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REVISED ANNUAL REPORT TEMPLATE 


The purpose of this revised Annual Report template is to address the need expressed by a 
number of municipalities for assistance in the preparation and development of improved 
content and quality of Municipal Annual Reports. This template provides an update to the 
MFMA Circular No. 1 1 , issued in January 2005. 

This template gives effect to the legal framework requirement, concepts and principals 
espoused in the White Paper on Local Government and Improving Government Performance. 
It reflects the ethos of public accountability. The content gives effect to information required 
for better monitoring and evaluation of government programmes in support of policy decision 
making. The template provides an improved overview of municipal affairs by combining the 
performance report data required under Municipal Systems Act Section 46 with annual report 
data referred to in that Act and in the MFMA. 

The revised template makes its contribution by forging linkages with the Integrated 
Development Plan, Service Delivery and Budget Implementation Plan, Budget Reforms, In- 
year Reports, Annual Financial Statements and Performance Management information in 
municipalities. This coverage and coherence is achieved by the use of interlocking processes 
and formats. 

The revised template relates to the Medium Term Strategic Framework particularly through 
the IDP strategic objectives; cross cutting nature of services offered by different spheres of 
government, municipal service outcome indicators; and the contextual material as set out in 
Chapters 3, 4 & 5. It also provides information on good management practice in Chapter 4; 
risk management in Chapter 2; and Supply Chain Management in Chapter 5; and addresses 
the Auditor-General’s Report, dealing with Financial and Performance Management 
arrangements in Chapter 6. This opens up greater possibilities for financial and non financial 
comparisons between municipalities and improved value for money. 

The revised template provides information on probity, including: anti-corruption strategies; 
disclosure of financial interests by officials and councillors; disclosure of grants by external 
parties, disclosure of loans and grants by municipalities. The appendices talk to greater detail 
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including disaggregated information on municipal wards, among others. Notes are included 
throughout the format to assist the compiler to understand the various information 
requirements. 

The financial years contained in this template are explained as follows: 

• Year -1 : The previous financial year; 

• Year 0: The financial year of reporting; 

• Year 1 : The following year, mostly requires future targets; and 

• The other financial years will follow a similar sequence as explained above. 

We wish to express our gratitude to the members of the Annual Report Reference Group, 
consisting of national, provincial and municipal officials tor their inputs and support 
throughout the development of this document. 

MFMA Implementation Unit, National Treasury July 2012 
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CHAPTER 1 - MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 


COMPONENT A: MAYOR’S FOREWORD 

MAYOR’S FOREWORD 

a. Vision: 

Randfontein Local Municipality has had to redefine its strategic direction envisioned as “The 
golden, green gateway towards the Uni-City” 

In its vision, Randfontein seeks to establish a town that is prosperous and built on the 
combined key elements of gold mining with beneficiation; maize production and food 
processing. A town that works with its resources in a sustainable way and attracts visitors 
who are interested in the natural environment while exploiting its strength geographically as a 
hub for agriculture. 

Our strategic objectives that will assist us to realise our vision are: 

1. Building better communities 

2. Enhance financial sustainability 

3. Accelerate an inclusive 

4. Plan for the future 

5. Establish effective and efficient services 

6. Enhanced, effective, accountable and clean institutional management and corporate 
governance 

7. Develop a learning organisation 

In these objectives, we are hoping to achieve these strategic outcomes: shared values; 
financial liquidity; good credit rating; employment and growth in the GDP, investment; 
liveable, integrated communities; pay services; good governance and human capital. 

Randfontein Local Municipality seeks to align itself with the National Development Plan 201 1 ; 
Provincial Employment Growth and Development Plan (PEGDP) and Gauteng Growth and 
Development Strategy in terms of planning, development and management of provincial 
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infrastructure. 


Randfontein Local Municipality finds itself at the centre of the West Rand District Municipality 
(WRDM) which is a Vuna Award-winning Local Authority. As one of four municipalities in the 
District it is associated with three other local municipalities, namely, Mogale City (inclusive of 
the District Management Area (DMA), which is known as the Cradle of Humankind World 
Heritage Site), Merafong, and Westonaria Local Municipalities (LMs). It is located on the 
south western edge of the Gauteng Province. By 2016, the West Rand District will seek to 
establish a single-tier municipality or Uni-City. 

b. Key Policy Developments: 

The municipality have compiled and implemented the valuation roll, about 8300 under-valued 
properties identified and corrected. We have completed a land audit and the Council has 
approved the rental stock policy 

Local Economic development in Randfontein is largely driven through a Local Economic 
Development Strategy (LEDS). The strategy’s economic development thrusts centres around: 
attracting new investment in Randfontein; diversification of the economy into a balanced 
assortment of economic sectors; tourism development as a means of growing the local 
economy and creating jobs, and rural development. 

We are currently engaging with private land owners to sell the land to us. 

The rural development strategy provides powerful pointers in terms of how to grow the 
economic base of rural areas and improve the livelihoods of its residents. The strategy 
focuses in the main on SMMEs and agricultural projects - mostly livestock rearing. 

c. Key Service Delivery Improvements: 

In Randfontein, we continue to strive for service delivery excellence as encapsulated in our 
strategic objectives. 

Over the last ten years, we have managed to provide highest levels of access to basic 
services such as housing, water and electricity. 

In Mohlakeng and Badirile, over the years we have facilitated the provision of houses to more 
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than 2054 households thereby providing decent shelter and 292 houses are yet to be 
allocated to Badirile phase 2. 

Our water and electricity provision status is at near 100%, except the informal settlements 
which needs to be formalised. This is one area where we are doing extremely well. We will 
continue to maintain this standard of service delivery at all times. We also look after our 
indigent. All identified and registered indigents receive free basic water and electricity. 

Infrastructure development continues to receive exceptional attention. We are mindful of the 
fact that good infrastructure is the basis for economic growth. Special attention is paid to our 
roads and storm water infrastructure. 

In our flagship projects, we have already started work in Mohlakeng Hostel Project; 
Mohlakeng Outfall Sewer phase 2 and Mohlakeng/Finsbury water pressure rezoning 

In the past financial year we tarred or gravelled roads and furthermore, we are currently 
paving roads at our cemeteries. 

We are also doing reasonably well in the area of growing the economy and thus creating job 
opportunities. We are particularly focusing on SMME development and preferential 
procurement. We are aware that SMMEs are central to growing the economy and boosting 
the campaign around job-creation. We have facilitated the establishment of cooperatives and 
SMME’s in the last year. 

As a result, SMME’s have contributed to the efforts to eradicate unemployment by creating 
sizable jobs opportunities last year alone. 

However it is also worthy to note some of critical challenges which needs our immediate 
intervention. We observed limitations in the areas of credit control (slow revenue collection); 
financial constraints; loss of electricity through illegal connections and water losses; non- 
compliance with legislation and policies; under expenditure; maintenance issues; 
unemployment and homelessness. 

A report from Auditor-General highlights emphasis in the areas of property; plants and 
equipment, under expenditure; and compliance with GRAP, as a result of these challenges, 
the municipality obtained a qualified audit opinion. 


Municipality | CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 12 


d. Public Participation: 

Public participation is an institutionalized function in our Municipality. Our communities have 
learned to appreciate the elaborative process which ensures that all interested residents are 
afforded ample opportunity to make meaningful contributions to policy development and 
planning for developments in the municipal jurisdiction. The evolution of ward-based planning 
and the related establishment of ward committee system have elevated community 
participation to higher level in terms of legal provision and institutionalization of the process. 
Randfontein Local Municipality, through the Office of the Speaker, liaise continuously with 
communities through ward committee members and other stakeholder forums. 

In order to facilitate maximum participation by ward committee members, the Municipality is 
in a process of providing stipends for each member. Ward committees are functioning pretty 
well in all 22 wards. 

Reports are received monthly and follow-ups made where necessary. Stakeholder forums 
with business community have also been established. Inputs are regularly solicited from 
these constituencies on a constant basis. Meetings are held as the need dictates. Otherwise, 
maximum participation takes place during annual IDP reviews and the tabling of annual 
budget. 

e. Future Actions: 

Randfontein, through the Department of Rural Development and Land Reform, Municipality 
have done a spatial development plan. This will give up-to-date direction to the municipality 
when carrying out its planning in relation to land zoning, transport routes and environment. 

The municipality is planning to build two precincts both in Brandvlei and Uncle Harry’s 
surrounding areas to turnaround the face of the town. 

In Badirile portion 48 we are planning to build 700 houses and in Jabulani (Elandsvlei) 400 
houses will also be built. 

We will develop the Riebeeck Lake Recreational Resort in tandem with the private sector 
development at that site of the largest shopping mall in the region 

This will create an environment conducive for economic growth through investments in socio- 
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economic infrastructure to trigger local economic boost. 

f. Agreements / Partnerships: 


In addressing some of the service delivery constraints and challenges, the municipality have 

partnered with the West Rand District Municipality and Westonaria Local Municipality in terms 

of electricity supply. Other provincial departments have signed Memorandum of 

Understanding with the municipality. 


The municipalities have a functional and efficient GIS software and hardware systems, this is 

constantly updated in partnership with the Department of Local Government and Housing. 

On the 2 nd of December 2011, the Minister of Minerals and Energy launched an agricultural 
food production cooperative in Elandsfontein. This project is privately funded by First 

Uranium Ezulwini Mine 


g. Conclusion: 


1 would like to commend all of us for striving beyond 

the challenge- maintaining a heightened 

sense of community and respect for civility and open 

dialogue in the beginning of this term. 

We do not always agree. We are here to resolve differences and make the best decisions on 

behalf of all our communities. Our diversity reflects that of our town. Our diversity is our 

strength. 


(Signed by :) 


Executive Mayor 

T 1.0.1 


Municipality | CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 14 



COMPONENT B: EXECUTIVE SUMMARY 


1.1. MUNICIPAL MANAGER’S OVERVIEW 


MUNICIPAL MANAGER’S OVERVIEW 

k | This report is compiled and tabled in terms of Section 127(2) of 

the Municipal Finance Management Act (MFMA), Act 56 of 
' 2003(2), which requires that the performance report of the 
municipality and of any municipal entity under the municipality’s 
! sole or shared control be tabled at Municipal Council by the 
| Executive Mayor. After which, the Municipal Manager must make 
the report public and invite the local community to submit 
I representation in respect to issues raised in the report. 

The report covers the broad view of the Randfontein Municipal Area with information such 
as socio-economic profile of the area, the achievements gained in delivering services to the 
community, as well as the developmental and institutional aspects, including financial 
performance. The report also covers governance and public participation undertaken by the 
municipality to ensure involvement of the communities of Randfontein in planning as well as 
in delivery of services that meet their needs in the period under review. 

The purpose of the report is to reflect on the work carried out in the 201 1 to 2012 period and 
to provide feedback on performance against targets to various stakeholders including the 
community, government departments and other interested parties. The report also ensures 
that accountability is upheld, and the clients of the municipality are informed of the decisions 
that were taken in this period. We hereby present an account of our work over this period as 
directed by these various stakeholders through the Integrated Development Plans (IDPs). 

In the period under review, the Randfontein Local Municipality ensured alignmen and 
contributiont to the National, Provincial and Local Government Key Priority Areas in all its 
service delivery programmes. 
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Financial Position 

The collection rate of Randfontein Local Municipality has improved from 95.98% in 2010/11 
to 96.80% in 201 1/1 2 financial year, this is attributed to among others: 


• Updated Valuation Roll. 

However the municipality still experience challenges of non-payment for services by 
communities which impact negatively on service delivery. The recent increase of 27% by 
NERSA on Eskom and the guideline tariff implemented by municipality at 20.38% poses a 
challenge. Municipality has to absorb the gap and thus the negative impact on municipality’s 
income. However municipality is in control and Eskom account was reduced drastically to 
acceptable levels. The Eskom account also remains a challenge to the municipal financial 
stability, but it is important to highlight /announce that it has been reduced drastically and the 
intention is to settle the debt by the end of the financial year 2012/2013 and there is no 
doubt with the efforts put in place the financial stability will be achieved. 

The aging infrastructure also poses a challenge among others and more efforts and 
immediate initiatives are needed for the improvement of such. 

We continue to make strides with regard to the litigation matters of Randfontein Local 
Municipality and happy to announce that the municipality has successfully defended 
litigation claims by third parties and thus saved public funds to the tune of more than R30 
million rand. 

As one of the highlights the municipality has undertaken process of land transfer, portion 18 
of the farm Badirile for the establishment of township. 400 household units are envisaged 
and thus contribute positively to revenue collection. 

The following contributions were made towards building local economies and job creation 
inter alia: 

• 203 EPWP jobs created 

• Cooperatives established and members of such cooperatives were provided with 
training on Cooperative Governance and Management 

• About 20 community based contractors were appointed as opposed resulting in 75% 
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improvement from the previous year. 


Other Service Delivery achievements include rehabilitation of four (4) illegal dumping 
hotspots in order to improve livelihoods of children and safer social environment. The 
Municipality is excited about the establishment Old Age Home in Mohlakeng ext. 7 that will 
accommodate qualifying elders and contributing to the improvement of quality of lives. 

As part of its strategic objective for the development of all its employees, the Municipality is 
committed to providing skills or training for the employees to ensure efficiency. The 
municipality pleased to announce achievements in artisan and learnership training 
programmes. Over and above that a significant number of unemployed members of the 
community have undergone training in the fields of Motor Mechanic, Electrical, Auto 
Electrical, Sports Management and Water Services. It is therefore no surprise that 
Randfontein Local Municipality also received an SDF award from LGSETA for excellence in 
the skills development area. 

Another highlight for Randfontein is having been able to maintain the Blue Drop Award. This 
award is by the Department of Water and Mineral Affairs for excellence in management of 
drinking water. Randfontein Local Municipality ranks at position four (4) provincially and nine 
(9) nationally. In simple terms water in Randfontein is of acceptable quality to be drunk 
directly from the tap. 

Special thanks goes to the all the staff in administration of Randfontein Local Municipality for 
their dedication, the political over-site particularly the Executive Mayor, The Speaker of 
Council and the Chief Whip of Council for their political oversight. 

T 1.1.1 
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1.2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 


INTRODUCTION TO BACKGROUND DATA 
Municipal Function Population and Environmental 

Randfontein Local Municipality serves local municipality in the management area GT 482 
which is 475km. The total population of Randfontein Local Municipality was estimated at 
136 700 during 2006. The population growth of Randfontein Local Municipality from 2006 to 
2009 is 1 .02% with the current population estimated at 143 108. Randfontein Local 
Municipality is found in the in the mining town which is surrounded by manufacturing 
industries. 

In the quest to improve our service delivery, economic development and job opportunities for 
our people: 

We have created EPWP-1 1 5 Short T erm Jobs. 

• Constructed 7km overhead line network from Westonaria to enable us to alleviate the 
burden of electricity shortages and also enable us to electrify at least 500 homes 

• Resurfaced a total of 10km tar roads in the town, 

• Approved construction of Badirile bulk sewer and outfall sewer. 

• Installed 110 mast lights in the entire Randfontein. 

• Distributed wheelie bins. 

• Built homes in the following areas: 

o 337 units complete and allocated in Mohlakeng ext3 
o 590 units completed and allocated in Mohlakeng ext7 

o 157 units completed and allocated in Mohlakeng ext8 

o 570 units completed and allocated in Mohlakeng ext. 1 1 

o 400 units allocated to beneficiaries in Badirile 

o Title deeds to 2000 home beneficiaries issued. 
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MOGALE CITY 


RANDFONTEIN 


WESTONARIA 


MERAFONG CITY 


LOCAL PROFILE 

Randfontein Local Municipality serves as local municipality in the Municipal Management 
Area GT482, which is ±475km 2 in extent and its locality is depicted on Map 1 below. 

Map 1 
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WEST RAND 


I 1 Mogale City LM 

1 1 Randfontein LM 

U Westonaria LM 
[] Merafong City LM 
□ DMA 


Randfontein Local Municipality (RLM’s) contribution to the province lies primarily within the 
mining sector; however, Randfontein fulfils a residential function for many people working in 
Johannesburg, Pretoria, Potchefstroom and Van der Bijl Park. 

1.2.2 DEMOGRAPHICS 
2.1 TOTAL POPULATION 

Total population of municipality 


MUNICIPALITY 

2008 

2009 

Randfontein 

139878 

140302 

Westonaria 

106535 

105901 

Mogale 

348673 

352651 

Merafong 

218401 

218007 

Total 

813487 

816860 


Source: Global Insight Data 2008 


The total population of the West Rand region according to projections by Global 
Insight during 2009, was 816 860 as compared to 813 487 in 2008, which shows that 
regionally the total population grew by 3373 people. It also need to be noted that 
Merafong contributes to 26.68% of the population, Mogale City, including the DMA 
contributes to 43.17%, Randfontein 17.18% whilst Westonaria contributes 12.96% of 
the total regional population. 

2.2 POPULATION GROWTH 

The total population of Randfontein Local Municipality was estimated at 136 700 
during 2006. The population growth of Randfontein Local Municipality from 2006 to 
2009 is 1 .02% with the current population estimated at 143108. 

2.3 AGE AND GENDER 

The West Rand is slightly male dominant (53.1%) due to the large extent on mining 
activities in the District. The under mentioned figure illustrates the age and gender 
profile of Randfontein during 2001 and 2006. 
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Source: (1) Randfontein Socio-Economic Survey (2006) 

(2) Statistics South Africa ( 1 996 to 200 1 ) 


Though the West Rand is male dominant, Randfontein differs slightly, in that it is 
female dominant (50.6%) This trend is observed throughout the gender structure with 
the exception of the age group younger than 14 which is slightly male dominant 
(14.5%). The working-age group (15 to 64) is regarded as the largest and makes up 
for 65.5% of the local population. The elderly group (above 65) constitutes only 6.1% 
of the population. 


2.4 RACIAL DISTRIBUTION 


The table below indicates the racial distribution of the Randfontein Local Municipal 
population during 2001 and 2006. It is clear that the racial distribution was dominated 
by the African group (79.2%) followed by the White (10.7%), Coloured (10.1%) and 
Asian/Indian (0.1%) groups: 
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Source : (1) Statistics South Africa (2001 ) 

(2) Randfontein Socio-Economic Survey (2006) 

The proportion of the Coloured and Asian/Indian groups has remained fairly 
unchanged between 2001 and 2006. It is however observed that the White group has 
declined significantly in Randfontein. This implied that the African group increased 
proportionately from 68.9% in 2001 to79.2% in 2006. 

2.5 HOUSEHOLD COMPOSITION 


In terms of the under mentioned figure, more than half (54%) of households in 
Randfontein Local Municipality is made up by core families. 



Source: Randfontein Socio-Economic Survey (2006) 
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A core family is commonly defined as parents who live with their own children in a house. 
This was followed by single parent families (14.6%), single people (10%) and extended 
families (8.1%). The majority of households are headed by men (60.3%) and women 
(29.1%). The under mentioned figure illustrates the different forms of household heads 
among families in Randfontein: 


Pensioner/Retired 

Person 









9.6% 













Child 

] 1-1% 







Woman 


29.1% 












Man 


60.3% 










0% 10% 20% 30% 40% 50% 60% 70% 


Source: Randfontein Socio-Economic Survey (2006) 

It should further be noted that 1.1% of households are headed by children. 

Pensioners and retired adults accounts for another 9.6% of household heads. Respondents 
to the socio-economic survey were also asked to indicate the number of people in the 
household who were dependent on the income of the household head. 

From the table below it is evident that more than 90% of household heads have less than 6 
dependents to support on their income while another 9% have to support between 5 and 1 1 
dependents. Only 0.7% of household heads have to support more than 10 dependents with 
their income. 

More than 80% of households in Randfontein LM have less than 6 people who reside there 
on a permanent basis. 
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Number of dependants 

Percentage of 
households 

5 Dependents or less 

90.3 

6 To 10 dependents 

9.0 

11 To 15 dependents 

0.6 

16 Dependents or more 

0.1 

Total 

100.0 


Source: Randfontein Socio-Economic Survey (2006) 


Household size is generally regarded as average and in line with the other 
metropolitan regions of South Africa. It must however be noted that 19.1% of 
households provide residence to more than 5 permanent members which serves as a 
cautionary development indicator. 


Within Randfontein LM, the household sizes varied between 2 people to 5 people on 
average. 


Number 

Percentage of households 

1 person 

9.0 

2 people 

19.0 

3 people 

19.2 

4 people 

19.8 

5 people 

13.9 

6 people 

7.8 

7 people 

4.7 

8 people 

3.0 

9 people 

1.6 

10 people 

0.9 

More than 10 people 

1.1 

Total 

100.0 


Source: Randfontein Socio-Economic Survey (2006) 


2.6 PROVISION OF HOUSING 

The Table below illustrates percentage distribution of dwelling types found in 
Randfontein LM. From this table it is evident that the majority of households resided 
in dwellings that consisted of brick structures on separate stands are 62.1% during 
2006. This was followed by informal dwellings - 9.7%. 
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Dwelling Type 

1996 

(%y 

2001 

(%) 2 

2006 

(%) 3 

House or brick structure 

54.9 

63.2 

62.1 

Traditional dwelling/hut 

0.7 

1.0 

0.9 

Flat in block of flats 

2.5 

2.7 

2.9 

Town/cluster/semi = detached 
house 

3.8 

1.3 

1.7 

House/flat/room in backyard 

14.5 

9.2 

9.7 

Informal dwelling in back yard 

16.7 

10.7 

10.5 

Informal dwelling not in backyard 

2.1 

8.9 

9.2 

Room/flatlet not in backyard but 
shared property 

1.3 

2.7 

2.9 

Caravan or tent 

0.2 

0.2 

0.1 

Other 

3.3 

0.0 

0.0 

Total 

100.0 

100.0 

100.0 


Source: (1) (2) Statistics South Africa (1996 to 2001) 


(3) Randfontein Socio-Economic Survey (2006) 

The distribution of dwelling types in Randfontein LM has remained fairly constant since 1996 
with the following exceptions: 

• The number of households residing in brick houses on separate stands has increased 
from 54.9% in 1996 to 62.1% in 2006. 

• The portion of informal dwellings on their own stands has increased while the 
percentage of informal dwellings in backyards has decreased. 


The number of households in Randfontein LM has grown from about 27000 in 1996 to some 
36 000 in 2001 at an average annual growth rate of 5.7%. During the time of the socio- 
economic survey in 2006, the total number of Randfontein LM households was estimated at 
about 48 000. 

2.7 INCOME LEVELS 

As indicated in the table below, the distribution of income among employed people grew from 
R3 414 in 2001 to R3 514 in 2006. 


Income among the employed in F 

landfontein LM, 2001 & 2006 

Individual monthly income 

2001 (%) 

2006 (%) 

R 1 - R 400 

9.7 

10.1 

R 401 - R 800 

16.5 

15.9 

R 801 - R 1 600 

25.7 

25.2 

R 1 601 - R 3 200 

22.5 

22.0 
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R 3 201 - R 6 400 

15.7 

15.7 

R 6 401 -R 12 800 

7.2 

7.7 

R 12 801 - R 25 600 

1.9 

2.4 

R 25 601 - R 51 200 

0.4 

0.6 

R 51 201 -R 102 400 

0.2 

0.3 

R 102 400 -R 204 800 

0.1 

0.1 

R 204 801 - and more 

0.0 

0.0 

Total 

100.0 

100.0 

Average weighted monthly income 

R 3 414 

R 3 514 

Source: Randfontein Socio-Economic Survey 

- 2006 and Stats SA - 2001 


Household income: 

Randfontein LM Monthly household income, 2006 

(Calculated at 2 

001 prices) 


Total Monthly Household Income 

2001 (%) 1 

2006 (%) 2 

R 1 - R 400 

2.0 

2.4 

R 401 - R 800 

9.5 

12.1 

R 801 - R 1 600 

16.2 

24.8 

R 1 601 - R 3 200 

25.2 

25.5 

R 3 201 - R 6 400 

22.0 

14.7 

R 6 401 -R 12 800 

15.4 

13.4 

R 12 801 - R 25 600 

7.1 

5.4 

R 25 601 - R 51 200 

1.9 

1.0 

R 51 201 -R 102 400 

0.4 

0.1 

R 102 400 -R 204 800 

0.2 

0.4 

R 204 801 - and more 

0.1 

0.3 

Total 

100.0 

100.0 

Weighted monthly income 

R 5 241 

R 5 798 


(1) Statistics South Africa (2001) (2) Randfontein Socio-Economic Survey - 2006 


The poverty line (MLL - Minimum Living Level) is an estimate R 1 950 according to 
the BMR (average household size). A recent survey indicated that there has been an 
increase in the number of household living under the MLL to an estimate 39.4%. 

The table above illustrates the percentage distribution of monthly income among 
households in Randfontein LM. From the table it is clear that the majority of 
households (60.7%) are earning above the MLL poverty line, but according to a recent 
survey, there are still 27.7% of households are classified as poor. 
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1 .3 HOUSEHOLD ACCESS TO MUNICIPAL SERVICES 
1.3.1 ENERGY 


Electricity usage per household 


Electricity Usage 

Households 

Electricity for lighting only 

520 

Electricity of lighting and other purposes 

37232 

Not using electricity 

5797 

Total 

43548 


1.3.2 REFUSE REMOVAL 

The frequency or method of refuse removal / disposal among households in 
Randfontein LM is illustrated by table 3.2. From this table it is evident that the 
majority of households enjoy a weekly refuse removal service by the Municipality at 
least once a week. 


Frequency / Method 

1996 (%) 

2001 (%) 

2006 (%) 

Removed by local municipality once a week 


70.5 

74.4 

70.1 

Removed by local authority less often 


5.7 

3.0 

2.7 

Communal Refuse Dump 


1.2 

0.8 

1.5 

Own Refuse dump 


16.1 

19.8 

23.4 

No refuse dump 


3.3 

2.1 

2.3 

Other 


2.5 

0.0 

0.0 

Total 

100.0 

100.0 

100.0 


Source: (1) (2) Statistics South Africa (1996 to 2001) 

(3) Randfontein Socio-Economic Survey (2006) 


It is however of concern to note that 23.4% of households have to make use of their 
own refuse dump while another 2.3% have no access to a refuse disposal facility. 


1.3.4 SANITATION 

The sanitation profile of households in Randfontein is illustrated in the Table below. 
From this table it is evident that the majority (81.5%) of households in Randfontein LM 
have access to a water-borne flush toilet while another 0.5% makes use of chemical 
toilets. 
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This means that about 18% of households have to make use of alternative toilet 
facilities. In this regard most (14.7%) households make use of pit latrines. It should 
also be noted that 0.5% of households still make use of buckets. 


Sanitation Facility 

1996 (%Y 

2001 (%y 

2006 (%) a 

Flush toilet connected to sewerage 
system 

85.9 

79.2 

77.2 

Flush toilet with septic tank 

3.7 

4.3 

Chemical toilet 

0.3 

0.5 

Pit latrine with ventilation 

9.8 

0.6 

1.2 

Pit latrine without ventilation 

12.7 

13.5 

Bucket Latrine 

0.5 

0.8 

0.5 

Other 

3.7 

2.7 

2.8 

Total 

100.0 

100.0 

100.0 


Source: (1) (2) Statistics South Africa (1996 to 2001) 

(3) Randfontein Socio-Economic Survey (2006) 

1.3.5 WATER 

According to Statistics South Africa, of the 1 1 million South African households, only 
39% had running tap water inside their dwelling. By end of March 2005 some 44m 
people had access to an improved water supply and basic water infrastructure was 
provide for an estimate 15m people. By March 2005 some 31.9m (66.3%) South 
African households had access to Free Basic Water. 

The Table below illustrates the level of household access to water in Randfontein. 
From this table it is evident that the majority (95.5%) of local households had access 
to piped water during 2006. This implies that 4.5% of households had to make use of 
alternative sources of water. 

In this regard, 1.2% of households depended on boreholes while another 1.1% used 
rain water tanks. It must however be noted that water vendors have become active 
within Randfontein LM since 2001. These vendors typically charge a higher rate for 
drinking water than the Municipality, which places added strain on limited disposable 
income in poor areas. 
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Main source of water 

1996 {%y 

2001 (%) z 

2006 (%) a 

Piped water in dwelling 

62.9 

52.4 

52.2 

Piped water inside yard 

22.3 

33.9 

30.7 

Piped water on community stand (less 200m) 

2.1 

5.1 

5.3 

Piped water on community stand (more than 
200m) 

7.2 

7.3 

Borehole 

10.9 

0.9 

1.2 

Spring 

0.0 

0.0 

0.2 

Rain Water Tank 

N/A 

0.0 

1.1 

Dam/pool/stagnant water 

0.0 

0.0 

0.4 

River/Stream 

0.0 

0.1 

1.2 

Water vendor 

N/A 

0.0 

0.4 

Other 

1.7 

0.3 

0.0 

Total 

100.0 

100.0 

100.0 


Source : (1) (2) Statistics South Africa (1996 to 2001) (3) Randfontein Socio-Economic Survey 
(2006) 


1 .3.6 ACCESS TO TELEPHONE SERVICE 

The number of South African households with a telephone dwelling rose by 50% in 
rural areas and by 36% in urban areas between 1995 and 1999. According to the 
South African Advertising Research Foundation, the number of Coloured, Indian and 
White households with access to a telephone dropped by some 9% between 1996 
and 2000, while the number of African households with access to a telephone rose by 
44% during the same period. 


Table 3.5 illustrates household access to telephone facilities from 1996 to 2006 in 
Randfontein LM. From this table it is evident that the majority (53.1%) of households 
have direct access to a landline based phone or a cell phone. 


Telephone access 

1996 (%) 

2001 (%) 

2006 (%) 

Telephone in dwelling and cell phone 


17.5 

16.7 

Telephone in dwelling only 

43.2 

11.2 

12.3 

Cell phone only 


23.9 

24.1 

At a neighbour nearby 

7.3 

5.3 

7.1 

At a public telephone nearby 

36.5 

37.9 

36.2 

At another location nearby 

4.1 

1.2 

1.2 

At another location not nearby 

0.8 

0.7 

1.1 

No access to a telephone 

6.6 

2.2 

1.3 

Other 

1.2 

0.0 

0.0 

Total 

100.0 

100.0 

100.0 


Source: (1) (2) Statistics South Africa (1996 to 2001) 


(3) Randfontein Socio-Economic Survey (2006) 


Municipality | CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 29 



1. 3.6.7 ECONOMIC PROFILE 

Government has set itself the following three developmental objectives, namely: 

• Growing the economy by more than 6% per annum; 

• Halving unemployment by 2014; and 

• Halving poverty by 2014. 

1 .3.6.8 ECONOMIC DEVELOPMENT PROFILE 

Formal employment in Randfontein grew from an estimated 27 506 jobs in 2001 to 
about 29 000 during 2006 (i.e. 0.9% p.a). During 2001 the unemployment rate was 
estimated by Statistics South Africa at 2.4%. 

The following figure illustrates the sectoral contribution of each sector to formal 
employment in Randfontein LM. 


Randfontein LM Sectoral Employment Profile, 

2006 


40.0% 


34 . 3 % 


30.0% 


16 . 0 % 


17 . 3 % 


20 . 0 % 




10 .0% - 5 . 8 % ^! % 



2 . 0 % 


jzh 


0 . 0 % 



Source: Randfontein Socio-Economic Survey - 2006 and Quantec Research - 2006 

From the figure above, it is clear that the formal employment opportunities are 
catered for by the Governmental Services (34.3%), followed by Trade (17.3%) and 
Manufacturing (16.0%). 
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1. 3.6.9 ECONOMIC ANALYSIS 

The West Rand Region’s Gross Domestic Product (GDP-R) in comparison to the 
Gauteng Province at current prices (R 1000) shows that the West Rand Region is 
still the poorest region when contributing to the Gauteng GDP. The reason could 
be that most of the people are residing in the West Rand and work in other areas 
such as Johannesburg and Pretoria. This means they are contributing far more to 
the Gauteng Province GDP. However, 

According to Global Insight’s future economic predictions at 2.5%, the average 
annual growth rate has increased in comparison to Gauteng GDP. 


1.3.6.10 ECONOMIC PERFORMANCE 


Sector Contribution (5): 2009/2010 averag 

e growth in GDP 

Average Growth in GDP 

2009 

2010 

Agriculture 


1 .7% 

1 .8% 

Mining 


16.0% 

15.6% 

Manufacturing 


19.6% 

18.9% 

Electricity 


0.4% 

0.4% 

Construction 


4.8% 

4.8% 

Trade 


1 1 .2% 

1 1 .3% 

Transport 


4.7% 

4.7% 

Finance 


24.9% 

25.2% 

Community Services 


16.8% 

17.3% 

Total Industries 


1 00% 

1 00% 


From the information rendered above, it is clear that a decline in the growth of the 
manufacturing, as well as the mining industries is of great concern. 

1.3.6.11 SOCIO-ECONOMIC DEVELOPMENT 

According to the recent socio-economic investigation in Randfontein, the following 
guidelines were proposed:- 


Facilitating Small and Informal business development: Unemployment 
in Randfontein LM has been estimated between 25% and 28% during 2006. 
It has become clear that the local economy is not able to absorb the number 
of adults looking for jobs while the number of households living in poverty in 
increasing. Urgent development intervention is required that must aim to 
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stimulate SMME growth. Support services such as a local business support 
centre are needed to assist SMME’s and informal traders to access 
information and finance to broaden the economic base of Randfontein LM. 

Foster dynamic entrepreneurship: With the number of unemployed adults 
set to increase, it is critical that entrepreneurship must be encouraged. The 
Municipality can go a long way in aiding local entrepreneurs by facilitating 
access to information, business plans and sources of financing. A typical 
development intervention may be the establishment of an entrepreneurial 
incubator. 

Promoting economic diversity: The survey revealed that the majority of 
formal employment opportunities are concentrated in the Government 
Services, Trade and Manufacturing sectors of the local economy. The local 
economy is thus highly concentrated and in danger of negative market 
fluctuations. Such fluctuations (e.g. a slump in trade) will shed jobs with the 
other sectors not being able to absorb the employment losses. A Local 
Economic Development Strategy that will stimulate a more balanced 
production and employment profile is thus needed. 

Encourage the entry of women into the labour market: The survey found 
that although women make up the majority of the local working-age 
population, the labour force is highly dominated by men ( 60 . 6 %) with 
relatively fewer employment opportunities for women. Local initiatives to 
develop childcare facilities in rural areas around Randfontein LM can 
improve employment opportunities and facilitate access of women to the 
labour market. This can include the development of child-care infrastructure, 
potentially in combination with initiatives to encourage the creation of small 
businesses related activities. 

Agricultural beneficiation: Agribusiness may be defined as all market and 
private business-oriented entities involved in the production, storage, 
processing and distribution of agro-based products, in the supply of 

Municipality | CHAPTER 1 - MAYOR'S FOREWORD AND EXECUTIVE SUMMARY 32 


production inputs, and in the provision of services. Central to the 
establishment of the agro-businesses is the fact that efforts should be 
undertaken to facilitate the establishment of the activities, as the current 
economic climates do not optimally support such establishments. 

• Tourism Development: Randfontein LM incorporates a very important 
natural environment conducive for various tourism categories, including eco 
and adventure tourism. These systems are unique to specific areas in the 
area and should act as important stimuli for a sustainable tourism industry. 

As far as social development is concerned, the following proposals were 

made: 

• Social Housing: About 20% of families in Randfontein LM live in informal 
dwellings which indicate the demand for social housing. Although the 
provision of social housing is a function of provincial government, the Local 
Municipality must co-ordinate and facilitate the planning thereof. The Local 
Municipality can take account of environmental factors in site selection and 
locational considerations of new housing developments. The Municipality 
can furthermore provide sufficient facilities for refuse removal and engage in 
other environmentally-friendly activities. A range of town planning tools is 
furthermore available to the Municipality. 

• Health: Some 22% of respondents perceived their level of access to public 
hospitals and clinics as inadequate, while the majority of people felt that 
HIV/AIDS and TB was the main health related problem in the area. 
Environmental improvements can form an important element of preventative 
health care and have a beneficial effect on community health. Piped 
drinking water, water-borne sewerage systems, regular refuse collection and 
sound waste water systems all contribute to effective public health protection 
and support a healthy lifestyle. Many Municipalities around South Africa are 
also actively involved in HIV/AIDS campaigns. 
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Access to opportunities: Randfontein Local Municipality can take positive 
action in areas where there are linkages between economic, social and 
environmental deprivation. It is important to consider how public actions 
affect the quality of life of disadvantaged members of society and to take 
positive action where appropriate to promote a more sustainable social 
balance. In this regard, measures to improve public transport, to respond to 
homelessness, or to improve access for people with disabilities are 
important. 

T 1.2.1 
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Households 



Year -2 Year-1 YearO 


■ Number of households in 
municipal area 

■ Number of poor households in 
municipal area 


T1.2.3 


Socio Economic Status 

Year 

Housing 
Backlog as 
proportion of 
current 

demand 

Unemployment 

Rate 

Proportion of 
Households 

with no Income 

Proportion of 
Population in 
Low-skilled 
Employment 

HIV/AIDS 

Prevalence 

Illiterate 
people 
older than 
14 years 

Year -2 

19% 

22% 

26% 

44% 

10% 

27% 

Year -1 

20% 

23% 

26% 

48% 

15% 

37% 

YearO 

21% 

24% 

26% 

52% 

20% 

44% 

T 1.2.4 
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Overview of Neighbourhoods within Randfontein Local Municipality 

Settlement Type 

Households (RLM 
Estimates) 

Population (Census 
2011) 

Towns 



Randfontein 

37304 

149 286 

Sub-Total 

37304 

149 286 

Townships 



AUREUS, X3 

0 

0 

BADIRILE 

1332 

5328 

BONGWENI MINE TOWNSHIP 

277 

1108 

CULEMBORG PARK, XI 

606 

2424 

EIKEPARK 

336 

1344 

FAIRVIEW ESTATE 

28 

112 

FINSBURY, LOWER FINSBURY 

797 

3188 

GREEN FOUNTAIN 

276 

1104 

GREENHILLS, X3, X5 

2483 

9932 

GREENHILLS GARDEN XI 

162 

648 

HECTORTON, XI 

54 

216 
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Overview of Neighbourhoods within Randfontein Local Municipality 

Settlement Type 

Households (RLM 
Estimates) 

Population (Census 
2011) 

HELIKONPARK 


484 

1936 

HOMELAKE, XI, X2 


635 

2540 

KOCKSOORD 


192 

768 

MOHLAKENG, XI, X3, X4, X7, 

X8,X1 3 


13216 

52864 

OASIS 


81 

324 

ORION PARK 


224 

896 

PHUMLANI MINE TOWNSHIP 


120 

480 

RANDFONTEIN 


664 

2656 

RANDGATE 


855 

3420 

RANDPOORT 


411 

1644 

ROBIN PARK 


78 

312 

TOEKOMSRUS, XI 


2922 

11688 

WEST PORGES 


292 

1168 

WESTERGLOOR 


191 

764 

Sub-Total 


26716 

106864 

Rural settlements 




ALL FARM PORTIONS (IQ) 


1594 

6376 

AVALON 1 A AH 


12 

48 

BOOTHA AH 


283 

1132 

DANCORNIA AH 


43 

172 

DWARSKLOOF AH 


64 

256 

ELANDS AH 


747 

2988 

HILLSIDE AH 


338 

1352 

LOUMARINA AH 


86 

344 

MIDDELVLEI AH 


188 

752 

OOSTER AH 


33 

132 

PELZVALE AH 


102 

408 

RANDFONTEIN SOUT AH 


66 

264 

RIKASRUS/RANDRIDGE AH 


277 

1108 

TEN ACRES AH 


141 

564 

VLEIKOP AH 


180 

720 

WHEATLANDS AH 


139 

556 

WILBOTSDAL AH, XI 


574 

2296 

Sub-Total 


4867 

19468 

Informal settlements 




ZENZELE 


5010 

20040 
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Overview of Neighbourhoods within Randfontein Local Municipality 

Settlement Type 

Households (RLM 
Estimates) 

Population (Census 
2011) 

BUNDU INN 

390 

1560 

MANGANESE 

48 

192 

NTULI STREET (SCRAPYARD) 

90 

360 

DUMP SITE 

183 

732 

Sub-Total 

5721 

22884 

Total 

37304 

149 216 

T 1.2.6 


Natural Resources 

Major Natural Resource 

Relevance to Community 

Wetlands 

Stormwater seepage 

Rivers 

Water source 

Riebeeck Lake 

Underutilised 

Robinson Lake 



Con Joubert Bird Sanctuary 



Mining (Gold) 

Economic 



T 1.2.7 


COMMENT ON BACKGROUND DATA: 

Randfontein Local Municipality has conducted its own SWOT analyses which are as follows: 

Opportunities 

• Gateway (dry port, Botswana, Namibia, Zimbabwe 

• Mining land development opportunity 

• Alignment with other sector departments / spheres of government 

• Economic Activities (agriculture, mining and tourism) 

• Part of the Maize Triangle 

• Infrastructure (roads, rail, airport) 

• Preservation of agricultural land 

• Uni-City Head Offices (West Rand District Municipality centrality) 

• Sunrise business development 
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Challenges/Threats 


• 

Dolomitic Area 


• 

Declining Mining activity 


• 

Dust pollution (mine dumps) 


• 

Ill-health of population (asthma, TB, lung infection) 


• 

Inward migration of people 


• 

High illiteracy level 


• 

Unemployment 


• 

Shortage of skills 


• 

Mushrooming informal settlements 


• 

Crime 


• 

HIV Aids (HAST) 


• 

Out-dated legislation outside the local government sphere 


• 

Social ills including drugs and alcohol 


• 

Water resource pollution including mining acid water 




T 1.2.8 


1.3. SERVICE DELIVERY OVERVIEW 


SERVICE DELIVERY INTRODUCTION 
As compared to the previous year (2010/2011): 

An additional 222 formal households have been provided with electricity in the financial year 
201 1/2012, whereas an additional 83 informal household are without electricity services. Due 
to safety issues basic electricity is not provided to informal settlements/households. 

With regard to water services 413 additional formal households have been provided with 
basic water services in the 2011/2012 financial year, while an additional 83 informal 
settlements have been provided with water. Water is provided to informal settlements in the 
form of communal Jojo tanks which is filled up on a weekly basis. In other arrears communal 
standpipes are provided. 
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In the 201 1/2012 financial year an additional 363 formal households have been provided with 
sanitation services, whereas an additional 83 informal households have been provided with 
sanitation services. Sanitation services in informal settlements are in the form of VIP toilets. 

*ln terms of solid waste management service 396 additional formal households have been 
provided with services in the 2011/2012 financial year, while an additional 83 informal 
households have been provided with waste removal services. Solid Waste services in 
informal settlements are provided in the form of communal skip bins, and in rare cases waste 
is collected through black plastic bags. 

Service delivery to indigents in formal townships is similar to that of other households. 
However the difference is the manner in which municipal accounts are handled for 
households on the municipality’s indigent register 

T 1.3.1 


Proportion of households with access to basic 

services 


94% 

92% 

90% 

88 % 

86% 

84% 

82% 

80% 

78% 

76% 

74% 


2008/09 


2009/10 


2010/11 


2011/12 


Electricity service connections Water - available within 200 m from dwelling 

Sanitation - Households with at leats VIP service —Waste collection - kerbside collection once a week 
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T 1.3.2 


COMMENT ON ACCESS TO BASIC SERVICES: 

As compared to the previous year 2010/2011 there is an increase in the number of 
households provided with basic services. However the percentage growth of households with 
the different basic services doesn’t vary much from one year to another as can be deduced 
from the graphs. This is due to the fact that the growth in the number of formal households is 
proportional to the growth in the population of informal households, and as fraction of the 
total population does not differ significantly from year to year. 

T 1.3.3 


1.4. FINANCIAL HEALTH OVERVIEW 


FINANCIAL OVERVIEW 

The financial year under review was a difficult period for the municipality in that the recovery 
of debtors deteriorated and the cash flow throughout the period was under pressure. 
Although the municipality has arrear creditors, the municipality was still able to cover its short 
term commitments, except that of the bulk supplier of electricity. This is evident from the 
liquidity ratios included in Chapter 5. 

The debtors turn over deteriorated from 10.68 times per year in 2008-09 to only 4.73 times a 
year in 2011-12. 

The challenges with regards to the recovery of debtors necessitated that the municipality put 
in place a strategy to address the deterioration of debtors. This was done in terms of a 
Revenue Enhancement Strategy, one of the pillars of the Strategy amongst others, is the 
improvement of Credit Control. 

Although the municipality could not maintain the healthy cash flow situation as in the previous 
financial years, management is certain that the municipality would still be able to operate into 
the foreseeable future and as a result the going concern assumption would not be affected. 
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T 1.4.1 


Financial Overview: 2011-12 

R’ 000 

Details 

Original budget 

Adjustment Budget 

Actual 

Income: 




Grants 

98,183 

101,194 

134,022 

Taxes, Levies and tariffs 

542,300 

590,550 

514,721 

Other 

63,966 

14,272 

30,305 

Sub Total 

704,450 

706,016 

679,048 

Less: Expenditure 

704,450 

796,882 

730,424 

Net Total* 

0 



*Note: surplus/(defecit) 

0 

(90,866) 

(47,694) 

T 1.4.2 


Operating Ratios 

Detail 

% 

Employee Cost 


27% 

Repairs & Maintenance 


5% 

Finance Charges & Impairment 


14% 


T 1.4.3 


Employee costs represent 27% of total expenditure. It should be noted that this municipality 
has a high depreciation rate due to the implementation of GRAP17, the standard on Property, 
Plant and Equipment, as assets were recognised at depreciated replacement cost as a 
deemed cost per the standard. Should depreciation charges be excluded from total 
expenditure, employee cost would represent 29% of expenditure. 

The percentage included in the operation budget in respect of repairs and maintenance is not 
necessary all amounts spent in terms of maintenance. A portion of repairs and maintenance 
is included as part of the assets where components of assets are replaced during the year, 
this is no longer classified as operational expenditure but rather capital in nature. 

Finance charges paid during this year is high in relation to previous years, as a result of the 
outstanding account with Eskom, which is interest bearing. 

T 1.4.3 
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Total Capital Expenditure: 2010 to 2012 

R'000 

Detail 

2009/2010 

2010/2011 

2011/2012 

Original Budget 

78,416 

103,156 

112,296 

Adjustment Budget 

93,718 

124,231 

100,663 

Actual 

55,555 

48,095 

65,542 

T 1.4.4 


Total Capital Expenditure 

140,000 



2009/2010 2010/2011 2011/2012 

■ Original Budget ■ Adjustment Budget BActual 


T 1.4.5 


As mentioned in the Report of the Auditor-General, underspending remained a challenge to 
the municipality. 

T 1. 4.5.1 
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1.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 


ORGANISATIONAL DEVELOPMENT PERFORMANCE 


T 1.5.1 


1.6. AUDITOR GENERAL REPORT 


The municipality obtained a qualified audit opinion with other matters during the 2011-12 
financial year. 

The financial statements of the municipality was regarded as fairly stated except for certain 
infrastructure components of Property, Plant and Equipment, Intangible assets and certain 
transactions contained as part of Cash and Cash Equivalents. 

Matters of emphasis were raised regarding legal claims, restatement of prior year figures, 
material losses and impairments during the year, underspending of the capital budget. 

Matters relating to the audit of predetermined objectives were also raised. 

Compliance issues, particularly on supply chain management were raised and other matters 
of non-compliance with the MFMA and DoRA. 

Furthermore, areas of internal control weaknesses were also mentioned which included 
matters of leadership, financial and performance management and governance. 

Although the municipality aimed to obtain an unqualified opinion during the 2011-12 financial 
year. The matters raised as qualifications in the previous audit report were not repeated. 

The audit report is contained in Chapter 6 of this annual report. 

T 1.6.1 
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1.7. STATUTORY ANNUAL REPORT PROCESS 


No. 

Activity 

Timeframe 

1 

Consideration of next financial year’s Budget and IDP 

process plan. Except for the legislative content, the 

process plan should confirm in-year reporting formats to 

ensure that reporting and monitoring feeds seamlessly 

into the Annual Report process at the end of the 

Budget/IDP implementation period 

July 

2 

Implementation and monitoring of approved Budget and 

IDP commences (In-year financial reporting). 

3 

Finalise the 4th quarter Report for previous financial year 

4 

Submit draft year 0 Annual Report to Internal Audit and 

Auditor-General 

5 

Municipal entities submit draft annual reports to Mf 

J\ 

6 

Audit/Performance committee considers draft 

Report of municipality and entities (where relevant) 

Annual 

Meeting Date: 31/08/2012, ITEM 

NO: SP 2.29/08/2012, 

Cognizance report: Financial 

Statements for the year Ended 30 

June 2012 ITEM No: SP: 

9/31/08/2012 DRAFT ANNUAL 

REPORT FOR THE FY 

2011/2012 

8 

Mayor tables the unaudited Annual Report 


9 

Municipality submits draft Annual Report including 

consolidated annual financial statements and performance 

report to Auditor General 

10 

Annual Performance Report as submitted to Auditor 

General to be provided as input to the IDP Analysis 

Phase 

11 

Auditor General audits Annual Report i 

consolidated Annual Financial Statements 

Performance data 

icluding 

and 

September - October 

12 

Municipalities receive and start to address the 

General’s comments 

Auditor 

ITEM NO SP:6/30/03/201 2 

ANNUAL REPORTFOR THE 

2010/2011 FINANCIL YEAR 

MEETING DATE:30/03/201 2 

13 

Mayor tables Annual Report and audited F 

Statements to Council complete with the 

General’s Report 

inancial 

Auditor- 

14 

Audited Annual Report is made public and representation 

is invited 
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No. 

Activity 

Timeframe 

15 

Oversight Committee assesses Annual Report 



16 

Council adopts Oversight report 


ITEM NO: SP 8/30/03/2012 

OVERSIGHT REPORT ON THE 

ANNUAL REPORT: 201 0/201 1 

MEETING DATE: 30/03/2012 

17 

Oversight report is made public 


18 

Oversight report is submitted to relevant provincial 

councils 

19 

Commencement of draft Budget/ IDP finalization for next 

financial year. Annual Report and Oversight Reports to be 

used as input 

January 


T 1.7.1 


COMMENT ON THE ANNUAL REPORT PROCESS: 

The effectiveness, efficiency and economic financial management of the municipality can 
help change municipal areas to be the choice place for residence and work. This is the vision 
that is strived for by our political leadership. The communities must be involved as much as 
possible in the spending priorities for the areas they live in. it is important for the councilors 
and ward committees to report to ward meetings about the budget plans and consult the 
communities on programmes and projects that are going to affect them. 

IMPORTANCE OF MEETING ANNUAL REPORT DEADLINES 

The importance of achieving annual report deadlines will enable the municipality to provide: 

• Records or evidence of municipal activities during the year under review. 

• Report on municipal performance against the budget for the year under review. 

• And to account to the local communities for the decisions made by the municipality during 
the year under review. 

ALIGNMENT OF IDP/BUDGET / PERFORMANCE MANAGEMENT 

IDP forms the basis on which the annual budget is based and it must be compatible with the 
national and provincial government development plans. Processes for IDP, Budget and 
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performance management must be flawlessly assimilated. The IDP fulfills the planning stage 
and Performance Management fulfills the management of implementation, monitoring and 
evaluation of the IDP. Municipal performance is inherently interrelated to that of the 
employees. If the employees do not perform, the municipality will not achieve its purpose. 

T 1.7.1. 1 
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CHAPTER 2 - GOVERNANCE 


INTRODUCTION TO GOVERNANCE 

Randfontein Local Municipality was established in terms of Section 12 Notice of the Municipal 
Structures Act of 1998. In terms of Section 12 Notice the Municipality is the Category B 
Municipality which operates within the Mayoral Executive System combined with the 
Participatory Ward System, and Randfontein Local Municipality has 22 Wards. Governance 
at Randfontein Local Municipality is composed of both the Political and Administrative 
Governance. In addition to this there is Intergovernmental Relations; Public Participation and 
Accountability. 

The Political wing of the Municipality exercise their executive and legislative powers and 
functions to govern the affairs of the Municipality. The Administration wing is responsible for 
Corporate Governance and Administration of the affairs of the Municipality as prescribed by 
various legislative frameworks and as contained in the IDP. Cooperative Government and 
Inter-governmental Relations pertains to the interaction, support by various Sector 
Department and State Institutions. Public participation is realized through engaging 
communities in the affairs of the Municipality (road shows, Izimbizo, public meetings etc.). 

T 2.0.1 

COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 

INTRODUCTION TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 

The Political Leadership of the Municipality comprises of elected Councillors through both the 
Ward System and Proportional Representation, is led by the Executive Mayor. On the other 
side the Administration of the Municipality is composed of Executive Management appointed 
in terms of Section 56 and 57 of the Municipal Systems Act as amended. The Municipal 
Manager is the head of Administration. In order to realise the Constitutional mandate of the 
Municipality these two components, including the Community have to work together. 

T 2.1.0 
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2.1 POLITICAL GOVERNANCE 


INTRODUCTION TO POLITICAL GOVERNANCE 

Randfontein Local Municipality was established in terms of Section 12 Notice of the Municipal 
Structures Act of 1998. In terms of Section 12 Notice the Municipality is the Category B 
Municipality which operates within the Mayoral Executive System combined with the 
Participatory Ward System, and Randfontein Local Municipality has 22 Wards. Governance 
at Randfontein Local Municipality is composed of both the Political and Administrative 
Governance. In addition to this there is Intergovernmental Relations; Public Participation and 
Accountability. 

The Political wing of the Municipality exercise their executive and legislative powers and 
functions to govern the affairs of the Municipality. The Administration wing is responsible for 
Corporate Governance and Administration of the affairs of the Municipality as prescribed by 
various legislative frameworks and as contained in the IDP. Cooperative Government and 
Inter-governmental Relations pertains to the interaction, support by various Sector 
Department and State Institutions. Public participation is realized through engaging 
communities in the affairs of the Municipality (road shows, Izimbizo, public meetings etc.). 

T 2.1.1 

POLITICAL STRUCTURE 


EXECUTIVE MAYOR 

Cllr. Sylvia Thebenare 



Introduction 

The Executive Mayor is elected by Council to 
coordinate the work of Council. She is the 
political head of Council. The Executive Mayor 
performs functions and duties as set out in the 
legal framework for Municipalities. She also 
performs duties as delegated to her by Council. 

Functions 

The duties of the Executive Mayor amongst 
other things are as follows: 

1) Reviews the performance of the 
municipality in order to improve:- 

(i) the economy, efficiency and 
effectiveness of the municipality; 

(ii) the efficiency of credit control and 
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revenue and debt collection services; 

(iii) the implementation of the 
municipality’s bylaws; 

(iv) monitors the management of the 
municipality’s administration in 
accordance with the policy 
directions of the municipal council 
(output monitoring). 

2) Oversees the provision of services to 
communities in the municipality in a 
sustainable manner. 

3) Annually reports on the involvement of 
communities and community organizations 
in the affairs of the municipality; 

4) Considers recommendations on the 
alignment of the IDP and the budget 
received from the relevant councilors; 

5) Ensures that regard is given to public views 
and reports on the effect of consultation on 
the decisions of the council; 

6) Makes recommendations to council 
regarding:- 

(i) the adoption of the estimates of revenue 
and expenditure, as well as capital budgets 
and the imposition of rates and other taxes, 
levies and duties; 

(ii) the passing of by-laws; and 

(iii) the raising of loans. 

7) Oversee the approval, review and 
amendment of the IDP. 

8) Responsible for appointment and 
conditions of service of Municipal Manager 
and heads of departments. 

9) Deals with any other matters referred to her 
by the Council and submits a 
recommendation thereon for consideration 
by the council. 

10) Attends to and deals with all matters 
delegated to her by council in terms of the 
Systems Act. 

1 1 ) Appoints a chairperson/s from the 
members of the Mayoral Committee, for 
any committee established by council in 
terms of section 80 of the Structures Act 
to assist the Executive Mayor. 

1 2) Delegates any powers and duties of the 
Executive Mayor to any Section 80 
committee. 

1 3) Varies or revokes any decisions taken by 
a section 80 committee, subject to vested 
rights. 

14) Develops strategies, programmes to 

address priority needs of the 
municipality through the IDP and 
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estimates of revenue and 
expenditure, taking into account any 
applicable national and provincial 
development plans and programmes and 
submits a report and recommendations 
thereon to the council. 

15) Subject to applicable legislation, 
recommends or determines the best 
methods, including partnerships 

and other approaches to deliver services, 
programmes and projects to the maximum 
benefit of the community. 

16) Identifies and develops criteria in terms of 
which progress in the implementation of 
services, programmes and objectives to 
address the priority needs of the 
municipality can be evaluated, which 
includes key performance indicators which 
are specific to the municipality and 
common to local government in general. 

17) Manages the development of the 
performance management system, 
assigns responsibilities in this 
regard to the municipal manager and 
submits the proposed performance 
management system to council for 
consideration. 

18) Monitors progress against the said key 
performance indicators. 

19) Receives and considers reports from 
committees in accordance with directives 
as stipulated by the Executive Mayor. 

20) Reports, in writing, to the Council on all 
decisions taken by Mayoral Committee at 
the next ordinary Council meeting. 

21) Recommends to council after consultation 
with the relevant Portfolio Committee, 
policies where Council had reserved the 
power to make policies itself. 

22) Makes recommendations to Council in 
respect of council’s legislative powers; 

23) Determines strategic approaches, 
guidelines and growth parameters for the 
draft budget including tariff structures. 
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SPEAKER 

Cllr. Elias Khumalo 




CHIEF WHIP 

Cllr. Jeje Legote 


Introduction 

The Speaker is elected by Council and he is the 
chairperson of Council. 

FUNCTIONS 

The functions and duties of the Speaker among 
other things are as follows: 

1) Presides at meetings of Council 

2) Performs duties and exercise powers 

delegated to him in terms of Municipal 

Systems Act. 

3) Must ensure that Council meets at least 
quarterly 

4) Must maintain order during Council meetings 

5) Must ensure compliance with the Code of 
Conduct by Councillors 

6) Must ensure that Council meetings are 
conducted in accordance with Standing Rules 
and Orders. 


Introduction 

The Whip of Council is elected by Council. 

FUNCTIONS 

The functions and duties of the Chief Whip 
among other things are as follows: 

1) Ensure that Councillors attend to their duties 
and are accountable to their constituencies 

2) He assist Council with the deployment of 
councillors to various Council Committees 

3) He gives political management of Council 
meetings. 



Cllr. B Mahuma 



I 


MAYORAL COMMITTEE 


Members of the Mayoral 
Committee are appointed 
by the Executive Mayor 
among Councillors. 

The duties of the Mayoral 
Committee are to assist 
the Executive Mayor in the 
execution of her duties. 



Cllr. T. Grobler 
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Cllr. T Kimane 



Cllr. Lazarus Matshuisa 




The Executive Mayor may 
delegate specific 

responsibilities to each 
member of the Mayoral 
Committee. 

MEMBERS: 

Cllr. Brenda Mahuma 
Cllr. Tina Grobler 
Cllr. Xolisa Ntsepo 
Cllr. Arthur Sampson 
Cllr. Theresa Kimane 
Cllr. Patricia Matuwane 
Cllr. Lazarus Matshuisa 
Cllr. Sipho Matakane 



Cllr. A. Sampson 



Cllr. P Matuwane 



Cllr. S Matakane 


COUNCILLORS 

Councillors are elected by the local registered voters in terms of the local segment of the 
Voter’s Roll to serve a predetermined term of office on the local council as representatives of 
their respective constituencies. Randfontein Local Municipality has a total of 44 seats. Twenty 
two (22) of these seats are allocated to ward councillors who are elected by each of the 
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twenty two wards. Another twenty two (22) seats are allocated top parties through the 
proportional representation system of elections. 


ALLOCATION OF COMMITTTEES 

Randfontein Local Municipality has seven (7) Section 80 Committees established by Council. 
Each one of these committees is chaired by the members of Mayoral Committee, and the 
allocation is as follows: 

CORPORATE SUPPORT SERVICES: SECTION 80 COMMITTEE 


1 . 

Cllr. Xolisa Ntsepo 

(Chairperson) 

2. 

Cllr. Parks Mananiso 

ANC 

3. 

Cllr. Dorah Mogale 

ANC 

4. 

Cllr. Sipho Handula 

ANC 

5. 

Cllr. Festus Matshogo 

ANC 

6. 

Cllr. Mmakhuto Sello 

ANC 

7. 

Cllr. Jetta Beaufort 

DA 

8. 

Cllr. Peter Dick 

DA 

9. 

Cllr. Alwyn van Tonder 

DA 

10 . 

Cllr. Solomon May 

COPE 

FINANCE: SECTION 80 COMMITTEE 

1 . 

Cllr. Tina Grobler 

(Chairperson) 

2. 

Cllr. Mmakhuto Sello 

ANC 

3. 

Cllr. William Nawa 

ANC 

4. 

Cllr. Betty Matebesi 

ANC 

5. 

Cllr. Dorah Mogale 

ANC 

6. 

Cllr. Parks Mananiso 

ANC 

7. 

Cllr. Tessa Perryman 

DA 

8. 

Cllr. Alwyn van Tonder 

DA 
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SOCIAL SERVICES: SECTION 80 COMMITTEE 


1 . 

Cllr. Thembi Matuwane 

(Chairperson) 


2. 

Cllr. Festus Matshogo 

ANC 


3. 

Cllr. Ntombi Mavuso 

ANC 


4. 

Cllr. Philile Faku 

ANC 


5. 

Cllr. Nozipho Mapena 

ANC 


6. 

Cllr. Kgomotso Mogapi 

ANC 


7. 

Cllr. Sina Erasmus 

DA 


8. 

Cllr. Patricia Simon 

DA 


9. 

Cllr. Joseph Williams 

DA 


INFRASTRUCTURE SERVICES: 

SECTION 80 COMMITTEE 

1 . 

Cllr. Arthur Sampson 

(Chairperson) 


2. 

Cllr. William Nawa 

ANC 


3. 

Cllr. Parks Mananiso 

ANC 


4. 

Cllr. Nozipho Mapena 

ANC 


5. 

Cllr. Betty Matebesi 

ANC 


6. 

Cllr. Dorah Mogale 

ANC 


7. 

Cllr. Craig Plarrison 

DA 


8. 

Cllr. Gerhard Kruger 

DA 


9. 

Cllr. Doneven Cloete 

DA 



DEVELOPMENT PLANNING: 

SECTION 80 COMMITTEE 

1 . Cllr. Sipho Matakane 

(Chairperson) 


2. Cllr. Philile Faku 

ANC 


3. Cllr. Kgomotso Mogapi 

ANC 


4. Cllr. Terrence Bogale 

ANC 
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5. 

Cllr. Ntombi Mavuso 

ANC 


6. 

Cllr. Festus Matshogo 

ANC 


7. 

Cllr. Shannon Steenkamp 

DA 


8. 

Cllr. Paul Francis 

DA 


9. 

Cllr. Bernard Rooskrantz 

DA 


WASTE & ENVIRONMENT SERVICES: SECTION 

BO COMMITTEE 

1 . 

Cllr. Theresa Kimane 

(Chairperson) 


2. 

Cllr. Terrence Bogale 

ANC 


3. 

Cllr. Joseph Mbangeni 

ANC 


4. 

Cllr. William Nawa 

ANC 


5. 

Cllr. Kgomotso Mogapi 

ANC 


6. 

Cllr. Pierre Bezuidenhout 

DA 


7. 

Cllr. Joseph Williams 

DA 




LED: 

SECTION 80 COMMITTEE 



1 . 

Cllr. Lazarus Matshuisa 

(Chairperson) 


2. 

Cllr. Festus Matshogo 

ANC 


3. 

Cllr. Philile Faku 

ANC 


4 

Cllr. Kgomotso Mogapi 

ANC 


5 

Cllr Brian Blake 

DA 


6 

Cllr Bernard Rooskratz 

DA 


7. 

Cllr. Brian Blake 

DA 


8. 

Cllr. Patricia Simon 

DA 


9. 

Cllr. Joseph Williams 

DA 


10 . 

Cllr. Bernard Rooskrantz 

DA 
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PUBLIC SAFETY: SECTION 80 COMMITTEE 


1 . 

Cllr. Brenda Mahuma 

(Chairperson) 

2. 

Cllr. Nozipho Mapena 

ANC 

3. 

Cllr. Terrence Bogale 

ANC 

4. 

Cllr. Gwen Ndebele 

ANC 

5. 

Cllr. Philile Faku 

ANC 

6. 

Cllr. Joseph Mbangeni 

ANC 

7. 

Cllr. Evert du Plessis 

DA 

8. 

Cllr. Doneven Cloete 

DA 

9. 

Cllr. Solomon May 

COPE 


POLITICAL DECISION-TAKING 

The Standing Rules and Orders of Council and various pieces of legislation including the 

Constitution of the Republic of South Africa provides 

for the processes of decision making by 

Council. 


All issues pertaining to the matters listed below are 

dealt with by Council and the resolution 

passed through the supporting vote of the majority of 

members of Council: 

a) Approval of Budget 


b) The imposition of rates and taxes, levies and dutie 

s. 

c) The passing of By-laws. 


d) The raising of loans. 


Other matters are delegated to the Executive Mayor in terms of Section 59 of the Municipal 

Systems Act. The Executive Mayor must report 

to Council on the execution of duties 

delegated to her. All other matters before Council are decided by the majority of votes cast in 

a particular meeting. 
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If on any matter there is an equality on votes cast, 

addition to that of him being a Councillor. 

the Speaker exercise a casting vote in 

Before a Council passes a resolution on any of the 

following matters it shall first require the 

Executive Mayor to play her executive role and submit a report and recommendation to the 

full sitting of Council. 


a) The passive of By-laws 


b) The approval of budgets 


c) The imposition of rates 


d) The raising of loans 


e) The approval of the IDP and any amendments or reviews of this plan. 

f) The appointment and conditions of service of the Municipal Manager and Managers directly 
accountable to the Municipal Manager. 


T 2.1.2 


2.2 ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 

The Municipality has established a process or mechanism to regularly evaluate the staff 
establishment and if necessary review the staff establishment, in line with organizational 
objectives and development priorities. This mechanism provides for the review of the 
organizational structure at the beginning of the financial year, which entails revisiting each 
Department and Business Units to ensure that they respond to the priorities contained in the 
Integrated Development Plan (IDP). The organizational design and the structure of the 
Municipality are such that it seeks to respond to both national and local government priorities 
of: 

a) Municipal Institutional Development & Transformation. 

b) Basic Service Delivery 

c) Local Economic Development 
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d) Municipal Financial Viability 

e) Good governance 

f) Building Local Economies to create more employment & sustainable livelihood. 

g) Improve local public services and broaden access to services 

h) Promote more active community participation in local government 
g) Effective, accountable and clean local government 

The Municipal Manager is the Head of Administration and plays a pivotal role in the 
functioning of the Municipality. The Municipal Manager subject to policy direction by Council 
must organize the Administration in the manner that enables Council to hold the Municipal 
Manager accountable for the overall performance of the Municipality. 

As head of the administration, the municipal manager is responsible for the formation and 
development of an economical, effective, efficient and accountable administration, which is 
equipped to implement the IDP, operates within the municipality’s performance management 
system, and is responsive to the needs of the local community to participate in municipality. 
The municipal manager manages communication between the political structures and office- 
bearers and the administration. 

In order to be able to give fruition to the requirement to run an efficient, economical and 
accountable administration, the operations of the municipality are divided into eight 
directorates: 

a) Finance 

b) Corporate Support Service 

c) Social Services 

d) Development Planning 

e) Infrastructure 

f) Public Safety 

g) Waste and Environmental Services 

h) Rural and Economic Development 

T2.2.1 
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MUNICIPAL MANAGER 
Adv. O. N Sepanya 


FUNCTION 



Responsible for the operations and performance in the 
following sections: 

• Responsible for setting up effective and sound local 
administration; 

• Coordinates the compilation of IDP; 

• Responsible for PMS of the Municipality 

• Oversees the management of internal audit. 

• As the Accounting Officer has overall responsibility for 
finances of the Municipality; 
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• Advice Political Office Bearers and Council on various 
issues; 


CHIEF FINANCIAL 

OFFICER: 

Mr. Ivan Mashigo 



• Responsible for compliance of the Municipality with 
various pieces of legislation; 

• Must ensure community participation in the affairs of 
the Municipality; 

Responsible for the operations and performance in the 
following sections: 

• Financial Planning and Treasury; 

• Supply Chain Management; 

• Expenditure Control; 

• Credit Control and Debtors; 

• Revenue Control; and 

• Asset Management. 


DIRECTOR: CORPORATE 
SERVICES 

Mr Sugar Ngcobo 



Responsible for the operations and performance in the 
following sections: 

• Information and Communications Technology; 

• Administration and Auxiliary Services; 

• Legal Services; 

• Human Resources. 
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SOCIAL 


DIRECTOR: 

SERVICES 

Mrs Mary Molawa 


Responsible for the operations and performance in the 
following sections: 

Sports & Recreation, 



Arts & Culture; 

Social and Community Development; 
Library Services; 

Facility Management. 



DIRECTOR: 

INFRASTRUCTURE 

SERVICES 

Mrs Nokwazi Ndlala 


Responsible for the operations and performance in the 
following sections: 

• Electrical Services; 

• Roads and Storm water; 

• Water and Sanitation; 

• Waste & Environmental Services; and 

• Parks and Cemeteries. 
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DIRECTOR: 

SAFETY 

Mr Ronnie Molao 


PUBLIC 



Responsible for the operations and performance in the 
following sections: 

Motor & Driver Licensing; 

Traffic Law Enforcement; 

tster Management 


DIRECTOR: 

DEVELOPMENT 

PLANNING 

Mr Joshua Moloi 



Responsible for the operations and performance in the 
following sections: 

Local Economic Development 

Town Planning; 

Housing and Property Administration; 

Property Valuations; 

Building Control and Auxiliary Services 
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Third Tier Structure 

Directorate 

Director/Manager (State title and name) 

Municipal Manager 

Adv. NO. Sepanya-Mogale 

Social Services 

Ms. M. Molawa 


Public Safety 

Mr. R. Molao 


Development Planning 

Mr. J. Moloi 


Finance 

Mr. 1. Mashigo 


Infrastructure 

Ms. N. Ndlala 


Corporate Support 

Mr. S. Ngcobo 


















































Use as a spill-over schedule if top 3 tiers 
cannot be accommodated in chapter 2 
(T2.2.2). 

TC 


Refer to 4. 1 for the whole staff establishment 

T2.2.2. 
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COMPONENT B: INTERGOVERNMENTAL RELATIONS 


INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL 

RELATIONS 

Overview of cooperative Governance 

Service delivery is the core function of the municipality. Cooperative governance is but on the 
arrangement entered into by spheres of government to fast track service delivery within the 
Constitutional mandate thereof: 

• Mayor’s forum 

• MMC’s Forum 

• Speaker’s Forum 

• Chief Whip’s Forum 

• Municipal Manager’s Forum 

• Chief Financial Officer’s Forum 

The above forum is established to share best practices among others and to ensure 
compliance. These forums focus mainly on issues of progressive governance and unblocking 
bottleneck within certain spheres. 

Such forums must be attended to check and report on service delivery 

Once these forums are successful, service delivery will be achieved and we will have 

communities that are happy. 

Intergovernmental Relations 

The Inter-governmental Relations Framework Act, (Act No 13 of 2005), requires all spheres 
of government to coordinate, communicate, align and integrate service delivery effectively, to 
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ensure access to services. In this regard the Municipality complies with the provisions of the 
Act. 


T2.3.0 


2.3 INTERGOVERNMENTAL RELATIONS 


NATIONAL INTERGOVERNMENTAL STRUCTURES 

In South Africa public participation in the context of community is defined as a ward with 
elected ward committees. Hence ward committees play a central role in linking elected 
institutions with the people, whilst other forums of communication reinforce these linkages 
with communities like the izimbizo, road shows, the makgotla and so forth. 

During September 2011, a process to launch ward committees was undertaken in 
Randfontein Local Municipality under the auspices of the Office of the Speaker. In all twenty 
two (22) wards a composition of ten (10) committee members per ward was established 
through an open democratic process, involving an independent electoral commission. 
Members of ward committees were elected in various public meetings in their respective 
wards. 

This was done to further enhance the role of ward committees and make sure that it is clearly 
entrenched and for it to effectively execute their roles in making the council accountable to 
the community. The following capacity building mechanisms were consequently put in place: 
Ward Committees have been critical in the launching of Block Committees, and Street 
Committees in various wards. This is to effectively assist the municipality to establish forums 
of public engagement with its constituency. 

Constant meetings are held by the various ward committees, however it should be noted that 
there is more need for capacitating ward committee members, which the Office of the 
Speaker has committed itself to mobilize sufficient resources towards. This will ensure that 
ward committees are capacitated to the extent of effectively executing their mandate. 

All Ward Committee members have signed their Code of Conduct and a Declaration which 
bind them in serving the interest of the people of Randfontein diligently and ethically. 
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On the 18th and 19th February 2012 The Gauteng Local Government and Housing 
Department conducted a two day workshop tor all members of ward committees. This 
workshop was to ensure that all members of the ward committees comprehend their roles as 
public representatives and how to ensure that the Municipality is accountable to the 
Randfontein community. 

FUNCTIONS OF WARD COMMITTEE MEMBERS 

The function a ward committee is as follows: 

• Organising and attending meetings of ward 

• Submission and tabling of reports and plans addressing the needs and priorities of the 
ward and to provide feedback on the functions rendered by the municipality that impacts 
on the ward, in order to formulate recommendations to be submitted to the municipality 
through the ward councillor; 

• Facilitating feedback on matters raised by the Council through the ward councillor; 

• Attend to do door-to-door campaigns and arrange interactions with substructures in the 
ward, such as street committees 

• Keep record of and attend to all complaints, queries and requests received from the 
community in the ward and to attend to it, though the ward councillor 

• Distribute publications as required 

• Management and updating of ward profiles as well as the database of indigent 
households 

• Participation in plans and programmes of municipalities and other spheres of government 
impacting on the ward development; 

• Facilitating participation by the community in all affairs of the municipality; 

• Foster a good working relationship with CDW’S operating in the ward 

T 2.3.1 

PROVINCIAL INTERGOVERNMENTAL STRUCTURE 

The Municipality participates in the Premier’s Coordinating Forum where parties look into the 
Provincial funded projects, based on the allocation granted for the province. 
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The municipality have a functional and efficient GIS software and hardware systems, this is 
constantly updated in partnership with the Department of Local Government and Housing. 
Other provincial departments have signed Memorandum of Understanding with the 


municipality. 

T 2.3.2 



RELATIONSHIPS WITH MUNICIPAL ENTITIES 

T 2.3.3 




DISTRICT INTERGOVERNMENTAL STRUCTURES 


In addressing some of the service delivery constraints and challenges, the municipality have 
partnered with the West Rand District Municipality and Westonaria Local Municipality in terms 
of electricity supply. 

The Executive Mayor participates in the Mayor’s District forum. 

These forums provide a platform for engagement on the approval of projects and for 
coordination and monitoring of expenditure on MIG-funded projects. 

T 2.3.4 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 
OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 

A. PUBLIC PARTICIPATION: 

Public participation is an institutionalised function in our Municipality. Our communities have 
learned to appreciate the elaborative process which ensures that all interested residents are 
afforded ample opportunity to make meaningful contributions to policy development and 
planning for developments in the municipal jurisdiction. The evolution of ward-based planning 
and the related establishment of ward committee system have elevated community 
participation to higher level in terms of legal provision and institutionalisation of the process. 
Randfontein Local Municipality, through the Office of the Speaker, liaise continuously with 
communities through ward committee members and other stakeholder forums. 

In order to facilitate maximum participation by ward committee members, the Municipality is 
in a process of providing stipends for each member. Ward committees are functioning pretty 
well in all 22 wards. 

Reports are received monthly and follow-ups made where necessary. Stakeholder forums 
with business community have also been established. Inputs are regularly solicited from 
these constituencies on a constant basis. Meetings are held as the need dictates. Otherwise, 
maximum participation takes place during annual IDP reviews and the tabling of annual 
budget. 

T 2.4.0 
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2.4 PUBLIC MEETINGS 


COMMUNICATION, PARTICIPATION AND FORUMS 

As part of the objective of the Municipality to enhance public participation and give 
community members the opportunity to fully participate in the formulation of municipal 
planning, Randfontein Local Municipality had during November 2011 embarked on IDP 
Review Road shows to make inputs in the Municipal Integrated Development Planning 
(IDP’s), this was done with the view to allow that the annual Municipal Budgeting be informed 
by the real aspirations of our society, further informing the Municipality’s Service Delivery 
Budget Implementation Plan (SDBIP). 

Noting the concerns and challenges raised by the community during these IDP review road 
shows, the council executive, made responses to all the relevant questions that were raised 
and provided clarity in respect of the issues that needed immediate attention. In addition IDP 
Budget Feedback meetings occurred between 02 May 2012 and 09 June 2012. The 
municipality was represented by the Executive Mayor, Speaker, Chief Whip, MMC’s and 
relevant ward councilors. An underlying aspect that emerges from these meetings and 
requires self-interrogation are to what extent are our deliverables/milestones clearly 
articulated to our target audience and to what extent is our monitoring system that tracks 
progress, success and blockages effective. 


T 2.4.1 
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WARD COMMITTEES 

Ward committees are made up members of a particular ward who are chosen by residents of 
the ward to advise the ward councillor. Their function is to raise issues of concern about the 
local ward to the ward councillor and to make sure ward residents have a say in decisions, 
planning and projects that the council or municipality undertakes which have an impact on the 
ward. 

The major issues that the ward committee has dealt with during the year are: 

Service delivery related issues such as electricity cut offs, drain blockages, indigent 
registration, inputs on IDP process, housing related issues. 

T 2.4.2 


Public Meetings 

Nature and 
purpose of 
meeting 

Date of 
events 

Number of 
Participati 

ng 

Municipal 

Councilor 

s 

Number 

of 

Participat 

ing 

Municipal 

Administr 

ators 

Number 

of 

Communi 

ty 

members 

attending 

Issue 

address 

ed 

(Yes/No) 

Dates and manner 
of feedback given 
to community 

IDP/ Budget 
2011/2012 
Review (Ward 
1), Ward 
Committee 
meeting, 
General Public 
meeting 

05/05/2012, 

7/03/2012, 

23/06/2012 

7 

5 

153 

Yes 

Through Loud 
hailing and sending 
Leaflets to the 
community, 
newspaper, 
through adverts in 
our local 
newspapers. 

IDP/ Budget 
2011/2012 
Review (Ward 
2), Ward 
Committee 
meeting, 
General Public 
meeting 

06/05/2012, 

07/02/2012,1 

2/06/2012 

6 

4 

82 

Yes 

Book venue, 
loudhailling 

IDP/ Budget 
2011/2012 
Review (Ward 
3), Ward 
Committee 
meeting, 
General Public 

10/05/2012 

5 

3 

98 

Yes 

Book venue, 
Loudhailling 
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Public Meetings 

Nature and 
purpose of 
meeting 

Date of 
events 

Number of 
Participati 

ng 

Municipal 

Councilor 

s 

Number 

of 

Participat 

ing 

Municipal 

Administr 

ators 

Number 

of 

Communi 

ty 

members 

attending 

Issue 

address 

ed 

(Yes/No) 

Dates and manner 
of feedback given 
to community 

meeting 








IDP/ Budget 
2011/2012 
Review (Ward 
4), Ward 
Committee 
meeting, 
General Public 
meeting 

10/05/2012, 

12/03/2012, 

26/04/2012 

4 


4 

103 

Yes 

Hire tent and 

Chairs 

IDP/ Budget 
2011/2012 
Review (Ward 
5), Ward 
Committee 
meeting, 
General Public 
meeting 

10/05/2012, 

16/02/2012, 

18/03/2012 

4 


2 

117 

Yes 

Book venue and 
Loudhailling 

IDP/ Budget 
2011/2012 
Review (Ward 
6), Ward 
Committee 
meeting, 
General Public 
meeting 

06/05/2012, 

22/02/2012/1 

0/06/2012 

3 


2 

102 

Yes 

Blood venue and 
Loudhailling 

IDP/ Budget 
2011/2012 
Review (Ward 
7), Ward 
Committee 
meeting, 
General Public 
meeting 

10/05/2012, 

20/04/2012, 

29/01/2012 

7 


5 

97 

Yes 

Book venue and 
Loudhalling 

IDP/ Budget 
2011/2012 
Review (Ward 
8), Ward 
Committee 
meeting, 
General Public 
meeting 

10/05/2012/ 

23/02/2012, 

13/03/2012 

3 


2 

111 

Yes 

Book venue and 
Loudhalling 
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Public Meetings 

Nature and 
purpose of 
meeting 

Date of 
events 

Number of 
Participati 

ng 

Municipal 

Councilor 

s 

Number 

of 

Participat 

ing 

Municipal 

Administr 

ators 

Number 

of 

Communi 

ty 

members 

attending 

Issue 

address 

ed 

(Yes/No) 

Dates and manner 
of feedback given 
to community 

IDP/ Budget 
2011/2012 
Review (Ward 
9), Ward 
Committee 
meeting, 
General Public 
meeting 

06/05/2012,0 

3/02/2012, 

02/04/2012 

5 


3 

78 

Yes 

Loudhalling and 
sending leaflets 
and book venue 

IDP/ Budget 
2011/2012 
Review (Ward 
10), Ward 
Committee 
meeting, 
General Public 
meeting 

10/05/2012, 

10/02/2012, 

29/04/2012 

4 


4 

129 

Yes 

Book venue and 
loudhalling 

IDP/ Budget 
2011/2012 
Review (Ward 
11), Ward 
Committee 
meeting, 
General Public 
meeting 

08/05/2012,1 

8/02/2012, 

16/03/2012 

3 


2 

125 

Yes 

Book venue and 
Loudhalling 

IDP/ Budget 
2011/2012 
Review (Ward 
12), Ward 
Committee 
meeting, 
General Public 
meeting 

04/05/2012, 

20/03/2012,1 

5/02/2012 

4 


6 

153 

Yes 

hire tent and chairs 

IDP/ Budget 
2011/2012 
Review (Ward 
13), Ward 
Committee 
meeting, 
General Public 
meeting 

08/05/2012,2 

0/06/2012,09 

/03/2012 

5 


5 

170 

Yes 

Book venue and 
Loudhailling 

IDP/ Budget 
2011/2012 
Review (Ward 
14), Ward 
Committee 

05/05/2012,0 

3/06/2012,04 

/03/2012 

4 


4 

155 

Yes 

Book venue and 
Loudhalling 
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Public Meetings 

Nature and 
purpose of 
meeting 

Date of 
events 

Number of 
Participati 

ng 

Municipal 

Councilor 

s 

Number 

of 

Participat 

ing 

Municipal 

Administr 

ators 

Number 

of 

Communi 

ty 

members 

attending 

Issue 

address 

ed 

(Yes/No) 

Dates and manner 
of feedback given 
to community 

meeting, 
General Public 
meeting 








IDP/ Budget 
2011/2012 
Review (Ward 
15), Ward 
Committee 
meeting, 
General Public 
meeting 

04/05/2012,1 

6/02/2012,27 

/03/2012 

5 


3 

160 

Yes 

Book venue and 
loudhalling 

IDP/ Budget 
2011/2012 
Review (Ward 
16), Ward 
Committee 
meeting, 
General Public 
meeting 

08/05/2012,2 

6/04/2012,10 

/03/2012 

4 


4 

118 

Yes 

Book venue 

IDP/ Budget 
2011/2012 
Review (Ward 
17), Ward 
Committee 
meeting, 
General Public 
meeting 

08/05/2012,1 

7/02/2012,16 

/03/2012 

3 


4 

97 

Yes 

Book venue 

IDP/ Budget 
2011/2012 
Review (Ward 
18), Ward 
Committee 
meeting, 
General Public 
meeting 

08/05/2012,2 

7/01/2012/30 

/04/2012 

3 


4 

89 

Yes 

book venue and 
loudhailling 

IDP/ Budget 
2011/2012 
Review (Ward 
19), Ward 
Committee 
meeting, 
General Public 
meeting 

04/05/2012,2 

9/03/2012/27 

/04/2012 

4 


5 

132 

Yes 

Hire Tent and 

Chairs 
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Public Meetings 

Nature and 
purpose of 
meeting 

Date of 
events 

Number of 
Participati 

ng 

Municipal 

Councilor 

s 

Number 

of 

Participat 

ing 

Municipal 

Administr 

ators 

Number 

of 

Communi 

ty 

members 

attending 

Issue 

address 

ed 

(Yes/No) 

Dates and manner 
of feedback given 
to community 

IDP/ Budget 
2011/2012 
Review (Ward 
20), Ward 
Committee 
meeting, 
General Public 
meeting 

10/05/2012,1 

3/02/2012,17 

/04/2012 

5 


6 

119 

Yes 

Book Venue and 
Loudhalling 

IDP/ Budget 
2011/2012 
Review (Ward 
21), Ward 
Committee 
meeting, 
General Public 
meeting 

08/05/2012,1 

2/06/2012,16 

/03/2012 

4 


5 

108 

Yes 

book Venue and 
Loudhalling 

IDP/ Budget 
2011/2012 
Review (Ward 
22), Ward 
Committee 
meeting, 
General Public 
meeting 

10/05/2012,0 

7/02/2012/20 

/04/2012 

6 


5 

102 

Yes 

Hire Ten and 

Chairs 


T 2.4.3 


COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD: 

Benefits are: Dissemination of information, community participation in the development of 
municipal plans, IDP inputs, being aware of the concerns of our residents, providing clarity on 
issues and accountability of the municipality to its residents; Minimizing voter apathy amongst 
our residents and Inculcating the concept of responsible residents 

T 2.4.3. 1 
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2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, 

output indicators? 

Yes 

Does the IDP have priorities, objectives, KPIs, development strategies? 

Yes 

Does the IDP have multi-year targets? 


Yes 

Are the above aligned and can they calculate into a 

score? 

Yes 

Does the budget align directly to the KPIs in the strategic plan? 

Yes 

Do the IDP KPIs align to the Section 57 Managers 


Yes 

Do the IDP KPIs lead to functional area KPIs as per 

the SDBIP? 

Yes 

Do the IDP KPIs align with the provincial KPIs on the 12 Outcomes 

Yes 

Were the indicators communicated to the public? 


Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

Yes 

* Section 26 Municipal Systems Act 2000 

T 2.5.1 


COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 

Corporative governance is a link between all three spheres of government as enshrined in 
the constitution of the country. Inter-governmental relations are working relations between 
spheres of government for realization of a service delivery. 

In terms of the mandate of each sphere per the constitution, the expectation is that spheres 
of government compliments each other. This is done for the purpose of best practice and 
service delivery. 

T 2.6.0 
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2.6 RISK MANAGEMENT 


RISK MANAGEMENT 

BACKGROUND 

The provision of Section 62 (1) (c) (i) of the Municipal Finance Management Act (Act 56 of 
2003) stipulates that the Accounting Officer (Municipal Manager) of a municipality is 
responsible for managing the financial administration of the municipality, and must for this 
purpose take all responsible steps to ensure that the municipality has and maintains effective, 
efficient and transparent systems of financial and risk management and internal control 

ROLE OF RISK MANAGEMENT 

Risk management forms a critical part of any institution’s strategic management. It is the 
process whereby an institution methodically and intuitively addresses the risks attached to its 
activities with the goal of achieving sustained benefit within each activity and across the 
portfolio activities. Risk Management is therefore recognized as an integral part of sound 
organizational management and is being promoted internationally as good practice to both 
the public and private sectors. 

ACHIEVEMENTS 

• An integrated Enterprise Risk Management (ERM) framework and the Risk Management 
Policy has been drafted and approved by the Risk Committee. This framework is 
informed by best practice such as ISO 31000 paper on Risk Management and the Public 
Risk Management Framework as well as current trends led by provincial and national 
government. The framework makes provision for the establishment of a risk committee 
and a governance structure. 

• A high level (strategic) risk assessment was finalized in July 201 1 . 

• The risk assessment identified a list of 17 key risks that need to be managed and 
controlled by the municipality. 

• The Operational Risk Assessment was finalized in May 201 2. 

• Risk Management Committee Charter was in place and approved in July 201 1 . 

• Risk Management implementation plan was in place and approved in July 201 1 

• Risk Management Committee schedule was in place and approved in August 201 1 

• The risk maturity survey to establish the extent to which the Enterprise Risk Management 
has been implemented revealed and improvement from 2010/11 to 2011/12. 
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TOP 5 INHERENT RISKS 

Below is an overview of the five most significant risks in terms of inherent risk exposure For 
detailed risks per goal, reference should be made to the detailed attached risk register. 


Risk Number 


1 


2 


3 


4 


5 



Risk Name 


Inability to continue operations in the 
event of a disaster. 


Degradation of Environment. 


Loss of institutional memory. 


Ageing infrastructure. 


Inability to attract sufficient investment 


According to the above ratings, risks 1 to 5 are currently not being controlled at an 
acceptable level. This may mean that controls in place to mitigate the risks are inadequate. 
Mitigating actions should be implemented timeously. 

T 2.6.1 


2.7 ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 

In terms of the Municipal Systems Act (MSA) Act 32 of 2000 Section 83 (c), if a municipality 
decides to provide a municipal service through service delivery agreement with a person 
referred to in section 80 (1) (b), it must select the service provider through selection 
processes which minimize the possibility of fraud and corruption. 

Randfontein Local Municipality has the following strategies in place to prevent corruption, 
fraud and theft: 

• Force Manual Standing Orders (Standard Operating Procedures). 

• Fraud Prevention Plotline administered by the Office of the Premier. 

• Presidential Plotline on Fraud Prevention and Corruption, and Service delivery matters. 

• Risk Management Policy. 
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• Internal Audit Unit reviews the effectiveness of the systems of internal control, 
governance and risk management on a continuous basis. 

The RLM has developed a Force Manual Standing Orders (Standard Operating Procedures) 
that has been adopted by Council. This manual has been compiled by law enforcement entity 
to assist management in guiding employees of such an organization in respect of the 
rationale for existence, expectations to be achieved as well as policies, procedures and 
standing orders to be followed. 

It also set down the stance of the Randfontein Local Municipalities Public Safety Directorate 
to “Fraud and Corruption” as well as to reinforce existing systems, policies, procedures, rules 
and regulations aimed at deterring, preventing, detecting, reacting to and reducing the impact 
of fraud and corruption, where such dishonest activities subsist. 

A Risk Management Committee is also in place to assist the Accounting Officer in addressing 
oversight requirements of risk management and evaluating and monitoring the municipality’s 
performance with regards to Risk Management, Fraud Prevention and Corruption. 

T 2.7.1 


2.8 SUPPLY CHAIN MANAGEMENT 


The Supply Chain Management Unit forms part of the Finance Directorate under the 
leadership of the Chief Financial Officer. During the adoption of the 2011-12 budget, the 
Supply Chain Management Policy was adopted, which was formulated in terms of section 
1 1 1 of the MFMA and the Supply Chain Regulations, 2005. 

The municipality had challenges to comply with section 112 of the MFMA as can be noted 
from the audit findings raised by the Auditor-General. Crucial 

The municipality has entered into long term contracts as set out in Appendix FI. 

T 2.8.1 
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2.9 BY-LAWS 

After a By-Law has been passed by the Council, it must be published promptly in the 
Provincial Gazette, where after it takes effect when it is has been gazetted or at a future date 
determined in the By-Law. By-Laws only become meaningful when they are enforced by the 
functional Departments in the Municipality. At Randfontein Local Municipality (RLM) the 
Legal Section forms part of a team initiating By-laws and training Enforcement Officers on the 
requirements of By-Law enforcement. 

By-Law enforcement generally refers to a host of actions directed at obtaining compliance 
with local government By-Laws. This may include activities such as educating the public 
about regulatory rules, conducting inspections to ensure that the rules are being followed, 
mediating between members of the public, leveraging voluntary compliance with the rules 
where possible, and seeking consequences for contraventions where compliance is not 
forthcoming or harm has been done to the community. 

At the one end of the spectrum communities were called to public participation forums and 
encouraged to know their By-Laws, as well to complain when they notice any contraventions 
of these By-Laws. At the other end, the RLM trained enforcement officers to assist line 
departments with ongoing inspections for compliance. By introducing the 15 new By-Laws, 
the legal section has in fact ensured that compliance in the Municipality improves over the 
medium to long term. 


By-Laws Introduced During 2011/12 

Newly Developed 

Revised/ 

New 

Public 

participation 
Conducted 
Prior to 
Adoption of 
Bylaws 

(Yes / No) 

Dates of Public 
Participation 

Bylaw 

Gazetted 

(Yes/No) 

Date of 

Publication 

1 .Electricity Supply 

New 

Yes 

2&3 December201 1 

Yes 

03 June 2011 

2. Financial 

New 

Yes 

2&3 December201 1 

Yes 

03 June 2011 
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By-Laws Introduced During 2011/12 

Newly Developed 

Revised/ 

New 

Public 

participation 
Conducted 
Prior to 
Adoption of 
Bylaws 

(Yes / No) 

Dates of Public 
Participation 

Bylaw 

Gazetted 

(Yes/No) 

Date of 

Publication 

3.Trees Protection 

New 

Yes 

2&3December201 1 

Yes 

03 June 2011 

4. Library 

New 

Yes 

2&3 

December201 1 

Yes 

03 June 2011 

5. Childcare 

Services 

New 

Yes 

2&3 

December201 1 

Yes 

03 June 2011 

6. The Preparation 
of Food at 

Registered Private 
Kitchens 

New 

Yes 

2&3 

December201 1 

Yes 

03 June 2011 

7. Swimming Pools 
and Spa- Baths 

New 

Yes 

2&3 

December201 1 

Yes 

03 June 2011 

8. the Hire and Use 
of Community, Arts 
and Culture 

Facilities 

New 

Yes 

2 &3December201 1 

Yes 

03 June 2011 

9. Keeping of 

Animals 

New 

Yes 

2 &3December201 1 

Yes 

03 June 2011 

10. Prevention of 

Nuisances 

New 

Yes 

2 &3December201 1 

Yes 

03 June 2011 

1 1 . Integrated Solid 
Waste 

Management 

New 

Yes 

2 &3December201 1 

Yes 

03 June 2011 

12. The Control of 
Signs and 

Advertising 

New 

Yes 

2 &3December201 1 

Yes 

03 June 2011 


Municipality | CHAPTER 2 - GOVERNANCE 81 


By-Laws Introduced During 2011/12 

Newly Developed 

Revised/ 

New 

Public 

participation 
Conducted 
Prior to 
Adoption of 
Bylaws 

(Yes / No) 

Dates of Public 
Participation 

Bylaw 

Gazetted 

(Yes/No) 

Date of 

Publication 

Hoardings 







13. Parks and 

Public Open 

Spaces 

New 

Yes 

2 &3December201 1 

Yes 

03 June 2011 

14. Cemeteries and 
Crematoria 

New 

Yes 

2&3December201 1 

Yes 

03 June 2011 

15. Encroachment 
on Property 

New 

Yes 

2 &3December201 1 

Yes 

03 June 2011 


COMMENT ON BY-LAWS 

The municipality firstly involved internal stakeholders in their law making process, by 
facilitating a number of workshops to discuss the By-Laws when it was still in its draft format. 
This was followed by a public participation process for community members. The 15 by-laws 
were clustered in groups (i.e. financial, technical, safety etc.), where after communities were 
invited to partake in discussions on the By-Laws at different venues throughout Randfontein. 
The Directors of the different clusters led these community participation interactions and 
noted all inputs in order to include the latter into the final format of the By-Law. 

After completing the public participation process the By-Laws were submitted for final 
approval by Council, where after it was promulgated in the Provincial Government Gazette. 
By concluding this process, the legal section has contributed in ensuring that the operational 
side of the Municipality make use of fully rationalized and enforceable By-Laws. 

T 2.9. 1.1 
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2.10 WEBSITES 


Documents published on the Municipality's / Entity's Website 

Yes / No 

Publishing 

Date 

Current annual and adjustments budgets and all budget-related 
documents 

Yes 

13/09/2012 

All current budget-related policies 

Yes 

13/09/2012 

The previous annual report (Year -1) 

No 


The annual report (Year 201 1-2012) to be published 

Yes 


All current performance agreements required in terms of section 57(1 )(b) 
of the Municipal Systems Act (Year 0) and resulting scorecards 

No 


All service delivery agreements (Year) 

Yes 


All long-term borrowing contracts (Year 0) 

No 


All supply chain management contracts above a prescribed value (give 
value) for Year 0 

Yes 

16/09/2012 

An information statement containing a list of assets over a prescribed 
value that have been disposed of in terms of section 14 (2) or (4) during 
Year 1 

No 


Contracts agreed in Year 0 to which subsection (1) of section 33 apply, 
subject to subsection (3) of that section 

No 


Public-private partnership agreements referred to in section 120 made in 
Year 0 

No 


All quarterly reports tabled in the council in terms of section 52 (d) during 
Year 0 

No 


Note: MFMA s75 sets out the information that a municipality must include in its 
website as detailed above. Municipalities are, of course encouraged to use their 
websites more extensively than this to keep their community and stakeholders abreast 
of service delivery arrangements and municipal developments. 

T 2.10.1 


COMMENT MUNICIPAL WEBSITE CONTENT AND ACCESS: 

We are to ensure that all the MFMA section 75 are met on regular basis. The MFMA calendar 
will be used as a guide to ensure that all the compliance matters are adhered to. The 
municipality has established a Randfontein Compliance Committee to ensure compliance to 
the MFMA and the other related legislations. Posting of legislative information is a bid 
sluggish due to the late submission. A compliance committee that has been established will 
look into those issues. The objective is to effect information sharing and to ensure timely 
communication to relevant groups or communities. 

The responsibilities of the committee constitutes of the following: 
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Office of the Municipal Manager: 

Ensures project management of all the strategic plans, documents and programmes with 
regards to the municipal website; 

Corporate services: 

Ensures that all council resolutions are directed to the Marketing and Communications for 
posting on the website; 

Finance Unit: 

Ensures MFMA compliance on preparation of reports and directs reports to the Marketing 
and Communications for posting on the website; 

Performance Management Unit: 

In collaboration with Office of the MM ensures that other business units direct performance 
information to the Marketing and Communications for posting on the website; 

IDP Unit: 

Ensures compliance on the preparation of the IDP and directs the IDP to Marketing and 
Communications for posting on the website; 

PMU: 

Ensures that all the capital projects as per SDBIP are directed to Marketing and 
Communications for posting on the website; 

Supply Chain Management: 

Ensure that all contracts related to capital projects are directed to Marketing and 
Communications for posting on the website 

IT: 

Assist Marketing and Communications on issues of documents size, security and non- 
interruption on the functionality of the of the municipal website; and 
Marketing and Communications- 
Post documents on the website; 

Ensures easy navigation and user friendliness of the website; 

Ensures that only relevant and up-to-date information is maintained on the website with the 
assistance of other units; 

A number of computers have been installed in libraries for tree internet access to 
communities around Randfontein. 

T 2.10.1.1 
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2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


PUBLIC SATISFACTION LEVELS 

The purpose of survey is to inform action. Randfontein Local Municipality acknowledges the 
fact that, there has not been any research done in the past financial year. Municipality, it 
therefore, moves from the premise that survey is very vital to decision making. It is therefore 
incumbent of municipality to conduct at least one major survey a year. Marketing and 
Communication commits to one major survey a year. Focus areas of survey will be: customer 
satisfaction, climate surveys, external and internal stakeholders and other related issues. 
Directorates will be advised to conduct its surveys, supported by Marketing and 
Communications. 

T 2.11.1 


Satisfaction Surveys Undertaken during: 20' 

0/11 and 2011/12 

Subject matter of survey 

Survey method 

Survey date 

No. of people 
included in 
survey 

Survey results 
indicating satisfaction 
or better (%)* 

Overall satisfaction with: 





(a) Municipality 

n/a 

n/a 

0 

0% 

(b) Municipal Service 

Delivery 

n/a 

n/a 

0 

0% 

(c) Mayor 

n/a 

n/a 

0 

0% 

Satisfaction with: 



0 

0% 

(a) Refuse Collection 

n/a 

n/a 

0 

0% 

(b) Road Maintenance 

n/a 

n/a 

0 

0% 

(c) Electricity Supply 

n/a 

n/a 

0 

0% 

(d) Water Supply 

n/a 

n/a 

0 

0% 

(e) Information supplied by 
municipality to the public 

n/a 

n/a 

0 

0% 

(f) Opportunities for 
consultation on municipal 
affairs 

n/a 

n/a 

0 

0% 

* The percentage indicates the proportion of those surveyed that believed that relevant 
performance was at least satisfactory 

T 2.11.2 
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I 


There has not been any research done in the past financial year 


T 2.11.2.1 


COMMENT ON SATISFACTION LEVELS: 
There has not been any research done in the past financial year 


T 2.11.2.2 
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CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE 

REPORT PART I) 


INTRODUCTION 

Infrastructure Directorate: 

In our quest to improve service delivery, economic development and job opportunities for all, 
Randfontein local municipality embarked on the following: 

• Constructed a 7km overhead line network from Westonaria to assist municipality in 
dealing with electricity shortages and this enabled municipality to electrify at least 500 
housed. 

• Part of the maintenance programme is to rehabilitate roads; municipality has 
rehabilitated tar roads to a total of 10 kilometers in and around the town. 

• a tremendous amount of money was spent in re-gravelling of old roads and streets 
throughout Randfontein. 

• a construction of Badirile bulk sewer and outfall sewer that is at its completion stages. 

• Due to the request from the community, and as part of strategy to fight crime, 
municipality has installed at least 110 high lights in greater Randfontein. 

• Municipality has improved recreational facilities, by changing what used to be illegal 
dumpsites into more attractive leisure parks. 

• Wheelie bins for waste management have been distributed in greater parts of 
Randfontein. This event happened last year (2011). 

• An environment and beautification projects have been introduced, by donating, planting 
trees and taking care of illegal dumping. 

According to stats South Africa, in 2006, 96% of our households had access to water through 
pipe-water inside the yard and community stands. Municipality in a process of bringing huge 
infrastructural projects whose purpose is to observe basic rights of the community, rights to 
access clean water, creation of job opportunities and transferring of skills, projects that have 
been done in relation to the aforementioned include the following 

• Mohlakeng hostel project. 

• Mohlakeng outfall sewer phase 2 
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• Mohlakeng/Finsbury water pressure rezoning. 

In pursuit of efficient and effective service delivery, municipality has introduced a new 
directorate which is waste and environmental services. 

Development and Planning Directorate: 

Over the last five years, municipality has approved development in relation to business, 
residential and other forms of settlement. This has been done in accordance with the promise 
in our manifesto that “we will improve the way government provides housing to ensure better 
quality houses close to economic opportunities”. 

The following areas were developed in relation to housing 

• Mohlakeng extension 3 

337 units are completed and allocated 

• Mohlakeng extension 7 

590 units are completed and allocated 

• Mohlakeng extension 8 

157 units are completed and allocated 

• Mohlakeng extension 1 1 

570 units are completed and allocated 

• 6oo stands have been allocated 

• Badirile phase one 

400 units are completed and 292 houses yet to be allocated. 

• Hostel upgrading 

5 blocks of flats with 30 units have completed and 3 blocks are on a foundation stage. 
Municipality has a functional and efficient GIS software and hardware system which is 
constantly updated. This is done in partnership with department of local government and 
housing 

The evaluation roll (8300 undervalued properties identified and corrected) is compiled and 
implemented. 

Land audit has been completed. 

Rental stock policy has been approved by council 
Tile deeds have been handed over to 2000 beneficiaries 
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Municipality has delivered on the following projects: 

1 . securing of the mini substations 

2. refurbishment of existing networks in Elandsvlei phase 1 

3. replace faulty high-tension cables between Bhongweni and Robinson 

4. refurbishment of existing networks in Lou marina phase 1 

5. refurbishment of existing networks in wheat lands phase 1 

6. Installation of high mast lights in Mohlakeng, Toekomsrus, Zenzele and Peace haven 

7. Replacement of faulty inaccurate electrical consumer meters 

8. Refurbishment of electrical network in agricultural holdings 

9. Installation of street lights in r28 

10. Solar lights will be installed in conjunction with the district as part of the greening initiative. 

Social Services Directorate: 

Municipality embarked on HIV/AIDS prevention campaigns and reached 

26 775 people. 

• Conducted breast and cervical screening campaigns, at least 2000 people have been 
screened. 

• Facilitated food gardens that benefited at least two hundred deserving families in all 
clinics 

• Municipality has hosted at least four readathon competitions to promote reading among 
children 

• Hosted heritage celebrations to acknowledge our fallen and unsung heroes and heroines 

• Built an ECDC in Mohlakeng extension 7 that accommodates 120 children and also 
constructed the new old age home. The project is at its final stages and, 312 jobs have 
been created. 

• In partnership with a mining company, we have provided a mobile creche in Jabulane 
informal settlement 

• Built and completed Mohlakeng tennis court and boxing training facility in Mohlakeng 

• One of the municipality major projects is the construction of Toekomsrus sports complex 
which is currently at halt due to some unforeseen circumstances. 
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Public Safetv Directorate: 


Roads in Randfontein are becoming safer and this 

has been confirmed by many motorists 

from other parts of the province using our route. Nc 

fatalities were recorded over the festive 

season. 


In partnership with the saps and community members through community policing forums, 

crime was reduced. Municipality has successfully conducted arrive alive campaigns during 

December holidays. 


• Zero-tolerance approach, municipality through public safety department has arrested and 

charged 57 drunken drivers. 


• In reducing the rate of accidents on our roads, municipality has 82 road signs in various 

intersections. 


• In promotion of legal trading and enforcement of 

our by-laws, municipality has issued 14 

trading licences to hawkers and are in a process of identifying adequate space for 

trading. 


• Refurbishment of army camp which will be used as new traffic offices is currently in 

progress 


• Municipality is also erecting a vehicle pound. 


• 18 schools were visited during municipality’s road safety campaigns. This was done on 

January 


• Installed traffic lights in critical intersections, and 


• Installed a system for parking meters. 


Finance Directorate: 


Randfontein Local Municipality declares that, i 

n the last three consecutive budget 

presentation speeches that all indigent households 

who have been registered, verified and 

approved be accorded assistance as follows: 


• 1 0 kl free water 


• 1 00 kwh free electricity 


• full subsidy for property rates 


• full subsidy for sanitation 
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• full subsidy for refuse removal 

And that all other non-indigent domestic consumers receive 6 kl free basic water and 50 kWh 
of free basic electricity. 

It is important to note that these concessions would not have been possible without our 
stringent accounting methods, and in that regard municipality has over the term, 
tremendously improved in the manner in which it handled its budget. Municipality has, in the 
last financial year, received a qualified opinion, from the auditor general. 

The billing system has been improved in order to reach the municipality’s desired objective. 

Municipality’s revenue collection method has increased the financial coffers of the 
municipality, to an extent that it can internally fund major projects. 

Corporate Support Services Directorate: 

Oversight role in the department seeks to inculcate the principle of a caring government that 
is: 

• Department is in the process of improving our it-system; 

• Department built and maintained good relationship with labor unions; 

• Department has successfully implemented its progressive recruitment and employment 
policy that saw municipality attracting the right kind of people for the responsibilities as 
set out by the movement; 

• Department has an effective employee assistance programme; 

• Created 24 internship opportunities for external graduates for a period of a year and this 
programme runs annually and there is a stipend offered; 

• in pursuit of the national government’s goal to half unemployment rate, municipality’s 
contribution to this goal is such that, it has filled 47 prioritized vacancies and has 
absorbed 71 contract workers into permanent positions; 

• Implemented proper occupational health programmes; 

• Training programmes won awards from SETA. 


Local Economic Development (LED): 
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The aforementioned department is the municipality’s window that serves to attract investment 

and support the SMME development and has made strides in various aspects: 

• In job creation and sustainable livelihoods programmes, 115 short-term job opportunities 
have been created, through municipal infrastructure projects using EPWP principles. 

• On 2 nd December 2011, minister of mineral resources launched an agricultural food 
production cooperative in Elandsfontein. This project is privately funded by first uranium 
Ezulwini mine. 

• In support of enterprise development, two flea market events were successfully organized 
during the second quarter; this created a platform for SMME’s to access open markets. 

• A Shared Industrial Production Facility (SIPF) has been constructed and at its final 
stages, this will assist SMME’s in the manufacturing sector 

• There are 72 business hives operating in the CBD - Toekomsrus and at the station. This 
has assisted traders and provided them with a space to display their wares. 

Office of the Executive Mayor: 

This office provides an overall political and administrative support to the entire institution. 

The office has dedicated areas in the mayor’s office that focuses on the vulnerable in society, 

namely youth and women, disabled, elderly, gender and children. 

The office highlights the following: 

• For 67 minutes for Mandela gave support to a destitute senior citizen from an informal 
settlement in promotion of quality and safe housing within the area; 

• For 16 days of violence we as an office had a campaign to raise awareness of the 
negative impact of violence against women and children by encouraging them to speak 
out. 

• Embarked on a school cleaning campaign for primary schools 

• The youth desk located in this office has had numerous consultative engagements with 
young people in the greater Randfontein. 

• Informative seminars and career and job opportunities workshops have been coordinated 

with various stakeholders such as NYDA; 

y-age where the youth had an opportunity to access information. 
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• Various campaigns such as ‘donate - a - pad & dress - a - sister’ have been conducted 
and these were facilitated by “ young women network?, led by our youth co-coordinator. 

The office declares through the mayoral bursary fund which seeks to assist learners to 
further their studies in tertiary institutions, 30 deserving learners have been supported to 
various universities and can equally report that they are doing exceptionally well. 

Recent IDP forum meetings for all the directorates held by Randfontein local municipality 
revealed that the municipality has done exceptionally well in terms of: 

• provision of water - we can proudly announce that we have received a blue drop 
certification, which means our drinking water is of good quality; 

• public participation; 

• caring for the elderly and the disadvantaged children; 

• eradication of bucket system; 

• provision of housing in conjunction with housing department; 

• refuse removal; 

• Cleaning and beautification of the greater Randfontein 

With regard to the aforementioned paragraph, municipality, therefore, commit to fulfil the 
“ idea /’ for local government as envisaged in the constitution (1996), and the white paper for 
local government (1998), which cites that 

“ Developmental local government is local government committed to working with citizens and 
groups within the community to find sustainable ways to meet their social, economic and 
material needs and improve the quality of their lives." 

In line with this constitutional obligation and the fulfilment of it thereof, municipality set itself 
in realising these strategic objectives. 

Both political and administrative leadership have over the past few months met to discuss 
strategic issues which will help provide a clear direction for the municipality. 


As a collective municipality is extremely excited about its future prospects for Randfontein 
and these are clearly articulated in its new vision “Randfontein - the golden green gateway 
town towards the uni-city. 
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A new dawn of hope has emerged during these fruitful discussions, and municipality is proud 
to introduce its new mission as well: 

“Through mobilising communities towards quality shared service delivery, therefore 
building a sustainable and prosperous society based on the development of minerals 
agriculture, infrastructure and low carbon manufacturing". 

In providing excellent service, emphasis will be placed on the new Randfontein values, 
namely: 

• Quality service and performance excellence; 

• Commitment and team work; 

• Integrity/trust, honesty and respect; 

• Accountability and transparency; 

• Participation and empowerment; 

• Learning and development. 

Municipality’s strategic goal is to build better communities by doing the following: 

• investigate the establishment of a specialist industrial manufacturing node for public 
transport (buses) in conjunction with the Gauteng provincial government; 

• We are going to achieve this by doing a feasibility study on the establishment of minerals 
beneficiation industry in co-operation with the mining houses; 

• Develop the Riebeeck lake recreational resort in tandem with the private sector 
development at that site of the largest shopping mall in the region; 

• A report must be brought on the opportunity for the establishment of an agricultural 
educational institution in Randfontein; 

• In the medium term we wish to initiate and investigate the agricultural development of 
both the growing of products and the processing of that product in Randfontein; 

• A study into the establishment of a regional fresh produce market at Randfontein; 

• Establishment of a Randfontein tourism bureau and consider linking tourism sites 
throughout the region; 

• Refurbishment of the bird sanctuary for eco- tourism; 
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• Feasibility study into the viability of a dry port linking the transport modes (rail, road and 
air); 

• Resuscitate the establishment of a sports-themed museum. 

as a result of these initiatives we anticipate that we will encourage investment, employment, 

growth in the Randfontein economy which will be reflected in the expansion of its gross 

domestic product. 

• To meet this particular objective, there is a need to devise and implement cost-cutting 
measures; 

• Develop and implement accurate billing system; 

• Accelerate revenue collection particularly from business and those who can afford; 

• Develop an infrastructure investment plan and develop and implement a system of 
financial control. 

Medium term to long term 

• Municipality will manage the system of financial control and share and sustain best 
financial practices within the Uni-City/Metro. 

• As a result of these initiatives we believe that over time we can ensure that we achieve 
financial liquidity, achieve a good credit rating and as a result attract investment. 

• That an area-wide plan be developed to address energy efficiency in Randfontein 
inclusive of water, electrical and fossil fuel saving; 

• Strengthen public participation and community involvement throughout the five year 
period; 

• Audit review and implement policies, procedures, practices, systems and processes; 

• A plan to develop and establish an agri-village on the informal settlement site (Zenzele); 

• Review and implement a risk management system; 

• A thorough audit with remedial plans be tabled on the PMU to fully expand the MIG 
funding; 

• Commission a state of Randfontein environmental report; 

• Randfontein to provide full support to the district wide spatial development plan; 
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• A study of the r28 development corridor be conducted with the intention of exploiting this 
area for economic development taking into account the proposed dry port study; 

• Update the Randfontein electrical supply master plan; 

• In the medium term, a five year plan must be tabled to reflect anticipated demand and 
delivery, inclusive of services like roads, electricity, land and water for human settlement. 

• Taking into account existing plans and processes, the result of these new strategies will 
mean that we will arrive at more integrated communities that are liveable, pay for their 
services and are blessed with good governance. 

• A progressive and creative menu of public participation techniques should be developed 
to guide councillors and the administrative staff at Randfontein in engaging communities, 
this handbook should draw on best practice and case studies of public participation both 
locally and abroad; 

• A balanced team of public representatives and the representatives of emergency 
services of the Randfontein local municipality be required to attend and report on their 
involvement in the police forum, that should it be required, Randfontein Local 
Municipality provide a physical facility for the meetings of the police forum; 

• The directional demarcation of the rural areas should be implemented to assist health, 
emergency services and traffic in reaching the homes of the members of the community. 
Clarity needs to be established with regards to 2010 initiatives to demarcate this area for 
this purpose. 

• The result of a coming together of community in collective planning and implementation 
will be that as a community Randfontein will enjoy a shared set of values that drive us 
towards improving the lives of all members of the community, through effective and 
efficient service delivery. We must strive on an on-going basis to build better 
communities. 

• Randfontein, as part of the west rand region has adopted the 2016 vision strategic 
framework to have a single municipality for the region by 201 6. 

• The political leadership of the west rand region has taken a decision to amalgamate all 
the local municipalities into one metropolitan municipality. 

There are three key drivers for this vision; one is to support the millennium development 

goals, to support the global city region initiative and to support the improved economies of 

scales in the region. 
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There are a number of factors that support this vision including our people, who will benefit 

through the standardisation of service delivery. 

Others include: 

• The availability of land; 

• Change of demarcation which will bring new opportunities; 

• Equitable redistribution of resources within the region and broadening of tax base in the 
region that will result in resources that can be fairly distributed; 

• Improve the quantity and quality of municipal basic services to the people in the areas of 
water, sanitation, electricity, waste management, roads and disaster management; 

• Enhance the municipal contribution to job creation and sustainable livelihoods through 
local economic development (led); 

• Ensure the development and adoption of reliable and credible integrated development 
plans. 

• Improve the system of inter-governmental relations which will directly contribute to the 
building and supporting of local government in a co-ordinated way; 

• Uproot fraud, corruption, nepotism and all forms of maladministration affecting local 
government in both political and administrative domain; 

• Government will greatly improve our system of governance and service delivery. 

In conclusion Randfontein local municipality as part of its contribution to the 2016 vision must 

promote shared services in collaboration with other municipalities before any project is 

embarked upon. 

T 3.0.1 


COMPONENT A: BASIC SERVICES 


This component includes: water; waste water (sanitation); 
services; and a summary of free basic services. 

electricity; waste management; and housing 
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INTRODUCTION TO BASIC SERVICES 

Basic services within the local municipality fall under the infrastructure directorate. The basic 
services provided are Electricity, Water and Sanitation, and Roads and Storm water 
management. 

The functions of the electricity department are to implement electrification projects, upgrading 
of dilapidated electricity infrastructure, reduction of electricity losses and improve quality of 
supply. The challenges faced by the electricity function are copper theft, vandalizing of pillar 
boxes, By-passing of meters, insufficient budget and insufficient manpower. Priorities for the 
electrical section include minimizing electricity losses, electrifying of new townships, reducing 
copper theft and maintaining existing infrastructure. 

The objectives of the Water and Sanitation function are to provide affordable, efficient, 
effective and on- going water and sanitation services which are sustainable. Priorities for this 
function include water provision for informal settlements, ensuring that the quality of potable 
water provided to Randfontein residents is of an acceptable standard, reduction of water 
losses, implementation of water conservation and water demand management projects, 
maintenance and refurbishment of water and sanitation infrastructure. Challenges faced in 
rendering this service are ageing water and sewer infrastructure, increasing demand for 
water services by rapid development of new settlements, and insufficient budget for capital 
projects. 

T 3.1.0 
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3.1. WATER PROVISION 


INTRODUCTION TO WATER PROVISION 

The constitution of the South Africa assigns the responsibility of ensuring access to water 
services to Local Government. Furthermore the Water Services Act entrust the local 
municipality with provision of affordable, efficient, effective on-going water services which is 
sustainable. 

The Water and Sanitation Department within Randfontein Local Municipality is tasked and 
responsible for potable drinking water distribution, wastewater collection and treatment, water 
quality management, water and sewer infrastructure maintenance and upgrade and water 
conservation and demand management. 

T 3.1.1 


Total Use of Water by Sector (cubic meters) 


Business 

Other 

Industrial 

Domestic 

Unaccountable 
water losses 

2010/11 

562570 

451730 

870434 

4747472 

795865 

2011/12 

627523 

567540 

1091560 

4844957 

713158 

T3.1.2 
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Water use by Sector 


6000000 


5000000 


4000000 


3000000 


o 


201 0/1 1 
12011/12 


2000000 


1000000 




Business 


Other 


Industrial Domestic 


Unaccountable 
water bsses 


T 3. 1.2.1 


COMMENT ON WATER USE BY SECTOR: 

In the current year the highest volume of water use was by households, followed by water 
use by industrial users. This trend is similar to that of the preceding year, although volumes 
used in 201 1/2012 financial year per sector are significantly higher than 2010/2011 indicating 
either an increase in the number of users, or an increase in demand by existing/current 
users. The lowest volumes of water are used by businesses and other uses, although the use 
of water in these sectors has increased by approximately 100 000 m 3 

T 3. 1.2. 2 
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Water Service Delivery Levels 


Households 



2008/09 

2009/10 

2010/11 

2011/12 

Description 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Water: (above min level) 






Piped water inside dwelling 


3258 

33594 

33933 

34271 

Piped water inside yard (but not in dwelling) 


0 

0 

0 

0 

Using public tap (within 200m from dwelling ) 


4831 

4910 

4960 

5010 

Other water supply (within 200m) 


2420 

2445 

2470 

2495 

Minimum Service Level and Above sub-total 

4 

0539 

40949 

41363 

41776 

Minimum Service Level and Above Percentage 


82% 

82% 

82% 

82% 

Water: (below min level) 






Using public tap (more than 200m from dwelling) 






Other water supply (more than 200m from dwelling 


3169 

3201 

3233 

3266 

No water supply 






Below Minimum Service Level sub-total 


3169 

3201 

3233 

3266 

Below Minimum Service Level Percentage 


7% 

7% 

7% 

7% 

Total number of households* 

4 

CO 

o 

1"- 

co 

44150 

44596 

45042 

* - To include informal settlements 

T3.1.3 


Households - Water Service Delivery Levels below the minimum 







Households 

Description 

2008/09 

2009/10 

2010/11 

2011/12 


Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

35678 

36039 

36403 

36766 

0 

0 

Households below minimum service level 

0 

0 

0 

0 

0 

0 

Proportion of households below 
minimum service level 

0% 

0% 

0% 

0% 

0% 

0% 

Informal Settlements 







Total households 

8030 

8161 

8193 

8276 

0 

0 

Households its below minimum service 
level 

4861 

4910 

4960 

5010 

0 

0 

Proportion of households its below 
minimum service level 

61% 

60% 

61% 

61% 

0% 

0% 


T 3.1.4 
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Access to Water 


102 

100 

98 

96 

94 

92 

90 

88 



93 




93 



Proportion of 
households with 
access to water 
points* 


Proportion of Proportion of 

households with households receiving 6 
access to piped water kl free# 


l 2009/10 
2010/11 
12011/12 


* Means access to 25 litres of potable water per day supplied within 200m of a household and with a 
minimum flow of 1 0 litres per minute 

# 6,000 litres of potable water supplied per formal connection per month 

T 3.1.5 
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Water Service Policy Objectives Taken From IDP 

Service 

Objectives 

ServiteJndica tors 

(i) 

Outline Service 
Targets 

(") 

2010/11 

2011/12 

2012/13 

2013/14 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(v) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(x) 

A 

Invest in 

maintenance and 
refurbishment of 
municipal 
infrastructure 

Upgrading of sewer 
network in Mohlakeng 

N/A 

N/A 

600m 

600m 

300m 

400m 

1000m 

1000m 


Refurbishment 
/Upgrading of Waste 
water Treatment 

Works 

N/A 

N/A 

Procure 

spare 

equipment 

and 

refurbish 

equipment 

Procure 

spare 

equipment 

and 

refurbish 

equipment 

Procure 

spare 

equipment 

and 

refurbish 

equipment 

Refurbish 
clarifier 
no. 2 and 
replace 
and 
replace 
two mixer 

Refurbish 
clarifier no. 2 
and replace 
and replace 
two mixer 

N/A 


Speed the provision of 
municipal access to 

N/A 

N/A 

95% 

95% 

67% 

95% 

80% 

95% 


sanitation in 









Note: This statement should include no more than the top four priority sen/ice objectives, including milestones that relate to the blue water drop 
status as set out by the Water Affairs department. The indicators and targets specified above (columns (i) and (ii)) must be incorporated in the 
indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set 
in the Year -1 Budget/I DP round; *'Current Year' refers to the targets set in the Year 0 Budget/I DP round. *'Following Year' refers to the targets set in 
the Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the 
purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance 

management arrangement by municipalities in which IDPs play a key role. T 3.1.6 
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Employees: Water Services 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a 
% of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

5 

5 

5 

0 

0% 

10-12 

0 

0 

0 

0 

0% 

13-15 

13 

20 

12 

8 

40% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

20 

27 

19 

8 

30% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 
June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. senior management’) then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T3. 1. 7 


Financial Performance 2010/11: Water Services 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 

3644464 

3516173 

4120370 

3756244 

6% 

Repairs and Maintenance 

1828897 

2057258 

3297981 

2036590 

-1% 

Other 

9069542 

12335698 

12622357 

11327755 

-9% 

Total Operational Expenditure 

14542903 

17909129 

20040708 

17120589 

-5% 

Net Operational Expenditure 

14542903 

17909129 

20040708 

17120589 

-5% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing 

the difference between the Actual and Original Budget by the Actual. T31 8 
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Capital Expenditure 2011/12: 

Water Services 

R' 000 

Capital Projects 

2011/12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 







Upgrading of water network in 
Mohlakeng 

1400000 

0 

1151322 

-22% 

280 

Droogheuwel and Middlevlei 

Bulk Water supply 

17082672 

0 

8435543 

-103% 

150 













Total project value represents the estimated cost of the project on approval by council (including 

past and future expenditure as appropriate. T3 1 9 


COMMENT ON WATER SERVICES PERFORMANCE OVERALL: 

During the 2011/2012 financial year the Department managed to provide water services 
above the minimum service level to 93% of the households and sanitation services above the 
minimum service level to 84% of the total households. Through the procurement of two (2) 
water tankers the Department increased access to basic water service to informal 
settlements within the jurisdiction of the municipality. 

Blue Drop Certification 

During the 2010/201 1 blue drop assessment cycle the municipality performed very well. 
Furthermore, the municipality received the blue drop certification for the 2010/2011 
assessment and was awarded a silver status. The municipality attained position nine (9) 
nationally. 

T 3.1.10 
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3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUCTION TO SANITATION PROVISION 

The Randfontein local municipality policies provide for waterborne (full) sanitation services to 
all formal urban settlements. However the policies are not explicit on the level of sanitation 
service to be provided in informal settlements. 

The municipality is currently providing limited sanitation services (VIP toilets) in some of the 
informal settlements. This is done mostly on request from concerned Councillors. In 
agricultural holdings (Semi-urban), the owners are responsible tor providing their own 
sanitation services. This is due to the fact that the Municipality’s bulk infrastructure does not 
reach those areas. 

In the 2011/12 financial year the municipality achieved 80.4 % in terms of the Green drop 
certification. This marked an improvement from the 67% the municipality achieved in the 
previous cycle. T 3.2.1 


1,000 

800 

600 

400 

200 

Sanitation/Sewerage (above 
minimum level): 2011/12 

■ 

1 ■ 

■ ■ ■ I ■ 

III II 

1 1 1 II 


J8\ NeK ,xy> 

<# # * # 


T 3.2.2 
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Sanitation Service Delivery Levels 


‘Households 


Description 

2008/09 

2009/10 

2010/11 

2011/12 

Outcome 

Outcome 

Outcome 

Actual 


No. 

No. 

No. 

No. 

Sanitation/seweraae: (above minimum level) 





Flush toilet (connected to sewerage) 

33258 

33594 

33933 

34271 

Flush toilet (with septic tank) 

2420 

2445 

2470 

2495 

Chemical toilet 

0 

0 

0 

0 

Pit toilet (ventilated) 

0 

0 

0 

0 

Other toilet provisions (above min. service level) 

0 

0 

0 

0 

Minimum Sen/ice Level and 





Above sub-total 

35678 

36039 

36403 

36766 

Minimum Sen/ice Level and 





Above Percentage 

81 .6% 

81 .5% 

81 .6% 

81 .6% 

Sanitation/seweraae: (below minimum level) 





Bucket toilet 

0 

0 

0 

0 

Other toilet provisions (below min. service level) 

8030 

8161 

8193 

8276 

No toilet provisions 

0 

0 

0 

0 

Below Minimum Service Level 





sub-total 

8030 

8161 

8193 

8276 

Below Minimum Service Level 





Percentage 

18.4% 

18.5% 

18.4% 

18.4% 

Total households 

43708 

44200 

44596 

45042 


*Total number of households including informal settlements T 3.2.3 


Households - Sanitation Service Delivery Levels below the minimum 

Households 

Description 

2008/09 

2009/10 

2010/11 

2011/12 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Original 

Budget 

No. 

Adjusted 

Budget 

No. 

Actual 

No. 

Formal Settlements 








Total households 

35 678 

36 039 

2 

6 403 

36 766 



Households below minimum 








service level 

- 

- 

- 


- 



Proportion of households 








below minimum service level 

0% 

0% 


0% 

0% 

0% 

0% 

Informal Settlements 








Total households 

8 030 

8 161 

S 

193 

8 276 



Households its below minimum 








service level 

8 030 

8 161 

S 

193 

8 276 



Proportion of households its 








below minimum service level 

1% 

1% 


1% 

1% 

0% 

0% 


T 3.2.4 
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Access to Sanitation 



■ 2011/12 
■ 2010/11 
■ 2009/10 


T 3.2.5 
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Waste Water (Sanitation) Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

2010/11 

2011/12 

2012/13 

2013/14 


Target 

Actual 

Target 

Actual 

Target 

^ Servicelndicators 


‘Previous 

Year 


‘Previous 

Year 

‘Current 

Year 


‘Current 

Year 

‘Current 

Year 

‘Followin 
g Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective 

Invest in maintenance 
and refurbishment of 
municipal 
infrastructure 

Upgrading of 
sewer network in 
Mohlakeng 

600m 

600m 

600m 

400m 

400m 

1000m 

1000m 

1000m 


Refurbishment/up 
grading of 
Randfontein 

WWTW 

Procure 

spare 

equipment 

and 

refurbish 

equipment 

Procure 

spare 

equipme 

nt and 

refurbish 

equipme 

nt 

Procure 

spare 

equipment 

and 

refurbish 

equipment 

Refurbish 
clarifier 
no. 2 

replace two 
mixers 

Refurbish 

clarifier 

no. 2 and 

replace 

two 

mixers 

Procure 

spare 

equipme 

nt and 

refurbish 

equipme 

nt 

Procure 

spare 

equipment 

and 

refurbish 

equipment 

Refurbish 

and 

Upgrade 

equipmen 

t 

Speed up the provision 

Compliance with 

85% 

67% 

67% 

85% 

80.40% 

85% 

85% 

85% 

of municipal access to 
sanitation 
infrastructure 
especially in the rural 
areas 

Green Drop 
requirements 









Note: This statement should include no more than the top four priority service objectives, including milestones that relate to the green drop 
status as set out by the Water Affairs department. The indicators and targets specified above (columns (i) and (ii)) must be incorporated in the 
indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that 
were set in the Year - 1 Budget/IDP round; *'Current Year' refers to the targets set in the Year 0 Budget/IDP round. *' Following Year' refers to 
the targets set in the Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 
chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the 
reduction of performance management arrangement by municipalities in which IDPs play a key role. 

T 3.2.6 
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Employees: Sanitation Services 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a 
% of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

6 

8 

6 

2 

25% 

10-12 

7 

15 

7 

8 

53% 

13-15 

9 

15 

9 

6 

40% 

16-18 

11 

21 

11 

10 

48% 

19-20 

18 

30 

18 

12 

40% 

Total 

55 

93 

55 

38 

41% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. * Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together ail such days lost by all posts within the same set (e.g. ‘ senior management’) then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. 

T3.2.7 


Financial Performance 2011/12: Sanitation Services 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 

6050347 

6728325 

6954037 

6824632 

1% 

Repairs and Maintenance 

976972 

1969181 

2306096 

2122345 

7% 

Other 

4787523 

6117894 

6757322 

6607336 

7% 

Total Operational Expenditure 

11814842 

14815400 

16017455 

15554313 

5% 

Net Operational Expenditure 

11814842 

14815400 

16017455 

15554313 

5% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. T 32 8 
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Capital Expenditure 2011/12: Sanitation Services 

R' 000 

Capital Projects 

2011/12 

Budget 

Adjustmen 

t 

Budget 

Actual 
Expend itur 
e 

Variance 

from 

original 

budget 

Total 

Project 

Value 

Total All 

1000000 

1000000 

685256 

-46% 



Upgrading of sewer network in 
Mohlakeng 

500000 

500000 

302256 

-65% 


Upgrading of Randfontein 
WWTW 

500000 

500000 

383000 

-31% 














Total project value represents the estimated cost of the project on approval by council 

(including past and future expenditure as appropriate. T 3 2 9 


COMMENT ON SANITATION SERVICES 

PERFORMANCE OVERALL: 

The priority project the municipality identified for implementation during the 201 1/1 2 financial 

year were: 

• Upgrading of sewer network in Mohlakeng 

• Upgrading of Randfontein waste water treatment 

works 

The projects are implemented in phases due to budgetary constraints. The targets for the 

financial year under review were achieved within the 

allocated budget. 


T 3.2.10 
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3.3 ELECTRICITY 


INTRODUCTION TO ELECTRICITY 

Main Objective: 

The Electrical Section within the directive infrastracture is responsible for the provision of 
quality and sustainable electrical services to all customers within the Randfontein electrical 
distribution area. 

Randfontein Local Municipality is supplied with electricity by Eskom via 6 - main intake 
substations on the 44 kv and 132 kv networks. 

Formal Houses 

Randfontein Local Municipality supplies electricity to approximatly 44 000 domesti consumers 
in the greater Randfontein Area consisting of Randfontein, Toekomsrus, Mohlakeng, 
Agricultural holdings (Ten acres, Middlevlei, Randfontein South, Pelsvale, Wheatlands, 
Oopster, Botha, Elandsvlei, Loumarina, Wil;botsdal and Townlands.) The are no backlogs 
within the Randfontein Local Municipality electrical distribution are. All formal houses do have 
an electricity at their house. 

The Electrical Department of Randfontein local Municipality is guided by the following 

Act. /Standards 

• Electricity Regulation Act. 4 of 2006 

• Eskom Standards 

• National Energy Regulator Regulations 

• Electrical By-Laws 

• Municipal Finance Act. 

• Occupational health and Safety Act. (act.85 of 1 993) 

The Electrical section is subdivided into the following functional sub-units, namely:Planning 
Office, Construction Section, Operational Services, Test Department and Metering Section. 
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CHALLENGES 2011/12 

• Insufficient supply from Eskom 

• Un-firm electricity capacity in our sub-stations 

• Insufficient budget 

• Ageing infrastructure. Non-compliance of NERSA requirements in terms of License 
aggrement 

• Vandalism of electrical assets and networks 

• Theft-No effective security process to curb copper theft 

• Electricity losses high 

• Resources i.e. skills and fleet 

• Weather (severe winds and lightning) 

• Tree branches in between overhead lines causing power trips 

• Abnormal loads - Damaging Poles 

MAJOR ACHIEVEMENTS 2011/12 

• Successful implentation of preventative maintenance programs. 

• Successful revised / updated by-laws. 

• Refurbishment of overhead networks - Holdings. 

• Successful submitting business plans to the Department of energy to obtaining finance for 
the electification of Mohlakeng EXT 1 1 (new RDP township development.). 

• Reducing all backlogs on medium voltage cable faults. 

• Reducing all backlogs on street light complaints. 

• Introducing effective communication and planning of workload for employees of the 
department. 

• Successful installation 1500- new Watt street light fittings on all our main roads 

• Successful implementation of securing vandalized miniature substations and pillar boxes. 

T 3.3.1 
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T 3.3.2 


Households 


2008/09 

2009/10 

2010/11 

2011/12 

Description 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Enerav: (above minimum level) 





Electricity (at least min. service level) 

- 

35.628 

35.930 

36.152 

Electricity - prepaid (min. service level) 

— 

15.715 

16.017 

16.239 

Minimum Service Level and Above sub- 
total 


35.628 

35.930 

36.152 

Minimum Service Level and Above 
Percentage 

0.0% 

81% 

81% 

81% 

Enerav: (below minimum level) 





Electricity (< min. service level) 

- 

- 

- 

- 

Electricity - prepaid (< min. service level) 

- 

- 

- 

- 

Other energy sources 

— 

— 

— 

— 

Below Minimum Service Level sub-total 


8161 

8193 

8276 

Below Minimum Service Level Percentage 

0.0% 

18.6% 

18.6% 

18.6% 

Total number of households 
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Households 

Description 

2008/09 

2009/10 

2010/11 

2011/12 

Actual 

No. 

Actual 

No. 

Actual 

No. 

Actual 

No. 



- 

43.789 

44.123 

44.428 


T 3.3.3 


Households - Electricity Service Delivery Levels below the minimum 







Households 


2008/09 

2009/10 

2010/11 

2011/12 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 


35.628 

35.930 

51,381.275 

50,123.833 

36.152 

Households below minimum service 
level 

_ 



_ 

_ 

_ 

Proportion of households below 
minimum service level 

0% 

0% 

0% 

0% 

0% 

0% 

Informal Settlements 







Total households 






8.444 

Households its below minimum service 
level 

_ 

_ 

_ 

_ 

_ 

8.444 

Proportion of households its below 
minimum service level 

0% 

0% 

0% 

0% 

0% 

100% 


T 3.3.4 
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Electricity Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

2010/11 

2011/12 

2012/13 

2013/14 


Target 

Actual 

Target 

Actual 

Target 

Serviciflndicators 


'Previous 

Year 


'Previous 

Year 

'Current 

Year 


'Current 

Year 

'Current Year 

'Following 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective xxx 

Provision of 
minimum supply of 
electricity 

Additional 
households (HHs) 
provided with 
minimum supply 
during the year 
(Number of HHs 
below minimum 
supply level) 

xxxxxx 

additional HHs 
(xxxxxx HHs 
below 
minimum) 

xxxxxx 

additional 
HHs (xxxxxx 
HHs below 
minimum) 

xxxxxx 

additional 
HHs (xxxxxx 
HHs below 
minimum) 

xxxxxx 

additional 
HHs 
(xxxxxx 
HHs below 
minimum) 

xxxxxx 

additional 
HHs 
(xxxxxx 
HHs below 
minimum) 

xxxxxx 

additional 
HHs (xxxxxx 
HHs below 
minimum) 

xxxxxx 

additional HHs 
(xxxxxx HHs 
below 
minimum) 

xxxxxx 

additional 
HHs (xxxxxx 
HHs below 
minimum) 

Invest in 

maintenance and 

refurbishment of 

Municipal 

Infrastructure. 

ACTIVITIES: 










STREE-LIGHTS 

Planning phase: 

Repair / Replace 

mnn 

998- 

mnn 

mnn 

mm 

1233- 

Plan to repair, 

Plan to 
repair, 

1000 street-lights 
fittings in one year. 


Completed 




Completed 

- Street-lights 

1000 - 
Street-lights 

HIGH-MAST LIGHTS 

Planning phase: 

Attend / Repair/ 
Maintain 100 High- 
mast poles in one 
year. 

100 

80 

100 

100 

86 

40- 

Completed 

Plan to repair/ 
attend to 1 00 - 
high-mast 
poles. 

Plan to repair 
/ attend to 

100 - high- 
mast poles. 

TRAFFIC LIGHTS 

Planning phase: 
Refurbish 20 
existing traffic light 
intersections. 

15 

15 

15 

19 

19 

20 

Plan to attend 
/ repair 
existing 20 
traffic 

intersections. 

Plan to 
attend / 
repair 
existing 20 
traffic 

intersections. 
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Electricity Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

2010/11 

2011/12 

2012/13 

2013/14 


Target 

Actual 

Target 

Actual 

Target 

SerVicelndicators 


'Previous 

Year 


'Previous 

Year 

'Current 

Year 


'Current 

Year 

'Current Year 

'Following 

Year 

(i) 

(M) 

(iii) 

(iv) 

(v) 

(Vi) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective xxx 

MINIATURE 

SUBSTATIONS 

Planning phase: 
Inspect, clean and 
maintain 50 existing 
Miniature 
substations in one 
year. 

30 

30 

30 

30 

30 

15-lnspected 

Plan to 
inspect, clean 
and paint 50 
Miniature 
substations for 
the year. 

Plan to 
inspect, 
clean and 
paint 50 
Miniature 
substations 
for the year. 

POLE 

TRANSFORMERS 

Planning phase: 
Inspect, clean and 
maintain 60 existing 
Miniature 
substations in one 
year. 

35 

40 

40 

50 

45 

45- 

Inspected 

Plan to 
inspect, clean 
and paint 60 
Pole 

transformers 
for the year. 

Plan to 
inspect, 
clean and 
paint 60 Pole 
transformers 
for the year. 

OVERHEAD 

NFTWORKR 

Planning phase: 
Inspect, clean and 
maintain 50-km 
existing overhead 
networks in one 
year. 

50-km 

50-km 

50-km 

50-km 

50-km 

50-km 

inspected 

Plan to 
inspect, 
replace 
(Depending 
on budget), 

Plan to 
inspect, 
replace 
(Depending 
on budget), 







50-km 
overhead 
networks for 
the year. 

50-km 
overhead 
networks for 
the year. 


Planning phase: 
Inspect, clean and 






3 - existing 
reservoirs 
Inspected, 
cleaned and 
maintained. 

3 - existing 
reservoirs 
Inspected, 
cleaned and 
maintained. 

3 - existing 
reservoirs 
Inspected, 
cleaned and 
maintained. 

RESERVOIRS 

maintain 3 existing 
Reservoirs during 
each quarter of the 
year. 

3 

3 

3 

3 

3 

Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 
incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that 
were set in the Year -1 Budget/I DP round; " Current Year' refers to the targets set in the Year 0 Budget/I DP round. *' Following Year' refers to the targets set in the 
Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and 
character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by 
municipalities in which IDPs play a key role. 

T 3.3.5 
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Employees: Electricity Services 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a 
% of total posts) 


No. 

No. 


No. 

No. 

% 

0-3 

2 

3 


2 

1 

33% 

4-6 

2 

2 


2 

0 

0% 

7-9 

15 

27 


18 

9 

33% 

10-12 

1 

2 


0 

2 

100% 

13-15 

31 

67 


31 

36 

54% 

16-18 

0 

0 


0 

0 

0% 

19-20 

0 

0 


0 

0 

0% 

Total 

51 

101 


53 

48 

48% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. senior management’) then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. 

T3.3.6 


Financial performance 2011/2012: Electricity Services 

R'000 

Details 

2012/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

-260083 

-339870 

-328870 

-323759 

-5% 

Expenditure: 







Employees 

9074 


9857 

9903 

10849 

9% 

Repairs and Maintenance 

6606 


3688 

7438 

6601 

-32% 

Other 

223423 

262685 

292337 

231822 

-13% 

Total Operational Expenditure 

239103 

281230 

309678 

249272 

-13% 

Net Operational Expenditure 







Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. 
difference between the Actual and Original Budget by the Actual. 

Variances are calculated by dividing the 

T3.3.7 
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Capital Expenditure 2011/12: Electricity Services 

R' 000 


2011/12 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

4762000 

0 

4423773 

-8% 



Project A: 

Electrification of 574-RDP 
houses in Mohlakeng ext.1 1 

3762000 

0 

3428523 

-10% 

3762000 

Project B: 

Securing of electrical Pillar 
boxes. 

1000000 

0 

995250 

0% 

995250 

Total project value represents the estimated cost of the project on approval by council (including 
past and future expenditure as appropriate. 

T 3.3.8 


COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 

Only one electrical project was funded and completed during the 201 1/12 financial year due 
to unforeseen circumstances. There are no variances to report. 

Project.1 

Electrification of 574-RDP houses in Mohlakeng ext.1 1 
Project value: R3, 762, 000-00 

Note: 

Agreements with Eskom 

There are no agreements with Eskom. 

T 3.3.9 
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3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, 
WASTE DISPOSAL, STREET CLEANING AND RECYCLING) 


INTRODUCTION TO WASTE MANAGEMENT 

Section 84(1 )E) of the Municipal Structures Act (ct 117 of 1998) mandate the Waste 
Management section of Randfontein Local Municipality to make provision for in so far it 
relates to the disposal of waste and this includes; determining and implententing its waste 
management strategy i.e. refuse collection, waste recycling, transportation, disposal etc.; 
regulating the disposal of waste within its area of jurisdiction; establishing, operating and 
controlling waste disposal facilities including waste transfer station. In order to achive its 
legislative mandate, the section is subdivided into the following functional sub-units, namely: 

• Refuse removal services; 

• Street Cleaning & litter-Picking; 

• Illegal Dumping Removal; 

• Waste Minimization: and 

• Landfill Operations & Management Sub-Units. 

During the 2012/11 financial year, the unit managed to provide door - door weekly refuse 
removal services to about 44 596 formal residential households. The door - door weekly 
refuse removal services was also provided to three of the eleven informal settlements 
consisting of about 1982 units were supplied with refuse skip bins for communial waste 
disposal, and only two informal settlements 

Consisting of about 596 unit remained un-serviced. To date, about 40% formal households 
falling within the refuse removal area of the municipality were supplied and serviced through 
240IL wheelie bins. The total number of wheelie procured at in the latter financial year 
amounted to 2758. 

Street cleaning activities are carried out on a daily basis in the CBD and main streets in 
residential areas. Cleaning in residential areas is carried out in conjunction with the 
Community Workers Programme. 
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Illegal dumping spots are being rehabilitated into public assets through the implementation of 
the “tikologo yami-boipelo bami” (my environment-my pride) programme. This programme 
entailed the clearing illegal dumped waste; the clearing and levelling of cleaned areas, 
sometimes the re-gravelling thereof; planting of trees and grass, demarcation of the cleaned 
area with bollards and sometimes disused tyres, and installation of the no dumping signage. 

Other achievements recently realized by the section include; the refurbishment of the existing 
landfill weighbridge and the installion of the additional weighbridge; construction of both the 
landfill office block and landfill concrete perimeter fence; finalization and implementation of 
the Intergrated Waste Management Plan which will guide the provision of intergrated waste 
management services within the municipality’s area of jurisdiction. 

T 3.4.1 


Solid Waste Service Delivery Levels 


Households 


Description 

2008/09 

2009/10 

2010/11 

2011/12 

Actual 

Actual 

Actual 

Actual 


No. 

No. 

No. 

No. 

Solid Waste Removal: (Minimum level) 





Removed at least once a week 

38 349 

38 736 

39127 

39 523 

Minimum Service Level and Above sub-total 

38 349 

38 736 

39127 

39 523 

Minimum Service Level and Above percentage 

88.6% 

88.6% 

88.6% 

88.6% 

Solid Waste Removal: (Below minimum level) 





Removed less frequently than once a week 

- 

- 

- 

- 

Using communal refuse dump 

1923 

1943 

1962 

1982 

Using own refuse dump 

2420 

2445 

2470 

2495 

Other rubbish disposal 

0 

0 

0 

0 

No rubbish disposal 

578 

584 

590 

596 

Below Minimum Service Level sub-total 

4921 

4972 

5022 

5073 

Below Minimum Service Level percentage 

11.4% 

11.4% 

11.4% 

11.4% 

Total number of households 

43270 

43708 

44149 

44596 

T 3.4.2 
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Households 

- Solid Waste Service Delivery Levels below the minimum 










Households 


2008/09 

2009/10 

2010/11 

2011/12 

2011/12 

Description 

Actual 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 


No. 

No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 









Total households 

38 349 

38 736 

39127 

39523 




Households below minimum 
service level 

2 420 

2 445 


2470 

2495 

0 



Proportion of households below 
minimum service level 

6% 

6% 



6% 




Informal Settlements 










8029 

8111 



8193 

8276 



Total households 







100,000 

100,000 

Households its below minimum 
service level 

578 

584 



590 

596 

25,000 

25,000 

Proportion of households its below 
minimum service level 

7% 

7% 



7% 

7% 

25% 

25% 


T 3.4.3 
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Waste Management Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 

2010/11 

2011/12 

2012/13 

2013/14 


Targets 

Target 

Actual 

Target 

Actual 

Target 

________ — — ' Service Indicators 

(i) 

(ii) 

Previous 

Year 

(iii) 

(iv) 

'Previous 

Year 

(v) 

'Current 

Year 

(vi) 

(vii) 

'Current 

Year 

(viii) 

'Current 

Year 

(ix) 

'Following 

Year 

(x) 

Service Objective 

Provision of weekly collection 
service per household (HH) 

% Adherence to the 
planned weekly round 
collected refuse (RCR) 
schedule 

0.9 

>90% 

90% 

>90% 

95% 

>95% 

>95% 

Environmental education and 
capacity building 

Number of 
Environmental 
campaigns undertaken 

1 

1 

1 

2 

1 

2 

4 

Increase the lifespan of the 
existing landfill site 

Quantity of waste 
diverted away from the 
landfill for purpose of 
recycling or 
composting expressed 
in % 

0 

0 

0 

0 

0 

0 

0.01 

Transform illegal dumping 

Number of illegal 
dumping hotspots 

0 

8 

14 

8 

8 

9 

8 

hotspots into public assets 

rehabilitated 








Proportion of landfill sites in 
compliance with the 
Environmental Conservation 
Act 1989 (now repealed by 
the National Environmental: 
Waste Act (Act 59 of 1998) 

% landfill compliance 
to applicable permit / 
landfill license 
conditions 

40% 

37% 

50% 

56% 

56% 

56% 

60% 

Note: This statement should include no more than the top four priority sen/ice objectives. The indicators and targets specified above (columns (i) 
and (ii)) must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. ' 'Previous 

Year' refers to the targets that were set in the Year - 1 Budget/I DP round ; *' Current Year' refers to the targets set in the Year 0 Budget/IDP round. 
*'Following Year' refers to the targets set in the Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget 
provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements 
for the reduction of performance management arrangement by municipalities in which IDPs play a key role. 

T 3.4.4 
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Employees: Solid Waste Management Services 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

0 

1 

0 

0% 

4-6 

0 

0 

0 

0 

0% 

7-9 

2 

0 

2 

0 

0% 

10-12 

12 

0 

12 

0 

0% 

13-15 

111 

16 

103 

9 

56% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

126 

16 

118 

9 

56% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the 
total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such 
days lost by all posts within the same set (e.g. ‘ senior management’) then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days. 

T3.4.5 


Employees: Waste Disposal and Other Services 


2010/11 

2011/12 

Job Level 

Employees 


Posts 


Employees 


Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 


No. 


No. 


No. 

% 

0-3 

1 

0 

0 

0 

0% 

4-6 

0 

0 

0 

0 

0% 

7-9 

0 

1 

1 

0 

0% 

10-12 

1 

2 

4 

2 

100% 

13-15 

4 

5 

5 

0 

0% 

16-18 

5 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

10 

8 

8 

2 

25% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 

*Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the 
total number of working days lost (excluding weekends and public holidays) while a post remains vacant and adding together all such 
days lost by all posts within the same set (e.g. ‘ senior management’) then dividing that total by 250 to give the number of posts 
equivalent to the accumulated days. 

T3.4.6 
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Financial Performance 2011/12: Solid Waste Management Services 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

30173 

28709 

28818 

27292 

-5% 

Expenditure: 






Employees 

15729 

15689 

15839 

15535 

-1% 

Repairs and Maintenance 

4313 

1504 

1702 

1068 

-41% 

Other 

101131 

11318 

12977 

10689 

-6% 

Total Operational Expenditure 

30173 

28708 

28818 

27290 

-5% 

Net Operational Expenditure 

30173 

28708 

28818 

27290 

-5% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3 47 


Financial Performance 2011/12: Waste Disposal and Other Services 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

2172 

3372 


2358 

3280 

-3% 

Expenditure: 







Employees 

1605 

1586 


1686 

1653 

4% 

Repairs and Maintenance 

62 

100 


17 

42 

-138% 

Other 

505 

1686 


1655 

1585 

-6% 

Total Operational Expenditure 

2173 

3372 


2358 

3280 

-3% 

Net Operational Expenditure 

2173 

3372 


2358 

3280 

-3% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. p 3 48 
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Capital Expenditure 2011/12: Waste Management Services 

R' 000 


2011/12 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

2400 

0 

2400 

0% 



Waste compactors 

1900 

0 

1900 

0% 

280 

Street sweeper 

500 

0 

500 

0% 

150 

Project C 






Project D 






Total project value represents the estimated cost of the project on approval by council (including 
past and future expenditure as appropriate. 

T3.4.9 


COMMENT ON WASTE MANGEMENT SERVICE PERFORMANCE OVERALL: 

The compartmentalization of the waste management section into the following units: refuse 
removal; street cleaning and litter-picking; illegal dumping removal; landfill operations and 
management, has enabled the section to meet its mandate of providing effective and efficient 
integrated waste management services. The section had prioritized to capitalize (R 
2,400,000.00) the outright procurement of a rear end waste compactor and a mechanical 
street sweeper. The capital budget (R 2,400,000.00) earmarked for the procurement of these 
implements could not be used as planned as both these implements (compactor and 
mechanical sweeper) were procured through an alternative funding mechanism. Minor 
variances were experienced in respect of the operational budget hence the section managed 
to render its mandatory functions and responsibility without having major experienced major 
challenges. Major budget adjustments were effected on the personnel line item relating to 
overtime payments resulting from unplanned downtime of refuse compactor trucks, and also 
on fleet maintenance costs due to insufficient budgetary allocation. In order to avert 
budgetary constraints in respect of the latter (excessive overtime and fleet maintenance 
costs), the section has planned to institute timeous and proper fleet maintenance programme. 

T 3.4.10 
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3.5 HOUSING 


INTRODUCTION TO HOUSING 

The housing and Property Administration Section of the Randfontein Local Municipality is 
entrusted with overseeig facilitation of integrated human settlements, managements of 
Council owned Property, management of Informal Settlements and ensuring security of 
tenture through issuing of Title Deeds. 

The following Housing programmes are currently being prioritised by the Randfontein Local 
Municipality: 

• Sustanable Human Settlements 

• Formalisation/ of Informal Settlements 

• Essential services/consolidation 

• Urban Renewal 

• Social Housing 

• Land Reform Projects 

• Rural Developments 

The municipality’s housing initiatives are aligned with the Provincial Agenda which is in turn 
based on the sustainable Human Settlement Plan adopted by National Government in 2004. 
The plan has the following objectives: 

• Progressive Informal Settlement Upgrading: This ranges from the provision of basic 
services to the development of formal housing. The main focus of this programme is on in 
situ upgrading. (Badirile and mohlakeng Mayibuye Housing Programmes); 

• Promoting Densification and integration: Preventing urban sprawl by locating housing 
within the urban core; 

• Enhancing the Location of New Housing Projects: Well-located land owned by state 
parastatals will be identified and acquired for housing; Mohlakeng Extension 11) 

• Urban renewal and Inner City Regeneration: Uplifting and rehabilitating existing dormitory 
and declining townships. This may involve the facilitation of affordable inner city 
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programmes (eg Hostel upgrading, pavement upgrading, greening programmes, 
affordable inner city housing etc.) 

• Expanding the scope of the Housing Mandate: Promoting the affordable/gap housing. 
The housing subsidy regime assists families that are earning between R3500 to R15000 
who were previously excluded from the housing subsidy programme, (e.g.) Mohlakeng 
Ext 1 1 Mixed Housing Development.) 

• Developing Social and Economic infrastructure: This intervention is aimed at facilitating 
the provision of community facilities such as creches, community halls, taxi ranks, hawker 
stalls etc. (20PTP, Neighbourhood Development Patnership Grant) 

• Promoting Rental Housing: After 1994 the development of public Rental Stock was not 
regarded as a high priority for government. The Directorate has discovered that there are 
people who come and who came to Randfontein to work who are not interested in home 
ownership. 

The municipality in conjunction with the western District Municipality is in a process of 
preparing a sustainable Housing Strategy for the District as a whole, contain the following 
elements as input. 


Percentage of households with access to basic housing 


Year end 

Total households 

(including in formal and 
informal settlements) 

Households in formal 
settlements 

Percentage 
of HHs in 
formal 
settlements 

Oct- 11 

37304 

25092 

67% 




T 3.5.2 
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HOUSING AND PROPERTY MANAGEME 

NT: IDP 

Service 

Objective 

Service 

Indicator 

Service 

Target 

2009/10 

2010/11 

2011/12 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Facilitate the 

provision of 

integrated 

sustainable 

human 

settlements 

Create X number 
of units including 
mixed income 

social and rental 

stock in the next 
five years 

Mohlakeng 
Extension 1 1 
(570 units) 

Planning 

Phase 

Planning 

Phase 

570 

570 

570 

570 

Badirile Rural 

Flousing 

Development 

700 (units) 

400 

400 

300 

292 

ONGOING 

ONGOING 

Mohlakeng Hostel 

upgrading 

(80 units) 

80 

12 

80 

30 

80 

2 

foundations 


T 3.5.3 
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Employees: Housing Services 


2010/11 

2011/12 

Job 

Level 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fulltime 

equivalents) 

No. 

Vacancies (as 
a % of total 
posts) 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

6 

8 

6 

2 

25% 

10 - 12 

7 

15 

7 

8 

53% 

13-15 

9 

15 

9 

6 

40% 

16-18 

11 

21 

11 

10 

48% 

19-20 

18 

30 

18 

12 

40% 

Total 

55 

93 

55 

38 

41% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees 
and Posts numbers are as at 30 June. *Posts must be established and funded in the 
approved budget or adjustments budget. Full-time equivalents are calculated by taking the 
total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. 
‘senior management’) then dividing that total by 250 to give the number of posts equivalent to 
the accumulated days. 

T 3.5.4 








Financial Performance 2011/12: Housing Services 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational 

Revenue 

-323 

422 

100 

95 

-344% 

Expenditure: 






Employees 

2000 

8 

01 

2000 

248 

-223% 

Repairs and Maintenance 

275 

2 

75 

275 

248 

-11% 

Other 

0 


0 

0 

1 

1 00% 

Total Operational 
Expenditure 

2275 

1076 

2275 

497 

-116% 

Net Operational 

Expenditure 

2598 

6 

54 

2175 

402 

-63% 

Net expenditure to be consistent with summary T 5. 1.2 in Chapter 5. Variances 
are calculated by dividing the difference between the Actual and Original 

Budget by the Actual. T 3.5.5 
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CAPITAL EXPENDITURE 2C 

11/12: HOUSIN( 

3 SERVICES 

Projects 

Budget 

Adjustment 

budget 

2008/09 

Actual 

Expenditure 

Variance 

from 

original 

budget 

Total 
project 
Value(per 
fin year) 

Mohlakeng 
Extension 1 1 

GDLGH 

0 

GDLGH 

N/A 

R14.819.137 

Mohlakeng 

Hostel 

refurbishment 

GDLGH 

0 

GDLGH 

N/A 

R7 995 832 

Badirile Rural 

Housing 

Development 

GDLGH 

0 

GDLGH 

N/A 

R9, 358, 608 


T 3.5.6 


COMMENT ON THE PERFORMANCE OF THE HOUSING SERVICE OVERALL: 

The Municipality has prioritized to complete the following projects in the next five years 
through its approved IDP and in conjunction with the Gauteng Department of Local 
Government and Housing (GDLH). 

Mohlakeng Extension 11 mixed residential development 

Mohlakeng Ext 1 1 Project is a mixed income housing development which envisions 
accommodating ± 12800 low to middle income households on completion. It is a phased 
project which will spread over several years. The first phase of the project has successfully 
completed and allocated 570 units. The Municipality and GDLGH have currently launched a 
second phase which will produce 629 low income housing. The priority through this project is 
to eradicate 2 informal settlements namely Ensile and Bund Inn, in the South of Mohlakeng. 
The project also aims to accommodate all the backyard dwellers of Mohlakeng Township, 
who have applied for houses from 1996/97 but were never afforded an opportunity to own a 
house since their application. 
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Mohlakeng Hostel Redevelopment Project 

The Mohlakeng Hostel Redevelopment Project has been rolled-out under the Community 
Residential Unit Programmed (CRU), which aims at promoting Rental Housing. Its aim is to 
assist those people who are unable to own a house due to financial limitations or have 
specific intentions of not immediately owning a house, but rather resort to renting measures 
temporarily. Furthermore this venture has a purpose of incorporating the previously 
apartheid arranged single sex hostel dormitories into family units that would be shared by the 
wider population of Mohlakeng and the surrounding areas, thereby concluding BNG 
integration strategy as publicized by government. The interventions between the Municipality 
and the Gauteng Department of Local Government and Housing (GDLGH) has culminated 
on remedial measures been taken, that has unlocked the continuation of the project since it is 
running behind schedule due to financial deficiency and community conflict. 

Badirile Rural Housing Development 

The Badirile Rural Housing Development is aimed at supplying housing for all those farm 
dwellers who find themselves homeless due to arbitrary evictions instituted by farm owners 
because they are no more worthy to contribute their sweat. All the informal settlement which 
are located in the area of Badirile have been linked to the Badirile Rural Housing 
Development and more efforts have been employed to procure more suitable land in the 
area in order to develop this area into a housing nodal area. 

T 3.5.7 
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3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 

The following basic services are provided by the municipality; 

• Electricity 

• Solid Waste Removal services 

• Sanitation services 

• Water provision 

In terms of the Indigent Policy approved by Council in May 2011, Randfontein LM is providing 
assistance to households with a gross monthly income of less than R2, 500.00 in the form of: 

• 1 00% rebate on property rates; 

• 100% rebate on non-metered services, i.e. refuse collection and sewerage; 

• 1 0OkWh of electricity 

• 10 kilo litres of water 

The municipality registered an additional 461 indigent households during the 2011-12 
financial year from 6,138 households in 201 1 to 6,599 households in 2012. 

T 3.6.1 
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Free Basic Household Services 


30,000 


25,000 



2008/09 2009/10 2010/11 currentyear 2011/2012 


■ Water (6 kilolitres per household per month) 

■ Sanitation (free minimum level service) 

■ Electricity/other energy (50kwh per household per month) 

■ Refuse (removed at least once a week) 


Data sourced from MBRRA10 


T 3.6.2 


Free Basic Services To Low Income Households 


Number of households 

Total 

Households earning less than R2,500 per month 


Free Basic Water 

Free Basic Sanitation 

Free Basic Electricity 

Free Basic Refuse 

Total 

Access 

% 

Access 

% 

Access 

% 

Access 

% 

2010 

27,000 

5,947 

5,731 

96% 

5,730 

96% 

119 

2% 

5,840 

98% 

2011 

27,100 

6,126 

5,909 

96% 

5,883 

96% 

130 

2% 

6,012 

98% 

2012 

27,200 

6,599 

6,359 

96% 

6,045 

92% 

138 

2% 

6,530 

99% 

T 3.6.3 


Financial Performance 2012: Cost to Municipality of Free Basic Services Delivered 

Services Delivered 

2011 



2012 


Actual 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Water 

1,718,750 

10,813,255 

10,813,255 

2,049,544 

-428% 

Waste Water (Sanitation) 

4,556,583 

6,113,664 

6,113,664 

5,840,649 

-5% 

Electricity 

54,163 

18,493,907 

18,493,907 

21,528,166 

14% 

Waste Management (Solid Waste) 

5,602,575 

7,016,472 

7,016,472 

7,095,918 

1% 

Total 

11,932,071 

42,437,29 

8 

42,437,298 

36,514,276 

-16% 


T 3.6.4 
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Free Basic Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

(i) 

Year-1 

YearO 

Yearl 

Year 3 

Target 

Actual 

Tar 

get 

Actual 

Target 

— SeiviceMcaiors 

0 

'Previous Year 

I 

(iv) 

'Previous Year 

(v) 

'Current Year 
(Vi) 

(vii) 

'Current Year 
(viii) 

'Current Year 

ft 

‘Following Year 

M 

Service Objective xxx 

Provision of alternative support to low income households 
that do not receive all Free Basic Services 

Low income households (LIHs) who do notreceive all fie fee basic 
services butdoreceive alternative support (T otal cumber of LIHs cot 
ic receiptoffree basic services) 

xxxxLIHsreceivicg 
supportfoutofxxx 
LIHsic total) 

xxxxLIHsreceivicg 
support (outofxxx 
LIHs ic total) 

xxxxLIHsreceivicg 
support(outofxxx 
LIHsic total) 

xxxx LIHs receivicg 
support(outofxxx 
LIHsic total) 

xxxx LIHs receivicg 
support(outofxxx 
LIHs ic total) 

Hi § 

' ' >< S' 

xxxx LIHs receivicg 
support(outofxxx 
LIHsic total) 

xxxxLIHsreceivicg 
supportfoutofxxx 
LIHsic total) 























































































































































A/ofe: This statement stiotvW ihc/ude no more than t/ie top four prwrify servire objectives. T/ie /nd/cafors and targets specified above (co/umns fi) and (»)J must be ihccporated /n the /nd/cafor set for each municipa/ity to irfiicti they app/y. These are 'universal municpai ihdicafors'. ‘ 'Previous Year' refers to 

the targets that mesetin the Year -IBudget/IDP round; "Current Year'refers to (lie targets setinthe Year OBudget/IDPround. , 'Folhi/iing Year 1 rets to the targets setin the Year IBudget/IDP round. Note that al targets in the IBP must be fundabkvithin approved budget promn. MSA ! 0 ffl 

chapter 5 setsoutthepurposeandcharacteroflntergratedDevehprnentPlans(IDPs)andchapterSsetsoutthereguirementsforthereductmofperformancemanagementarrangementbfmunidpalliesiniihichlDPsplafaliefrok. 13.6.5 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 135 


COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 

Due to safety issues basic electricity is only provided to indigent households in formal 
townships but is not provided to informal settlements/households. Sanitation services in 
informal settlements are in the form of VIP toilets. Solid Waste services in informal 
settlements are provided in the form of communal skip bins, and in rare cases waste is 
collected through black plastic bags. The level of the services provided to indigents in formal 
townships are similar to that of other households. All residents of Randfontein receive free 
basic electricity and free basic water. However the difference is the manner in which 
municipal accounts are handled for households in the municipality’s indigent register. 

Although access to free basic services in respect of electricity appears low, the statistic 
included relates only to conventional meters. Free basic issues are made through our 
prepaid system. Approximately 4,862 tokens are issued each month in respect of the 
lOOkWh electricity. 

T 3.6.6 
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COMPONENT B: ROAD TRANSPORT 

This component includes: roads; transport; and waste water (stormwater drainage). 

INTRODUCTION TO ROAD TRANSPORT 

Randfontein local Municipality covers an area of 477, 1km2 and lies on the Western side of 
Gauteng Premier. It further more locate within the West Rand District Municipality surrounded 
by Mogale city to the north, Merafong city to the west, Westonaria to the South and the city of 
Johannesburg to the east. The total paved road network is 443,1km with 171 of unpaved 
road network. The population was estimated to 136,700 during 2006. The population growth 
is 1,2% per annum. The roads are classified from 1-6 of which Randfontein is classified from 
3-6. 

The N14 National Road forwards Ventersdorp runs through the North section of the 
Randfontein municipality area. The main access route to the town of Randfontein from 
Central Gauteng is via the R28 from Krugersdorp and R559 from the east. 

T3.7 


3.7 ROADS 


CORE FUNCTION OF THE SECTION 


1) Regravelling and scraping of the unpaved Roads. 

2) Construction and Rehabilitation of Roads. 


3) Installing and upgrading of storm water. 


4) Road maintainance in general. 


The main challenges faced are the aged infrastructure and an the inadequate budget for 

both capital projects and the maintenance of existing 

infrastructure. 


T 3.7.1 
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Gravel Road Infrastructure 

Kilometers 


Total gravel roads 

New gravel roads 
constructed 

Gravel roads upgraded 
to tar 

Gravel roads 
graded/maintained 

2009/10 

158 

0 

0 

158 

2010/11 

162 

0 

0 

136 

2011/12 

165 

0 

0 

165 

T 3.7.2 


Tarred Road Infrastructure 

Kilometers 


Total tarred roads 

New tar roads 

Existing tar 
roads re-tarred 

Existing tar 
roads re- 
sheeted 

Tar roads 
maintained 

2009/10 

3 

1 


3 

0 

0 

2010/11 

3 

3 


3 

0 

0 

2011/12 

2 

1 


2 

0 

0 


T3.7.3 


Cost of Construction/Maintenance 

R' 000 


Gravel 

Tar 

New 

Gravel - Tar 

Maintained 

New 

Re-worked 

Maintained 

2009/10 

0 

0 

200 


2,700 

3,800 

1,000 

2010/11 

0 

0 

500 


3,500 

7,000 

1,000 

2011/12 

0 

0 

150 


2,000 

8,000 

2,000 


T3.7.4 
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9000000 



Road Infrastructure costs 


8000000 

7000000 

6000000 

S 5000000 

> 

■O 

J 4000000 
3000000 

2000000 

1000000 

0 



2009/10 2010/11 2011/12 


♦ Gravel New 
—■—Gravel - Tar 

A Gravel - Maintained 
)( Tar -New 
) l ( Tar Re-worked 

• Tar Maintained 


T 3.7.5 
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Road Service Policy Objectives Taken From IDP 

Service Objectives 

— — Service Indicators 

(0 

Outline Service 
Targets 

(ii) 

2009/10 

2010/11 

2011/12 

2012/13 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(v) 

‘Current 

Year 

(vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(x) 

Service Objective 

Invest in maintenance and 
infrastructure of Municipal 
infrastructure 

Construction of 
new roads and 
rehabilitation of 
various roads 

0.4 kms 
asphalted 158 
kms remaining 

0.4 kms 

asphalted 

kms 

remaining 

2.7 kms 
asphalted km 
remaining 

2.7 kms 
asphalted 

0.5 

asphalted 

0.5 

asphalted 

0.5 asphalted 


Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 
incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set 
in the Year -1 Budget/I DP round; *' Current Year' refers to the targets set in the Year 0 Budget/IDP round. *'Following Year' refers to the targets set in the Year 1 

Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 

Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which 

IDPs play a key role. T 3.7.6 
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Employees: Road Services 


2010/11 

2011/12 


Employees 

Posts 

Employees 

Vacancies 

Vacancies (as a % 

Job Level 





(fulltime 

of total posts) 






equivalents) 



No. 

No. 

No. 


No. 

% 

0-3 

1 

1 


1 

0 

0% 

4-6 

1 

2 


1 

1 

50% 

7-9 

1 

3 


2 

1 

33% 

10-12 

4 

14 


4 

10 

71% 

13-15 

23 

45 


32 

7 

16% 

16-18 

0 

0 


0 

0 

0% 

19-20 

0 

0 


0 

0 

0% 

Total 

30 

65 


40 

19 

29% 

Totals should equate to those included in the Chapter 4 total employee 

schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 

calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 

vacant and adding together all such days lost by all posts within the same set (e.g. senior management’) then dividing that 

total by 250 to give the number of posts equivalent to the accumulated days. 


T3.7.7 


Financial Performance 2011/12: Road Services 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue 

49603 

15091 

58004 

-4574 

430% 

Expenditure: 






Employees 

4128 

3757 

3917 

5088 

26% 

Repairs and Maintenance 

6686 

8023 

7823 

2486 

-223% 

Other 

38788 

3256 

1408 

3459 

6% 

Total Operational Expenditure 

49602 

15038 

57950 

11034 

-36% 

Net Operational Expenditure 

-1 

-53 

-54 

15608 

100% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing 

the difference between the Actual and Original Budget by the Actual. T 37 8 
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Capital Expenditure 2011/12: Road Services 

R' 000 

Capital Projects 

2011/12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

10000 

0 


0% 



Peace Haven (new roads) 

2000 

0 

484247 

100% 

2000 

Roads rehabilitation 

6000 

0 

902000 

99% 

6000 

Mohlakeng ext. 11 ( MIG) 

2000 

0 

78000 

97% 

2000 







Total project value represents the estimated cost of the project on approval by council (including 

past and future expenditure as appropriate. T37 9 


COMMENT ON THE PERFORMANCE OF ROADS OVERALL: 

The objectives of the Roads and Storm Water function are the construction and rehabilitation 
of roads, repair of potholes and storm water management. The main challenge faced in the 
implementation of this function is insufficient budget provision for capital projects. This 
creates a situation where roads that should be stripped and reconstructed are repaired and 
rehabilitated whereas they have exceeded their useful life. This results in high maintenance 
costs, which result in added pressure on an already limited maintenance budget. 
Approximately R50m per annum is required to address backlogs in the municipality’s roads 
section. 

T 3.7.10 


3.8 TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 


INTRODUCTION TO TRANSPORT 

WEST RAND DISTRICT MUNICIPALITY FUNCTION 


T 3.8.1 
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Municipal Bus Service Data 


Details 

Year-1 

YearO 

Year 1 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Passenger journeys 






2 

Seats available for all journeys 






3 

Average Unused Bus Capacity for all journeys 


% 




4 

Size of bus fleet at year end 






5 

Average number of Buses off the road at any one time 


% 




6 

Proportion of the fleet off road road at any one time 


% 




7 

No. of Bus journeys scheduled 






8 

No. of journeys cancelled 






9 

Proportion of journeys cancelled 


% 





T 3.8.2 


WEST RAND DISTRICT MUNICIPALITY FUNCTION 


WEST RAND DISTRICT MUNICIPALITY FUNCTION 


T 3.8. 2.1 
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Transport Service Policy Objectives Taken From IDP 

Service Objectives 

_________ ’Sen/lcfiUdicators 

P) 

Outline Service Targets 

(ii) 

Year-1 

YearO 

Yearl 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

•Previous Year 
(iii) 

(iv) 

•Previous Year 

(v) 

•Current Year 
(Vi) 

(vii) 

•Current Year 
(viii) 

•Current Year 
(ix) 

•Following Year 
(*) 

Service Objective xxx 

































































































































































Note: Jhis statement should include no more than the top four priority seme objectives Jhe indkators and targets specified above footers (i) and f|J must be incoporated in the indtator set for each munkipallyto 
Previous Year' refers to the targets that me set in the Year ■ f Budget/IDP round; 1 Current Year' refers to the targets set in the Year 0 Budget/IDP round 1 Following Year' refers to the targets set in the Year 1 Budge 
approved budget provision. MSA 2000 chapter 5 sets out the purpose and character oflntergrated Development Plans fIDPs) and chapter 6 sets out the reguirements for the reduction of performance management arr 

hich they apply. These are 'universal municipal indicators'. 1 

IIIDP round. Note that all targets in the IDP must be fundable wihin 

angement by municipalities in nfitt IDPsplaya keyrok j 
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EMPLOYEES: ROADS AND STORM WATER SERVICES 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 


No. 

% 

0-3 

1 

1 


1 

0 

0% 

4-6 

1 

2 


1 

1 

50% 

7-9 

1 

3 


2 

1 

33% 

10-12 

4 

14 


4 

10 

71% 

13-15 

23 

45 


32 

7 

16% 

16-18 







19-20 







Total 

30 

65 


40 

19 

29% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
‘senior management ’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T3.8.4 


WEST RAND DISTRICT MUNICIPALITY FUNCTION 


Financial Performance Year 2011/12: Roads and Stormwater Services 

R'000 

Details 

Year-1 

Year 0 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

49603 


15091 

58004 

11029 

-37% 

Expenditure: 







Employees 

4128 


3757 

3917 

5088 

26% 

Repairs and Maintenance 

6686 


8023 

7823 

2486 

-223% 

Other 

38788 


3256 

1408 

3459 

6% 

Total Operational Expenditure 

49602 


15036 

13148 

11033 

-36% 

Net Operational Expenditure 

-1 


-55 

-44856 

4 

1475% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the Actual 

and Original Budget by the Actual. T 3.8.5 


WEST RAND DISTRICT MUNICIPALITY FUNCTION 
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R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original 
budget 

Total Project 
Value 

Total All 










Project A 






Project B 






Project C 






Project D 







COMMENT ON THE PERFORMANCE OF TRANSPORT OVERALL: 


WEST RAND DISTRICT MUNICIPALITY FUNCTION 


T 3.8.7 


3.9 WASTE WATER (STORMWATER DRAINAGE) 


INTRODUCTION TO STORMWATER DRAINAGE 

The main purpose of the stormwater management function in the Randfontein Local 

Municipality is to mitigate flooding and increase the 
main focus areas are; 

lifespan of the road infrastructure. The 

• Cleaning of the stormwater pipes 

• Replacing broken pipes and kerb inlets 


• Installing new stormwater systems, construction of open channels and sub-soil drains 

• Construction of gabions 

T 3.9.1 
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Stormwater Infrastructure 

Kilometers 


Total Stormwater 

measures 

New stormwater 

measures 

Stormwater measures 
upgraded 

Stormwater measures 

maintained 

2009/10 

6 

2 

1 

2 

2010/11 

6 

2 

1 

4 

2011/12 

5 

1 

0 

4 

T 3.9.2 



Cost of Construction/Maintenance 

R' 000 


Stormwater Measures 


New 

Upgraded 

Maintained 

2009/10 

1,200 

600 

200 

2010/11 

11,602 

550 

250 

2011/12 

505 

100 

150 
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Stormwater Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 

2010/11 

2011/12 

2012/13 

2013/14 


Targets 

Target 

Actual 

Target 

Actual 

Target 

_____ — — Service Indicators 
(i) 

(ii) 

‘Previous 

Year 

(iii) 

(iv) 

Previous 

Year 

(v) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Curren 
t Year 

(ix) 

‘Following 

Year 

(x) 

Service Objective 

Development of fully integrated 
stormwater management 
systems including wetlands 
and natural water courses 

Phasing in of 
systems 

Strategy 
approval 
(Yes/No); 
Timescale x 
yrs. 

Strategy 
approval 
(Yes/No); 
Timescale x 
yrs. 

Strategy 
approval 
(Yes/No); 
Timescale x 
yrs. 

Strategy 
approval 
(Yes/No); 
Timescale x 
yrs. 

Strategy 
approval 
(Yes/No); 
Timescale 
x yrs. 

Strategy 
approval 
(Yes/No); x 
yrs. 

remaining 

Complet 

ion 

(Yes/No 
); x yrs. 
remaini 
ng 

Completion 
(Yes/No); x 
yrs. 

remaining 

Invest in maintenance and 
refurbishment of municipal 
infrastructure 

installation of 
stromwater system 
in Aries street 
(Toekomsrus) 


1 00% 
complete 







Invest in maintenance and 

Installation of 
stormwater system 









refurbishment of municipal 
infrastructure 

in Strawberry street 
(Toekomsrus 


1 00% 
complete 







Invest in maintenance and 
refurbishment of municipal 
infrastructure 

Installation of 
stormwater system 
in Chevrolet street 
(Aureus) 


1 00% 
complete 







Invest in maintenance and 
refurbishment of municipal 
infrastructure 

Installation of 
stormwater system 
in Skosana street 
(Mohlakeng) 


1 00% 
complete 







Invest in maintenance and 
refurbishment of municipal 
infrastructure 

Installation of 
strormwater system 
in Ganyane street ( 
Mohlakeng) 


1 00% 
complete 








Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 148 





Stormwater Policy Objectives Taken From IDP 


Service Objectives 

— — Service Indicators 

Outline Service 
Targets 

2010/11 

2011/12 

2012/13 

2013/14 

Target 

Actual 

Target 

Actual 

Target 

’Previous 

Year 


’Previous 

Year 

’Current 

Year 


’Current 

Year 

’Curren 
t Year 

’Following 

Year 

Invest in maintenance and 
refurbishment of municipal 
infrastructure 

Installation of 
strormwater system 
in Maughamn street 
( CBD) 


1 00% 
complete 







Invest in maintenance and 
refurbishment of municipal 
infrastructure 

Installation of 
strormwater system 
in Mzilikazi street ( 
Mohlakeng) 


1 00% 
complete 







Invest in maintenance and 
refurbishment of municipal 
infrastructure 

Installation of 
strormwater system 
in Mohapi street ( 
Mohlakeng) 


1 00% 
complete 







Invest in maintenance and 
refurbishment of municipal 
infrastructure 

Installation of 
stormwater system 
in Mazda street 
(Aureus) 




1 00% 
complete 





Invest in maintenance and 
refurbishment of municipal 
infrastructure 

Installation of 
stormwater system 









in Mphephu street 
(Mohlakeng) 




1 00% 
complete 
















Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must 

be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets 

that were set in the Year -1 Budget/IDP round; ’’Current Year' refers to the targets set in the Year 0 Budget/IDP round. ’’Following Year' refers to the targets 

set in the Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the 

purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management 

arrangement by municipalities in which IDPs play a key role. T 3.9.5 
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Employees: Stormmwater Services 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

2 

1 

1 

50% 

7-9 

1 

3 

2 

1 

33% 

10-12 

4 

14 

4 

10 

71% 

13-15 

23 

45 

32 

7 

16% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

30 

65 

40 

19 

29% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 
30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. senior management’) then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T 3.9.6 


Financial Performance 2011/12: Stormwater Services 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

49603 

15091 

58004 

-4574 

430% 

Expenditure: 






Employees 

4128 

3757 

3917 

5088 

26% 

Repairs and Maintenance 

6686 

8023 

7823 

2486 

-223% 

Other 

38788 

3256 

1408 

3459 

6% 

Total Operational Expenditure 

49602 

15038 

57950 

11034 

-36% 

Net Operational Expenditure 

-1 

-53 

-54 

15608 

100% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3 97 
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Capital Expenditure 2011/12: Stormwater Services 

R' 000 

Capital Projects 

2011/12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 







No Capital Projects for the year under review: See Comment below 

























Total project value represents the estimated cost of the project on approval by council (including 

past and future expenditure as appropriate. T39 8 


COMMENT ON THE PERFORMANCE OF STORMWATER DRAINAGE OVERALL: 

There was no capital budget for stormwater drainage in the current financial year. A 
maintenance budget was allocated to improve stormwater drainage but was deferred to the 
2012/13 financial year. This has resulted in the under expenditure depicted in the above 
table. 

However following stormwater systems were constructed in the following areas to mitigate 
the flooding in the Greater Randfontein area during the financial year in question. 

• Maughamn road - CBD 

• Mzilikazi street - Mohlakeng 

• Skhosana street - Mohlakeng 

• Ganyane street - Mohlakeng 

• Mohapi street - Mohlakeng 

• Aries street - Toekomsrus 

• Strawberry street - Toekomsrus 

• Chevrolet street - Aureus 
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The following deferred projects are to be implemented in the 2012/2013 subject to budget 

availability. 


• Kenneth Road 


• Pelsvale 


• Mabina Street 


• Cherry Street 


• Papaya Street 


• Sewage discharge point 



T3.9.9 
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COMPONENT C: PLANNING AND DEVELOPMENT 

This component includes: planning; and local economic development. 

INTRODUCTION TO PLANNING AND DEVELOPMENT 

The area of the Randfontein LM comprises of a total area of 477.10 km2 and it is located in 
the western part of Gauteng Province, thus falls within the West Rand District. The town 
borders Mogale City in the north, the city of Johannesburg in the east as well as the 
Carletonville area in the south. The location of Randfontein Local Municipality is such that it is 
centrally places and movement from one town to the other occurs through our area. Since the 
town is used as a “passage way”, business activity within the area have more recognition 
potential and the town is strategically located to attract investment opportunities as an 
alternative to mining which has decline in the whole of west rand. The municipality has also 
strategic land within the industrial area (Aureus) which can be made available for investors 
who wants to be associated with the municipality. 

There is a need for engagement with the private sector especially the mining houses to be 
more involved in the development of the municipality and to also assist with the availing of 
their strategy land to be utilised for sustainable human settlements and for business 
purposes. 

Challenges for the Town Planning section that have a direct or indirect impact in the positive 
development of Randfontein include inter alia the following: 

• Declining economy due to closer of mines; 

• Old engineering infrastructure; 

• Degeneration of commercial infrastructure; 

• Unstable soil conditions (dolomite) 

• Vacant land in private ownership 

• High unemployment rate; 

• Out-dated Policies and By-laws 

T3.10 
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3.10 PLANNING 


INTRODUCTION TO PLANNING 

The Town Planning section renders a strategic spatial planning and economic area 

regeneration programmes for the Municipality with its focus on the following developments! 

aspects as part of its key performance area: 

• Spatial Development Framework (SDF) which the municipality has embarked on a 
process to review the (SDF) approved in 1998 through the compilation of a new (SDF) to 
guide development in the area of jurisdiction is in process. 

• Land Use Scheme where the municipality is compiling a new Land Use Scheme to 
incorporate all areas into one cheme as part of an updated Land Use Management 
System with updated definitions of contemporary land uses. 

• Development Facilitation and GIS which facilitates and encourage residential, business 
and industrial development. Over the last two years Randfontein has experienced 
enormous growth with the approval of five(5) township establishments including the Oasis 
Manor and Oasis Park which is a catalys in the intergration of our previously distorted 
spatial settlement patterns. The municipality in conjuction with the Gauteng Department 
of Local Government and Housing (GDLGH) is building a residential township known as 
Mohlakeng Extension 1 1 which target to provide shelter for the poorest of the poor within 
our community. Special focus has also been redirected to the rural communities where 
the Municipality has also facilitated the development of a residential township known as 
Badirile which its target is to provide housing to our displaced rural community. 

• Building Control which includes regulation of all building control activities within the 
municipal area of jurisdiction and undertaking of inspections for new buildings and 
alternations and drainage inspections 

T 3.10.1 
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Applications for Land Use Development 

Detail 

Formalisation of 
Townships 

Rezoning 

Built Environment 

2010/11 

2011/12 

2010/11 

2011/12 

2010/11 

2011/12 

Planning application received 

2 

1 

30 

42 

0 

0 

Determination made in year of receipt 

0 

0 

0 

0 

0 

0 

Determination made in following year 

1 

1 

0 

0 

0 

0 

Applications withdrawn 

0 

0 

2 

1 

0 

0 

Applications outstanding at year end 

0 

0 

7 

10 



T 3.10.2 
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Town Planning Policy Objective: IDP 


Service 

Objective 

Service 

Indicator 

(i) 

Service 

Target 

(ii) 

2008/09 

2009/10 

2010/11 

2011/12 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actual 

(iii) 

(iv) 

(v) 

(vi) 

(Viii) 

(ix) 



To manage and 

To ensure that 

Process development 
applications to comply with the 

44 

56 

57 

57 

60 

83 

50 

45 

control land use 

and the exercise of 
land use rights 
within the 
municipality. 

land uses are in 

line with existing 
land use rights 

Randfontein Town Planning 
Scheme as well as the RSDF. 









Approve Building Plans In Line 
with National Building 
Regulations 

300 

740 

706 

706 

750 

635 

600 

680 

Build local 

economies to 

create more 
employment and 
sustainable 

livelihoods 

Prioritize 
upgrading and 
formalization of 

informal 

settlements 

No of informal settlements 
upgraded 

0 

0 

0 

0 

1 

1 

1 

1 


T. 3. 10.3 
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Employees: Planning Services 


2010/2011 

2011/2012 

Job 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as 

Level 




equivalents) 

a % of total 






posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

2 

4 

3 

1 

1% 

7-9 

6 

8 

6 

2 

2% 

10 - 12 

3 

5 

4 

1 

1% 

13 - 15 

0 

0 

0 

0 

0% 

16 - 18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

12 

18 

14 

4 

4% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and 
Posts numbers are as at 30 June. *Posts must be established and funded in the approved budget 
or adjustments budget. Full-time equivalents are calculated by taking the total number of working 
days lost (excluding weekends and public holidays) while a post remains vacant and adding 
together all such days lost by all posts within the same set (e.g. ‘senior management’) then 

dividing that total by 250 

to give the number of posts equivalent to the accumulated days. 

T 3.10.4 







Financial Performance 2011/12: Planning Sen/ices 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
to Budget 

Total Operational Revenue 

40 

40 

0 

40 

0% 

Expenditure: 






Employees 

574 

1986 

1986 

574 

-246% 

Repairs and Maintenance 

0 

244 

250 

250 

2% 

Other 

0 

0 

0 

0 

0% 

Total Operational Expenditure 

574 

2230 

2236 

824 

-171% 

Net Operational Expenditure 

534 

2190 

2236 

784 

-179% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing 


the difference between the Actual and Original Budget by the Actual. 


T 3.10.5 
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R' 000 

Capital Projects 

2011/12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

1050 

0 

800 

-31% 



Development of a truck stop 
Facility 

400 

0 

400 

0% 

400 

New Street names in 

Mohlakeng 

250 

0 

0 

0% 

250 

Jabulani Formalisation 

400 

0 

400 

0% 

400 


0 

0 

0 

0% 

0 

Total project value represents the estimated cost of the project on approval by council (including 

past and future expenditure as appropriate. T 3 10 6 


COMMENT ON THE PERFORMANCE OF PHYSICAL PLANNING OVERALL: 

Long-term Strategic Framework for Growth and Development 

The Town Planning section is fully cognisant of the role it is expected to play in crafting a 
long-term spatial vision for the municipality. The challenge goes far as determining the vision, 
to putting in place mechanisms to influence the investment decision made by the 
municipality, other spheres of government, the private and the business sector, such that the 
vision is realised. It further needs the municipality to invest to the department by availing 
enough resources so as to attract skilled personnel and build the capacity of the department 
so as to be innovative and successfully implement its planned and budgeted programmes. 

Below are some of the key performance areas that much attention will be directed into in 
order to create a harmonising and conducive environment for planning and development 
within the municipal area of jurisdiction. 
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SPATIAL DEVELOPMENT FRAMEWORK (SDF) 

The existing Municipal Spatial Development Framework was approved in 2008 and there is a 
need for the Randfontein Local Municipality to review its current SDF in line with the new 
trend in development and to also align with the vision of the political mandate. To this extend 
the Randfontein LM has sought assistance from the Department of Rural Development and 
Land Reform for the compilation of the new Municipal Spatial Development Framework 
(SDF). Service Providers have been appointed to compile the new Spatial Development 
Framework and it is expected that the new SDF will be approved by Council soon. 

LOCAL AREA PRECINCT PLANS 

In conjunction with the appointment of Service Providers for the compilation of the Municipal 
SDF, the Department of Rural Development and Land Reform has also assisted the 
municipality with the compilation of two (2) local area precinct plans. The two precinct plans 
are for the Badirile/Brandvlei area and the area around the Uncle Harry’s Roadhouse. These 
two areas have been identified as areas with economic potential and as such detailed 
planning needs to be undertaken to guide the growth and investment within these identified 
nodal areas. 

T 3.10.7 
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3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET 
PLACES) 


INTRODUCTION TO ECONOMIC DEVLOPMENT 

LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET PLACES) 

The Primary, Secondary and Tertiary sectors of the economy in Randfontein have changed 
over the last decade. Most of the primary and secondary sectors have declined with the 
exception of agriculture, which indicates a strong agricultural sector. The tertiary sectors have 
increased the most in terms of production output indicating a move towards a service 
economy. 

T 3.11.1 


The Randfontein economy relies to a great extent on the performance of the manufacturing, 
mining, trade, financial services and transport. Sectors that can provide future growth include: 

• Manufacturing: this would not only include the expansion of currently flourishing 
industries, but also those industries regarded as emerging strengths. 

• Construction: infrastructure investment by government in terms of transport and 
electricity as well as the provision of houses and services to rural areas are the main 
potential for local construction companies to benefit. 

• Trade: an important sector that is currently showing signs of increasing in the 
economy of Randfontein and pro-active measures have to be implemented in order to 
retain the stability and future growth of the sector. 

• Transport and Business & Financial Services: these essential service providers 
are becoming increasingly important for this service orientated economy. 

• Tourism: this sector’s influence spans over a multitude of economic sectors and has 
a significantly important multiplier effect. 

• Agriculture: this sector has a comparative advantage as well as the potential to 
expand into more niche markets like essential oils, aquaculture and horticulture 
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Sectoral Employment 

The recent growth in the South African economy has direct implications for formal 
employment levels. While informal or second economy employment also plays an important 
role in providing access to household income, accurate data only exists for the trends in the 
formal employment levels. 

The following table outlines percent distribution of sectors to the municipal GDP as well as 
the level of concentration of GDP within the economic sectors. 


Sector 

GDP (R Million) 

Percent Contribution 

Primary Sectors 

Agriculture 

24.7 

0.45% 

Mining 

331.2 

6.08% 

Secondary Sectors 

Manufacturing 

1140.4 

20.92% 

Utilities 

85.2 

1 .56% 

Construction 

227.5 

4.17% 

Tertiary Sectors 

Trade Sector 

623.9 

1 1 .45% 

Transport and Communications 

450.0 

8.26% 

Finance and Business Services 

1190.3 

21.84% 

Government & Community Services 

1377.5 

25.27% 


Source: Quantec Research 201 1 


According to this above table, GDP contribution in the Randfontein Local Municipality is 
concentrated in the Government services (25.27%), Finance & Business services (21.84%), 
and Manufacturing (20.92%) and Wholesale & Retail trade sectors (11.45%). These sectors 
contribute approximately 85% to the formal employment within the Randfontein area. 
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Economic Employment by Sector 

Jobs 

Sector 

20-Jun-05 

24-Jun-05 

24-Jun-05 

Year 0 

No. 

Agriculture 

620 

652 

622 

Mining 

1,600 

1,453 

1,322 

Manufacturing 

5,950 

5,004 

4,283 

Utilities 

114 

114 

114 

Construction 

1,465 

1,421 

1,469 

Trade and accommodation 

8,420 

9,851 

11,772 

Transport and Communication 

2,210 

2,148 

2,213 

Finance and Business 

6,891 

8,014 

6,732 

Community services 

12367 

16127 

11305 

T 3.11.3 


COMMENT ON LOCAL JOB OPPORTUNITIES: 

The sectors that contribute the most to employment are: 

• Manufacturing 


• Trade and Accommodation 


• Finance and Business 


The sectors that contribute least to employment are: 


• Construction 


• Utilities 


• Transport and Communication 


Job Creation through EPWP Projects 


Through municipal infrastructure projects, the following job opportunities were created using 

EPWP principles: 

T 3.11.4 
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Jobs Created during Year 0 by LED Initiatives (Excluding EPWP projects) 

Total Jobs created / 
Top 3 initiatives 

Jobs 

created 

No. 

Jobs 

lost/displaced 
by other 
initiatives 

No. 

Net total 
jobs 

created in 
year 

No. 

Method of 
validating jobs 
created/lost 

Total (all initiatives) 






Year -2 






Year -1 






Year 0 








Elandsfontein Food 
Production Units 

20 jobs 

0 jobs 


20 jobs 


Mohlakeng Agricultural 
Project 

50 jobs 

0 jobs 


50 jobs 


Initiative C (Year 0) 







T 3.1 1.5 


Job creation through EPWP* projects 

Details 

EPWP Projects 

No. 

Jobs created 
through EPWP 
projects 

No. 

Droogeheuwel and Middlevlei Bulk Water 
Supply 


1 

38 

Construction of an Old Age Home in 
Mohlakeng 


1 

34 

Construction of Finsbury Sport Complex 


1 

11 

Construction of Brandeg Road 


1 

11 

Upgrading of Mohlakeng Water Networks 


1 

16 

Upgrading of Mohlakeng Stadium 


1 

12 

Rehabilitation of Roads - Mohlakeng 
Nhlapho Street 


1 

9 

* - Extended Public Works Programme 


T 3.1 1.6 
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Local Economic Development Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

a 

Year-1 

YearO 

Yearl | Year 3 

Target 

Actual 

Target 

Actual 

Target 

Service Indicators 

" (!) 

*Previous Year 

(i 

!M 

*Previous Year 

M 

*Current Year 

M 

a 

*Current Year 

(™) 

*Current Year 

Ox) 

‘Following Year 
!*) 

Service Objective xxx 

Provide a platform for SMMEs to showcase and sell their 
products or services in an open market 

Hostko Flea Markets or SMME Trade Fair 

2 x Flea Markets 
hosted 

2 x Flea Markets 
hosted 

2 x Flea Markets 
hosted 

2 x Flea Markets 
hosted 

2 x Flea Markets 
hosted 

2 x Flea Markets 
hosted 

2 x Flea Markets 
hosted 

2 x Flea Markets 
hosted 

Facilitate training for co-operative enterprises 

Facilitate training for 50 members of co-operatives in the 

area. 

Training co-operative 
enterprises in the 
area. 

SEDA conducted 
training needs nalysis 
on all registered co- 
operatives. 

Trainining needs 
analysis conducted 

T raining 50 members 
from different co- 
operatives in the area. 

Training 50 members 
from different co- 
operatives in the area. 

Training 50 members 
from different co- 
operatives in the area. 

Training 50 members 
from different co- 
operatives in the 
area. 

Training 50 members 
from different co- 
operatives in the 
area. 

Develop the operational plan for the Shared Industrial 
Production Facility (SIPF) 

Complete operational plan for the (SIPF) 

GEP to assist with 
appointment of the 
service provider to 
develop the 
operational plan 

GEP appointed the 
service provider. 

Develop the 
operational plan for 
the SIPF 

GEP to appoint the 
service provider. 

GEP appointed the 
service provider. 

Complete operational 
plan for the SIPF 

Complete operational 
plan for the SIPF 

Complete operational 
plan for the SIPF 

Job creation through Expanded Public Works Prpgramme 
(EPWP) 

Create 252 short term job opportunities (EPWP) for the 
unemployed in the area. 

252 short term job 
opportunities to be 
created through 

EPWP 

417 short term job 
opportunities were 
created through 

EPWP 

417 shortterm job 
opportunities were 
created through 

EPWP 

417 short term job 
opportunities were 
created through 

EPWP 

417 short term job 
opportunities were 
created through 

EPWP 

417 short term job 
opportunities were 
created through 

EPWP 

417 short term job 
opportunities were 
created through 

EPWP 

600 short term job 
opportunities to be 
created through 

EPWP 

Establishment of an agricultural project in Badirile 

Badirire Agricultural Project 

Appointment of the 
professional team 

Professional team 
appointed 

Preliminary Designs 

Preliminary designs 
developed & 
submitted 

Preliminary designs 
developed & 
submitted 

Preliminary designs 
developed & 
submitted 

Finalise 

Environmental Impact 
Assessment (El A) 
Processes 

Appoint the contractor 
to complete the 
project 

Organise Farmers Day/Agricullural Expo 

Host annual farmers expo to expose emerging farmers to 
new markets, technologies and economic opportunities. 

1 x Famers 
Day/Agricultural Expo 

1 x Famers 
Day/Agricultural Expo 

1 x Famers 
Day/Agricultural Expo 

1 x Famers 
Day/Agricultural Expo 

1 x Famers 
Day/Agricultural Expo 

1 x Famers 
Day/Agricultural Expo 

1 x Famers 
Day/Agricultural Expo 

1 x Famers 
Day/Agricultural Expo 











Establishment of the Elandsfontein Food Production Units 

Elandsfontein Food Production Units 

Infrastructure 

development 

Infrastructure 

completed 

Vegetable production 
and supply 

Vegetable production 
and supply 

Vegetable production 
and supply 

Vegetable production 
and supply 

Vegetable production 
and supply 

Vegetable production 
and supply 



























































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 

'Previous Year' refers to the targets that were set in the Year -1 Budget/! DP round; *'Current Year' refers to the targets set in the Year 0 Budget/IDP round. *'Following Year' refers to the targets set in the Year 1 Budget/I DP round. Note that all targets in the IDP must be fundable 

within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. T 3.11.7 
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Em 

ployees: Local Economic Development Services 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

2 

2 

2 

0 

0% 

10-12 

1 

3 

1 

2 

67% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

5 

7 

5 

2 

29% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘ senior management’) then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. T 3.11.8 


Financial Performance 2011/12: Local Economic Development Services 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

-2009 

-2009 

0 

-1068 

-88% 

Expenditure: 






Employees 

1945 

1945 

0 

1485 

-31% 

Repairs and Maintenance 

250 

250 

0 

0 

0% 

Other 

800 

800 

0 

132 

-506% 

Total Operational Expenditure 

2995 

2995 

0 

1617 

-85% 

Net Operational Expenditure 

5004 

5004 

0 

2685 

-86% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 


dividing the difference between the Actual and Original Budget by the Actual. 


T 3.11.9 
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Capital Expenditure 2011/12: Economic Development Services 

R' 000 

Capital Projects 

2011/12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

9 336 900 

0 

6 800 000 

-37% 



Badirile Agriculture Project 

1 836 900 

0 

800 000 

0% 

1 836 900 

SIPF 

7 500 000 

0 

6 000 000 

0% 

7 500 000 













Total project value represents the estimated cost of the project on approval by council (including 

past and future expenditure as appropriate. T 3 11 10 


COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 

The main challenge for local economic development in Randfontein is to diversify the 
economic base and add value to the primary products that are produced in the area. 
Forward and backward linkages within the economy should also be strengthened, and a 
unique opportunity exists for utilising the by-products of different economic sectors, e.g. 
agriculture, manufacturing, etc. for beneficiation and value-adding. The value chain analyses 
of several industries which hold potential for Randfontein have also pointed to certain gaps 
that need to be addressed in order to further develop these value chains. 

In order to maximise the benefits that Randfontein Local Municipality can derive from the 
development of tourism, focus should be placed on areas that provide the most potential. In 
terms of development constraints in the tourism sector, the improvement of transport 
linkages, infrastructure, tourism facilities, information and tourist services, as well as the 
development and implementation of a strong tourism marketing strategy for the area, are the 
main factors to be addressed. 

T 3.1 1.11 
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COMPONENT D: COMMUNITY & SOCIAL SERVICES 

This component includes: libraries and archives; museums arts and galleries; community 
halls; cemeteries and crematoria; child care; aged care; social programmes, theatres. 


INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 

Provision of accelerated effective efficient Primary Health Care, Libraries and Information 
services, Sports and Recreation facilities and the facilitation of Social Development for the 
community of Randfontein through building of halls, stadium, clinics, libraries and early 
childhood development centers. T 3.52 


3.12 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; 
OTHER (THEATRES, ZOOS, ETC) 


INTRODUCTION TO LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY 

FACILITIES 

INTRODUCTORY COMMENT: LIBRARIES 

• To provide accelerated, effective, efficient, quality social development services for the 
community of Randfontein through sport, recreation, arts and culture and library and 
information programs 

• To ensure the community have access to information as prescribed by the South African 
Constitution. 

• Promote employment equity and skills development, therefore effecting efficiency and 
effectiveness to clientele 

• Position libraries as centres for the dissemination of information and knowledge 

• Position libraries as places where people from all backgrounds can find each other 
(promoting social cohesion) 

The museum and the Art Gallery exists in the municipality, however due to the state and 

condition of the buildings, it is not accessible to the community. 

T3. 12. 1 
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SERVICE STATISTICS FOR LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; 
COMMUNITY FACILITIES; OTHER (THEATRES, ZOOS, ETC) 

T 3.12.2 
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Libraries; Archives; Museums; 

Galleries; Community Facilities; Other Policy Objectives Taken From IDP 

Service Objectives 

Service Indicators 

(0 

Outline Service Targets 

(ii) 

2010/2011 

2011/2012 

2012/13 

2013/14 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(v) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(x) 

Service Objective xxx 

Upgrading of Finsbury Sports 
Complex 

Number of Upgraded sports 
complex 

100% 

100% 

1 

1 





To build Toekomsrus Sports 
Complex 

Number of Upgraded sports 
complex 

100% 

16% 

1 

0 





To maintain current state of 
facilities and maintain swimming 
pools 

Number of facilities and 
swimming pools maintained 

3 

3 

3 

3 





Provide access to library services 
in Badirile 

Availability of library 
services 

100% 

100% 

1 

1 





Build one library in Mohlakeng Ext 

7 

Number of libraries build 

100% 

0 

100% 

9700% 





Purchasing of furniture for new 
library 

Number of furniture bought 
in library 

100% 

0% 

1 

1 





To provide relevant study material 
in all libraries 

Number of study material 









bought for all libraries 

100% 

95% 

100% 

85% 





To purchase 3Msystem 

Number of 3M security 
system bought 

1 

1 

2 

2 





Support Local Sporting club as 
need arises and promotion of 
sports, recreation, arts and culture 
development programmes 

Number of sports, 
recreation, arts and culture 
development programmes 
supported 

4 

6 

4 

4 





Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 
incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set 
in the Year -1 Budget/IDP round; *' Current Year' refers to the targets set in the Year 0 Budget/IDP round. *'Following Year' refers to the targets set in the Year 1 

Budget/IDP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 

Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which 

IDPs play a key role. T 3.12.3 
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Employees: Libraries; Archives; Museums; Galleries; Community Facilities; Other 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

3 

3 

3 

0 

0% 

4-6 

0 

2 

0 

2 

100% 

7-9 

6 

7 

6 

3 

43% 

10-12 

17 

22 

17 

5 

23% 

13-15 

3 

11 

3 

8 

73% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

29 

45 

29 

18 

40% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. senior management ') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T 3.12.4 


Financial Performance YearO: Libraries; Archives; Museums; Galleries; Community Facilities; Other 

R'000 


2010/11 

2011/12 

Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 

2,067 252 

INT 

2,400 000 


1,780 570 



780 000 
GRANT 

1 000 000 


1 000 000 


Repairs and Maintenance 






Other 






Total Operational Expenditure 






Net Operational Expenditure 






Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing 
the difference between the Actual and Original Budget by the Actual. 

T 3.12.5 
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Capital Expenditure 2011/12: Libraries; Archives; Museums; Galleries; Community Facilities; Other 

R' 000 

Capital Projects 

2011/12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total 

Project 

Value 

Total All 


0 




New Mohlakeng Ext 7 library 

3 544 979 

0 

2 917 642.72 

627 336.28 

6M 

Old Mohlakeng library 

15 720 

0 

15 529.54 

190 

0 

Fencing library 

0 

500 000 

29 694.18 

470 305.82 

0 

Furniture & Equipment (New 
library) 

800 000 

0 

766 006.77 

33 993.23 


ICT Equipment 

0 

200 000 

195 365.22 

4 634.78 

0 

Library books 

0 

400 000 

320 979.77 

79 020.23 

0 

Security Books Detection System 
(Toekies) 

200 000 

0 

199 187.47 

81300 

0 

Total project value represents the estimated cost of the project on approval by council (including past and 

future expenditure as appropriate. T 3 12 6 


COMMENT ON THE PERFORMANCE OF LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; 
COMMUNITY FACILITIES; OTHER (THEATRES, ZOOS, ETC) OVERALL: 

T 3.12.7 
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3.13 CEMETORIES AND CREMATORIUMS 


INTRODUCTION TO CEMETERIES & CREMATORIUMS 

The Parks, Cemeteries & Street Trees department is the custodian for cemeteries 
management within the municipality. The Department provides to the public burial services 
and cemeteries maintenance. The department manages and maintains six municipal owned 
cemeteries within municipal boundaries. Out of the six cemeteries, only two cemeteries are 
still active, one is for paupers’ burials only and the rest are passive. The passive cemeteries 
are currently being used for second burials / re-openings in order to save space. Randfontein 
Local Municipality is currently faced with a challenge of shortage of burial space and the two 
active cemeteries are already running out of space for new burials. 

The department during the years identified important service delivery priority issues and the 
impact the priorities have had in the community at large. The following are the priorities; 
encourage second burials in existing graves (this is an initiative to save land and to increase 
the life span of existing cemeteries) , improved cemeteries maintenance (this has helped in 
improving the aesthetical view of the cemetery) and improved cemeteries security (2x 
cemeteries were fenced and grass cut which improved security). 

In order to improve performance and cemeteries efficiencies during the past year, the 
department started encouraging families to buy deeper graves when available in order to 
encourage second burials in one grave as a means to saving space. The department is also 
encouraging families to conduct second burials in all old graves as a means to saving space. 
From July 201 1 -June 2012, 782 new graves were booked for new burials and 270 reopening 
were conducted meaning there is an increase in reopening /second burials of 35%. The 
attempt to save space through this initiative is starting to yield positive results. Space is being 
saved and the intention in the next year is to increase this by 10%. 

Another initiative was to provide a clean and green cemeteries environment. This initiative 
was achieved through the appointment of grass cutting service providers who maintained 
cemeteries on a monthly basis throughout the financial year and this is also a success story 
for the department, municipality and the community at large. 
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The department was committed to timeous response to grave and burial disputes received. 
The department also managed to limit number of non-residence burials to RLM cemeteries 
as another means to saving space. Non-reservation of graves was also successfully enforced 
as another means to saving limited burial space. 

The municipality does not own any cremation facility and does not plan to in the near future. 

T 3.13.1 


SERVICE STATISTICS FOR CEMETORIES & CREMATORIUMS 

CEMETERY NAME 

SIZE 

STATUS OF CEMETERY 

Mohlakeng Cemetery 

13,6ha 

Passive , only second burials allowed 

Randfontein south Cemetery 

14,1ha 

Active cemetery 

Greenhills Cemetery 

34,64ha 

Active cemetery 

Toekomsrus Cemetery 

4,44ha 

Passive , only second burials allowed 

Kocksoord Cemetery 

0,57ha 

Passive , only second burials allowed 




CEMETERY NAME 

BURIAL STATISTICS 
July 2011 -30 June 

212 


Mohlakeng Cemetery 

84 re-opening / second 
burials 



Randfontein south Cemetery 

428 new burials 



Greenhills Cemetery 

354 new burials and 96 
re-opening 
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CEMETERY NAME 

SIZE 

STATUS OF CEMETERY 

Toekomsrus Cemetery 

90 re-opening 



Kocksoord Cemetery 

0 



Rikasrus Cemetery 

59 Paupers Burials 




T 3.13.2 
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Cemeteries and Crematoriums Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

(ii) 

2010/11 

2011/12 

2012/13 

2013/14 

Target 

Actual 

Target 

Actual 

Target 

■— — Service Indicators 

(i) 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(v) 

‘Current Year 
(vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(x) 

Service Objective 

Provide clean and green 
cemetery environment 

maintenance of 
cemeteries (grass 
cutting, litter picking, 
weeding, trees 
maintenance) 

monthly 

monthly 

monthly 

monthly 

monthly 

monthly 

monthly 

monthly 

Education and awareness 

increase level of 
awareness through 
public participation e.g. 
issues of cremation and 
second burials (% 
increase in cremation 

and Rfinnnd hurialRt 

0 

0 

0 

0 

0 

0 

quarterly 

awarenes 

s 

programm 

es 

quarterly 

awareness 

programmes 


Implement best practices of 
burial 

encourage second 
burials and purchasing 
of deeper graves (% 
increase compared to 
new graves) limit 
number of non resident 
buried in RLM 
cemeteries (% 
reduction in 
comparison to 
residents) 


2.50% 

2.50% 

20% 

21% 

35% 

35% 

40% 



ongoing 

ongoing 

ongoing 

ongoing 

ongoing 

ongoing 

ongoing 

ongoing 
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Cemeteries and Crematoriums Policy Objectives Taken From IDP 


Service Objectives 

Outline Service 

2010/11 


2011/12 


2012/13 

2013/14 


Targets 

Target 

Actual 

Target 

Actual 


Target 


______ — Service Indicators 

(i) 

(ii) 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(v) 

‘Current Year 
(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(x) 

Safety and security 

Fencing of cemeteries 
(no of cemeteries 
fenced) 

0 

0 

0 

2 

2 

2 

0 

2 


ensure controlled 
access into cemeteries 
(No of cemeteries 
fenced and no of 
cemeteries with 
security) 

0 

0 

0 

2 fenced 

3 fenced 

4 fenced 

0 

2 


Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 


incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were set in 

the Year -1 Budget/IDP round; *' Current Year' refers to the targets set in the Year 0 Budget/IDP round. *' Following Year' refers to the targets set in the Year 1 Budget/IDP 

round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated 

Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key 

role. T 3.13.3 
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Employees: Cemetories and Cremotoriums 


2010/2011 

2011/2012 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

0 

0 

0 

0 


7-9 

3 

4 

3 

1 

25% 

10-12 

5 

5 

5 

0 

0% 

13-15 

7 

14 

7 

7 

50% 

16-18 






19-20 






Total 

16 

24 

16 

8 

33% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
‘senior management ) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T 3. 13.4 



Capital Expenditure 2011/12: Cemeteries and Crematoriums 

R' 000 

Capital Projects 

2011/12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total 

Project 

Value 

Total All 

1000 

1300 

948 

-5% 



New cemetery 

1000 

1000 

948 

-5% 

1000 

Cemetery signage’s 

0 

300 

0 

0% 

300 













Total project value represents the estimated cost of the project on approval by council (including past and 

future expenditure as appropriate. T 3 13 6 
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COMMENT ON THE PERFORMANCE OF CEMETERIES & CREMATORIUMS OVERALL: 

Development of a new cemetery - The municipality is faced with a challenge of shortage of 
cemetery burial land. Consultants were appointed during 2011/2012 fiscal year to investigate 
and to do a comprehensive feasibility studies to determine a suitable cemetery land. The 
program is still to continue until the exercise is complete. It is however not budgeted for in the 
2012/2013 fiscal year but will remain in the planning document until budget is made available. 
An amount of R2,5 mil was requested for through IDP processes. 

Upgrade of existing cemetery - This program is aimed at upgrading the general landscape of 
the cemeteries including greening. It is very important to start implementing this project. It is 
however not budgeted for in the 2012/2013 fiscal year but will remain in the planning 
document until budget is made available. An amount of R500, 000.00 is requested to start 
the project. This budget is the same as that of cemetery security. 

Improved cemetery security - In order to prevent vandalism and to control access to all 
cemeteries, this program aims to fence off all cemeteries and to introduce security. It is 
however not budgeted for in the 2012/2013 fiscal year but will remain in the planning 
document until budget is made available. An amount of R500, 000.00 for a start is requested. 

Since the municipality is not able to meet all departmental financial needs, it was decided that 
the department should start outsourcing funds externally for the achievements of the 
mentioned priorities. 

T 3.13.7 
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3.14 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


INTRODUCTION TO CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 

INTRODUCTORY COMMENT: 


The HIV/AIDS section of the directorate focuses 

mainly on community awareness and 

outreach programmes. 

Social development unit focus on promotion of 

programme to prevent social illness 

social wellness and implementation of 

THREE MAIN PRIORITY SERVICE DELIVERY 


• Poverty alleviation programme, promote ECD facilities and implement training 
programme, substance abuse programme 

• Implementation of training progammes 

• Infrastructure development 

• The Social Children, woman , disable and elderly programmes 


T 3.14.1 


SERVICE STATISTICS FOR CHILD CARE 

T 3.14.2 
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Child Care; Aged Care; Social Programmes Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 

2010/2011 

2011/2012 

2012/13 

2013/14 


Targets 

Target 

Actual 

Target 

Actual 

Target 

Service Indicators 

(i) 

(ii) 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(v) 

‘Current 

Year 

(Vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Curren 

t 

Year 

(ix) 

Following 

Year 

(x) 

‘Followin 
g Year 

(x) 

Service Objective 

One old Age Home 
in Mohlakeng 

1 Old Age Home 
build 

50% 

45% 

1 00% 

97% 






Social Programmes 

10 Programmes 
implemented 

4 

4 

10 

10 






To assist indigent 
families with burials 

Indigent burials 
assisted 

families 
assisted as 
per need 

39 

Families 
assisted as 
per need 

55 






To conduct HIV and 
AIDS awareness at 

Door to door 
education in 
wards by 40 










ward levels 

CHW 

40 

27 

40 

23 

















Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) 
must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the 
targets that were set in the Year -1 Budget/IDP round; *'Current Year' refers to the targets set in the Year 0 Budget/IDP round. *'Following Year' refers to the 
targets set in the Year 1 Budget/IDP round. Note that all targets in the IDP must be fundable within approved budge provision. MSA 2000 chapter 5 sets out 
the purpose and character of Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management 
arrangement by municipalities in which IDPs play a key role. 

T 3.14.3 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 180 



Emplo 

yees: Child Care; Aged Care; Social Programmes 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a 
% of total posts) 


No. 

No. 

No. 

No. 

0/ 

/O 

0-3 

1 

1 

1 

0 


4-6 

0 

1 

0 

0 


7-9 

17 

2 

3 

0 


10-12 

5 

9 

7 

0 


13-15 

0 

0 

3 

0 


16-18 

0 

0 

0 

0 


19-20 

0 

0 

0 

0 


Total 

23 

13 

14 

0 


Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘ senior management’) then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. T 

3.14.4 
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Capital Expenditure 2011/2012: Child Care; Aged Care; Social Programmes 

R' 000 

Capital Projects 

2011/12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 







ECD Project 

R3 000 000 

R0.00 

R165 302.00 

0% 

R15 m 

Old Age home Project 

R12 373 119 

R0.00 

R12 373 119 

R0.00 

R39 m 

Maintenance ECD 

R500 000 

R500 000 


R500 0000 

R39 m 

Total project value represents the estimated cost of the project on approval by council (including past and 


future expenditure as appropriate. 





T 3.14.6 


COMMENT ON THE PERFORMANCE OF CHILD CARE; AGED CARE; SOCIAL 

PROGRAMMES OVERALL: 

Child Care: the directorate managed to receive funding form Private Sector two (2) 
containers for Early Childhood Development which cater for 50 children each (under 5 and 
Grade R) 

Age Care: An old age home was constructed at Ext 7 Mohlakeng which currently sit on 80% 
(R12 million). 

• Social Programmes: 

• Elderly Programmes: 

• Children’s Programmes 

• HIV/AIDS: Door to Door Educational Programme 

• Health Programme - men’s programme on awareness on prostate cancer and for 
women’s programme was on breast and cervical cancer. 

• 1 6 Days of Activism and awareness on World Aids Day 

T 3.14.7 
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COMPONENT E: ENVIRONMENTAL PROTECTION 

This component includes: pollution control; biodiversity and landscape; and costal protection. 
INTRODUCTION TO ENVIRONMENTAL PROTECTION 

Environmental protection within the municipal environment is in compliance to the 
requirements of the following legislation: 

• The Constitution 

• National Environmental Management Act 

• National Environmental Management Biodiversity Act 

• National Environmental Management Air Quality Act 

• National Water Act 

• Relevant Municipal by laws 

The pollution control function with the Randfontein local municipality is divisible into two 
aspects air pollution control and water pollution control (water quality monitoring.) The air 
quality function is performed by the Environmental health section, whereas the water quality 
monitoring function is performed by both the environmental health section and the water and 
sanitation section. 

The biodiversity management and landscaping function is performed by the Parks, Street 
trees and Cemeteries section 

T 3.14 
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3.15 POLLUTION CONTROL 


INTRODUCTION TO POLLUTION CONTROL 

Sources of air pollution in the municipality’s area of jurisdiction are abandoned mine dumps 
which have not been rehabilitated and emissions from industries. The function involves 
monitoring industries to ensure that their emissions comply with their permit conditions, and 
also monitoring of data from the air quality monitoring station. This function is performed in 
conjunction with the air quality unit at the West Rand District Municipality. 

Sources of air pollution in the municipality’s area of jurisdiction are abandoned mine dumps 
which have not been rehabilitated and emissions from industries. The function involves 
monitoring industries to ensure that their emissions comply with their permit conditions, and 
also monitoring of data from the air quality monitoring station. This function is performed in 
conjunction with the air quality unit at the West Rand District Municipality. 


R'000 


2010/2011 

2011/12 

Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 

1296 

1464 

1479 

1273 

-18% 

Repairs and Maintenance 

783 

1500 

658 

658 


Other 

140 

152 

568 

371 

59% 

Total Operational Expenditure 

2219 

3116 

2705 

2302 

-35% 

Net Operational Expenditure 

2219 

3116 

2705 

2302 

-35% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the Actual 
and Original Budget by the Actual. 

T 3.15.5 


T 3.15.1 


SERVICE STATISTICS FOR POLLUTION CONTROL 
See Comments below on T 3.15.7 


T 3.15.2 
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Pollution Control Policy 0 

Djectives Taken From IDP 

Service Objectives 

Service Indicators 

(0 

Outline Service Targets 

(N) 

2011/2012 

2012/2013 

2013/2014 

2014/2015 

Target 

Actual 

Tar 

Set 

Actual 

Target 

‘Previous 

Year 

(ill) 

(iv) 

‘Previous 

Year 

(v) 

‘Current 

Year 

(vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Following 

Year 

(x) 

Service Objective 

Water and air purity 

Water: x% of all readings taken 
throughout the year on at least 
weekly to be found acceptable 
(clean) by National Standards 

100% 

acceptabl 

e 

100% 

acceptable 

100% 

acceptable 

100% 

acceptable 


100% 

acceptable 

100% 

acceptable 

100% 

acceptable 

Air: x% of all readings taken 
throughout the year on at least 
weekly to be found acceptable 
by National standard 

100% 

acceptabl 

e 

100% 

acceptable 

100% 

acceptable 

100% 

acceptable 


100% 

acceptable 

100% 

acceptable 

100% 

acceptable 





















Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 
incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were 
set in the Year -1 Budget/IDP round; *'Current Year' refers to the targets set in the Year 0 Budget/I DP round. *'Foltowing Year' refers to the targets set in the Year 1 

Budget/I DP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 

Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in 

which IDPs play a key role. T 3.15.3 
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Employees: Pollution Control 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

6 

8 

6 

2 

25% 

10-12 

7 

15 

7 

8 

53% 

13-15 

9 

15 

9 

6 

40% 

16-18 

11 

21 

11 

10 

48% 

19-20 

18 

30 

18 

12 

40% 

Total 

55 

93 

55 

38 

41% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 

30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post remains 
vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior management ') then dividing that 
total by 250 to give the number of posts equivalent to the accumulated days. T 3. 15.4 


Financial Performance 2011/12: Pollution Control 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 

6050347 

6728325 

6954037 

6824632 

1% 

Repairs and Maintenance 

976972 

1969181 

2306096 

2122345 

7% 

Other 

4787523 

6117894 

6757322 

6607336 

7% 

Total Operational Expenditure 

11814842 

14815400 

16017455 

15554313 

5% 

Net Operational Expenditure 

11814842 

14815400 

16017455 

15554313 

5% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3 15 5 
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Capital Expenditure 2011/12: Pollution Control 

R' 000 

Capital Projects 

2011/12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 








No Capital Projects for the under review 





























Total project value represents the estimated cost of the project on approval by council (including past and 

future expenditure as appropriate. T 3 15 6 


COMMENT ON THE PERFORMANCE OF POLLUTION CONTROL OVERALL: 

The pollution Control functions within the municipality are not stand alone functions, rather all 
pollution control activities were carried out as operational activities, funded from the 
operational budgets of the Environmental Health and Water and Sanitation sections 
respectively. Data on employees and financial performance is therefore a total of the staff 
complement and budget of both sections. Performance of Water Pollution control was 
measured by the results obtained from Rand water, whereas performance of Air Quality 
control was obtained from results from the South African Air Quality Information System 
(SAAQIS). There were no capital projects under pollution control in the 2011/2012 financial 
year. 

T 3.15.7 
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3.16 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (EG. 
COASTAL PROTECTION) 


INTRODUCTION BIO-DIVERSITY AND LANDSCAPE 

Biodiversity is the variety of living organisms on Earth. It includes all animals, plants, fungi 
and micro-organisms, not just rare or threatened species. It also includes the habitats these 
organisms depend on. In order to conserve the rich and natural landscape in the area, the 
department is continually involved in maintaining and improving the status of species in the 
area and their habitats. 

The municipality has an existing Biodiversity management Plan that is used to conserve and 
to protect all existing plants especially protected and sensitive areas. The department 
recognizes the importance of biodiversity conservation and supports it through the 
conservation of at least 4 river streams in the area. These river streams are maintained as 
required and there are future plans is to clean all aquatic invasive species that seem to take 
over the streams. 

Some of the priority areas of the department with regards biodiversity are trees planting. The 
municipality planted 300 trees in the financial year and intend to plant even more in future. 
The removal of alien invasive plants both in land and in water bodies is also a major factor in 
preserving biodiversity. 

That is why the municipality has been removing invasive plants in many affected areas such 
as Riebeeck Lake, Mohlakeng ext. 7, and landfill site. The department is also committed to 
protecting sensitive areas such as Bird Park and Greenhills Dam to name a few. This is a 
continuous initiative that aims to control and preserve natural resources for current and future 
generations 

T 3.16.1 
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SERVICE STATISTICS FOR BIO-DIVERSITY AND LANDSCAPE 

The municipality currently protects the following protected/sensitive areas:- 

• Riebeeck Lake @ 19,8ha 

• Greenhills Dam @ 9,2ha 

• Bird Park @ 33ha 

The municipality was involved in the beautification / landscaping of its town along main reef 
road and entrances to specific suburbs such as Mohlakeng and Toekomsrus. 

T 3.16.2 
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Bio-Diversity; Landscape and Other Policy Objectives Taken From IDP 

Service Objectives 

Outline Service 
Targets 

2010/11 

2011/12 

2012/13 

2013 

Target 

Actual 

Target 

Actual 

Target 


‘Previous 

Year 


‘Previous 

Year 

‘Current 

Year 


‘Current 

Year 

‘Curren 
t Year 

‘Followi 
ng Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective 

Greening of RLM 

Trees planted per 
annum (no of trees 
planed per annum) 

0 

200 

200 

500 

320 

300 

350 

400 


Develop a new 
neighborhood park each 
year 

0 

3 

0 

3 

1 

2 

1 

1 

Develop an integrated 
public open space 
master plan 

develop and approve 
master plan 

0 

0 

0 

0 

0 

0 

1 

1 


updating of existing 
master plan 

o 

o 

o 

o 

o 

o 

o 

1 









Safety and security 

fencing of cemeteries (1 
cemetery per annum) 

0 

3 

0 

3 

1 

2 

1 

1 


monthly inspection of 
parks 

0 

6 

6 

8 

8 

15 

15 

16 


Installation of safety 
rubber mat on all 
developed parks (no of 
parks per annum) 

0 

3 

0 

3 

1 

2 

1 

1 

Biodiversity 

management 

control of invasive plants 
in land 

0 

0 

0 

0 

0.5ha 

0.7ha 

lha 

lha 


Control of invasive 
plants in water bodies 

ongoing 

ongoin 

0 

ongoing 

ongoing 

ongoing 

ongoing 

ongoing 

ongoing 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 190 





Bio-Diversity; Landscape and Other Policy Objectives Taken From IDP 


Service Objectives 

Outline Service 

2010/11 


2011/12 


2012/13 

2013 


Targets 

Target 

Actual 

Target 

Actual 


Target 


^^^Serv/'ce Indicators 
(i) 

(ii) 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(v) 

‘Current 

Year 

(vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Curren 
t Year 

(ix) 

‘Followi 
ng Year 

(x) 


Locate and identify 
threatened plant species 
and those facing 
extinction 

ongoing 

ongoin 

a 

ongoing 

ongoing 

ongoing 

ongoing 

ongoing 

ongoing 












Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above 

(columns (i) and (ii)) must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal 

indicators'. * 'Previous Year' refers to the targets that were set in the Year - 1 Budget/I DP round; *' Current Year' refers to the targets set 

in the Year 0 Budget/IDP round. *'Following Year' refers to the targets set in the Year 1 Budget/IDP round. Note that all targets in the 

IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated 

Development Plans (I DPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by 

municipalities in which IDPs play a key roie. T 3.16.3 
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Employees: Bio-Diversity; Landscape , Parks and Other 


2010/2011 

2011/2012 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as 
a % of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

0 

0 

0 

0 


7-9 

1 

2 

1 

1 

50% 

10-12 

31 

39 

37 

2 

5% 

13 - 15 

49 

51 

39 

11 

22% 

16-18 






19-20 






Total 

82 

93 

78 

14 

15% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘ senior management’) then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. T 3.16.4 


Financial Performance 2011/12: Bio-Diversity; Landscape and Other 

R'000 


2010/11 

2011/12 

Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 

1296 

1464 

1479 

1273 

-15% 

Repairs and Maintenance 

783 

1500 

658 

658 

-128% 

Other 

140 

152 

568 

371 

59% 

Total Operational Expenditure 

2219 

3116 

2705 

2302 

-35% 

Net Operational Expenditure 

2219 

3116 

2705 

2302 

-35% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 
dividing the difference between the Actual and Original Budget by the Actual. 

T 3.16.5 
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Capital Expenditure 2011/12: Bio-Diversity; Landscape and Other 

R' 000 

Capital Projects 

2011/12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

1000 

1000 

0 

100% 

^ — ^^rooo" 


Beautification 

200 

200 

0 

100% 

200 

Parks upgrade 

650 

650 

0 

100% 

650 

Play equipment 

1500 

150 

0 

100% 

150 







Total project value represents the estimated cost of the project on approval by council (including past and 

future expenditure as appropriate. T 3 16 6 


COMMENT ON THE PERFORMANCE OF BIO-DIVERSITY; LANDSCAPE AND OTHER 

OVERALL: 

The municipality is determined to always protect the safety and health of people and the 
environment they live. The municipality strive to design its facilities in a sustainable manner 
and conduct its operations in a manner that limits adverse impacts to the general 
environment especially biodiversity and natural landscapes, to operate in an environmentally 
sound, reliable and efficient manner and to conduct our operations responsibly in all areas, 
including environments with sensitive biological characteristics. 

The municipality is also in a process of developing an open space management master plan 
aimed at protecting land and improving the maintenance of land. This plan will also assist to 
develop a useful, workable plan to guide decisions that will impact the future growth of the 
municipality’s park, recreation, and open space system and also to conserve, protect and 
enhance the cultural & historical and natural resources of the RLM. Research on the 
feasibility of this plan is underway and the municipality aims to start phase 1 of the program in 
the 2012/2013 financial year. 
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Some of the priority areas of the department with regards biodiversity are trees planting. The 
municipality planted 300 trees in the financial year and intend to plant even more in future. 
The removal of alien invasive plants both in land and in water bodies is also a major factor in 
preserving biodiversity. That is why the municipality has been removing invasive plants in 
many affected areas such as Riebeeck Lake, Mohlakeng ext. 7, and landfill site. The 
department is also committed to protecting sensitive areas such as Bird Park and Greenhills 
dam to name a few. This is a continuous initiative that aims to control and preserve natural 
resources for current and future generations. 

T 3.16.7 
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COMPONENT F: HEALTH 


This component includes: clinics; ambulance services; and health inspections. 


This is a Provincial competency 

T3.17 




3.17 CLINICS 


INTRODUCTION TO CLINICS 

In Randfontein there are six structured clinics, three container clinics and one mobile clinic. 
All clinics renders comprehensive Primary Health Care services to the community. Clinic 
services are a function of the Provincial Department of Health, all operational costs are being 
covered by the PDoH as well as control and Management of the services. All areas in 
Randfontein are being covered, even if it is by a mobile clinic to ensure that everybody have 
acccess to health care services. One clinic is open 24 hours per day and two more have 
extended hours of operation. 


T 3.17.1 


Service Data for Clinics 


Details 

Year -2 

Year-1 

YearO 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Average number of Patient visits on an average day 






2 

Total Medical Staff available on an average day 






3 

Average Pateint waiting time 


mins 

mins 

mins 

mins 

4 

Number of HIV/AIDS tests undertaken in the year 






5 

Number of tests in 4 above that proved positive 






6 

Number of children that are immunised at under 1 year of age 






7 

Child immunisation s above compared with the child population under 1 year ofag 

e 

% 

% 

% 

% 


T 3.17.2 


No longer is a function of the Municipality, however, information available from the PDoH. 


No longer a function of the Municipality, however, information is available from the PDoH. 

T 3.17.2.1 
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Clinics Policy Objectives Taken From IDP 

Service Objectives 

________ — — — Smceiiatofs 

(i) 

Outline Service Targets 

P) 

YearO 

Yearl 

Year 2 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

‘Previous Year 

(iii) 

(iv) 

‘Previous Year 

(v) 

‘Current Year 

(vi) 

(vii) 

‘Current Year 

(viii) 

‘Current Year 

M 

‘Following Year 

(x) 

Service Objective xxx 

Proportion of population visiting public health 
clinics 

% of children under 1 year thatare immunised. 

T0% immunised 

A0% immunised 

T1% immunised 

T1% immunised 

Al'/o immunised 

T2% immunised 

T5% immunised 

T5% immunised 

Proportion of population visiting public bealtb 
clinics 

% of those tested forHIV/AIDS tiatproved positve; 
(number of those tested) 

T0% tested posifve; 
(xxxxxx tested) 

A0% tested posifve; 
(xxxxx tested) 

T1% tested posifve; 
(xxxxx tested) 

T 1% tested posifve; 
(xxxxx tested) 

A1% tested posive; 
(xxxxx tested) 

T2% tested posifve; 
(xxxxx tested) 

T5% tested positive; 
(xxxxx fested) 

T5% tested posifve; 
(xxxxx tested) 





































































































Note : This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii) ) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal munbipal 
indicators'. * 'Previous Year' refers to the targets that were set in the Year -1 Budget/IDP round; *' Current Year' refers to the targets set in the Year 0 Budget/IDP round. "'Following Year' refers to the targets set in the Year 1 Budget/IDP round. Note that all targets in the 

IDP must be fundable within approved budget prawn. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans (IDPs) and chapter 6 sets out the reguirements for the reduction of performance management arrangement by 
municipalities in utiich IDPs play a key role. 

T 3.17.3 


This is a provincial function. 
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Employees: Health Inspection, Etc. 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 


Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 


No. 

% 

0-3 

0 

0 


0 

0 

0% 

4-6 

0 

0 


0 

0 

0% 

7-9 

0 

0 


0 

0 

0% 

10-12 

0 

0 


0 

0 

0% 

13-15 

0 

0 


0 

0 

0% 

16-18 

0 

0 


0 

0 

0% 

19-20 

0 

0 


0 

0 

0% 

Total 

0 

0 


0 

0 

0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. senior management) then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. 

T3.17.4 


All personnel are employed by the Provincial Department of Health (PDoH) 


Financial Performance 2011/12: Clinics 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 







Expenditure: 







Employees 

0 

0 


0 

0 

0% 

Repairs and Maintenance 

0 

0 


0 

0 

0% 

Other 

0 

0 


0 

0 

0% 

Total Operational Expenditure 

0 

0 


0 

0 

0% 

Net Operational Expenditure 

0 

0 


0 

0 

0% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3 17 5 
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Capital Expenditure Year 0: Clinics 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 


0 

0 

0% 




Project A 

0 


0 

0 

0% 

0 

Project B 

0 


0 

0 

0% 

0 

Project C 

0 


0 

0 

0% 

0 

Project D 

0 


0 

0 

0% 

0 

Total project value represents the estimated cost of the project on approval by council (including past and 

future expenditure as appropriate. T 3 17 6 


COMMENT ON THE PERFORMANCE OF CLINICS 

OVERALL: 

It is no longer a Municipal function 

T 3.17.7 


3.18 AMBULANCE SERVICES 


INTRODUCTION TO AMBULANCE SERVICES 
The function has been transferred to the West Rand District Municipality. 

T 3.18.1 


Ambulance Service Data 


Details 

Year -2 

Year-1 

YearO 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1 

Number of patients taken to medical fecilities during the year 






2 

Average time from emergency call to arrival at the patient - in urban areas 






3 

Average time from emergency call to arrival at the patient - in rural areas 






4 

Average time from emergency call to the transportation of patient to a medical 
facility - in urban areas 






5 

Average time from emergency call to the transportation of patient to a medical 
facility - in rural areas 






6 

No. ambulance 






7 

No. paramedics 







T 3.18.2 


The function has been transferred to the West Rand District Municipality. 

T 3.18.2.1 
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Ambulances Policy Objectives Taken From IDP 

Service Objectives 

__________ — — Seraceliidicatois 

(i) 

Outline Service Targets 

(ii) 

Year-1 

YearO 

Yearl 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

'Previous Year 
(iii) 

(iv) 

'Previous Year 

(v) 

'Current Year 
(Vi) 

(vii) 

'Current Year 
(viii) 

'Current Year 
(ix) 

'Following Year 

(x) 

Service Objective ra 

Ambulance turnaround time (Timeout to 
patients and back to medical facility) 

Average lirnaround time in rural areas 

TO min on average 

AO min on average 

T1 min on average 

T1 min on average 

A1 min on average 

T2 min on average 

T5 min on average 

T5 min on average 

Average turnaround tmein urban areas 

TO min on average 

AO min on average 

T1 min on average 

T1 min on average 

A1 min on average 

T2 min on average 

T5 min on average 

T5 min on average 





































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (ij and (ii) ) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal 
municipal indicators '. ' 'Previous Year' refers to the targets that were set in the Year-1 Budget/IDP round; *l Current Year' refers to the targets set in the Year 0 Budget/IDP round. * Following Year' refers to the targets set in the Year 1 Budget/IDP round. 

Note that all targets in the IDP must be fundable wlhin approved budget provision. MSA 2000 chapter 5 sets out the purpose and character oflntergrated Development Plans (IDPsj and chapter 6 sets out the reguirements for the reduction of performance 
management arrangement by municipalities in which IDPs play a key role. 

T 3.1 3.3 


The function has been transferred to the West Rand District Municipality. 
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Employees: Ambulances 


Year-1 

YearO 


Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 





equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

6 

8 

6 

2 

25% 

10-12 

7 

15 

7 

8 

53% 

13-15 

9 

15 

9 

6 

40% 

16-18 

11 

21 

11 

10 

48% 

19-20 

18 

30 

18 

12 

40% 

Total 

55 

93 

55 

38 

41% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. "Posts must be 

established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 

lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 

‘senior management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. 

T 3.18.4 

The function has been transferred to the West Rand District Municipality 



The function has been transferred to the West Rand District Municipality. 
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Capital Expenditure Year 0: Ambulances 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 








Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.18.6 


COMMENT ON THE PERFORMANCE OF AMBULANCE SERVICES OVERALL: 


The function has been transferred to the West Rand District Municipality. 


T 3.18.7 


3.19 HEALTH INSPECTION; FOOD AND ABBATOIR LICENSING AND INSPECTION; 
ETC 


INTRODUCTION TO HEALTH INSPECTIONS; FOOD AND ABATTOIR LICENCING AND 

INSPECTIONS, ETC 

The objective of the Municipal Health Services unit, is to provide a quality, structured and 
uniform municipal health services in order to protect human health and wellbeing, and the 
environment 

The key performance delivery areas as contained in the scope of work for the environmental 
practitioners are Water Quality monitoring, Food control, Waste management and general 
hygiene monitoring, Health surveillance of premises, surveillance and prevention of 
communicable diseases, Vector control, environmental pollution control, disposal of dead and 
chemical safety. 
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These services are execution by compliance monitoring through pest control, provision of 
safe food through regular monitoring of food preparation areas and sampling of foodstuffs. 
Provision of Environmental Health Informal food handlers trained, monitoring of water both 
potable and recreational. 

The educational campaigns that were embarked upon for the year was: 

• Training of ECD managers on health and hygiene 

• Tree planting Mohlakeng 

• Trained learners on Environmental issue 

• Education to the community through quarterly campaigns 

995 people were reached for all campaigns and pest control services were rendered in 22 
households and municipal premises. 

T 3.19.1 

SERVICE STATISTICS FOR HEALTH INSPECTION, etc. 

The following achievements were realised in the 2011/2012 financial year; 

• 995 people in total were reached for all 4 community campaigns and trainings conducted. 

• Pest control services were rendered in 322 households including 33 municipal premises. 

• 1 6 food samples were taken for analysis 

• 20 water samples were taken for analysis 

• 38 business licences were issued 

• 394 building plans were evaluated 

T 3. 19.2 
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Health Inspection, Policy Objectives taken from IDP 

Service 

Outline Service 

2009/10 

2010/11 

2011/12 

2012/13 

Objectives 

Targets 

Target 

Actual 

Target 

Actual 

Target 

Actual 




‘Previous 

Year 


‘Previous 

Year 

‘Current 

Year 


‘Current 

Year 

‘Current 

Year 

‘Following 

Year 

Service 

Indicators 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(Vii) 

(viii) 

(ix) 

(x) 

Service Objective 

Monitoring of food 

preparation 

premises 

Issuing of Business 
Licenses 

Ongoing 

22 

Ongoing 

Ongoing 

32 

Ongoing 

38 



Water Samples 

50 

14 

50 

96 

16 

96 

20 



Food samples 

70 

32 

50 

108 

8 

108 

16 


Health 
surveillance 
of premises 

Pest Control service 
in Council buildings 
and on the boundary 
of Municipal Area 

33 

33 

33 

33 

33 

33 

322 


Building plans 
assessment 

Assessing of building 
plans within 24 hours 

Ongoing 

95 

Ongoing 

Ongoing 

165 

Ongoing 

394 


Health Education 
& 

Awareness 

Celebration of the 
following days: 

World Environment 

Day 

Water week 

World Food day 
Sanitation Week 

4 

4 

4 

4 

4 

4 

9 


T3.19.3 
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Employees: Health Inspection etc. 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a 
% of total 
posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

1 

0 

1 

100% 

4-6 

5 

8 

5 

3 

38% 

7-9 

2 

2 

2 

0 

0% 

10-12 

0 

0 

0 

0 

0% 

13-15 

1 

1 

1 

1 

100% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

8 

12 

8 

5 

42% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘ senior management’) then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. 

T 3.19.4 


Financial Performance 2011/12: Health Inspection etc. 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 






Expenditure: 






Employees 

2268 

2635 

2145 

2423 

0.9% 

Repairs and Maintenance 

0 

211 

61 

15 

13% 

Other 

52 

203 

171 

79 

1.6% 

Total Operational Expenditure 

2320 

3049 

2377 

2517 

2.11% 

Net Operational Expenditure 

2320 

3049 

2377 

2517 

2.11% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3 19 5 
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Capital Expenditure 2011/12: Health Inspection and Etc. 

R' 000 

Capital Projects 

2011/12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 







There was no Capital Budget/Projects for the year under review 

Project A 







Project B 







Project C 







Project D 







Total project value represents the estimated cost of the project on approval by council (including past and 

future expenditure as appropriate. T 3 19 6 


COMMENT ON THE PERFORMANCE OF HEALTH INSPECTIONS etc. OVERALL: 

The environmental priorities of a specific area, will inform the activities of the municipal health 
services (environmental health) function in a specific financial year. Ideally the identified 
priorities should receive a higher percentage of the budget, which is not always possible. 

Prevalent environmental health issues in Randfontein are food safety issues (monitoring of 
formal and informal food handlers), addressing complaints on public nuisances, investigating 
and resolving of water quality issues especially in the agricultural holdings and pest control. 

The performance of the municipal health function was average in the 2011/2012 due to the 
fact that the ratio of Environmental Health Practitioner(EHP) to population, exceeded the 
World Health Organisation (WHO) norm for EHP’s per population per capita (1 EHP:10 000 
people) and also the National norm (1 EHP:15 000 people). 

This meant that EHP’s had to service very large areas, thus compromising the level of 
service provided to communities. An increase in human resources, would therefore 
significantly improve the service render to communities. 

T 3.19.7 
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COMPONENT G: SECURITY AND SAFETY 

This component includes: police; fire; disaster management, licensing and control of animals, 
and control of public nuisances, etc. 


INTRODUCTION TO SECURITY & SAFETY 

This is the not the municipality competency. Our municipality relies on other external 
stakeholders such as: 

• South African Police Services - Public Order Unit; 

• South African Police Services - Crime Combating Unit 

T3.20 


3.20 POLICE 


INTRODUCTION TO MUNICIPAL POLICE 

The provision of effective road traffic law enforcement, implementation of municipal by-laws, 
safeguarding of the municipal assets, motor vehicle registration and licensing and revenue 
enhancement. 

T 3.20.1 


MUNICIPAL POLICE 


Details 

2009/10 

2010/2011 

2011/2012 

Actual No. 

Estimate No. 

Actual No. 

Actual No. 

1 

Number of road 
traffic accidents 
during the year 

2176 

5387 

5387 

1942 

2 

Number of by-law 

infringements 

attended 

30400 

20578 

20578 

7050 

3 

Number of police 
officers in the field 
on an average day 

8x Traffic Officers 
& 5 x Peace 
Officers 

lOxTraffic Officers & 

1 5xReservists & 
5xPeace Officers 

lOxTraffic Officers 
& 1 5xReservists & 
6xPeace Officers 

12xTraffic Officers & 
14xReservists & 6xPeace 
Officers 

4 

Number of police 
officers on duty on 
an average day 

8x Traffic Officers 
& 5 x Peace 
Officers 

lOxTraffic Officers & 

1 5xReservists & 
5xPeace Officers 

lOxTraffic Officers 
& 1 5xReservists & 
6xPeace Officers 

12xTraffic Officers & 
14xReservists & 6xPeace 
Officers 


T 3.20.2 
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The number of officers available is determined by sampling the number of officers in the field 
and in offices and stations on the same day, sampling different times of day and different 
days of the week throughout the year. 

T 3.20.2.1 
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Public Safety Objectives Taken From IDP 

Service Objectives 

Servicelndicators 

(0 

Outline Service 
Targets 

(ii) 

2009/2010 

2010/2011 

2011/2012 

Target 

Actual 

Target 

Actual 

Target 

‘Previous 

Year 

(iii) 

(iv) 

‘Previous 

Year 

(v) 

‘Current 

Year 

(vi) 

(vii) 

‘Current 

Year 

(viii) 

‘Current 

Year 

(ix) 

‘Actual 

(x) 


To have effective road, 
traffic and by-law 
enforcement 

Conduct roads blocks 

30 

30 


36 road blocks 

39 road blocks 


40 Internal 
roadblocks 

39 Internal 
roadblocks 

Road safety campaigns at 
schools 

12 

12 


60 campaigns 

45 campaigns 


60 campaigns 

46 visitations 

Joint operations with security 
cluster 

10 

30 


24 operations 

60 operations 


30 Joint 
operations 

23 joint 
operations 

Drunken driving arrests 




96 arrests 

37 drunken drivers 
arrested 


1 80 arrests 

149 drunken 
drivers arrested 

Electronic speed prosecution 





- 


3600 speed 
prosecutions 

17 095 
infringements 

Citations on by-law 
infringements 

nil 

nil 


500 citations 

819 citations 



2126 citations 
issued 

Erect road traffic signs 

100 

100 


160 road signs 
erected 

149 road signs 
erected 


As per 

operational plan 

272 road signs 
erected 


Learners license applicants 

6000 

6000 


7000 learner 
applications to 
be processed 




8768 learner 

To enhance customer care 





80 1 2 leamei 
applications to be 
processed 


8000 learner 
applications 

applications 

processed 

Driving license applicants 

1400 

1400 


5600 driving 
licenses to be 
processed 

6553 driving 
licenses processed 


6000 driver 
applications 

6679 driver 
applications 
processed 

Perform ENATIS 
transactions 

144 000 

144 000 


180 000 
transactions 




178 372 
transactions 
performed 
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Public Safety Objectives Taken From IDP 


Service Objectives 

Outline Service 
Targets 

2009/2010 

2010/2011 

2011/2012 


Target 

Actual 

Target 

Actual 

Target 

Service Indicators 


‘Previous 

Year 



‘Previous 

Year 

‘Current 

Year 


‘Current 

Year 

‘Current 

Year 

‘Actual 

(0 

(ii) 

(iii) 


(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 







175561 

transactions 

processed 


180000 

transactions 


To enhance revenue 
management 

To effectively utilize the 
security budget 

4,4 mil 

4,5 mil 


4,5 million 

R 4890 327 


R6 362 648 
million 

R6 862 363 
million spent 

Increased revenue 

24 mil 

24mil 


25 mil 

R38 488 897 million 
collected 


R25 million 
projected 
income to be 
collected 

R 43 687 770 
million collected 


Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (i) and (ii)) must be 

incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. * 'Previous Year' refers to the targets that were 

set in the Year -1 Budget/IDP round; *' Current Year' refers to the targets set in the Year 0 Budget/IDP round. *' Following Year' refers to the targets set in the Year 1 

Budget/I DP round. Note that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of 

Integrated Development Plans (IDPs) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in 

which IDPs play a key role. T 3.20.3 
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Employees: Municipal Police 

Job Level 

2010/2011 

2011/12 

^Traffic&^^^^^ 

License 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (fulltime 
equivalents) 

No. 

Vacancies 
(as a % of 
total posts) 

% 

Director Municipal 
Police 

1 

1 

1 

0 

0 

Deputies 

2 

2 

2 

0 

0 







0-3 

3 

3 

3 

0 

0% 

4-6 

10 

10 

9 

1 

10% 

7-9 

43 

43 

35 

8 

18% 

10-12 

23 

23 

18 

5 

21% 

13-15 

32 

32 

29 

3 

9% 

16-18 






19-20 






Total 

111 

111 

94 

17 

15% 

Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘ senior management’) then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. 

T 3.20.4 


Financial Performance 2011/12: Municipal Police 

R'000 

Details 

2010/11 

2011/2012 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 


R 

21,955,708.00 



R 19,806,681.00 

R 2,149,027.00 

Expenditure: 







Municipal Police Officers 


R 6,958,502.00 


R 6,658,502.00 

R 6,345,796.00 

R 312,706.00 

Other Employees 


R 4,750,823.00 


R 6,205,821.00 

R 5,594,607.00 

R 611,214.00 

Repairs & Maintenance 


R 562,613.00 


R 537,900.00 

R 449,999.00 

R 87,901.00 















Total Operational 

Expenditure 


R 

12,271,938.00 


R 13,402,223.00 

R 12,390,402.00 

R 118,464.00 

Net Operational Expenditure 







Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing 

the difference between the Actual and Original Budget by the Actual. T3 20 5 
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Capital Expenditure 2011/2012: Municipal Police 

R' 000 

Capital Projects 

2011/2012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

R 

1,430,000.00 

R 

1,430,000.00 

R421, 103.00 

R 

1,008,897.00 




Guns 

R 30,000.00 

R 30,000.00 

R 29,000.00 

R 1,000.00 


Refurbishment of test yard 

R 100,000.00 

R 100,000.00 

R 18,430.00 

R 81 ,570.00 


High Mast Light 

R 250,000.00 

R 250,000.00 

R 96,391 .00 

R 153,609.00 


CCTV 

R 100,000.00 

R 50,000.00 

- 

R 50,000.00 


Security Fencing: New Traffic Office 

R 150,000.00 

R 200,000.00 

- 

R 200,000.00 


Office Furniture 

R 300,000.00 

R 300,000.00 

R 277,282.00 

R 22,718.00 


Refurbishment : New Traffic Office 

R 250,000.00 

R 250,000.00 

- 

R 250,000.00 


Vehicle Pound 

R 250,000.00 

R 250,000.00 

- 

R 250,000.00 


Total project value represents the estimated cost of the project on approval by council (including past and 

future expenditure as appropriate. T3206 


COMMENT ON THE PERFORMANCE OF MUNICIPAL POLICE OVERALL: 

The refurbishment of the newly established operations centre, building a vehicle pound, 
acquisition of office furniture and erecting a security fence. 

Capital expenditure R 421 102.00 

Variance from original budget R 1008 897.00 of which is the actual saving 

T 3.20.7 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 211 



3.21 FIRE 


INTRODUCTION TO FIRE SERVICES 
WESTRAND DISTRICT MUNICIPALITY FUNCTION 


T 3.21.1 


WESTRAND DISTRICT MUNICIPALITY FUNCTION 


T 3.21.2.1 
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Fire Service Policy Objectives Taken From IDP 

Service Objectives 

________ — — Swvicflndicators 

(i) 

Outline Service Targets 

(ii) 

Year-1 

YearO 

Yearl 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

'Previous Year 

(iii) 

(iv) 

'Previous Year 

(v) 

'Current Year 

(vi) 

(vii) 

'Current Year 
(viii) 

'Current Year 

(ix) 

'Following Year 
(x) 

Service Objective xxx 

Turnout time compared to National 
guidelines 

% turn out win guidelines (total number of 
turn outs) 

T0% within guidelines 

A0% within guidelines 
orxifx is larger 

T 1 % within guidelines 
or A0% if that is larger 

70% within guidelines 
or A0% ifthat is larger 

A1% within guidelines 

75% within guidelines 
orAliftiatislarger; 
(xxxxx emergency 
torn outs in year) 

95% within guidelines 
or A4 if thatis larger; 
(xxxxx emergency 
turn outs in year) 

95% within guidelines 
or A4 if thatis larger; 
(xxxxx emergency 
turn outs in year) 





































































































Note: This statement should include no more than the top four priorly service objectives. The indicators and targets speclied above (columns (i) and (ij) must be incoporated in the indicator set for each municipally to which they apply. These are 
'universal municipal indicators '. ' 'Previous Year' refers to the targets that were set in the Year ■ 1 Budget/IDP round ; " Current Year' refers to the targets set in the Year 0 Budget/IDP round. "l Following Year' refers to the targets set in the Year 1 

Budget/IDP round. Note that all targets in the IDP must be fundable wlhin approved budget provision. MSA 2000 chapter 5 sets out the purpose and character oflntergrated Development Plans (IDPs) and chapter 6 sets out the requirements for the 
reduction of performance management arrangement by municipallies in which IDPs play a key role. 

T 121.3 


WESTRAND DISTRICT MUNICIPALITY FUNCTION 
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Employees: Fire Services 

Job Level 

Year-1 

Year 0 

Fire Fighters ^ 

Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a %of 

— ' 




equivalents) 

total posts) 

Administrators 

No. 

No. 

No. 

No. 

% 

Chief Fire Officer & Depuly 






Other Fire Officers 






0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

6 

8 

6 

2 

25% 

10-12 

7 

15 

7 

8 

53% 

13-15 

9 

15 

9 

6 

40% 

16-18 

11 

21 

11 

10 

48% 

19-20 

18 

30 

18 

12 

40% 

Total 

55 

93 

55 

38 

41% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. 'Posts must be established and funded in 

the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a 

post remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior management’) then dividing that total by 25 0 to give the number of posts 

equivalent to the accumulated days. 





T 3.21.4 


WESTRAND DISTRICT MUNICIPALITY FUNCTION 


Financial Performance Year 0: Fire Services 

R'000 

Details 

Year-1 

YearO 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

120 


125 

100 

95 

-32% 

Expenditure: 







Fire fighters 







Other employees 

125 


244 

250 

248 

2% 

Repairs and Maintenance 

25 


244 

250 

248 

2% 

Other 

45 


244 

250 

248 

2% 

Total Operational Expenditure 

195 


732 

750 

744 

2% 

Net Operational Expenditure 

75 


607 

650 

649 

6% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the Actual 

and Original Budget by the Actual. j 3.21.5 
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Capital Expenditure Year 0: Fire Services 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 








Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T3.21.6 


WESTRAND DISTRICT MUNICIPALITY FUNCTION 





COMMENT ON THE PERFORMANCE OF 

FIRE SERVICES OVERALL: 

WESTRAND DISTRICT MUNICIPALITY FUNCTION 



T 3.21.7 


3.22 OTHER (DISASTER MANAGEMENT, ANIMAL LICENCING AND 
CONTROL OF PUBLIC NUISANCES AND OTHER) 

CONTROL, 

INTRODUCTION TO DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, CONTROL 

OF PUBLIC NUISANCES, ETC 

WESTRAND DISTRICT MUNICIPALITY FUNCTION 


T 3.22.1 


SERVICE STATISTICS FOR DISASTER MANAGEMENT, ANIMAL LICENCING AND CONTROL, 

CONTROL OF PUBLIC NUISANCES, ETC 

WESTRAND DISTRICT MUNICIPALITY FUNCTION 


T 3.22.2 
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Disater Management, Animal Licencing and Control, Control of Public Nuisances, Etc Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

(ii) 

YearO 

Yearl 

Year 2 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

- — SmrlceMicaiors 

(i) 

'Previous Year 
(iii) 

(iv) 

'Previous Year 

(v) 

'Current Year 

(vi) 

(vii) 

'Current Year 
(viii) 

'Current Year 
(ix) 

'Following Year 
(x) 

Service Objective xxx 















































































































Note: This statement should include no more than the top four priority service objectives, 
'universal municipal indicators'. * 'Previous Year' refers to the targets that me set in the 
Budget/IDP round. Note that all targets in the IDP must be fundable within approved budg 
reduction of performance management arrangement by municipalities in which IDPs play 

The indicators and targets specified above (columns (i) and (ii)) must 
ear -1 Budget/IDP round ; “Current Year' refers to the targets set in 
et provision. MSA 2000 chapter 5 sets out the purpose and character 
a key role. 

e incoporated in the indicator set for each municipality to which they apply. These are 
he Year 0 Budget/IDP round. “Following Year' refers to the targets set in the Year 1 
oftntergrated Development Plans (IDPs) and chapter 6 sets out the reguirements for the 

T 3.22.3 


WESTRAND DISTRICT MUNICIPALITY FUNCTION 
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Employees: Disater Management, Animal Licencing and Control, Control of Public Nuisances, Etc 


Year-1 

YearO 

Job Level 

Employees 

Posts 


Employees 


Vacancies (fulltime 
equivalents) 


Vacancies (as a % of 
total posts) 


No. 

No. 


No. 


No. 


% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

6 

8 

6 

2 

25% 

10-12 

7 

15 

7 

8 

53% 

13-15 

9 

15 

9 

6 

40% 

16-18 

11 

21 

11 

10 

48% 

19-20 

18 

30 

18 

12 

40% 

Total 

55 

93 

55 

38 

41% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. "Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
‘senior management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T 3.22.4 


WESTRAND DISTRICT MUNICIPALITY FUNCTION 


Financial Performance YearO: Disater Management, Animal Licencing and Control, Control of Public Nuisances, Etc 

R'000 


Year-1 

Year 0 

Details 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

120 

125 

100 

95 

-32% 

Expenditure: 






Employees 

125 

244 

250 

248 

2% 

Repairs and Maintenance 

25 

244 

250 

248 

2% 

Other 

45 

244 

250 

248 

2% 

Total Operational Expenditure 

195 

732 

750 

744 

2% 

Net Operational Expenditure 

75 

607 

650 

649 

6% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the Actual 
and Original Budget by the Actual. 

T 3.22.5 


WESTRAND DISTRICT MUNICIPALITY FUNCTION 
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Capital Expenditure Year 0: Disater Management, Animal Licencing and Control, Control of Public 

Nuisances, Etc 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 








Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.22.6 


WESTRAND DISTRICT MUNICIPALITY FUNCTION 


COMMENT ON THE PERFORMANCE OF DISASTER MANAGEMENT, ANIMAL LICENCING AND 
CONTROL OF PUBLIC NUISANCES, ETC OVERALL: 


WESTRAND DISTRICT MUNICIPALITY FUNCTION 


T 3.22.7 
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COMPONENT H: SPORT AND RECREATION 

This component includes: community parks; sports 
pools; and camp sites. 

fields; sports halls; stadiums; swimming 

INTRODUCTION TO SPORT AND RECREATION 

Through sport and recreation the Social Services 
integrated and safer communities. 

strives to build more united non racial 

SERVICE DELIVERY PRIORITY AREAS: 


• To support mass participation in sport and recreation throughout the Greater Randfontein. 

• To ensure that all community members are able to access and participate in sport and 

recreation activities 


• To direct the development and implementation of 

sport and recreation projects throughout 

the community and to form collaborative partnerships with between role players in the 

sport and recreation sector. 

T 3.23 


3.23 SPORT AND RECREATION 


SERVICE STATISTICS FOR SPORT AND RECREATION 


T 3.23.1 
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Sport and Recreation Policy Objectives Taken From IDP 

Service Objectives 

__________ — - — SdfviceMcators 

(i) 

Outline Service Targets 

(ii) 

YearO 

Yearl 

Year 2 

Year 3 

Target 

Actual 

Target 

Actual 

Target 

‘Previous Year 

(iii) 

(iv) 

‘Previous Year 

(v) 

‘Current Year 
(Vi) 

(Vii) 

‘Current Year 

(viii) 

‘Current Year 
(ix) 

‘Following Year 

(x) 

Service Objective xxx 

























































































































Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above (columns (ij and (ii)) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal 
municipal indicators'. ‘ 'Previous Year' refers to the targets that were set in the Year ■ t Budget/IDP round; *' Current Year' refers to the targets set in the Year 0 BudgetlIDP round. 1 Following Year' refers to the targets set in the Year 1 BudgetlIDP round. Note 
that all targets in the IDP must be fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character oflntergrated Development Plans (IDPsj and chapter 6 sets out the requirements for the reduction of performance 
management arrangement by municipalities in which IDPs play a key role. 

T3.23.2 
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Employees: Sport and Recreation 


Year-1 

YearO 

Job Level 

Employees 

Posts 


Employees 


Vacancies (fulltime 
equivalents) 


Vacancies (as a % of 
total posts) 


No. 

No. 


No. 


No. 


% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

6 

8 

6 

2 

25% 

10-12 

7 

15 

7 

8 

53% 

13-15 

9 

15 

9 

6 

40% 

16-18 

11 

21 

11 

10 

48% 

19-20 

18 

30 

18 

12 

40% 

Total 

55 

93 

55 

38 

41% 

Totals should equate to those Included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. *Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 

‘senior management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T 3. 23. 3 


Financial Performance 2011/12: Sport and Recreation 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

0 

0 

0 

0 


Expenditure: 






Employees 

1 873 872 

2 235 219 

0 

2 105 2555 

129 964 

Repairs and Maintenance 

750 000 

800 000 

0 

95 365 

705 635 

Other 

0 

0 

0 

0 


Total Operational Expenditure 

0 

0 

0 

0 


Net Operational Expenditure 

0 

0 

0 

0 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing 

the difference between the Actual and Original Budget by the Actual. T3234 


Capital Expenditure 2011/12: Sport and Recreation 

R' 000 

Capital Projects 

2011/12 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 

0% 



Finsbury Sports complex 

3 000 000 

3 400 000 

505 421.57 

400 000 

17 600 000 

Jabulani Sports complex 

500 000 

1 175 000 

included in 

675 330 

12 800 000 

Upgrading Mohlakeng Stadium 

2 000 000 

2 300 000 

655 074.05 

300 000 

29 750 000 
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Capital Expenditure 2011/12: Sport and Recreation 







R' 000 


2011/12 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Toekomsrus Sports complex 

6 687 129 

0 

1 538 960.64 

0% 

64 000 000 


6 000 000 

0 

1 503 492.10 

5 183 636 

0 

Maintenance of SRAC 

0 

200 000 

0 

200 000 

0 

Specialised Maintenance 

Equipment 

0 

1 000 000 

0 

1 000 000 

0 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.23.5 


COMMENT ON THE PERFORMANCE OF SPORT AND RECREATION OVERALL: 

T 3.23.6 

COMPONENT I: CORPORATE POLICY OFFICES AND OTHER SERVICES 


This component includes: corporate policy offices, financial services, human resource services, ICT 
services, property services. 


INTRODUCTION TO CORPORATE 

POLICY OFFICES, Etc. 


This is not the municipality's competency 


T 3.24 
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3.24 EXECUTIVE AND COUNCIL 

This component includes: Executive office (mayor; councilors; and municipal manager). 


INTRODUCTION TO EXECUTIVE AND COUNCIL 

The executive is established in term s of chapter 4 of the Internal Structures and functionaries 
(ss 42-82) and Part 1 of Executive committees (ss 42-53) of the Local Government Municipal 
Structures Act 117 of1998. An Act which regulates the establishment of an executive with 
regard to certain types of municipalities. It is composed of 8 (eight) members of the Mayoral 
committee each member of the committee chairs a section 80 committee. Refer to 
Appendices A. 

The duty of the Executive is to assist the executive Mayor in the execution of her duties and 
also to attend to responsibilities assigned to them by the Executive Mayor. 

The municipal Council is established in terms of Section 157 (1) of the Constitution and 
Section 22 (1) of the Local Government Municipal Systems Act. Which stipulates that council 
of the Metropolitan or Local consists of councillors elected in accordance with schedule 1 ? It 
is composed of the Speaker of council who presides at meetings of the council and must 
ensure that council meets at least quarterly, the Chief Whip who is appointed by council and 
has to ensure that councillors attend to their 


Duties and account to their constituencies and gives political management of council 
meetings and councillors elected in terms of schedule 1 . 

T 3.24.1 


SERVICE STATISTICS FOR THE EXECUTIVE AND COUNCIL 

Councillors attend to different initiatives as per their programmes or those emanating from 
both National or Provincial spheres of government. Programmes differ from health, education 
environment, local economic development etc. through Private Partnerships; a few projects 
have been established with a view of fighting poverty and bettering the lives of our people. 

T 3.69.2 
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The Executive and Council Policy Objectives T aken F rom IDP 

Service Objectives 

_____ — - — Sermmiiors 

Outline Service Targets 

Year-1 

YearO 

Yearl 

Year 3 

Target 

Actual 

Tar 

get 

Actual 

Target 

‘Previous Year 


'Previous Year 

‘Current Year 


'Current Year 

'Current Year 

'Following Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

H 

w' 

Service Objective xxx 















































































































Note: This statement should include no more than the top four priority servte objectives. The indicators and targets specified above (columns (i) and (|) must be incoporated in the indicator set for each municipality to which they apply. These are 'universal municipal indicators'. 

* 'Previous Year' refers to the targets that were set in the Year -f BudgefflP round; *' Current Year' refers to the targets set in the Year 0 BudgefflP round. *1 Following Year' refers to the targets set in the Year 1 Budget/IDP round. Note that all targets in the IDP must be 

fundable wihin approved budget prcwsicn. MSA 2000 chapter 5 sets out the purpose and character oflntergrated Devehpment Plans (IDPs) and chapter 6 sets out the reguire ments for the reduction of performance management arrangement by municipalities in whth IDPs j 3 . 24.3 
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Employees: The Executive and Council 


Year-1 

YearO 


Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % of 





equivalents) 

total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

0 

0% 

7-9 

6 

8 

6 

2 

25% 

10-12 

7 

15 

7 

8 

53% 

13-15 

9 

15 

9 

6 

40% 

16-18 

11 

21 

11 

10 

48% 

19-20 

18 

30 

18 

12 

40% 

Total 

55 

93 

55 

38 

41% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. "Posts must be 

established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 

lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 

1 senior management’) then dividing that total by 25 0 to give the number of posts equivalent to the accumulated days. 

T 3.24.4 


Financial Performance Year 0: The Executive and Council 

R'000 

Details 

Year-1 

Year 0 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

120 


125 

100 

95 

-32% 

Expenditure: 







Employees 

125 


244 

250 

248 

2% 

Repairs and Maintenance 

25 


244 

250 

248 

2% 

Other 

45 


244 

250 

248 

2% 

Total Operational Expenditure 

195 


732 

750 

744 

2% 

Net Operational Expenditure 

75 


607 

650 

649 

6% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the Actual 

and Original Budget by the Actual. j 3.24.5 


Capital Expenditure Year 0: The Executive and Council 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 








Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.24.6 
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COMMENT ON THE PERFORMANCE OF THE EXECUTIVE AND COUNCIL: 

T 3.24.7 

3.25 FINANCIAL SERVICES 


INTRODUCTION FINANCIAL SERVICES 

The financial health of the municipality deteriorated during the financial year in that the 
payment levels for services decreased significantly. This impacted especially on the 
municipality’s ability to service payments to the bulk distributer of electricity. 

Based on the financial situation where the cash flow was under pressure, a revenue 
enhancement strategy have been formulated, based on 5 pillars, namely billing processes, 
credit control, infrastructure assistance, the expansion of the revenue based of the 
municipality and the reduction of expenditure. 

T 3.25.1 


Debt Recovery 

R' 000 

Details of the 
types of account 
raised and 

recovered 

2011 

r 

2012 

2013 

Actual for 

accounts 
billed in year 

Proportion 
of accounts 

value billed 

that were 

collected in 
the year% 

Billed in Year 

Actual for 

accounts 
billed in year 

Proportion 
of accounts 

value billed 

that were 

collected % 

Estmated 

outturn for 

accounts 
billed in year 

Estimated 
Proportion 
of accounts 

billed that 

were 

collected % 

Properly Rates 

72,932,513 

99.36 

64,907,552 

70 

925,193 

109.27 

100,413,910 

95.0 

Electricity 

172,309,104 

98.74 

229,037,404 

192 

815,958 

84.19 

355,626,130 

95.0 

Water 

52,419,348 

96.56 

65,724,348 

54 

137,807 

82.37 

105,008,000 

95.0 

Sanitation 

20,542,092 

94.90 

24,778,945 

17 

081,549 

68.94 

35,040,000 

95.0 

Refuse 

24,274,446 

95.18 

28,911,388 

19 

881,831 

68.77 

33,411,370 

95.0 

Other 

10,654,513 

90.50 

4,815,572 

8 

336,458 

173.11 

3,347,450 

95.0 




See chapter 6 for the Auditor General's rating of the quality of the financial Accounts and the systems behind them. 

T 3.25.2 


Total collections from services reduced from 96% in the 2011 financial year to 85% in 2012, which 
negatively affected the municipality’s cash flow and ability to service accounts of Eskom in particular 
T 3.25.2.1 
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Financial Service Policy Objectives Taken From IDP 

Service Objectives 

Outline Service Targets 

(ii) 

20 

12 

2013 

2014 

2015 

Target 

Actual 

Target 

Actual 

Target 

_ "" SMcflndicaiors 

(i) 

‘Previous Year 

(iii) 

(iv) 

‘Previous Year 

M 

‘Current Year 
(Vi) 

(vii) 

‘Current Year 
(viii) 

‘Current Year 
(ix) 

‘Following Year 

(x) 

To improve the revenue levels of the municipality 

To achieve 90% accuracy of billing in order to render accurate 
accounts 

100% of all accessible meters to be read i.e. 
water and electricity meters 

100% 

100% 








Monthly submission of list of faulty meters to 
Infrastructure Directorate 

100% 

100% 







To improve revenue levels of the municipality 

90% of sundry services debt collected 

90 % 

93 % 








1 00% accuracy in ther issuing of cost schedules 
for clearances 

100% 

100% 







Ensure that 1 00% of all propetys that are not exempted from billing 
are rated 

100% of properties billed 

100% 

100% 







Register 6,000 Indigent households 

Register all househoulds tiat gualifes for indigent 
subsidy 

6,000 

6,593 







Achieve 95 % payment level of billing of consumer debtor 

Paymentlevels improve to 95 % 

95 % 

85 % 

















Note: This statement should include no more than the top four priority service objectives. Jhe indicators and targets specified above (columns (/) and (ij) must be incoporated in the indtator set for each municipality to which they apply. These are ’universal municipal indtators 1 . * 

'Previous Year 1 refers to the targets that were set in the Year -f Budget/IDP round; * Current Year' refers to the targets set in the Year 0 BudgetlIDP round. “Following Year 1 refers to the targets set in the Year f Budget/IDP round. Note that all targets in the IDP must be fundable 

within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Intergrated Development Plans ( (DPs t) and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a key role. j 3 25 3 
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Employees: Financial Services 


2011 

2012 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

7 

7 

6 

0.56 

8% 

4-6 

13 

13 

13 

0 

0% 

7-9 

41 

41 

40 

0.32 

1% 

10-12 

23 

23 

21 

1.07 

5% 

13-15 






16-18 






19-20 






Total 

84 

84 

80 

1.95 

2% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as at 30 June. * Posts must be 
established and funded in the approved budget or adjustments budget. Full-time equivalents are calculated by taking the total number of working days 
lost (excluding weekends and public holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 
‘senior management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. T 3.25.4 


Financial Performance 2012: Financial Services 

R'000 

Details 

2011 


2012 

Actual 

Original Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

120 

121 

709,662 

122,538,981 

162,142,618 

25% 

Expenditure: 







Employees 

125 

23 

860,595 

24,100,944 

24,593,666 

3% 

Repairs and Maintenance 

25 


97,360 

47,360 

15,500 

-528% 

Other 

45 

29 

179,916 

29,858,111 

18,097,106 

-61% 

Total Operational Expenditure 

195 

53 

137,871 

54,006,415 

42,706,272 

-24% 

Net Operational Expenditure 

75 

68 

571,791 

68,532,566 

119,436,346 

43% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing the difference between the Actual 

and Original Budget by the Actual. T 3 25 5 


Capital Expenditure 2012: Financial Services 

R' 000 

Capital Projects 

r 

2012 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 

50,000 

cn 

o 

o 

o 

3 

9,580 

-81% 









Purchasing ot laptops lor Itnance 

interns 

50,000 

cn 

o 

o 

o 

3 

9,580 

-81% 

50,000 








Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.25.6 
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COMMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL: 

Although the finance directorate did not spend 100% of the budget in terms of the capital 
allocation, the aim was to save as much on the budget, due to the dire financial situation. 
The municipality purchased laptops for the finance interns for the period under review. 

T 3.25.7 


3.26 HUMAN RESOURCE SERVICES 


INTRODUCTION TO HUMAN RESOURCE SERVICES 

For the financial year 201 1/201 2 the organization focused on ensuring effective management 
of available human resources and attraction of competent work force. Human Resources 
Management Policies were developed and approved by council in 2009 in order to ensure 
proper governance of the workforce. Senior Management Teams were trained on developed 
policies in order to familiarise the team with the policies. Filling of vacant position was also 
placed at the centre of service delivery and 26 vacancies were filled mainly within political 
offices (Speaker, Mayor, and Chief Whip) with the aim of capacitating these offices to deliver 
on their political mandate. 

• Human Resources Management is focused on the following core support services: 

• Effective Human Resources Development 

• Promoting Safe and Healthy working environment (Compliance with the Occupational 
Health and Safety Act) 

• Promoting the Wellbeing of all Employees (Implement the Employee Wellness Program) 

• Managing labour Relations 

T 3.26.1 
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SERVICE STATISTICS FOR HUMAN RESOURCE SERVICES 

Human Resources Development: 

A total of 167 staff member attended training in various fields. Twenty four unemployed 
graduates were afforded work based capacity building through internship program in the 
following disciplines (Town Planning, HR, Legal Services, Civil Engineering, Administration 
and Records Management, Financial Management, Information Technology 
Communications, Strategic Management, Internal Audit and Sports Management. 

Promoting Safe and Healthy Work Environment: 

Occupational Health and Safety Risk Assessments were conducted in 2010 where efforts to 
mitigate on all identified risks are unfolding. All employees performing work of the nature that 
required safety clothing and equipment were provided annually with requirements of safety. 
Health and Safety Committee which is inclusive of representatives was established and 
needs to be revitalised to ensure its effective functionality. 

Promoting the Wellbeing of all Employees: 

Organization wide Employee Wellness Program was approved by council in 2010 as a 
framework to guide wellness activities continuously. The municipality appointed a qualified 
Employee Wellness Coordinator to coordinate all wellness activities and monitor the impact 
derived from implementing the program. 
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The table below depicts Program activities and the frequency of activities conducted: 

WELLNESS PROGRAMME ACTIVITY 

WELLNESS PROGRAMME ACTIVITY 

593 Employee attended the Wellness Day 

Sessions conducted during the year. 

164 Employees reached during Condom 

Week door to door campaign 

3 Friendly soccer games held with other 

Municipalities (WRDM, Emfuleni and Mogale 

City) 

331 Employees attended Financial Wellness 

Sessions 

8 employees referred externally for 

professional assistance (psychiatrist, 

SANCA, etc.) 

197 Staff members tested for HIV/Aids during 

Workplace HCT. 

29 employees referred internal for 

professional assistance by the EAP 

Coordinator. 



384 Staff members reached during HIV/Aids 

office campaign. 

67 Females attended the cancer awareness 

event 

174 Employees attended the 16 days of 

Activism 

109 employees attended the individual and 

group therapy sessions. 

166 employees reached during Office to 

Office TB awareness campaign and 179 

employees attended the TB Talk workshop. 




T 3.26.2 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 231 


Management of Labour Relations: The municipality has made serious strides to ensure 
that the labour relationship between management and union remain sound. This is witnessed 
by the lack of strike actions within the municipality. The local Labour Forum was established 
and had functional engagements with Management. 
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Human Resource Services Policy Objectives Taken From IDP 

Service 

Outline Service 

2010/11 

2011/12 

2012/13 

Objectives 

Targets 

Target 

Actual 

Target 

Actual 

Target 



Previous Year 


Previous Year 

Current Year 

Following Year 


To ensure 

effective HR 
Development 

Employees 
capacitated to 
perform their 
respective 
duties. 

1 00% 

implementation of 
the Training 
Programme in line 
with the 201 0/1 1 

Total employees 
trained in 201/1 1 - 

Actual 429 of 342 as 
per the Annual 

Training Plan 2010/11 

1 00% 

implementation of 
the Training 
Programme in line 
with the 2011/12 

167 Officials 
received training in 
various fields 

400 Employees to 
receive training in 
various fields 
(100% 

implementation of 



WSP 


WSP 


the Training 
Programme in 

Line with the 
2011/13 (WSP) 

To ensure the 
promotion of 
literacy; and the 
development and 
capacitating of 
the Youth 


10 - internships 

50 -Abet 

10 - Learner-ships 

19 Interns Appointed 

49 ABET learners 
registered. 

To roll out: 

15 - internships 

To register 40 

- 31 x interns 
appointed 

(3x Admin and 
Records; 5 

Finance; 3x HR; 3x 
Planning; 3x 
Communications; 

5x IT; lx Strategic 

Roll out: 

22 Internships 

20 Learnerships 
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48 Learner-ships 
approved and 
registered 

Staff members for 
ABET. 

To register 20- 
Learner-ships 

Man; lx Audit; 5x 
Civil; 2x Sports 

Man 

- 49x Staff 
members 
attended ABET 
Classes 

- 84x staff 
members 
registered and 
attending learner- 
ships 


To promote safe 
and healthy work 
environment 

Reduction in the 

number of 

incidents and 

accident 

Conduct Health and 
Safety Risks 
Assessment in the 
workplace 

Risk Assessment 

conducted for all 

workstations 

Procure Uniforms 
and protective 
clothing for 
employees 

542 received 
Uniforms and 
protective clothing. 

Hazard Free 

working 

Environment 

580 Employees to 
be provided with 
Uniform and 

Protective 

Clothing. 







100% Fire 
Equipment 
Maintained. 
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Promotion of 
well-being of 
employees 

Improved well- 
being of 
employees to 
impact positively 
on service 
delivery 

Employee wellness 
program approved 
by council. 

Implementation of 
the program. 

Quarterly meeting 
of EWP Committee 

conducted and 
report generated. 

EWP approved and 
implemented. 

Improvement on 
the Assistance 

rendered on the 
welfare of 
employees. 

Annual Employee 
Wellness program 
Implemented. 

(Refer to statistics) 

Implementation of 
the annual EWP. 

To ensure 

Improved work 

Study assistance 

64 employee learners 

Study assistance 

44 employee 

Afford all 

effective human 

ethics and 

provided to 

provided with study 

provided to 

learners provided 

qualifying 

capital 

improved 

employees who 

bursaries to the value 

employees who 

with study bursaries 

employees with 

development. 

literacy. 

meet the 

of R509 1002 

meet the 

to the value of 

study assistance 



requirements and in 


requirements and 

R476 516. 

for the financial 



line with the council 


in line with the 


year. 



policy. 


council policy. 



To promote 

Compliance with 

Implementation of 

40% EE Targets 

Progressive 

30% EE Targets 

Continue to 

employment 

the 

the EE Plan and EE 

achieved. 

achievements of 

achieved 

implement the EE 

equity in the 

requirements of 

Report submitted to 


EE Targets 


Plan and compile 

workplace and 

the EE Act 

Dol 




annual report on 

redress previous 






the targets 

s imbalances 






achieved. 
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To develop 

Improved labour 

Reduction of labour 

40 labour cases 

Reduction of 

27 labour cases 

To ensure 

positive 

relations 

disputes 

concluded (see the 

labour disputes. 

concluded (see the 

effective 

sustainable 

labour relation 

environment 

that is 

Functionalize the 

attached list of labour 
disputes under 

Training/Induction 

attached list of 
labour disputes 

Municipal 
Governance and 

between 

conducive to 

LLF committee to 

comments) 

of internal 

under comments) 

positive labour 

management and 
labour 

service delivery. 

ensure positive 
engagement 

Four LLF Meetings 
held with unions 

stakeholders on 

SALGBC 

Collective 

Agreement, 

Council Policies 

and Procedures. 

Ensure positive 
functionality of the 
LLF Structure 

Two induction 

sessions conducted 
with new and old 
employees. 

Three LLF Meeting 
conducted with 

labour on matters 

of mutual interest 

relations. 

Ensure a 

functional LLF 

Committee (four 

ordinary 

committee 

meetings 

conducted). 
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Employees: Human Resources Services 

Job Level 

2010/11 

2011/12 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies (Full-time equivalents) 

No. 

Vacancies (as a % of total posts) 

% 

0-3 

1 

2 

1 

1 

50% 

4-6 

6 

7 

6 

1 

14% 

7-9 

0 

0 

0 

0 

0 

10-12 

6 

7 

4 

3 

43% 

TOTAL 

13 

16 

11 

5 

31% 

T 3.26.4 
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Financial Performance : Human Resources Services 

Details 

2010/11 

2011/12 

Actual 

Original Budget 

Adjustment Budget 

Actual 

Variance to Budget 

Total Operational Revenue (excluding 
tariffs) 

695 864 

2 700 000 

2 700 000 

1 046 547 

58% 

Expenditure: 






Employees 

4 800 072 

9 784 494 

9 784 494 

7 474 722 

31% 

Repairs & Maintenance 

0 

88 000 

88 000 

0 

1 00% 

Other 

155 611 

1 299 256 

1 299 256 

259 867 

40% 

Total Operational Expenditure 

4 956 738 

1 1 078 723 

11 171 750 

7 734 589 

43% 

Net Operational (Service) Expenditure 

4 260 874 

8 378 723 

8 471 750 

6 688 042 

25% 


Capital Expenditure Year 0: Human Resource Services 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 









Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.26.6 
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COMMENT ON THE PERFORMANCE OF HUMAN RESOURCE SERVICES OVERALL: 

The HR performances focused more on the following IDP objectives: 

Human Resources Development: 

A total of 164 staff member attended training in various fields. Twenty four unemployed 
graduates were afforded work based capacity building through internship program in the 
following disciplines(Town Planning, HR, Legal Services, Civil Engineering, Administration 
and Records Management, Financial management, Information Technology 
Communications, Strategic Management, Internal Audit and Sports Management. 

Promoting Sate and Healthy Work Environment: 

Occupational Health and Safety Risk Assessment s were conducted in 2010 where efforts to 
mitigate on all identified risks are unfolding. All employees performing work of the nature that 
required safety clothing and equipment were provided annually with requirements of safety. 
Health and safety committee which is inclusive of representatives was established and need 
to be revitalised to ensure its effective functionality. 

Promoting the Wellbeing of all Employees: 

Organization wide Employee Wellness Program was approved by council in 2010 as a 
framework to guide wellness activities continuously. The municipality appointed a qualified 
Employee Wellness Coordinator to coordinate all wellness activities and monitor the impact 
derived from implementing the program. 

Management of Labour Relations: 

The municipality has made serious strides to ensure that the labour relationship between 
management and union remain sound. This is witnessed by the lack of strike actions with the 
municipality. The local Labour Forum was established and had functional engagements with 
management 

T 3.26.7 


Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 239 



3.27 INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 

Information and Communication Technology Section is part of the Corporate Support Service 
Department and its focus areas include but not limited to: Network Administration, System 
Administration, New Technology implementation, ICT Service Continuity and ICT 
Governance. 

INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) 
SERVICES 

Information and Communications Technology is the backbone of service operations in the 
Municipality. The section set out to achieve the following in the previous financial year. 

1. Information Technology Governance: 

The issue of governance was flagged as a necessary intervention to regulate and guide the 
development path of IT in the Municipality. Information Technology Governance is a subset 
discipline of Corporate Governance focused on information technology (IT) systems and their 
performance and risk management. The rising interest in IT governance is partly due to 
compliance initiatives, but more so because of the need for greater accountability for 
decision-making around the use of IT in the best interest of all stakeholders. IT capability is 
directly related to the long term consequences of decisions made by top management. 
Traditionally, executives deferred key IT decisions to the company's IT professionals. This 
cannot ensure the best interests of all stakeholders unless deliberate action involves all 
stakeholders. IT governance systematically involves everyone, executive management and 
staff. It establishes the framework used by the organization to establish transparent 
accountability of individual decisions, and ensures the traceability of decisions to assigned 
responsibilities. 

2. Information Technology Service Continuity Planning 

Continuity management is the process by which plans are put in place and managed to 
ensure that IT Services can recover and continue should a serious incident occur. It is not 
just about reactive measures, but also about proactive measures - reducing the risk of a 
disaster in the first instance. 
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0 


Continuity management is regarded as the recovery of the IT infrastructure used to deliver IT 
Services, but many businesses these days practice the much further reaching process of 
Business Continuity Planning (BCP), to ensure that the whole end-to-end business process 
can continue should a serious incident occur. 

Randfontein Local Municipality’s Continuity management involved the following basic steps: 

• Prioritising the businesses to be recovered by conducting a Business Impact Analysis 
(BIA) 

• Performing a Risk Assessment (aka Risk Analysis) for each of the IT Services to identify 
the assets, threats, vulnerabilities and countermeasures for each service. 

• Evaluating the options for recovery 

• Producing the Contingency Plan 

• Testing, reviewing, and revising the plan on a regular basis 

3. Facility and Control Management 

We had to comprehensively revamp our facility in line with the best practices and ensure that 
the control environment has the necessary features that would protect our production 
environment. Further to the modernization of our server room the following have been done: 

a) Environmental Control: The physical environment of a server room is rigorously 
controlled. Air conditioning is used to control the temperature and humidity in the 
server room. The temperature range of 16-24 °C and humidity range of 40-55% with 
a maximum dew point of 15 °C is implemented as industry standard. 

b) Raised Floors: for easy access of wires and cables. 

c) Electrical Power: Backup power consists of one or more uninterruptible power 
supplies and or generators. To prevent single points of failure, all elements of the 
electrical systems, including backup systems, are typically fully duplicated. 

d) Fire Protection: Our fire protection system include passive and active elements, in 
that there are smoke detectors installed to provide early warning systems, fire 
sprinklers to control fire should it develop and the surrounding of the server room is 
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fitted with fire walls so a fire can be restricted to a portion of the facility for a limited 
time in the event of the failure of the active fire protection systems. 

e) Physical Security: Access to the server room is limited to selected personnel and 
controlled by the biometric system and also monitored by high definition cameras. 

T3.72.1 


SERVICE STATISTICS FOR ICT SERVICES 


User Account Creation 

: 100 

% Turn around 


System Administration 

: 100 

% Compliance 


Network Administration 

: 100 

% Availability 


Program Change Management 

: 80°/ 

'o 


Laptops & Desktops 

: 139 



Multi Functioning Machines 

: 49 



Licencing 

: 8 






T 3.27.2 
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ICT Services Policy Objectives Taken From IDP 

Service 

Objectives 

Outline Service 
Targets 

2010/11 

2011/12 

2012/13 

2013/14 


Target 

Actual 

Target 

Actual 

Target 

Service 

Indicators 

‘Previous 

Year 


‘Previous 

Year 

‘Current 

Year 


‘Current Year 

‘Current 

Year 

‘Following 

Year 

(i) 

(ii) 

(Mi) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective 

ICT Strategy 
Development 

Information and 

Communication 
Technology, 
development path 
for the 

Municipality 




Develop the 

Master 

System 

Plan for the 
Municipality 

Engagement 
with SITA & 
Department 
of Local 

Government, 
to develop a 
business 

case 

Develop a 

strategy in 

partnership 
with SITA, 

DLG in line 

with vision 

2016 



ICT 

Information and 

- 

- 


Develop 

Charter and 

Refine the 



Governance 

Communication 
Technology, 
development path 
for the 

Municipality 




Charter and 
Framework 

Framework 

Developed 

Framework, to 
align to the 
Gauteng ICT 
Strategy. 



HR System 

Implement 

Human Resource 

Management 

System 

To reduce the 

manual 

workload of 

HR 

administrative 
activities by 
automating 

Implemented 
a Human 

Resource 

Management 

solution 


Service 

Level 

Agreement 

Service 

Level 

Agreement 

Service Level 
Agreement 
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ICT Services Policy Objectives Taken From IDP 

Service 

Objectives 

Outline Service 
Targets 

2010/11 

2011/12 

2012/13 

2013/14 


Target 

Actual 

Target 

Actual 

Target 

Service 

Indicators 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current Year 

*Current 

Year 

‘Following 

Year 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 

Service Objective 



processes 








Asset System 

Implement Assets 

Management 

System 

Assist the 

department of 
finance in 

monitoring 
and tracking 
assets 

Implemented 

Asset 

Management 

System 


Service 

Level 

Agreement 

Service 

Level 

Agreement 

Service Level 
Agreement 



Helpdesk 

System 





Improve the 
IT Service 
offering to 
the 

organisation 

Implement 

Helpdesk 




1 1 Ub 1 V IOO 

improvement 




improvements, 
through 
enhancing 
other services 



Server 

Refurbishment 

Secure control 

environment 




Refurbish 

the server 

room 

Server room 

refurbished 

Server room 
policy 
Continuous 
monitoring 
through SLA’s 



Info and 

Network 

Security 

Secure 

production 

environment 




Ensure that 

our 

production 

environment 

Implemented 
a Threat 

Management 
Gateway 

Expand the 
TMG product 
offering of 

SCOM and 
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Service 

Objectives 

Outline Service 
Targets 

2010/11 

2011/12 

2012/13 

2013/14 


Target 

Actual 

Target 

Actual 

Target 

Service 

Indicators 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current Year 

*Current 

Year 

‘Following 

Year 

(i) 

(ii) 

(Mi) 

(iv) 

(v) 

(vi) 

(vii) 

(viii) 

(ix) 

(x) 


ICT Services Policy Objectives Taken From IDP 


Service Objective 


is secured solution 


SCCM 


Note: This statement should include no more than the top four priority service objectives. The indicators and targets specified above 
(columns (i) and (ii)) must be incorporated in the indicator set for each municipality to which they apply. These are 'universal municipal 
indicators'. * 'Previous Year' refers to the targets that were set in the Year -1 Budget/I DP round; *' Current Year' refers to the targets set in the 
Year 0 Budget/IDP round. *'Following Year' refers to the targets set in the Year 1 Budget/I DP round. Note that all targets in the IDP must be 
fundable within approved budget provision. MSA 2000 chapter 5 sets out the purpose and character of Integrated Development Plans (IDPs) 
and chapter 6 sets out the requirements for the reduction of performance management arrangement by municipalities in which IDPs play a 
key role. 


T 3.27.3 
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Employees: ICT Services 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 


No. 

% 

0-3 

1 

2 

2 


0 

0% 

4-6 

2 

3 

3 


0 

0% 

7-9 

0 

8 

0 


8 

0% 

10-12 

1 

3 

1 


2 

67% 

13-15 

0 

0 

0 


0 

0% 

16-18 

0 

0 

0 


0 

0% 

19-20 

0 

0 

0 


0 

0% 

Total 

0 

0 

0 


0 

0% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers 
are as at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full- 
time equivalents are calculated by taking the total number of working days lost (excluding weekends and public 
holidays) while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. 

‘ senior management') then dividing that total by 250 to give the number of posts equivalent to the accumulated 
days. T3.27.4 


Financial Performance 2011/12: ICT Services 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 







Expenditure: 







Employees 

168 

2332 


- 

1770 


Repairs and Maintenance 

190 

3450 


- 

784 


Other 

668 

1100 


- 

920 


Total Operational Expenditure 

4248 

6882 


- 

3474 


Net Operational Expenditure 







Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3 27 5 
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Capital Expenditure Year 0: ICT Services 

R' 000 

Capital Projects 

YearO 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Total All 

260 

326 

378 

31% 








Project A 

100 

130 

128 

22% 

280 

Project B 

80 

91 

90 

11% 

150 

Project C 

45 

50 

80 

44% 

320 

Project D 

35 

55 

80 

56% 

90 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.27.6 


COMMENT ON THE PERFORMANCE OF ICT SERVICES OVERALL: 

Server Room Upgrade: Information and Communications Technology operations are a 
crucial aspect of most organizational operations. One of the main concerns is business 
continuity; companies rely on their information systems to run their operations. If a system 
becomes unavailable, company operations may be impaired or stopped completely. It is 
necessary to provide a reliable infrastructure for ICT operations, in order to minimize any 
chance of disruption. Information security is also a concern, and for this reason a server room 
has to offer a secure environment which minimizes the chances of a security breach. 

A server room must therefore keep high standards for assuring the integrity and functionality 
of its hosted computer environment. This is accomplished through redundancy of both fiber 
optic cables and power, which includes emergency backup power generation 

Our production environment had to be upgraded to an acceptable operating standard and 
meet industry’s best practices in terms of environmental control. 

Print Room: We had to procure the printing room equipment of high standards to assist the 
relevant line department in its support function. 

PCs and Desktops: This is an ongoing process to continually automate our operations. The 
exercise also included replacement old equipment’s. 

Upgrade of the MSA: IT performance optimization. 

T3.27.7 
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3.28 PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 
This component includes: property; legal; risk management and procurement services. 

INTRODUCTION TO LEGAL SERVICES 

The Legal Section is located in the directorate Corporate Support Services. As a sub-section 
in the ‘Unit: Administration and Legal’ the legal section responds to the KPA - Good 
Governance. At this stage the legal section delivers a support function to all directorates and 
due to the size of the municipality cannot function as a fully fledged legal unit, like in the 
Metropolitan Municipalities. In other words, operationaly it cannot offer specialiced services to 
the different sub-disciplines within the municipality. 

During the 2010/2011 financial year the legal section focused amongst others on the 
following three service delivery priorities:- 

Firstly, in aid of responding to the KPA - Good Governance , 15 new rationalized by-Laws 
were developed in liaison with the relevant line departments. These By-Laws allows the 
municipality in improving controls related to electricity supply, financial management, 
facilities, waste control and building control. 

Second to the above, in aid of responding to the KPA - Accountable and clean local 
government, the legal section was instrumental in developing a monitoring tool to allow the 
municipality to improve the management of its contingent liabilities. Better controls in this 
instance, equated to a substantial reduction in a currently poorly controlled risk to the 
municipality. 

Thirdly, in aid of responding to the KPA - Accountable and clean local government, the legal 
section also developed a mechanism to place the administration as well as the political side 
of the municipality in a position to monitor the status of all litigation matters in the 
municipality. To the administration, an updated report is given on a monthly basis, whilst on 
the other hand; a quarterly update is submitted to Council every three months. These reports 
include status updates as well as expenditure patterns. 
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INTRODUCTION PROPERTY 

Property in the form of Council rental stock is managed under the Housing section and as 
such has neither specific budget nor dedicated personnel beside the housing section officials. 
Currently there is no maintenance plan being undertaken due to the non-collection of rental 
amounts from the tenants. 

The municipality is exploring various disposal options as these flats do not form part of core 
municipal function. 

INTRODUCTION ON RISK MANAGEMENT 

RM forms part of the assurance service unit. There was only one risk officer in the unit who is 
in a junior level and reporting directly to the mm as there was no assurance services service 
manager during the 2011/12 financial year. Because of the job level of the incumbent, there 
was a slight challenge of not reaching out on top management and getting support from 
during the monitoring progress on the Strategic and Operational Risks identified. Despite the 
challenges, we were able to implement some of the Risk Management programs, such as the 
Strategic and operational Risk Assessment. 

Refer to Component D (2.6) for a detailed Risk Management report 

T3.28. 1 


SERVICE STATISTICS FOR LEGAL SERVICES 

A total of 28 contingent liabilities, 26 court matters and 2 labour court matters were listed for 
the financial year. The legal sections priority in attending to the listed matters is in order to 
improve good governance and also to lower the municipality’s risks related to contingent 
liabilities. The list of prominent matters is summarized below: 


No 

Nature and Background 

Number of Cases 

General Comments 


No. of 

cases 

Finalized 

Active 


A. Contingent Liabilities 

1 

Matters submitted by the 
Directorate Finance 

8 

" 

8 

A variety of liability claims 
are lodged against the 
municipality, whereupon 
the merit of each case is 
assessed and where 
required challenged. 

2 

Matters submitted by the 
Directorate Infrastructure 

3 

- 

3 

3 

Matters submitted by the 
Directorate Public Safety 

2 

- 

2 

4 

Matters submitted by the 
Directorate Corporate 
Support Services 

13 


13 
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5 

Matters submitted by the 
Directorate Development 
Planning 

2 



2 


B. Matters of a General Nature 

1 

Claim against Council 
Property 

1 



1 

Applicant has to date not 
appealed 



C. Civil Claims 

1 

Claim for compensation 
against Council 

4 



4 

Normally the onus is on 
the plaintiff to set down 
the matter. In the 
meantime Council keep on 
diarizing the matter 



D. Collections 

Matters 

1 

Matters originating as a 
result of Credit Control 
actions 

10 

5 


5 

Normally action is taken 
due to non-payment. In 
some instances debt need 
to be written off. 



E. Review of Administrative Decisions 

1 

These are matters related 
to how the administration 
applies its policies when 
dealing with the public. 

4 

2 


2 

Dissatisfied consumers 
challenges decisions 
wherein they are of the 
opinion that the officials 
erred in the execution of 
their duties 



F. High Court Eviction Applications 

1 

The Municipality is 
normally cited as 
respondent in these type 
of cases 

2 



2 

Where an owner needs to 
remove illegal dwellers, 
the municipality is listed as 
respondent and required 
to provide alternative 
accommodation, if 
available. 



G. High Court Applications 

1 

These are matters that 
progressed to the High 
Court 

6 

3 


3 

Normally due to various 
applicants wanting relief 
from the municipality 



H. Labour Review Matters 

1 

These matters relate to 
cases where bargaining 
council matters are taken 
on review by the 
municipality 

2 



2 

Normally the 
administration disagree 
with the reward given at 
bargaining council level 
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PROPERTY 


For the last two (2) financial years only two of 

he total of 187 rental units has been 

maintained due to non-collection of revenue. 



T 3.28.2 
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LEGAL SERVICES POLICY OBJECTIVES TAKEN FROM IDP 



2010/11 

2011/12 

2012/13 

Service 

objectives 

Outline service 
targets 

Target 

Actual 

Target 

Actual 

Target 

Improved 

Municipal 

Governance 

To have a Code 

of enforceable 
By-Laws 

Have 

enforceable 

Code in place 

Code 100% in 
place 

18 new By-Laws 
approved and 
promulgated 

15 Rationalized 

By-Laws 

promulgated 

5 projected by-Laws in 
process of refinement 

Monitor and 

Report on 

Litigation matters 

Mechanism to 
update Council 
on litigation 
status 

Update Council 
by reporting 
quarterly 

Four quarterly 
Reports were 
compiled & 
submitted 

Update Council 
by reporting 
quarterly 

Four quarterly 
Reports were 
compiled & 
submitted 

Update Council by 
reporting quarterly 





Contain 

Contingent 

Liabilities 

List of 
contingent 
liabilities for 
fin/year 
available 

List with 

supporting 

documentation 

to be available 

Annual 
Contingency 
Liability List 
compiled and 
disclosed in the 

Financial 

Statements 

List with 

supporting 

documentation 

to be available 

Annual 
Contingency 
Liability List 
compiled and 
disclosed in the 

Financial 

Statements 

List with supporting 
documentation to be 

available 
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Employees: Legal 

Job Level 

2010/11 

2011/12 

Employees 

No. 

Posts 

No. 

Employees 

No. 

Vacancies 

(fulltime 

equivalents) 

No. 

Vacancies (as a % 
of total posts) 

% 

0-3 

2 

2 


2 

0 

0% 

4-6 

1 

1 


1 

0 

0% 

7-9 

0 

0 


0 

0 

0% 

10-12 

1 

1 


0 

1 

100% 

13-15 

0 

0 


0 

0 

0% 

16-18 

0 

0 


0 

0 

0% 

19-20 

0 

0 


0 

0 

0% 

Total 

4 

4 


3 

1 

25% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Fuil-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior management) then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. 

T 3.28.4.1 


Employees: Property 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies 

(fulltime 

equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 





0% 

4-6 





0% 

7-9 





0% 

10-12 





100% 

13-15 





0% 

16-18 





0% 

19-20 





0% 

Total 





25% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are as 
at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Fuil-time equivalents 
are calculated by taking the total number of working days lost (excluding weekends and public holidays) while a post 
remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘senior management) then 
dividing that total by 250 to give the number of posts equivalent to the accumulated days. 

T 3.28.4.2 


Please refer to Housing section , as Property falls under Housing. 
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Employees: Risk Management 


2010/11 

2011/12 

Job Level 

Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

1 

1 

1 

1 

100% 

7-9 

0 

0 

0 

0 

0% 

10-12 

0 

0 

0 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

1 

1 

1 

1 

100% 

Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are 
as at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time 
equivalents are caicuiated by taking the total number of working days lost (excluding weekends and public holidays) 
while a post remains vacant and adding together alt such days lost by alt posts within the same set (e.g. senior 
management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. 

T 3.28.4.3 


Employees: Procurement 


2010/11 

2011/12 

Job 

Level 

Employees 

Posts 


Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 


No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

1 

2 

67% 

7-9 

0 

0 

0 

0 

0% 

10-12 

0 

0 

0 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

4 

4 

2 

50% 



Municipality | CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 254 



Totals should equate to those included in the Chapter 4 total employee schedule. Employees and Posts numbers are 
as at 30 June. *Posts must be established and funded in the approved budget or adjustments budget. Full-time 
equivalents are calculated by taking the total number of working days lost (excluding weekends and public holidays) 
while a post remains vacant and adding together all such days lost by all posts within the same set (e.g. ‘ senior 
management’) then dividing that total by 250 to give the number of posts equivalent to the accumulated days. 

T 3.28.4.4 


LEGAL SERVICES 



Financial Performance 2011/12: LEGAL 


R'000 


2010/11 

2011/12 

Details 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 

0 

0 

0 

0 


Expenditure: 






Employees 


865 425 

880 000 

869 313 


Repairs and Maintenance 



0 

0 


Other 


3 862 288 

3 920 000 

1 315 973 


Total Operational Expenditure 

0 

4 727 713 

4 800 000 

2 185 286 


Net Operational Expenditure 

0 

0 

0 

0 


Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by dividing 
the difference between the Actual and Original Budget by the Actual. 

T 3.28.5.1 


PROPERTY SECTION ( This is part of the Housing Section: refer to the introductory statement) 


Financial Performance 2011/12: Property 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to Budget 

Total Operational 
Revenue 

0 

0 

0 

0 

0% 

Expenditure: 






Employees 

0 

0 

0 

0 

0% 

Repairs and 
Maintenance 

0 

0 

0 

0 

0% 

Other 

0 

0 

0 

0 

0% 
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Financial Performance 2011/12: Property 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to Budget 

Total Operational 
Expenditure 

0 

09 

0 

0 

0% 

Net Operational 
Expenditure 

0 

0 

0 

0 

0% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. 
dividing the difference between the Actual and Original Budget by the 

Variances are calculated by 

Actual. T 3.28.5.2 


RISK MANAGEMENT 


Financial Performance 2011/12: 

Risk Management 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to Budget 

Total Operational 
Revenue 

0 

0 

0 

0 

0% 

Expenditure: 






Employees 

0 

320039 

320039 

322706 

1% 

Repairs and 
Maintenance 

0 

0 

0 

0 

0% 

Other 

0 

3900 

3900 

3174 

-23% 

Total Operational 
Expenditure 

0 

323939 

35939 

325880 

1% 

Net Operational 
Expenditure 

0 

323939 

35939 

325880 

1% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are caicuiated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3.28.5.3 
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Financial Performance 2011/12: Procurement 

R'000 

Details 

2010/11 

2011/12 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to Budget 

Total Operational 
Revenue 

0 

0 

0 

0 

0% 

Expenditure: 






Employees 

0 




0% 

Repairs and 
Maintenance 

0 




0% 

Other 

0 




0% 

Total Operational 
Expenditure 

0 




0% 

Net Operational 
Expenditure 

0 




0% 

Net expenditure to be consistent with summary T 5.1.2 in Chapter 5. Variances are calculated by 

dividing the difference between the Actual and Original Budget by the Actual. T 3.28.5.4 


LEGAL SERVICES 


Capital Expenditure 2011/12: Risk Management 


R' 000 


2011/12 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 

0% 


There was no Capital project for the year under review 

Project A 

0 

0 

0 

0% 

0 

Project B 

0 

0 

0 

0% 

0 

Project C 

0 

0 

0 

0% 

0 

Project D 

0 

0 

0 

0% 

0 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T 3.28.6.1 
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PROPERTY SECTION 



Capital Expenditure 2011/12: Property 


R' 000 


2011/12 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 

0% 


Refer to Housing section and the Introductory Statement 

Project A 

0 

0 

0 

0% 

0 

Project B 

0 

0 

0 

0% 

0 

Project C 

0 

0 

0 

0% 

0 

Project D 

0 

0 

0 

0% 

0 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T3.28.6.2 


RISK MANAGEMENT 


Capital Expenditure 2011/12: Risk Management 


R' 000 


2011/12 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 

0% 


There was no Capital project for the year under review 

Project A 

0 

0 

0 

0% 

0 

Project B 

0 

0 

0 

0% 

0 

Project C 

0 

0 

0 

0% 

0 

Project D 

0 

0 

0 

0% 

0 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T3.28.6.3 
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PROCUREMENT 



Capital Expenditure 2011/12: Procurement 


R' 000 


2011/12 

Capital Projects 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance 
from original 
budget 

Total Project 
Value 

Total All 

0 

0 

0 

0% 


There was no Capital project for the year under review 

Project A 

0 

0 

0 

0% 

0 

Project B 

0 

0 

0 

0% 

0 

Project C 

0 

0 

0 

0% 

0 

Project D 

0 

0 

0 

0% 

0 

Total project value represents the estimated cost of the project on approval by council (including past and 
future expenditure as appropriate. 

T3.28.6.4 


COMMENT ON THE PERFORMANCE OF PROPERTY SERVICES OVERALL: 

Property in the form of Council rental stock is managed under the Housing section and as 
such has neither specific budget nor dedicated personnel beside the housing section officials. 
Currently there is no maintenance plan being undertaken due to the non-collection of rental 
amounts from the tenants. 

The municipality is exploring various disposal options as these flats do not form part of core 
municipal function. 

T 3.28.7 
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COMPONENT J: MISCELLANEOUS 


This component includes: the provision of Airports, Abattoirs, Municipal Courts and Forestry 
as municipal enterprises. 


INTRODUCTION TO MISCELLANEOUS 

The components that are illustrated above are not the competency of the Randfontein 
Local Municipality. 

T 3.29.0 


COMPONENT K: ORGANISATIONAL PERFOMANCE SCORECARD 


This component includes: Annual Performance Scorecard Report for the current year. 


Plan Number: Plan Name 

No. 

Strategic 

Focus 

Area(IDP) 

Key 

Performance 

Indicator 

Baseline 

(Previous 

years 

actual) 

Demand 

Backlog 

Annual 

Target 

(Year) 

5 Year 
Target 

Means of 

verification 

Unit of 

Measure 

Quarterly 

Target 

Quarterly 

actual 

Status 

(Achieved/ 

Not 

Achieved) 

Measures 

taken to 
improve 
performance 

Performance 

Monitoring 

Quality 

Assurance 

comment 

Management 

Response 

Internal 

Audit 

Comment 

Portfolio 

of 

Evidence 

























































































































































Note: Set out key plans as per performance scorecard e.g Plan 1: Sustain and build natural enviroment, Plan 2: Economic Development and job creation, Plan 3: Quality living enviroment, Plan 4: Safe, healthy and secure enviroment, Plan 

5: Empowering our citizen, Plan 6: Promoting cultural diversity, Plan 7: Good governance, Plan 8: Financial viability and sustainability. T 3.30 


ORGANIZATIONAL PERFORMANCE SCORECARD 


Randfontein Local Municipality for the first time in its history has developed the Strategic 
Scorecard. 

The Randfontein Local Municipality should provide the strategic direction that the municipality 
intends to follow in order for Randfontein to attain the strategic intent that has been described 
and explained as part of this document. The Strategic Scorecard therefore represents the 
strategic choices that the Randfontein Local Municipality made that will provide a clear 
indication towards the strategic direction to be followed during the period spanning from 2012 
till 2016. The Strategic Scorecard will provide Randfontein with an invaluable tool to monitor 
and assess progress made towards the attainment of the strategic intent. The Strategic 
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Scorecard provides the Council with a measurable tool enabling them to fulfill their oversight 
role in overseeing strategy implementation and consist of the following elements: 

• Strategic Outcomes 

• Strategic Key Performance Indicators 

• Strategic projects 

The Strategic Key Performance Indicators are the measurements developed that will indicate 
how Randfontein intends to measure the attainment of the identified outcomes. The 
measurability of the strategy will be done as per the Strategic Key Performance Indicators 
(Strategic KPI’s) and the attainment of the annual targets set for the next five years. The 
Strategic Scorecard will also contain those Strategic projects that the municipality should 
priorities and focus on to ensure that critical issues and bottlenecks are removed helping 
Randfontein to more effectively implement the strategies and plans developed. These 
projects represent some of the WHAT Randfontein needs to implement and; when the budget 
is developed these projects should receive highest priority to ensure implementation. 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORMANCE 
(PERFORMANCE REPORT PART II) 


INTRODUCTION 

The purpose of the Municipal Organisational Development Plan is to develop a framework 
and drive a strategy that will facilitate the optimal provision, organisation and deployment of 
the Municipality’s staff so as to enable the Municipality to achieve its strategic goals and 
objectives. This includes the development of institutional and business systems and 
processes to support the Municipality’s development strategies and initiatives. The focus of 
the plan is to shift the culture and managerial practice through the following four areas: 

• To shift the organisation to high performance, based on best practice benchmarking and 
through the alignment of people strategies to business strategies. 

• To guide and drive the process of changing to a high performance organisation through 
targeted strategic programmes. 

• To measure the value gained by revised business systems and processes, investment in 
employees, the % alignment of people strategies to business strategies and the extent to 
which the organisation measures up to national best practice benchmarks. 

• To identify and prioritise key levers that will have the greatest impact on improved service 
delivery. 

T 4.0.1 
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COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


Employees 

Description 

2010/11 

2011/12 

Employees 

No. 

Approved Posts 
No. 

Employees 

No. 

Vacancies 

No. 

Vacancies % 

Section 57 ( including MM) 

7 

7 


7 

0 

0% 

Unit Head And Managers 

42 

50 


42 

8 

16% 

Office Of The Mayor 

5 

11 


8 

3 

27% 

Office Of The Speaker 

4 

21 


21 

0 

0% 

Office of the Chief Whip 

0 

1 


1 

0 

0% 

Municipal Manager Office 

3 

3 


3 

0 

0% 

Internal Audit 

2 

3 


2 

1 

33% 

PMU 

1 

4 


1 

3 

75% 

Public Safety (Office of 
Director) 

2 

2 


2 

0 

0% 

Law Enforcement 

59 

79 


60 

19 

24% 

License & Traffic 

28 

29 


29 

0 

0% 

Finance 

1 

1 


1 

0 

0% 

Revenue 

39 

42 


39 

3 

7% 

Credit Control & Debtors 

17 

18 


18 

0 

0% 

Expenditure 

6 

6 


6 

0 

0% 

Financial Planning 

6 

7 


6 

1 

14% 

Supply chain 

8 

12 


9 

3 

25% 

Infrastructure (office of 
Director & Admin) 

10 

13 


11 

2 

15% 

Parks & Cemeteries 

101 

111 


100 

11 

10% 

Water 

28 

41 


29 

12 

26% 

Waste Water (Sanitation) 

54 

65 


53 

12 

18% 

Electricity 

54 

101 


58 

43 

43% 

Waste Management 

136 

132 


129 

3 

2% 

Roads & Storm Water 

34 

48 


34 

14 

83% 

Development Planning ( 
Office of the Director) 

5 

8 


4 

4 

50%% 

Building Control & 

Auxiliary Services 

10 

23 


11 

12 

52% 

Housing 

8 

9 


8 

1 

11 

Town Planning 

19 

19 


14 

5 

26% 

Local Economic 
Development 

5 

7 


5 

2 

29% 
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Employees 


2010/11 

2011/12 

Description 

Employees 

No. 

Approved Posts 
No. 

Employees 

No. 

Vacancies 

No. 

Vacancies % 

Community & Social 
Services 

10 

15 

14 

1 

7% 

Environmental Health 

8 

8 

7 

1 

13% 

Primary Health 

19 

18 

17 

1 

6% 

Sports & Recreation 

47 

61 

48 

13 

21% 

Corporate Services 
(Office of the Director) 

3 

2 

2 

0 

0% 

Secretary & Admin & 
Cleaning Services 

41 

47 

37 

10 

21% 

Legal Services 

2 

3 

2 

1 

33% 

Human Resources 

13 

15 

11 

4 

27% 

Information Technology 

4 

8 

5 

3 

38% 







Total 

840 

1051 

851 

196 

19% 

Headings follow the order of services as set out in chapter 3. Service totals should equate to 
those included in the Chapter 3 employee schedules. Employee and Approved Posts numbers 
are as at 30 June , as per the approved organogram. 

T 4.1.1 


Vacancy Rate: Year 0 

Designations 

*Total Approved 
Posts 

No. 

‘Vacancies 
(Total time that 
vacancies exist 
using fulltime 
equivalents) 

No. 

‘Vacancies 
(as a proportion of 
total posts in each 
category) 

% 

Municipal Manager 

1 

0 

0% 

CFO 

1 

0 

0% 

Other S57 Managers (excluding Finance 

Posts) 

5 

0 

0% 

Other S57 Managers (Finance posts) 

0 

0 

0% 

Traffic officers 

79 

19 

24% 

Fire fighters 

0 

0 

0% 

Senior management: Levels 13-15 (excluding 
Finance Posts) 

36 

8 

22% 

Senior management: Levels 13-15 (Finance 
posts) 

6 

1 

17% 

Highly skilled supervision: levels 9-12 
(excluding Finance posts) 

109 

38 

35% 

Highly skilled supervision: levels 9-12 
(Finance posts) 

28 

4 

14% 

Total 

265 

70 

26% 
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Note: *For posts which are established and funded in the approved budget or adjustments 
budget (where changes in employee provision have been made). Full-time equivalents are 
calculated by taking the total number of working days lost (excluding weekends and public 
holidays) while a post remains vacant and adding together all such days lost by all posts 
within the same set (e.g. ‘senior management’) then dividing that total by 250 to give the 
number of posts equivalent to the accumulated days. 


Turn-over Rate 


Total Appointments as of 
beginning of Financial 

Terminations during the 
Financial Year 


Details 

Year 


Turn-over Rate* 


No. 

No. 


2009/1 0 

828 

48 

6% 

2010/11 

840 

55 

7% 

2011/12 

851 

65 

8% 

* Divide the number of employees who have left the organisation within a year , by 
total number of employees who occupied posts at the beginning of the year 

T 4.1.3 


COMMENT ON VACANCIES AND TURNOVER: 

Randfontein Local Municipality has a huge challenge in retaining qualified staff. This is 
presumed to be as a result of the labour market in which we operate and most other factor 
such as the inability of the organization to introduce relevant incentive schemes that will 
contribute positively to staff retention. Provision for the filling of vacancies is done annually in 
line with the maximum legislative threshold on employee related costs. The most challenge in 
filling vacancies relates to financial constraints. 

T 4.1.4 


COMPONENT B: MANAGING THE MUNICIPAL WORKFORCE 

INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

A set of workplace HR Policies was developed, documented in a handbook and approved by 
Municipal Council with the aim of ensuring good governance of the workforce. Introduction 
and implementation of these policies resulted in the Municipality being able to effectively 
manage labour related matters and providing direction to employees as far as expected 
behaviour and their conduct at the workplace. 
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Below is a set of Human Resources policies approved by council for implementation within 
the Municipality: 


T 4.2.0 

|T2 POLICIES 


HR Policies and Plans 


Name of Policy 

Completed 

Reviewed 

Date adopted by council 
or comment on failure to 
adopt 



% 

% 


1 

Attraction and Retention Policy 



All policies were approved 

2 

Disciplinary Policy 



by council in May 201 0 

3 

Study Assistance/Internal Bursary 
Policy 




4 

Employee Assistance 




5 

Employment Equity Policy 




6 

Grievance Procedure policy 




7 

Group Scheme and Memorial 
Service 




8 

Induction policy 




9 

Leave Policy 




10 

Experiential Training, Voluntarism, 
Internship and Learner-ship Policy 




11 

Recruitment and Selection Policy 




12 

Succession Planning and Career 
Pathing Policy 




13 

Training and Development Policy 




14 

Working Hours Policy 




15 

Confidentiality Policy 




16 

Housing Allowance Policy 




17 

Policy for the Disabled 




18 

Overtime and Stand-by Policy 




19 

Policy on Communication and 
Information Disclosure 




20 

Policy on Medical Aid 




21 

Policy on Pension Fund 




22 

Policy on Use of Council Property 
& Employees 




23 

Sexual Harassment Policy 




24 

Smoking Policy 




25 

Telephone Policy 




26 

Termination of Service Policy 




27 

Transport Allowance and 

Allocated Vehicle Policy 




28 

Travel and Subsistence Policy 





Municipality | (PERFORMANCE REPORT PART II) 266 



HR Policies and Plans 


Name of Policy 

Completed 

Reviewed 

Date adopted by council 
or comment on failure to 
adopt 



% 

% 


29 

Uniform & Protective Clothing 

Policy 




30 

Work Related Functions Policy 




31 

Salaries Policy 




32 

Substance Abuse Policy 




33 

Payment of Long Service Award 




34 

Whistle Blowing Policy 




35 

Cell phone Allowance Policy 




36 

Staff Relocation Policy 




37 

Payment of Acting Allowance 

Policy 




38 

Mayor’s Special Bursary Fund 

Policy 




39 

VIP Protection Policy 




40 

Draft Workplace -HIV/AID Policy 




Use name of local policies if different from above and at any other 

HR policies not listed. 

T 4.2.1 


COMMENT ON WORKFORCE POLICY DEVELOPMENT: 

The Municipality developed HR policies in the year 2010 and all mentioned policies were 
approved by council. This is in an attempt to ensure good governance on all employee 
related matter. All Senior and middle Management Teams, Supervisors, Union 
Representatives(SAMWU and IMATU) were trained on HR policies in order to ensure 
common understanding on HR matters. Newly appointed employees are familiarized with the 
policy manual on their first day of arrival and a policy manual handed to them for perusal on 
their spare time. 

General induction sessions are conducted on quarterly basis to ensure that employees are 
refreshed on matters of policy, pension funds, medical aids, labour relations, conditions of 
employment, health and safety, employee wellness programme, etc.). 

T 4.2. 1.1 
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4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Number and Cost of Injuries on Duty 

Type of injury 

Injury Leave 
Taken 

Days 

Employees 
using injury 
leave 

No. 

Proportion 
employees 
using sick 
leave 

% 

Average 
Injury Leave 
per employee 

Days 

Total 

Estimated 

Cost 

R'000 

Required basic medical attention only 






Temporary total disablement 

114 

11 

1% 

10 

71 057.20 

Permanent disablement 






Fatal 






Total 

114 

11 

1% 

10 

71 057.20 

T 4.3.1 

Number of days and Cost of Sick Leave (excluding 

injuries on duty) 

Salary band 

Total sick 

leave 

Days 

Proportion of 
sick leave 

without 

medical 

certification 

% 

Employees 
using sick 
leave 

No. 

Total 

employees in 
post* 

No. 

‘Average sick 
leave per 
Employees 

Days 

Estimated 

cost 

R' 000 

Lower skilled (Levels 1-2) 

3042 

53% 

262 

419 

7.30 

2 030 874 

Skilled (Levels 3-5) 

793 

17% 

69 

94 

8.40 

639 671 

Highly skilled production (levels 6-8) 

1030 

5% 

96 

139 

7.40 

630 482 

Highly skilled supervision (levels 9-12) 

1026 

4% 

123 

150 

6.80 

698 013 

Senior management (Levels 13-15) 

154 

0% 

25 

42 

3.70 

359 376 

MM and S57 

10 

0% 

3 

7 

1.40 

38 809 

Total 

6046 

31% 

578 

851 

35.00 

4 397 225 

* - Number of employees in post at the beginning of the year 

*Average is calculated by taking sick leave in colunm 2 divided by total employees in colunm 5 T 4.3.2 
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Average Number of Days Sick Leave (excluding IOD) 

1.60 

1.40 

1.20 

1.00 

0.80 

0.60 

0.40 

0.20 

0.00 

Lower skilled (Levels 1- Skilled (Levels 3-5) Highly skilled Highly skilled Seniormanagement MMandS57 

2) production (levels 6-8) supervision (levels 9-12) (Levels 13-15) 


T 4.3.3 


COMMENT ON INJURY AND SICK LEAVE: 

Occupational Health and Safety is a function located within the Human Resources Section 
and currently the Municipality has only one Occupational Health and Safety Officer appointed 
to facilitate matters of Health and Safety. In order to minimise the number of accidents the 
organization has created awareness amongst its workforce through a system of maximum 
interaction with employees on Health and Safety matter. 

Occupational Health and Safety Risks Assessments were conducted and completed in the 
year 2010 in order to establish areas of noncompliance with the Occupational Health and 
Safety Act, and a report generated and presented to Council. 



1.48 







0.88 









0.42 



0.26 












0.04 
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This process was then followed by the development of a programme of action in order to 
address identified risks. All departments were then familiarised with the Risk Assessment 
Reports in order to communicate all risks identified within all department and section. 

The Health and Safety Committee was established and Health and Safety Representatives 
appointed and trained on their responsibilities. The Municipality is currently in the process of 
capacitating the Occupational Health and Safety Office to ensure effective monitoring and 
evaluation of 

The following approach was taken in order to ensure effective management of sick leave: 

• A qualified Employee Wellness Coordinator was appointed. 

• Manager, supervisors and HR personnel were trained on how manager incapacity and ill- 
health in the organization. 

• Coordination of Medical Assessment for incapacity. 

• Disciplinary actions taken against employee who abuse sick leave without following 
proper procedures. 

• Employee Wellness Programme Interventions exhausted to minimize factors the causes 
sick leave. 

• Referral of employees for external professional help once conditions necessitated 
external help. 

• Referral for ARV treatment where necessary. 

• Internal movement/placement of employee on lighter duties following the need for 
alternative work as a result of ill-health. 

T 4.3.4 
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Number and Period of Suspensions 

Position 

Nature of Alleged 
Misconduct 

Date of 
Suspension 

Details of Disciplinary 
Action taken or Status of 
Case and Reasons why not 
Finalised 

Date 

Finalised 

Electrical 

Section 

Manager 

Gross dishonesty 
and fraud 


Matter not finalized 

Awaiting judgment form 
Presiding Officer 


Chief Internal 
auditor 

Gross 

insubordination 
and insolence 

25-May-12 

Employee was suspended with 
full pay. She was charged on 

27 March 2012. Employee 
resigned on 01 June 2012. 
Resignation was accepted and 
matter was concluded. 

1-Jun-12 


T4.3.5 


INTERNAL MATTERS: DISCIPLINARY/INFORMAL SESSIONS/GRIEVANCES/APPEAL 

POSITION 

NATURE OF 

MISCONDUCT 

ACTION TAKEN 

STATUS 

General worker 

Intoxication whilst on 
duty 

Dismissal 

Matter finalized 

Cleaner 

Insubordination 

Written warning 

Matter finalized 

Town Valuer 

Fraud and gross 
negligence 

Resigned 

Matter finalized 

Lawnmower operator 

Attempted theft 

Resigned 

Matter finalized 

General worker 

Intoxication whilst on 
duty 

Final written warning 

Matter finalized 

General worker 

Intoxication whilst on 
duty 

Final written warning 

Matter finalized 
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INTERNAL MATTERS: DISCIPLINARY/INFORMAL SESSIONS/GRIEVANCES/APPEAL 

POSITION 

NATURE OF 

MISCONDUCT 

ACTION TAKEN 

STATUS 

Cleaner 

Intoxication whilst on 
duty 

Written warning 

Matter finalized 

Cleaner 

Insubordination 

Written warning 

Matter finalized 

Library assistant 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

Sport and Recreational 
Facility Coordinator 

Intoxication whilst on 
duty and absenteeism 

Written warning; 
absenteeism 

Final written warning: 
intoxication whilst on 
duty 

Matter finalized 

Public Liaison Officer 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Desertion 

Dismissal 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

Librarian 

Disrespect towards 
superiors 

Written warning 

Matter finalized 

General worker 

Intoxication whilst on 
duty 

Final written warning 

Matter finalized 
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INTERNAL MATTERS: DISCIPLINARY/INFORMAL SESSIONS/GRIEVANCES/APPEAL 

POSITION 

NATURE OF 

MISCONDUCT 

ACTION TAKEN 

STATUS 

General worker 

Intoxication whilst on 
duty 

Written warning 

Matter finalized 

Lawnmower Operator 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

Assistant Superintendent 

Not obeying 
reasonable instruction 

Written warning 

Matter finalized 

Admin. Clerk 

Habitual absenteeism 

Monitoring of sick 
leave 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

Project worker 

Absenteeism 

Written warning 

Matter finalized 

Project worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 
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INTERNAL MATTERS: DISCIPLINARY/INFORMAL SESSIONS/GRIEVANCES/APPEAL 

POSITION 

NATURE OF 

MISCONDUCT 

ACTION TAKEN 

STATUS 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

Project worker 

Absenteeism 

Written warning 

Matter finalized 

Administrator 

Absenteeism and 
leaving early 

Improvement of 
communication 
between employer 
and employee and 
management and 
control of leave 

Matter finalized 

General worker 

Intoxication whilst on 
duty 

Final written warning 

Matter finalized 

Internal auditor 

Disobeying 

instructions 

Resolved 

Matter finalized 

Lawnmower Operator 

Absenteeism 

Written warning 

Matter finalized 

Superintendent 

Absenteeism 

Written warning 

Matter finalized 

Senior operator assistant 

Absenteeism 

Written warning 

Matter finalized 

Project worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

Meter reader 

Absenteeism 

Verbal warning 

Matter finalized 
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INTERNAL MATTERS: DISCIPLINARY/INFORMAL SESSIONS/GRIEVANCES/APPEAL 

POSITION 

NATURE OF 

MISCONDUCT 

ACTION TAKEN 

STATUS 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Late coming 

Resolved 

Matter finalized 

Administrator 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

General worker 

Absenteeism 

Final written warning 

Matter finalized 

Supervisor: Cleaning and 
Maintenance 

Absenteeism 

Written warning 

Matter finalized 

Cleaner 

Absenteeism 

Written warning 

Matter finalized 

Cleaner 

Absenteeism 

Written warning 

Matter finalized 
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INTERNAL MATTERS: DISCIPLINARY/INFORMAL SESSIONS/GRIEVANCES/APPEAL 

POSITION 

NATURE OF 

MISCONDUCT 

ACTION TAKEN 

STATUS 

Plumber 

Grievance 

Resolved 

Matter finalized 

General worker 

Grievance 

Resolved 

Matter finalized 

General worker 

Absenteeism 

Written warning 

Matter finalized 

Meter service administrator 

Absenteeism 

Verbal warning 

Matter finalized 


T4.3.6 


COMMENT ON SUSPENSIONS AND CASES OF FINANCIAL MISCONDUCT: 

Suspension matters are dealt with in terms of a consistent process directed by the Main 
Collective Agreement: Disciplinary Procedure and Code. The Randfontein municipality only 
dealt with 2 cases of suspension and financial misconduct during the period 2011 and 2012 
as sited above. All the other labour matters relates to absconding, intoxication whilst on duty 
and insubordination. 

The matter of the Electrical Section Manager sited above has not been finalised due to the 
preliminary investigation that took a period of time to be concluded and the financial 
information and evidence that was found had to be carefully perused. 

The reason why the disciplinary process following the suspension has not been finalised is 
due to the numerous technical issues and arguments that had to be considered and ruled on 
during the disciplinary sitting. 
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In the matter of the Internal Auditor the suspension was finalised and the disciplinary process 

ran its course until the Accused made a decision 

to resign from the employment of the 

municipality. 



T 4.3.7 


The following table below depicts the list of Disciplinary Matters for the financial year 
2010/11 and 2011/12: 


EXTERNAL MATTERS: SALGBC / CCMA 

POSITION 

NATURE OF DISPUTE 

ACTION TAKEN 

STATUS 

Traffic Officer 

Gross negligence 


Dismissal 

Matter not finalized 

General worker 

Placement issue 


Placement 

Matter not finalized 

Sports Facility Coordinator 

Placement issue 


Placement 

Matter not finalized 

General worker 

Placement issue 


Placement 

Matter not finalized 

Administrator 

Fraud and corruption 


Demotion 

Matter not finalized 

General worker 

Placement issue 


Placement 

Matter not finalized 

Examiner Licenses 

Salary issue and 
constructive dismissal 


Offer settlement 

Matter not finalized 

T raffic Officer 

Placement issue 


Placement 

Matter not finalized 

Traffic Officer 

Intoxication whilst on 
duty and driving under 
the influence 


Dismissal 

Review application at 
Labour Court 

Traffic Prosecutor 

Acting allowance 


Permanent 

placement 

Matter finalized 
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EXTERNAL MATTERS: SALGBC / CCMA 

POSITION 

NATURE OF DISPUTE 

ACTION TAKEN 

STATUS 

PMS Manager 

Misrepresentation 

Termination of 

contract 

Matter not finalized 

Machine operator 

Gross negligence and 
damage to council 
property 

Condonation 

application 

Matter not finalized 

Chief Internal Auditor 

Gross insubordination 
and insolence 

Resigned and 
claimed constructive 
dismissal. 

Matter not finalized 


4.4 PERFORMANCE REWARDS 


During the Financial Year 201 1/2012, no rewards were given to senior officials. 


Performance Rewards By Gender 

Designations 

Beneficiary profile 

Gender 

Total number 
of employees 
in group 

Number of 
beneficiaries 

Expenditure on 
rewards Year 1 

R' 000 

Proportion of 
beneficiaries within 
group 

% 

Lower skilled (Levels 1-2) 

Female 





Male 






Skilled (Levels 3-5) 

Female 






Male 






Highly skilled production (levels 6- 
8) 

Female 






Male 






Highly skilled supervision (levels 9- 
12) 

Female 






Male 






Senior management (Levels 13-15) 

Female 






Male 






MM and S57 

Female 






Male 






Total 





Has the statutory municipal calculator been used as part of the evaluation process ? 

Yes/No 
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Note: MSA 2000 S51(d) requires that . . . ‘performance plans, on which rewards are based should be aligned 
with the I DP’. . . (IDP objectives and targets are set out in Chapter 3) and that Service Delivery and Budget 
Implementation Plans (developed under MFMA S69 and Circular 13) should be consistent with the higher 
level IDP targets and must be incorporated appropriately in personal performance agreements as the basis 
of performance rewards. Those with disability are shown in brackets '(x)' in the 'Number of beneficiaries' 
column as well as in the numbers at the right hand side of the column (as illustrated above). 

T 4.4.1 


COMMENT ON PERFORMAt 

Delete Directive note once comment is completed - 

\ICE REWARDS: 

No rewards were given to senior officials for 

T 4.4. 1.1 

the year under review. 



COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 

The HRM/D Section which is under the Corporate Support Services Department is 
responsible for developing the skills and capacity of all employee and councilors within the 
municipality. The municipality ensures compliance with the Skills Development Act and the 
Skills Development Levies Act by generating and submitting the Workplace Skills Plan and 
Annual Training Report. 

This compliance validates the fact that the municipality receives its mandatory and 
discretionary grants that can be claimed back from the LGSETA thereby ensuring that 
training is sufficiently funded for implementation. The following programs are in place to 
ensure that staff capacity building remains a reality: ABET, Learner-ships, Skills Programs 
and Short Courses, WSP, Councilor Training, Internal Bursary Scheme. 

T 4.5.0 
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4.5 SKILLS DEVELOPMENT AND TRAINING 


Skills Matrix (T 451) 

Management 

level 

Gender 

Employees 
in post as 
at 30/6/12 

Number of skilled employees required and actual as at 30 June 2012 

Learnerships 

Skills Program & Other 

Short Course 

Other Forms of Training 

Total 

No 

Actual 

30/06/11 

Actual 

30/06/12 

Target 

Actual 

30/6/11 

Actual 

30/6/12 

Target 

Actual 

30/6/11 

Actual 

30/6/12 

Target 

Actual 

30/6/11 

Actual 

30/6/12 

Target 

MM & S57 

Male 

3 




9 

0 





9 

0 


Female 

4 




8 

0 





8 

0 


Councilors, 

senior 

Male 

58 




23 

43 

49 




23 

43 

49 

officials & 

managers 

Female 

25 




10 

33 

33 




10 

33 

33 

Technicians 

and 

associates 

professionals 

Male 

45 




13 

16 

15 




13 

16 

15 

Female 

5 




4 

2 

7 




4 

2 

7 

Professionals 

Male 

15 




12 

7 

16 




12 

7 

16 

Female 

19 




10 

3 

29 




10 

3 

29 

Clerks 

Male 

71 

1 


1 

44 

29 

76 




45 

29 

77 
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Skills Matrix (T 451) 

Management 

level 

Gender 

Employees 
in post as 
at 30/6/12 

Number of skilled employees required and actual as at 30 June 2012 

Learnerships 

Skills Program & Other 

Short Course 

Other Forms of Training 

Total 

No 

Actual 

30/06/11 

Actual 

30/06/12 

Target 

Actual 

30/6/11 

Actual 

30/6/12 

Target 

Actual 

30/6/11 

Actual 

30/6/12 

Target 

Actual 

30/6/11 

Actual 

30/6/12 

Target 

Female 

87 

1 


1 

58 

47 

144 




59 

47 

145 

Service and 
Sales 
workers 

Male 

48 




17 

24 

60 




17 

24 

60 

Female 

33 




16 

21 

38 




16 

21 

38 

Plant & 
Machine 
operators 

Male 

52 




31 

23 

84 




31 

23 

84 

Female 

4 




6 

5 

12 




6 

5 

12 















Elementary 

Occupations 

Male 

230 

22 

19 

40 

77 

33 

113 




99 

52 

153 

Female 

152 

8 

32 

43 

56 

21 

188 




64 

53 

231 

Sub total 

Male 

522 

23 

19 

41 

226 

175 

413 




249 

194 

454 

Female 

329 

9 

32 

44 

168 

132 

451 




177 

164 

495 
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Financial Competency Development: Progress Report* 

Description 

A. 

Total number of officials 
employed by municipality 
(Regulation 14(4)(a) and 
(C)) 

B. 

Tolal number of officials 
employed by municipal 
entities (Regulation 

14(4)(a) and (c) 

Consolidated: Total of A 
and B 

Consolidated: 
Competency 
assessments completed 
for A and B (Regulation 
14(4)(b) and (d)) 

Consolidated: Total number 
of officials whose 
performance agreements 
comply with Regulation 16 
(Regulation 14(4)(l)) 

Consolidated: Total 
number of officials that 
meet prescribed 
competency levels 
(Regulation 14(4)(e)) 

Financial Officials 







Accounting officer 

0 

0 

0 

0 

0 

0 

Chief financial officer 

0 

0 

0 

0 

0 

0 

Senior managers 

0 

0 

0 

0 

0 

0 

Any other financial officials 

0 

0 

0 

0 

0 

0 

Supply Chain Management Officials 







Heads of supply chain management units 

0 

0 

0 

0 

0 

0 

Supply chain management senior managers 

0 

0 

0 

1 

1 

1 

TOTAL 

0 

0 

0 

1 

1 

1 

* This is a statutory report under the National Treasury: Local Government: MFMA Competency Regulations (June 2007) T 4.5.2 


Skills Development Expenditure(2012) 


Management 

level 

Gender 

Employ 
ees at 
the 

beginni 
ng of 
the 

financial 

year 

No 


Original budget and Actual Expenditure on Skills Development 
2011/2012 

Learnership 

Skills Programmes 
and other Short 
Courses 

Other forms of 
training 

Total 

Origina 

1 

budget 

Actual 

Origina 

1 

budget 

Actual 

Origina 

1 

budget 

Actu 

al 

Origin 

al 

budge 

t 

Actual 

MM & S57 

Male 

3 









Female 

4 









Councilors, 
senior 
officials & 

managers 

Male 

58 




1 23883 




123883 

Female 

25 




95073 




95073 

Technicians 

and 

associates 

professionals 

Male 

45 




46096 




46096 

Female 

5 




5762 




5762 

Professionals 

Male 

15 




20167 




20167 

Female 

19 




8643 




8643 

Clerks 

Male 

71 




83549 




83549 

Female 

87 




1 35407 




135407 
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Skills Development Expenditure(2012) 


Management 

level 

Gender 

Employ 
ees at 
the 

beginni 
ng of 
the 

financial 

year 

No 


Original budget and Actual Expenditure on Skills Development 
2011/2012 

Learnership 

Skills Programmes 
and other Short 
Courses 

Other forms of 
training 

Total 

Origina 

1 

budget 

Actual 

Origina 

1 

budget 

Actual 

Origina 

1 

budget 

Actu 

al 

Origin 

al 

budge 

t 

Actual 

Service and 
Sales 
workers 

Male 

48 




69144 




69144 

Female 

33 




60501 




60501 

Plant & 

Machine 

operators 

Male 

52 




66263 




66263 

Female 

4 




14405 




14405 

Elementary 

Occupations 

Male 

230 

380 000 

380 000 


95073 




475073 

Female 

152 

620 000 

640 000 


60534 




700534 

Sub total 

Male 

522 

380 000 

380 000 


504 175 




884175 

Female 

329 

620 000 

620 000 


380 325 




1000325 

Total 


851 

R 1 000 
000 

R 1 000 
000 

R 1 850 
000 

R 884 

500 



R 2 

850 

000 

R 1 884 

500 

% and R value of Municipal salaries (original budget) allocated for WSP. 

0.25% of total salary is budgeted for skills 
development by the Randfontein Local 
Municipality 


COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE 
FINANCIAL COMPETENCY REGULATIONS: 

The Municipality in ensuring funding for training it has provided for two votes which one vote 
is for estimated grant funding to be claimed from the LGSETA and the other vote is where the 
Municipality allocates internal funds for the purpose of training and development of 
employees and councillors. 
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Expenditure related to training and development is therefore managed by the HRM/D and 
final approval through Director Corporate Support Services. 

To ensure value for money all training provided is done through accredited training providers 
and all training is aligned with IDP, LG Scares and Critical Skills, NSDS, etc. 

COMPLIANCE WITH THE MFMA COMPETENCY REGULATIONS 

For the financial year 2011/12 the municipality has not been compliant and this necessitated 
the urgent actions where all senior managers are currently enrolled with Development Bank 
of South Africa(DBSA) to ensure that the acquire the required competencies. 

Managers in the Finance Department were also registered to attend training implemented by 
Deloitte and Touch in order to obtain the required competencies. 

T 4.5.4 

COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 
INTRODUCTION TO WORKFORCE EXPENDITURE 

For the financial year 2011/12 the municipal workforce expenditure was at R 1 957 714.00. 
This amount includes the salaries of all Councilors and salaries and bonuses of the general 
staff employed by the municipality. An audit on all work functions within the municipality was 
conducted in order to determine the relevance and the need for employees to work overtime 
as a result of recognizing that overtime has tremendous impact of workforce expenditure. 
Overtime management systems were put in place to ensure that senior, middle management 
and supervisors are in the position to manage overtime properly. 

Within the Infrastructure/Technical department shift roster and work teams (day and night 
teams) were established to ensure employee don’t bank work for the purpose of earning 
overtime. 

T 4.6.0 
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4.6 EMPLOYEE EXPENDITURE 


Workforce ExpenditureTrends (R‘ 000) 


23,000 


22,000 


21,000 


20,000 



2005/06 


2006/07 


2007/08 


2008/09 


Source: MBRR SA22 


T 4.6.1 


COMMENT ON WORKFORCE EXPENDITURE: 


T 4.6. 1.1 
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Number Of Employees Whose Salaries Were Increased Due To Their Positions Being Upgraded 

Beneficiaries 

Gender 

Total 

Lower skilled (Levels 1 -2) 

Female 


Male 


Skilled (Levels 3-5) 

Female 


Male 


Highly skilled production 
(Levels 6-8) 

Female 


Male 


Highly skilled supervision (Levels9-12) 

Female 


Male 


Senior management (Levelsl 3- 16) 

Female 


Male 


MM and S 57 

Female 


Male 


Total 

0 

Those with disability are shown in brackets '(x)' in the 'Number of beneficiaries' 

column as well as in the numbers at the right hand side of the column (as T 4.6.2 


Employees Whose Salary Levels Exceed The Grade Determined By Job Evaluation 

Occupation 

Number of employees 

Job evaluation level 

Remuneration level 

Reason for deviation 


























T 4.6.3 


Employees appointed to posts not approved 

Department 

Level 

Date of 
appoinment 

No. appointed 

Reason for appointment when no 
established post exist 
































T 4.6.4 
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COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH 

NORMAL PRACTICE: 

NO OF EMPLOYEES WHO’S SALARIES WERE INCREASED DUE TO THEIR POSITIONS 

BEING UPGRADED 

The municipality is still in the process of finalizing the process of job evaluation following the 
need to implement the salaries and wage curve collective agreement. Pending the finalization 
of this process there has been no upgrading of position. 

EMPLOYEES WHO’S SALARY LEVELS EXCEEDED THE GRADE DETERMINED BY JOB 

EVALUATION 

The process of evaluating jobs has not been finalized and we are working closely with the 
Provincial Job Evaluation Committee to get the process finalized. This information will be 
reported in the next financial year 201 2/1 3. 

EMPLOYEES NOT APPOINTED TO ESTABLISHMENT POSTS 

For the financial 2011/12 all posts within the organization were filled in line with the 
organizational post establishment. 

T 4.6.5 


DISCLOSURES OF FINANCIAL INTERESTS 

Interest declared did not reveal any financial interests by municipal staff or political office 
bearers that were significant to the operations of the municipality. 

T 4.6.6 
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CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION 

With the implementation of the standards of GRAP and the municipality’s approach to include 
assets at a depreciated replacement cost where cost was not available, the depreciation 
charges increased dramatically since the past two financial years. To such an extent that the 
municipality had to budget for a deficit. 

The actual results obtained in the deficit generated at the end of the reporting period appears 
better than originally expected in terms of the budget. As indicated the depreciation charge 
has a direct impact on the deficit contained in the statement of financial performance. 

Capital spending remains problematic which has been recurring from the previous years as 
also mentioned by the Auditor-General’s report. 

T 5.0.1 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL STATEMENTS 

The financial performance of the municipality reported a deficit for the year under review. As 
indicated previously with the implementation of the standards of GRAP, the charges for 
depreciation increased dramatically. The deficit has to be reduced in order for the 
municipality to achieve the targets in terms of reducing the deficit to such an extent that the 
recovery of income could fund the ever ageing infrastructure in terms of renewal, adequate 
maintenance and replacement when necessary. However, this process has to be phased in 
as it cannot be achieved in one financial year, as this would increase the tariff to such an 
extent that consumers would be negatively affected. 

T 5.1.0 
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5.1 STATEMENTS OF FINANCIAL PERFORMANCE 


Financial Summary 
R' 000 



2010/2011 

2011/2012 

2011/2012 Variance to 
actual 

Description 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Financial Performance 







Property rates 

67,424 

86,832 

82,332 

65,093 

-33% 

-26% 

Service charges 

348,297 

413,568 

465,094 

423,715 

2% 

-10% 

Investment revenue 

2,184 

9,408 

10,044 

3,297 

-185% 

-205% 

Transfers recognised - operational 

132,538 

98,183 

101,194 

134,022 

27% 

24% 

Other own revenue 

41,678 

96,458 

47,352 

52,921 

-82% 

11% 

Total Revenue (excluding Capital 
transfers & contributions) 

592,120 

704,450 

706,016 

679,048 

-4% 

-4% 

Employee costs 

169,171 

190,977 

193,465 

182,982 

-4% 

-6% 

Remuneration of councilors 

10,208 

12,729 

13,589 

12,790 

0% 

-6% 

Depreciation & asset impairment 

102,790 

5,262 

108,716 

107,826 

95% 

-1% 

Finance charges 

7,184 

2,222 

2,722 

13,937 

84% 

80% 

Materials and bulk purchases 

216,649 

256,812 

256,812 

271,455 

5% 

5% 

Transfers and grants 

475 

1,100 

1,100 

400 

-175% 

-175% 

Other expenditure 

164,185 

235,347 

220,479 

139,194 

-69% 

-58% 

Total Expenditure 

670,661 

704,449 

796,882 

728,583 

3% 

-9% 

Surplus/(Deficit) 

( 78 , 541 ) 

0 

( 90 , 866 ) 

( 49 , 535 ) 

100% 

-83% 

Transfers recognised - capital 
Contributions recognised - capital & 
contributed assets 

0 

54,282 

58,708 

1,840,911 

100% 

100% 

Surplus/(Deficit) after capital 
transfers & contributions 

Share of surplus/ (deficit) of 
associate 

( 78 , 541 ) 

54,282 

( 32 , 158 ) 

( 47 , 694 ) 

214% 

33% 

Surplus/(Deficit) for the year 

( 78 , 541 ) 

54,282 

( 32 , 158 ) 

( 47 , 694 ) 

214% 

33% 








Capital expenditure & funds 

sources 







Capital expenditure 







Transfers recognised - capital 

- 

59,886 

61,743 

29,859 

-101% 

-107% 

Public contributions and donations 


- 

- 

- 
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Borrowing 








Internally generated funds 


52,410 

38,920 

35,683 

-47% 

-9% 


Total sources of capital funds 


112,296 

100,663 

65,542 

-71% 

-54% 


Financial position 








Total current assets 

70,427 

- 

75,187 

132,546 

100% 

43% 


Total non-current assets 

2 , 673,657 

- 

2 , 660,100 

2 , 669,068 

100% 

0% 


Total current liabilities 

172,588 

- 

162,692 

237,038 

100% 

31% 


Total non-current liabilities 

73,250 

- 

63,500 

91,902 

100% 

31% 


Community wealth/Equity 

2 , 505,791 

_ 

3,833 













Cash flows 








Net cash from (used) operating 

22,453 

145,204 

99,485 

93,996 

-54% 

-6% 


Net cash from (used) investing 

( 72 , 931 ) 

( 101 , 469 ) 

( 77 , 976 ) 

( 126 , 544 ) 

20% 

38% 


Net cash from (used) financing 

16,601 

4,947 

( 1 , 009 ) 

35,477 

86% 

103% 


Cash/cash equivalents at year end 

( 2 , 832 ) 

3,500 

24,000 

97 

-3515% 

-24688% 










Cash backinq/surplus reconciliation 








Cash and investments available 

5,948 

- 

1,608 

0 

0% 

0% 


Application of cash and investments 

48,147 

_ 

57,870 

0 

0% 

0% 


Balance - surplus (shortfall) 

( 42 , 199 ) 

- 

( 56 , 262 ) 

0 

0% 

0% 


Asset manaqement 








Asset register summary (WDV) 

2 , 665,190 

- 

2 , 651,300 





Depreciation and asset impairment 

102,790 

5,262 

108,716 

107,826 

95% 

-1% 


Renewal of Existing Assets 

51,699 

78,700 

84,933 

22,242 

-254% 

-282% 


Repairs and Maintenance 

23,733 

38,183 

31,340 

14,173 

-169% 

-121% 


Free services 


78 

44,704 

44,704 

100% 

0% 


Cost of Free Basic Services 
provided 


42,437 

42,437 

42,437 

0% 

0% 


Revenue cost of free services 
provided 

No. of Households below minimum 

service level 








Water 


- 

- 





Sanitation/sewerage 


- 

- 





Energy 


- 

- 
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Refuse 



Variances are calculated by dividing the difference between actual and 
original/adjustments budget by the actual. This table is aligned to MBRR table A1 


Financial Performance of Operational Services 

R'000 

Description 

2010/2011 

2011/12 

201 1/2012 Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Operatinq Cost 





0.00% 

0.00% 

Executive and council 

52,052 

61,027 

61,180 

49,725 

-22.73% 

-23.04% 

Budget and treasury office 

38,710 

50,407 

51,312 

43,799 

-15.09% 

-17.15% 

Corporate services 

53,109 

58,952 

58,486 

42,035 

-40.24% 

-39.14% 

Component A: sub-total 

143,871 

170,386 

170,978 

135,559 



Community and social services 

9,523 

10,280 

9,725 

8,878 

-15.80% 

-9.54% 

Sport and recreation 

24,962 

21,794 

21,754 

20,514 

-6.24% 

-6.04% 

Public safety 

22,402 

24,493 

26,174 

24,948 

1.82% 

-4.91% 

Housing 

- 

- 

- 

- 

#DIV/0! 

#DIV/0! 

Health 

6,686 

8,189 

6,868 

4,598 

-78.09% 

-49.36% 

Component B: sub-total 

63,573 

64,757 

64,521 

58,939 



Planning and development 

22,585 

21,718 

22,249 

12,950 

-67.71% 

-71.80% 

Road transport 

59,142 

26,541 

73,064 

20,490 

-29.53% 

-256.58% 

Environmental protection 

2,326 

— 

— 

2,562 

100.00% 

100.00% 

Component C: sub-total 

84,053 

48,259 

95,313 

36,003 

-34.04% 

-164.74% 

Electricity 

239,603 

281,231 

309,679 

370,339 

24.06% 

16.38% 

Water 

59,955 

67,375 

76,087 

60,512 

-11.34% 

-25.74% 

Waste water management 

35,565 

38,716 

46,598 

32,307 

-19.84% 

-44.24% 

Waste management 

35,198 

33,727 

33,707 

33,083 

-1.95% 

-1.88% 

Component D: sub-total 

370,321 

421,048 

466,071 

496,241 

15.15% 

6.08% 
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Total Expenditure 








661,818 

704,450 

796,882 

726,742 

3.07% 

-9.65% 


In this table operational income (but not levies or tariffs) is offset against operational expenditure leaving a net operational 
expenditure total for each service as shown in the individual net service expenditure tables in chapter 3. Variances are 
calculated by dividing the difference between actual and original/adjustments budget by the actual. 


T5.1.2 


COMMENT ON FINANCIAL PERFORMANCE: 

The overall performance on the budget of the municipality is indicative of the challenges 
experienced by the municipality in that the deficit, although improvement compared to the 
previous year, the budget assumptions were not achieved. This is mainly attributable to 
revenue targets in respect of rates and taxes not being achieved in that the general increase 
in rebate reduced income drastically. 

The lack of additional cash resources to invest resulted in a reduction of interest revenue. 
Furthermore, the amount outstanding with Eskom is interest bearing which increased finance 
cost. Other revenue targets were also not met in terms of the adjustment budget which 
negatively impacted on the financial performance. 

T5.1.3 
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5.2 GRANTS 


R' 000 


Description 

2010/11 

2011/12 

2011/12 Variance 

Actual 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

(%) 

Adjustments 

Budget 

(%) 

Operatinq Transfers and Grants 







National Government: 

75,309 

84,352 

85,152 

85,152 



Equitable share 

73,559 

81,638 

81,638 

81,638 

0% 

0% 

Municipal Systems Improvement 

750 

- 

- 

- 

0% 

0% 

Department of Water Affairs 


- 

- 

- 

0% 

0% 

Levy replacement 


- 

- 

- 

0% 

0% 

Financial Management Grant 

1,000 

1,200 

1,200 

1,200 

0% 

0% 

MSIG 

— 

0 

800 

800 

100% 

0% 

Other 


1,514 

1,514 

1,514 

0% 

0% 

Provincial Government: 

400 

2,600 

2,600 

1,473 



Health subsidy 







Housing 







Ambulance subsidy 







Sports and Recreation 

400 

2,600 

2,600 

1,473 

-77% 

-77% 

Transformation Fund 


1,233 

1,233 

1,233 

0% 

0% 

District Municipality: 

_ 

955 

955 

414 



WRDM 


955 

955 

414 

-131% 

-131% 

Other grant providers: 







[insert description] 







Total Operating Transfers and Grants 

75,709 

87,907 

88,707 

87,039 




Variances are calculated by dividing the difference between actual and original/adjustments budget by the 
actual. Full list of provincial and national grants available from published gazettes. 
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The municipality applied operating transfers and grants as provided from National, Provincial 
and Local Government effectively during the 2011-12 financial year. 

T 5.2.2 


Grants Received From Sources Other Than Division of Revenue Act (D 

oRA) 

Details of Donor 

Actual 

Grant 

2010/11 

Actual 

Grant 

2011/12 

2011/12 

Municipal 

Contribution 

Date Grant 
terminates 

Date 

Municipal 

contribution 

terminates 

Nature and benefit 
from the grant 
received, include 
description of any 
contributions in kind 

Parastatals 


A- "Project 1" 

0 

0 

0 


n/a 

n/a 

n/a 

B- "Project 1" 

0 

0 

0 


n/a 

n/a 

n/a 

Foreign Governments/Development Aid Agencies 


A- "Project 1" 

0 

0 

0 


n/a 

n/a 

n/a 

A - "Project 2" 

0 

0 

0 


n/a 

n/a 

n/a 

B - "Project 1" 

0 

0 

0 


n/a 

n/a 

n/a 

B - "Project 2" 

0 

0 

0 


n/a 

n/a 

n/a 









Private Sector / Organisations 


Lotto 

1,132,175.00 

1,171,625.55 


0 


0 

Finsbury sports 
complex and Jabulani 
sports complex 

Provide a comprehensive response to this schedule 

T 5.2.3 


The municipality secured funding from the National Lottery in 
Jabulani sports complexes. 

respect of the Finsbury and 



T 5.2.4 


5.3 ASSET MANAGEMENT 


INTRODUCTION TO ASSET MANAGEMENT 

The municipality has three dedicated staff members assigned with asset management. 
However, the unit in terms of the organisational structure and the higher demands and 
standards required, was found to be inadequately staffed. The management of immovable 
assets are particularly challenging in that it necessitates the expertise of engineering staff 
with an accounting background, a skill that is scarce. The municipality has to rely on external 
service providers to update and manage the immovable portion of the assets. 

T 5.3.1 
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TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED 2012 

Asset 1 





Name 

Mohlakeng Ext 7 Library 



Description 

Conduction of new facility, furbishing and ICT requirements and fencing of library 

Asset Type 

Community facilities 




Key Staff Involved 

Social service department 


Staff Responsibilities 

Provision of access to library and information services 


Asset Value 

2009 

2010 

2011 

2012 


0 

0 

0 

6,500,000.00 

Capital Implications 

Improvement of information and IT services to community 


Future Purpose of Asset 

Provision of access to library and information services 


Describe Key Issues 

A need for library and inforamtion services was identified 


Policies in Place to Manage Asset 

Asset Management Policy and Procedures 



Asset 2 





Name 

Compactors 




Description 

Specialised vehicle for the collection of refuse 



Asset Type 

Movable assets, vehicles 



Key Staff Involved 

Solid waste department/infrastructure 


Staff Responsibilities 

For the collection of refuse within Randfontein LM 


Asset Value 

2009 

2010 

2011 

2012 


0 

0 

0 

3,500,000.00 

Capital Implications 

Improvement of basic service delivery to community 


Future Purpose of Asset 

Refuse removal services to community 



Describe Key Issues 

Basic service delivery function of the municipality 


Policies in Place to Manage Asset 

Asset Management Policy and Procedures 



Asset 3 





Name 

Pillar Boxes 




Description 

Construction and replacement of existing pillar 

boxes 


Asset Type 

Immovable electricity network 



Key Staff Involved 

Electricity section of Instrastructure Directorate 



Staff Responsibilities 

To maintain distibution of electriicty ot households and to reduce distribution losses 

Asset Value 

2009 

2010 

2011 

2012 





2,000,000.00 

Capital Implications 

Improvement of basic service delivery to community 


Future Purpose of Asset 

Revenue protection and reduction of distribution losses 


Describe Key Issues 

Basic service delivery function of the municipality 


Policies in Place to Manage Asset 

Asset Management Policy and Procedures 



T 5.3.2 


During the compilation of the budget, internal funds were allocated for projects. The three 
major projects that were finalised during the 2011-12 financial year as indicated above were 
funded partly externally but mostly funded internally. All projects are identified based on IDP 
objectives and needs as determined and per engagement with the community. 

T 5.3.3 
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Repair and Maintenance Expenditure: 2012 

R' 000 


Original Budget 

Adjustment 

Budget 

Actual 

Budget variance 

Repairs and Maintenance Expenditure 

35,268 


31,340 

14,173 

60% 


T 5.3.4 


Although the actual results in terms of spending on repairs and maintenance is low as per the 
above table, cognisance must be taken of the fact that maintenance on component level will 
be capitalised in the infrastructure assets and not reflected as part of maintenance. The 
percentage of repairs and maintenance compared to the operating expenditure is relatively 
low if one takes into consideration the higher value of depreciation than usual. 

T 5.3.4. 1 
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5.4 FINANCIAL RATIOS BASED ON KEY PERFORMANCE INDICATORS 
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T5.4.3 
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Creditors System Efficiency 



Creditor System Efficiency- The proportion of creditors paid within terms (i.e. 30 days). This ratio is calculated by outstanding trade creditors divided 
by credit purchases 

Data used from MBRRSA8 


T 5.4.5 
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Capital Charges to Operating Expenditure 



Capital Charges to Operating Expenditure ratio is calculated by dividing the sum of capital interest and principle paid by the total operating expenditure. 
Data used from MBRR SA8 


T 5.4.6 
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Employee Costs 



Employee cost- Measures what portion of the revenue was spent on paying employee costs. It is calculated by dividing the totalemployee cost by the 
difference between total revenue and capital revenue. 

Data used from MBRR SA8 


T 5.4.7 
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As indicated in chapter 1 of this annual report, the year under review posed some difficulty for 
the municipality, which is evident from the ratio information that is presented above. 

The liquidity and cost coverage ratio shows a downward trend, which explains the 
municipality’s inability to service the Eskom accounts. Cash flow has been under pressure 
during the year, especially during winter months when the Eskom account escalates and the 
electricity distribution losses increases, where the municipality is not able to bill usage and 
earn revenue. 

Outstanding service debtor’s remains fairly constant, although not favourable at 20,5%, as 
the community has not paid 20% of what it cost the municipality to bring services to 
households. 
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Although the municipality could not maintain a healthy state of affairs, a decision was made 
not to engage in borrowings. Therefore the debt coverage is good and the capital to 
operating expenditure is low. 

However, the ability to meet financial responsibilities in terms of the requirements of the 
MFMA to pay suppliers within 30 days could not be met, particularly with reference to the 
Eskom account. 

Employee cost has increased steadily which is largely attributable to the expansion of the 
political offices during the year under review. 

Although repairs and maintenance have increased from the previous years, as was indicated 
previously a portion of renewal and maintenance of assets that were previously included 
under operations are not included and capitalised on component level within infrastructure 
assets. 

T 5.4.9 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 

INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

Capital expenditure relates mainly to the acquisition of movable assets, but also the 
construction, renewal and replacement of infrastructure assets that will have value lasting 
over many years. Capital expenditure is funded from grants, other external funding and 
surpluses. 

As mentioned that capital expenditure was again raised by the Auditor-General as a concern 
that spending was not adequate. T 5.5.0 
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5.5 


CAPITAL EXPENDITURE 


E 

ec 


800,000 

700.000 

600.000 

500.000 

400.000 

300.000 

200.000 
100,000 


Capital Expenditure: 2012 



Capital expenditure 
I Operating Expenditure 


T 5.5.1 
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5.6 SOURCES OF FINANCE 


Variations from the approved budget on the total capital expenditure is based on under-spending and 
non-completeness of multi-year projects. 

Refer to Chapter 3 with regards to detailed information per directorate on variances. 

T 5.6. 1.1 


Refer to the table below for the Capital Expenditure - Funding Sources for 201 0/1 1 
and 201 1/12 financial year. 
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Capital Expenditure - Funding Sources 2010/2011-2011/2012 


R' 000 


Details 

2010/11 

2011/2012 

Actual 

Original 
Budget (OB) 

Adjustment 

Budget 

Actual 

Adjust- ment to 
OB Variance (%) 

Actual to OB 
Variance (%) 

Source of finance 








National Government 

16,325 

42,050 

35,875 

12,880 

-226.47% 

-178.53% 


Provincial Government 

18,919 

17,036 

13,173 

15,549 

-9.56% 

15.28% 


District Municipality 

3,492 

500 

1,059 

258 

-93.58% 

-310.08% 


Other transfers and grants 

1,575 

300 

11,636 

1,172 

74.39% 

-893.15% 


Internally generated funds 

31,910 

52,410 

38,920 

35,683 

-46.88% 

-9.07% 

Total 

72,221 

112,296 

100,663 

65,542 

-71.33% 

-53.59% 

Percentage of finance 








National Government 

2% 

0% 

12% 

2% 

85.06% 

-546.64% 


Provincial Government 

44% 

47% 

39% 

54% 

14.27% 

28.98% 


District Municipality 

100% 

100% 

100% 

100% 

0.00% 

0.00% 


Other transfers and grants 

0% 

0% 

0% 

54% 

100.00% 

100.00% 


Internally generated funds 

0% 

0% 

0% 

100% 

100.00% 

100.00% 


Capital expenditure 








Executive and council 

182 

14,200 

3,950 

239 

-5837.76% 

-1551.70% 

Budget and treasury office 

98 

50 

50 

10 

-421.92% 

-421.92% 

Corporate services 

923 

1,850 

2,350 

2,031 

8.91% 

-15.71% 

Community and social services 

14,344 

16,491 

19,664 

20,397 

19.15% 

3.59% 

Sport and recreation 

5,012 

21,832 

16,832 

3,800 

-474.56% 

-342.97% 

Public safety 

1,266 

1,430 

1,430 

421 

-239.58% 

-239.58% 

Housing 







Health 







Planning and development 

3,824 

2,880 

4,380 

199 

-1344.29% 

-2096.52% 

Road transport 

19,117 

14,000 

13,859 

4,385 

-219.26% 

-216.05% 


Electricity 

9,839 

15,680 

14,865 

16,142 

2.86% 

7.91% 

Water 

1,425 

20,983 

22,483 

15,298 

-37.16% 

-46.97% 

Waste water management 

6,224 

500 

800 

2,208 

77.35% 

63.76% 

Waste management 

5,263 

2,400 






4,703 



412 

100.00% 

100.00% 

Total 

72,221 

112,296 

100,663 

65,542 

-71.33% 

-53.59% 

Percentage of expenditure 








Executive and council 

13.6% 

13% 

4% 

25% 

48.66% 

84.07% 

Budget and treasury office 

2.0% 

0% 

0% 

23% 

99.81% 

99.79% 

Corporate services 

8.6% 

2% 

2% 

3% 

51.09% 

30.69% 

Community and social services 

7.3% 

15% 

20% 

0% 



Sport and recreation 

6.5% 

19% 

17% 

1% 

-2990.43% 

-2558.00% 

Public safety 

100.0% 

1% 

1% 

100% 

98.73% 

98.58% 

Housing 

0.0% 

0% 

0% 

0% 



Health 

0.0% 

0% 

0% 

0% 

100.00% 

100.00% 

Planning and development 

0.0% 

3% 

4% 

0% 



Road transport 

0.0% 

12% 

14% 

0% 



Electricity 

0.0% 

14% 

15% 

0% 



Water 

0.0% 

19% 

22% 

0% 



Waste water management 

0.0% 

0% 

1% 

0% 




Waste management 

0.0% 

2% 

0% 

0% 
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5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 


Capital Expenditure of 5 largest projects* 


R' 000 


Current Year 2011/12 


Name of Project 

Original Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Original 

Variance 

(%) 

Adjustment 

variance 

<%) 

A - Old Age Home 

10,000 


14,604 

6,436 

-55% 

-127% 

B - Droogheuwel & 
Middlevlei Bulkwater 

6,400 


6,400 

10,152 

37% 

37% 

C - Toekomsrus Sport 
Complex 

10,185 


10,854 

1,503 

-577% 

-622% 

D - Library Mohlakeng 

5,200 


5,200 

2,918 

-78% 

-78% 

E - Electrification 
Mohlakeng Ext 11 RDP 
Houses 

3,259 


3,259 

3,429 

5% 

5% 

* Projects with the highest capital expenditure in 2011/2012 



Name of Project - A 

Old Age Home 


Objective of Project 

To build Mohlakeng Old Age Home. 

Delays 

No delays 


Future Challenges 

None 


Anticipated citizen 
benefits 

A comprehensive home for the elderly. 


Variance Current Year 
2011/12 


Name of Project - B 

Middlevlei Outfall Sewer 


Objective of Project 

To provide outfall sewer to Middlevlei. 

Delays 

No delays 


Future Challenges 

None 


Anticipated citizen 
benefits 

Improved quality effluent 



Name of Project - C 

Toekomsrus Sport Complex 


Objective of Project 

To provide sport complex in 

Toekomsrus. 

Delays 

The contract was terminated due to non-performance of the contractor 

Future Challenges 

To appoint a new service provider 

Anticipated citizen 
benefits 

Promotion of healthy life styl 

e. 
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Name of Project - D 

Mohlakeng Library 

Objective of Project 

To promote learning in the Mohlakeng community. 

Delays 

There is no electricity connection 

Future Challenges 

Measures are being put in place to connect electric 

Anticipated citizen 
benefits 

Economic development and 

growth. 


Name of Project - E 

Electrification of the Mohlakeng Ext. 1 1 in the RDP Houses. 

Objective of Project 

To provide bulk sewer in Badirile. 

Delays 

The project is 2 months behind schedule due to the delays procurement 
section 

Future Challenges 

To speed up the procurement process. 

Anticipated citizen 
benefits 

Improved quality effluent 


T5.7.1 


COMMENT ON CAPITAL PROJECTS: 

The above big 5 MIG projects are still in progress. Total expenditure was at 44% for the 
2011/12 financial year. No roll-overs were approved. Projects will be financed from the 
2012/13 budget. 

T 5.7.1. 1 


5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS - OVERVIEW 

INTRODUCTION TO BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 

An estimated +-18000 families do not have adequate access to formal houses. Given the 
high unemployment rate the situation is likely to worsen. To address this backlogs effectively 
the municipality needs to deliver approximately 4000 housing opportunities per annum for the 
next (5) years. Unfortunately and due to the fact that the Municipality’s delivery capacity is 
determine largely by the total number of subsidies approved by Gauteng Department of Local 
Government and housing per annum, compounded by the existing municipal lack of sufficient 
technical, planning, financial and social facilitation capacities, and scarcity of suitable land for 
development, the present delivery rate has been approximately being +-500 housing 
opportunities per annum. Generally, the five key challenges facing the municipality include: 
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• Firstly, estimated +-18000 families do not have adequate access to essential services 
and shelter; 

• Secondly, dolomite nature of the area /scarcity of suitable land for housing development, 
the fragmented urban landscape remains largely unchanged, with new housing 
developments generally located on the municipality’s periphery, far from work 
opportunities, amenities and facilities; 

• Thirdly, new and existing informal settlements situated on either a privately and/or 
municipal owned land within and around the municipal jurisdiction; 

• Land ownership (Large portions of land identified to cater for future housing development 
are owned by private bodies - Mining Houses); 

• Capacity of the existing infrastructure to accommodate the new and future housing 
programs 

In an attempt to address the above challenges, the Directorate, has established very close 
links and good working relations with the Gauteng Department of Housing on implementation 
of the National Breaking New Grounds Plan on integrated Sustainable human settlements 
and is a member and fully participating to all activities of the West Rand District housing 
Forum. Essentially, this means that the Directorate supports and facilitate, together with 
GDLGH a housing development, aiming at improving and developing integrated human 
settlement (e.g Mohlakeng EXT 11) which is a fully integrated settlement rather than mere 
provision of shelter (‘RDP” houses). 

The directorate thus strives to create a balances between quantity (reducing the backlog) and 
quality (standards of housing and improving the overall living environment for communities). 
The focus is on the following objectives: 

• To aggressively drive the construction of quality houses in accordance with the BNG 
housing specification of 40m2 per house (recently approved by housing Minmec); 

• To mobilise financial resources and dedicate capacity for in situ upgrading of existing 
municipal areas and developable informal settlements (Mohlakeng Hostels 
redevelopment, Mohlakeng Two Roomed Houses, Jabulani Informal Settlements. 

• Remainder of HDH programme in Toekomsrus, Blue Gum Tree Area at Mohlakeng, etc.) 
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• To improve the functionality of the existing municipal residential property market and 
begun to explore the viability of instituting good property management principles as 
critical tools for the development and promotion of choose well located land for integrated 
Sustainable Human Settlements; 

• To project and use housing as a key municipal strategy for poverty alleviation. The 
emphasis will be on encouraging developers to choose well located land for integrated 
human settlement development. 

• The Directorate is already conducting a study to identify other suitable areas through its 
Development facilitation and GSI sub-section to pursue a more compact and its viable 
urban form, thereby facilitating medium to higher densities (e.g Mohlakeng; Community 
Residential Units, Mohlakeng Two Roomed Housing, etc) 


T 5.8.1 


Service Backlogs as at 30 June 2012 

Households (HHs) 


‘Service level above minimum 
standard 

“Service level below minimun 
standard 


No. HHs 

% HHs 

No. HHs 

% HHs 

Water 

0 


% 

0 

% 

Sanitation 

0 


% 

0 

% 

Electricity 

0 


% 

0 

% 

Waste management 

0 


% 

0 

% 

Housing 

0 


% 

0 

% 

% HHs are the service above/below minimum standard as 
'Housing' refers to * formal and ** informal settlements. 

a proportion of total HHs. 

T 5.8.2 
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Municipal Infrastructure Grant (MIG)* Expenditure 2011/2012 on Service backlogs 

R' 000 

Details 

Budget 

Adjust- 

ment 

Budget 

Actual 

Variance 

Major 
conditions 
applied by 
donor 
(continue 
below if 
necessary) 

Budget 

Adjustment 

Budget 

Infrastructure - 
Road transport 








Roads, 

Pavements & 

Bridges 

2,000 

2,000 

1 

,512 


-32% 


Storm water 








Infrastructure - 
Electricity 







Generation 








Transmission & 

Reticulation 








Street Lighting 








Infrastructure - 

Water 



12,734 


100 % 


Dams & 

Reservoirs 








Water 

purification 








Reticulation 








Infrastructure - 

Sanitation 

17,083 

17,083 






Reticulation 








Sewerage 

purification 








Infrastructure - 

Other 







Waste 

Management 








Transportation 








Other 








Other Specify: 







Community 







Cemeteries 

1,000 

1,000 


948 


-6% 


Recreational 

Facilities 

6,687 

6,687 

1 

,681 


-298% 


Other Assets 

2,000 

2,000 

7 

,267 

72% 

72% 
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Municipal Infrastructure Grant (MIG)* Expenditure 2011/2012 on Service backlogs 

R' 000 

Details 

Budget 

Adjust- 

ment 

Budget 

Actual 

Variance 

Major 
conditions 
applied by 
donor 
(continue 
below if 
necessary) 

Budget 

Adjustment 

Budget 








Total 

28,769,801 

28,769,801 

24,143,135 

-19% 

-19% 


* MIG is a government grant program designed to fund a reduction in service backlogs, mainly: Water; 

Sanitation; Roads; Electricity. Expenditure on new, upgraded and renewed infrastructure is set out at 

Appendix M; note also the calculation of the variation. Variances are calculated by dividing the 
difference between actual and original/adjustments budget by the actual. 

15. 0.3 


COMMENT ON BACKLOGS: 

MIG has been designed to fund projects that are related in reduction of service backlogs. 
During the 2011/12 financial year, the MIG grant was not spend in totality 

T 5.8.4 
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COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 

It must be emphasised that cash flow management is crucial to any operation. During the 
year the cash flow of the municipality was under pressure. It is evident from the information 
contained below, as we reported a decrease in movement on cash during the year 


T 5.9 

5.9 CASH FLOW 


Cash Flow Outcomes 

R'000 

Description 

2010/2011 

Current year 2011/12 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

CASH FLOW FROM OPERATING ACTIVITIES 





Receipts 

566,034 

847,286 

863,551 

671,929 

Ratepayers and other 

566,034 

677,950 

690,747 

498,323 

Government - operating 


105,687 

112,177 

138,223 

Government - capital 


45,845 

41,861 

1,333 

Interest 

11,256 

17,804 

18,765 

34,050 

Dividends 





Payments 

(547,653) 

(696,276) 

(759,812) 

(570,933) 

Suppliers and employees 

(547,653) 

(695,156) 

(758,632) 

(570,933) 

Finance charges 

(7,184) 

(5,805) 

(4,254) 

(7,000) 

Transfers and Grants 


(1,120) 

(1,180) 


NET CASH FROM/(USED) OPERATING 

ACTIVITIES 

22,453 

145,204 

99,485 

93,996 






CASH FLOWS FROM INVESTING ACTIVITIES 





Receipts 





Proceeds on disposal of PPE 




3,574 

Decrease (Increase) in non-current debtors 

(535) 




Decrease (increase) other non-current receivables 




(2,008) 

Decrease (increase) in non-current investments 




1,080 

Finance Costs 




(3,468) 
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Cash Flow Outcomes 

R'000 

Description 

2010/2011 

Current year 2011/12 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Payments 





Capital assets 

(72,397) 

(101,469) 

(77,976) 

(125,722) 

NET CASH FROM/(USED) INVESTING ACTIVITIES 

(72,931) 

(101,469) 

(77,976) 

(126,544) 






CASH FLOWS FROM FINANCING ACTIVITIES 





Receipts 





Short term loans 





Non-current provisions 

11,744 




Borrowing long term/refinancing 


6,159 

400 

36,518 

Finance lease payments 

3,452 




Increase (decrease) in consumer deposits 

2,482 




Payments 





Repayment of borrowing 

(1,076) 

(1,213) 

(1,409) 

(1,041) 

NET CASH FROM/(USED) FINANCING ACTIVITIES 

16,601 

4,947 

(1,009) 

35,477 






NET INCREASE/ (DECREASE) IN CASH HELD 

(33,877) 

48,682 

20,500 

2,929 

Cash/cash equivalents at the year begin: 

31,045 

(45,182) 

3,500 

(2,832) 

Cash/cash equivalents at the year end: 

(2,832) 

3,500 

24,000 

97 

Source: MBRRSA7 T5.9.1 


COMMENT ON CASH FLOW OUTCOMES: 

Although there was a net increase in cash during the year, it is marginal in relation to the 
operations of the municipality. The deteriorating debtor’s collection also had an effect on the 
cash flow from operating activities. The cash flow from investing activities was high taking 
into account the fleet that was acquired during the year. 

T 5.9. 1.1 
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5.10 BORROWING AND INVESTMENTS 


INTRODUCTION TO BORROWING AND INVESTMENTS 

The municipality did not incur any long term liabilities during the year, with the exception of 
the fleet that was obtained by means of a finance lease. This is evident from the increase 
detailed below. 


T 5.10.1 


Actual Borrowings :2009/10 to 2011/12 

R' 000 

Instrument 

2009/10 

2010/11 

2011/12 

Municipality 





Long-Term Loans (annuity/reducing balance) 





Long-Term Loans (non-annuity) 


14,843 

13,907 

12,865 

Local registered stock 





Installment Credit 





Financial Leases 


1,097 

11,812 

51,798 

PPP liabilities 





Finance Granted By Cap Equipment Supplier 





Marketable Bonds 





Non-Marketable Bonds 





Bankers Acceptances 





Financial derivatives 





Other Securities 





Municipality Total 

15,940 

25,719 

64,664 



Municipal Entities 





Long-Term Loans (annuity/reducing balance) 





Long-Term Loans (non-annuity) 





Local registered stock 





Installment Credit 





Financial Leases 





PPP liabilities 





Finance Granted By Cap Equipment Supplier 





Marketable Bonds 
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Actual Borrowings :2009/10 to 2011/12 

R' 000 

Instrument 

2009/10 

2010/11 

2011/12 

Non-Marketable Bonds 




Bankers Acceptances 




Financial derivatives 




Other Securities 




Entities Total 

0 

0 

0 

T 5.10.2 


Actual Borrowings 


70,000 


60,000 


50,000 


o 

8 40,000 

Cl. 

0) 

% 30,000 


20,000 


10,000 


T 5.10.3 


Municipal and Entity Investments 

R' 000 

Investment* type 

2009/10 

2010/11 

2011/12 

Actual 

Actual 

Actual 

Municipaiitv 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 

30,713 

313 

149 

Deposits - Public Investment Commissioners 




Deposits - Corporation for Public Deposits 
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Municipal and Entity Investments 

R' 000 

Investment* type 

2009/10 

2010/11 

2011/12 

Actual 

Actual 

Actual 

Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 




Guaranteed Endowment Policies (sinking) 

7,933 

8,467 

9,082 

Repurchase Agreements - Banks 




Municipal Bonds 




Other 




Municipality sub-total 

38,645 

8,780 

9,231 





Municipal Entities 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 




Deposits - Public Investment Commissioners 




Deposits - Corporation for Public Deposits 




Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 




Guaranteed Endowment Policies (sinking) 




Repurchase Agreements - Banks 




Other 




Entities sub-total 








Consolidated total: 

38,645 

8,780 

9,231 

T 5.1 0.4 


COMMENT ON BORROWING AND INVESTMENTS: 

As can be seen from the trend analysis above, all investments held by the municipality were 
depleted and as a result of the dire financial situation experienced by the municipality, no 
additional funding was available for investment. The long term investment held by the 
municipality is encumbered to a loan taken up by the DBSA in 1 998. 

T 5.10.5 
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5.11 PUBLIC PRIVATE PARTNERSHIPS 


The municipality have not entered into any public private partnership. 


T 5.11.1 


COMPONENT D: OTHER FINANCIAL MATTERS 


5.12 SUPPLY CHAIN MANAGEMENT 


Although policies and procedures are in place, Supply Chain Regulations were not always 

followed by the municipality. The Auditor-Genera 

il raised many concerns regarding the 

supply chain management unit, the vacancy on 

manager level as well various non- 

compliance issues. 



T 5.12.1 


5.13 GRAP COMPLIANCE 


Randfontein LM has fully implemented the standards of Generally Recognised Accounting 
Practice and has reported in terms of these accounting standards for the year ended 2011- 
12 . 

The on-going compliance with particularly the standard on Property, Plant and Equipment 
has been a challenge to the municipality. The municipality does not have sufficient staff or 
the expertise in terms of engineering knowledge to manage the infrastructure asset register 
and has to rely on external service providers, which is costly. However, progress has been 
made to address procedural aspects to ensure that the managing of the asset register is not 
over complicated. 

T 5.13.1 
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CHAPTER 6 - AUDITOR GENERAL AUDIT FINDINGS 


INTRODUCTION 


The financial statements were audited by the Auditor 

-General in terms of section Public Audit 

Act of South Africa, 2004 (Act No. 25 of 2004) (PAA) 



The results are therefore included below: 


T 6.0.1 


COMPONENT A: AUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS 
2010/11 


6.1 AUDITOR GENERAL REPORTS 2011 (PREVIOUS YEAR) 


Auditor-General Report on Financial Performance: 2011 

Audit Report Status*: 

Qualified with other matters 

Non-Compliance Issues 

Remedial Action Taken 



Material adjustments to financial 
statements 

In addressing prior year audit findings, adjustments had to be allected to avoid 
prior year figures to be qualified. 

Procurement and contract 

management not in accordance with 
SCM Regulations 

In the event of deviation, suppliers are requested to provide tax clearance 
certificates 

Budget was exceeded 

An adjustment budget was passed 


Payments not made within 30 days 
of receiving of invoice. 

A revenue enhancement strateg 
improving cash flow to ensure that 

y has been approved with the goal of 
nvoices are settled on due date. 

Conditional grants not utilised in 
terms of the stipulations. 

The municipality is in progress to address the difference between the unspent 
portion lb grants and the grants bank account. 

Transfers and conditional grants 

The municipality is in progress to address the difference between the unspent 
portion to grants and the grants bank account. 




Note:*The report status is supplied by the Auditor General and ranges from unqualified (at best); to unqualified 

T 6.1.1 
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Auditor-General Report on Service Delivery Performance: Year-1 

Audit Report Status: 


Non-Compliance Issues 

Remedial Action Taken 









T 6.1.2 


COMPONENT B: AUDITOR-GENERAL OPINION 2011/12 (CURRENT YEAR) 


6.2 AUDITOR GENERAL REPORT 2011/12 


Auditor-General Re 

port on Financial Performance 2012 

Status of audit report: 


Non-Compliance Issues 

Remedial Action Taken 



Material adjustments to financial statements 

In addressing prior year audit findings, adjustments had to be affected to 
avoid prior year figures to be qualified. 

Procurement and contract management not in 
accordance with SCM Regulations 

Improvement of the Supply Chain Unit is underway, which would 
include the apointmentofa Supply Chain Manager. 

Payments not made within 30 days of receiving of 
invoice. 

A revenue enhancement strategy has been approved with the goal of 
improving cash flow to ensure that invoices are settled on due date. 

Conditional grants not utilised in terms of the 
stipulations. 

The municipality is in progress to address the difference between the 
unspent portion to grants and the grants bank account 

Asset management information was not maintained 

The municipality is managing three asset registers. Detailed information 

Audit committee was not in place for the period 
under review. 

An audit committee has been appointed subsequently. 







Note:* The report's status is supplied by the Auditor General and ranges from unqualified (at best); to unqualified with 

T 6.2.1 


Auditor-General Report on Service Delivery Performance: Year 0* 

Status of audit report**: 



Non-Compliance Issues 

Remedial Action Taken 













* This table will be completed prior to the publication of the Annual report but following the receipt of the Auditor- General Report 
on Service Delivery Performance Year 0 

** Inclusion of "Status" depends on nature of AG's remarks on Performance Data. 

T 6.2.2 
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AUDITOR GENERAL REPORT ON THE FINANCIAL STATEMENTS: 2012 

REPORT OF THE AUDITOR-GENERAL TO THE GAUTENG PROVINCIAL LEGISLATURE AND 

THE COUNCIL OF THE RANDFONTEIN LOCAL MUNICIPALITY 

REPORT ON THE FINANCIAL STATEMENTS 

Introduction 

1 . We were engaged to audit the financial statements of the Randfontein Local Municipality 
set out on pages ... to ..., which comprise of the statement of financial position as at 
30 June 2012, the statement of financial performance, statement of changes in net 
assets and the cash flow statement for the year then ended, and the notes, comprising a 
summary of significant accounting policies and other explanatory information. 

Accounting officer’s responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these 
financial statements in accordance with South African Standards of Generally 
Recognised Accounting Practice (SA Standards of GRAP) and the requirements of the 
Municipal Finance Management Act of South Africa, 2003(Act No. 56 of 2003) (MFMA) 
and for such internal control as the accounting officer determines is necessary to enable 
the preparation of financial statements that are free from material misstatement, whether 
due to fraud or error. 

Auditor-General’s responsibility 

3. Our responsibility is to express an opinion on these financial statements based on 
conducting the audit in accordance with the Public Audit Act of South Africa, 2004 (Act 
No. 25 of 2004) (PAA), the General Notice issued in terms thereof and International 
Standards on Auditing. Because of the matter described in the Basis for disclaimer of 
opinion paragraph, however, we were not able to obtain sufficient appropriate audit 
evidence to provide a basis for an audit opinion. 

4. An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s 
judgement, including the assessment of the risks of material misstatement of the 
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financial statements, whether due to fraud or error. In making those risk assessments, 
the auditor considers internal control relevant to the entity’s preparation and fair 
presentation of the financial statements in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the entity’s internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of accounting estimates 
made by management, as well as evaluating the overall presentation of the financial statements. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my audit opinion. 

Basis for qualified opinion 

Property, plant and equipment 

6. The asset register did not contain sufficient information to identify property, plant and 
equipment. I was unable to obtain sufficient appropriate audit evidence to confirm the 
existence, completeness and valuation of plant and equipment, stated at R338 789 441 
(2011: R1 960 532 915) in the financial statements. I was unable to confirm the 
existence, completeness and valuation of these assets by alternative means. 
Consequently I was unable to determine whether any adjustment relating to Property, 
plant and equipment assets in the financial statements was appropriate. 

Intangible assets 

7. The municipality did not review the residual values and useful lives of servitudes at each 
reporting date in accordance with Standard of Generally Recognised Accounting 
Practice, GRAP 17, Property, plant and equipment. Servitudes with a gross carrying 
amount of R36 039 722(201 1 : R36 039 722), could not be verified by alternative 
means. Consequently, I was unable to determine the adjustment required to the carrying 
amount of intangible assets. 

Cash and Cash Equivalents 

8. The municipality could not provide sufficient appropriate audit evidence to support 
reconciling items totaling R10 051 329. The cash and bank amount stated in the financial 
statements at R12 150 418 does not agree to the amount confirmed by the financial 
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institutions of R353 271 The entity’s records did not permit the application of alternative 
audit procedures regarding cash. 

9. Consequently, I was unable to satisfy myself as to the completeness, valuation and 
rights pertaining to cash and cash equivalents. 

Opinion 

10. In my opinion, except for the possible effects of the matters described in the Basis for 
qualified opinion paragraphs, the financial statements present fairly, in all material 
respects, the financial position of the Randfontein Local Municipality as at 30 June 2012 
and its financial performance and cash flows for the year then ended, in accordance with 
the South African Standards of Generally Recognised Accounting Practice and the 
requirements of the Municipal Finance Management Act of South Africa, 2003 (Act No. 56 
of 2003) 

Emphasis of matters 

11. I draw attention to the matters below. My opinion is not modified in respect of these 
matters. 

Significant uncertainties 

12. With reference to note 42 to the financial statements, the municipality is the defendant in 
a number of legal claims. The ultimate outcome of the matters cannot presently be 
determined. Consequently no provision for any liability that may result has been made in 
the financial statements. 

Restatement of corresponding figures 

13. As disclosed in note 44 to the financial statements, the corresponding figures for 30 June 
201 1 have been restated as a result of errors discovered during the 2012 financial cycle, 
and for the year ended, 30 June 201 1, the errors were identified with respect to revenue, 
assets and receivables. 
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Material losses 

14. As disclosed in note 56 to the financial statements, the municipality suffered significant 
water losses of 244 838 kilolitres during the financial year amounting to R1 790 328 
(201 1 :R1 779 084) due to theft, faulty meters and leakages. 

15. As disclosed in note 56 to the financial statements, the municipality suffered significant 
electricity distribution losses of 54 373 484 kilowatts amounting to R21 841 949 
(201 1 :24 755 864). The losses are due to illegal connections and faulty meters. 

Material impairments 

16. As disclosed in note 12 to the financial statements, material impairments to the amount of 
R180 027 687 (2011:198 549 707) were incurred on trade and other receivables, as the 
recoverability of these amounts are doubtful. 

Material under spending of the capital budget 

17. The municipality has materially underspent the budget on conditional grants to the 
amount of R34 554 790. As a consequence, the municipality has not achieved its 
objectives of infrastructure development and social services. 

Additional matter 

18. I draw attention to the matter below. My opinion is not modified in respect of this matter. 

Unaudited supplementary schedules 

19. The supplementary information set out on pages ... to ... do not form part of the financial 
statements and is presented as additional information. I have not audited this schedule 
and, accordingly, I do not express an opinion thereon. 

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

20. In accordance with the PAA and the General Notice issued in terms thereof, I report the 
following findings relevant to performance against predetermined objectives, compliance 
with laws and regulations and internal control, but not for the purpose of expressing an 
opinion. 
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Predetermined objectives 

21. I performed procedures to obtain evidence about the usefulness and reliability of the 
information in the annual performance report as set out on pages ... to ... of the annual 
report. 

22. The reported performance against predetermined objectives was evaluated against the 
overall criteria of usefulness and reliability. The usefulness of information in the annual 
performance report relates to whether it is presented in accordance with the National 
Treasury annual reporting principles and whether the reported performance is consistent 
with the planned objectives. The usefulness of information further relates to whether 
indicators and targets are measurable (i.e. well defined, verifiable, specific, measurable 
and time bound) and relevant as required by the National Treasury Framework for 
managing programme performance information. 

The reliability of the information in respect of the selected programme is assessed to 

determine whether it adequately reflects the facts (i.e. whether it is valid, accurate and 

complete). 

The material findings are as follows: 

Usefulness of annual performance report 

Consistency 

23. The Municipal Systems Act, section 41(c) requires that the annual performance should 
form the basis for the annual report, therefore requiring the consistency of objectives, 
indicators and targets between planning and reporting documents. A total of 90% of the 
reported objectives/targets are not consistent with the objectives/targets as per the 
approved annual performance. This is due to the lack of review of the annual 
performance report by senior management. 
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Measurability 

Specific 

24. The National Treasury Framework for managing programme performance information 
(FMPPI) requires that performance targets be specific in clearly identifying the nature and 
required level of performance. A total of 90% of the targets relevant to include reference 
to name of objectives were not specific in clearly identifying the nature and the required 
level of performance. Management was aware of the requirements of the FMPPI but did 
not receive the necessary training to enable application of the principles 

Measurable 

25. The National Treasury Framework for managing programme performance information 
(FMPPI) requires that performance targets be measurable. The required performance 
could not be measured for a total of 90% of the targets relevant to objectives. This was 
due to the fact that management was aware of the requirements of the FMPPI but did not 
receive the necessary training to enable application of the principles 

Time bound 

26. The National Treasury Framework for managing programme performance information 
(FMPPI) requires that the time period or deadline for delivery be specified. A total of 90% 
of the targets relevant to objectives were not time bound in specifying a time period or 
deadline tor delivery. This was due to the fact that management was aware of the 
requirements of the FMPPI but did not receive the necessary training to enable 
application of the principles 

Well defined 

27. The National Treasury Framework for managing programme performance information 
(FMPPI) requires that measures should have clear unambiguous data definitions so that 
data is collected consistently and is easy to understand and use. A total of 90% of the 
measures relevant to objectives were not well defined in that clear, unambiguous data 
definitions were not available to allow for data to be collected consistently. This was due 
to the fact that management was aware of the requirements of the FMPPI but did not 
receive the necessary training to enable application of the principles 
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Reliability of selected development objectives in the annual performance report 

Valid 

28. The National Treasury Framework for managing programme performance information 
(FMPPI) requires that processes and systems which produce the indicator should be 
verifiable. A total of 90% of the actual reported performance relevant to the selected 
objectives was not valid or differed materially when compared to the source information 
and/or evidence provided. This was due to a lack of monitoring/review/standard operating 
procedures for the recording of actual achievements 

Accurate 

29. The National Treasury Framework for managing programme performance information 
(FMPPI) requires that the indicator be accurate enough for its intended use and respond 
to changes in the level of performance. A total of 90% of the actual reported measures 
relevant to objectives were not accurate when compared to source information. This was 
due to a lack of monitoring/ review/standard operating procedures for the recording of 
actual achievements 

Compliance with laws and regulations 

30. I performed procedures to obtain evidence that the municipality has complied with 
applicable laws and regulations regarding financial matters, financial management and 
other related matters. My findings on material non-compliance with specific matters in 
key applicable laws and regulations as set out in the General Notice issued in terms of 
the PAA are as follows: 

Annual financial statements 

31. The financial statements submitted for auditing were not prepared in all material respects 
in accordance with the requirements of section 122 of the MFMA. Material misstatements 
of capital asset, debtors and disclosure identified by the auditors were not subsequently 
corrected, resulting in the financial statements receiving a qualified audit opinion. 
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Procurement and contract management 


Goods and services of a transaction value above R200 000 were procured without inviting 

competitive bids, as required by SCM regulation 19(a). Deviations were approved by the 

accounting officer even though it was not impractical to invite competitive bids, in 

contravention of SCM regulation 36(1). 

32. Goods and services with a transaction value of below R200 000 were procured without 
obtaining the required price quotations as required by SCM regulation 17(a) & (c). 

33. Awards to the value of R1 501 754 were made to providers who are persons in service of 
other state institutions, in contravention of SCM regulations 44. Similar awards were 
identified in the prior year and no effective steps were taken to prevent or combat the 
abuse of the SCM process in accordance with SCM regulation 38(1). 

Expenditure management 

34. Money owing by the municipality was not always paid within 30 days of receiving an 
invoice or statement, as required by section 65(2)(e) of the MFMA. 

35. The accounting officer did not take reasonable steps to prevent unauthorised and 
irregular expenditure as required by section 62(1) (d) of the MFMA. 

Conditional grants 

36. Conditional grants were utilised for purposes other than those stipulated in their 
respective Gazette and Division of Revenue Act framework as required by Section 33(d) 
of Division of Revenue Act No 5 of 2012, 

Asset management 

37. The accounting officer did not take all reasonable steps to ensure that the municipality 
had and maintained a management, accounting and information system which accounts 
for the assets of the municipality as required by section 63(2)(a) of the MFMA 
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Audit committees 

38. An audit committee was not in place for the period under review, as required by section 
166(1) of the MFMA 

Internal control 

39. I considered internal control relevant to my audit of the financial statements, annual 
performance report and compliance with laws and regulations. The matters reported 
below under the fundamentals of internal control are limited to the significant deficiencies 
that resulted in the findings on the annual performance report and the findings on 
compliance with laws and regulations included in this report. 

Leadership 

40. The accounting officer did not implement effective human resource management to 
ensure adequate and sufficiently skilled resources are in place within the municipality. 

41. The accounting officer did not exercise oversight responsibility regarding financial and 
performance reporting and compliance and related internal controls 

42. The accounting officer did not monitor the implementation of action plans to address the 
internal control deficiencies over performance reporting. 

Financial and performance management 

43. Management did not prepare regular, accurate and complete financial and performance 
reports that are supported and evidenced by reliable information. 

44. Management did not review and monitor compliance with applicable laws and regulations 

45. Management did not implement controls over daily and monthly processing and 
reconciling of transactions including disclosure notes 

Governance 

46. The audit committee did not promote accountability and service delivery through 
evaluating and monitoring responses to risks and providing oversight over the 
effectiveness of the internal control environment including financial and performance 
reporting and compliance with laws and regulations 
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■ 



Johannesburg 
30 November 2012 



AUDITOR-GENERAL 
SOUTH AFRICA 

Auditing to build public confidence 

T 6.2.3 

COMMENTS ON AUDITOR-GENERAL’S OPINION 2012 

The overall opinion on the financial statements as qualified with other matters, however, none 
of the matters raised as qualifications previously was raised again in 2012. 

Much time and resources would have to be invested in terms of the immovable asset register, 
in that detailed information has to be included on component level. Furthermore additional 
internal control methods would have to be put in place to ensure stricter controls surrounding 
the bank reconciliation and supply chain management. 

T 6.2.4 


COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES: 

Section 71 of the MFMA requires municipalities to 

return a series of financial performance 

data to the National Treasury at specified intervals throughout the year. The Chief Financial 

Officer states that these data sets have been 

returned according to the reporting 

requirements. 


Signed (Chief Financial Officer) 

Dated 

T 6.2.5 
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GLOSSARY 


Accessibility 

indicators 

Explore whether the intended beneficiaries are able to access services 
or outputs. 

Accountability 

documents 

Documents used by executive authorities to give “full and regular” 
reports on the matters under their control to Parliament and provincial 
legislatures as prescribed by the Constitution. This includes plans, 
budgets, in-year and Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the 
desired outputs and ultimately outcomes. In essence, activities 
describe "what we do". 

Adequacy 

indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the 
regulations set out in Section 121 of the Municipal Finance 
Management Act. Such a report must include annual financial 
statements as submitted to and approved by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the 
Auditor General and approved by council or a provincial or national 
executive. 

Baseline 

Current level of performance that a municipality aims to improve when 
setting performance targets. The baseline relates to the level of 
performance recorded in a year prior to the planning period. 

Basic municipal 
service 

A municipal service that is r 
reasonable quality of life to c 
provided it may endanger 
environment. 

ecessary to ensure an acceptable and 
citizens within that particular area. If not 
the public health and safety or the 

Budget year 

The financial year for which an annual budget is to be approved - 
means a year ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of 
outputs. 

Distribution 

indicators 

The distribution of capacity to 

deliver services. 

Financial 

Statements 

Includes at least a statement of financial position, statement of 
financial performance, cash-flow statement, notes to these statements 
and any other statements that may be prescribed. 

General Key 

performance 

indicators 

After consultation with MECs for local government, the Minister may 
prescribe general key performance indicators that are appropriate and 
applicable to local government generally. 
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Impact 

The results of achieving specific outcomes, such as reducing poverty 
and creating jobs. 

Inputs 

All the resources that contribute to the production and delivery of 
outputs. Inputs are "what we use to do the work". They include 
finances, personnel, equipment and buildings. 

Integrated 
Development Plan 
(IDP) 

Set out municipal goals and development plans. 

National Key 

performance areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the 
consequence of achieving specific outputs. Outcomes should relate 
clearly to an institution's strategic goals and objectives set out in its 
plans. Outcomes are "what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. 
Outputs may be defined as "what we produce or deliver". An output is 
a concrete achievement (i.e. a product such as a passport, an action 
such as a presentation or immunization, or a service such as 
processing an application) that contributes to the achievement of a 
Key Result Area. 

Performance 

Indicator 

Indicators should be specified to measure performance in relation to 
input, activities, outputs, outcomes and impacts. An indicator is a type 
of information used to gauge the extent to 

which an output has been achieved (policy developed, presentation 
delivered, service rendered) 

Performance 

Information 

Generic term for non-financial information about municipal services 
and activities. Can also be used interchangeably with performance 
measure. 

Performance 

Standards: 

The minimum acceptable level of performance or the level of 
performance that is generally accepted. Standards are informed by 
legislative requirements and service-level agreements. Performance 
standards are mutually agreed criteria to describe how well work must 
be done in terms of quantity and/or quality and timeliness, to clarify the 
outputs and related activities of a job by describing what the required 
result should be. In this EPMDS performance standards are divided 
into indicators and the time factor. 
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Performance 

Targets: 

The level of performance that municipalities and its employees strive 
to achieve. Performance Targets relate to current baselines and 
express a specific level of performance that a municipality aims to 
achieve within a given time period. 

Service Delivery 
Budget 

Implementation 

Plan 

Detailed plan approved by the mayor for implementing the 
municipality’s delivery of services; including projections of the revenue 
collected and operational and capital expenditure by vote for each 
month. Service delivery targets and performance indicators must also 
be included. 

Vote: 

One of the main segments into which a budget of a municipality is 
divided for appropriation of money for the different departments or 
functional areas of the municipality. The Vote specifies the total 
amount that is appropriated for the purpose of a specific department or 
functional area. 

Section 1 of the MFMA defines a “vote” as: 

a) one of the main segments into which a budget of a municipality is 
divided for the appropriation of money for the different departments or 
functional areas of the municipality; and 

b) which specifies the total amount that is appropriated for the 
purposes of the department or functional area concerned 
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APPENDICES 


APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL 
ATTENDANCE 


Councilors, Committees Allocated and Council Attendance 

Council 

Members 

Full Time 
/ Part 
Time 

Committees Allocated 

*Ward and/ or 
Party 

Represented 

Percenta 

ge 

Council 

Meetings 

Attendan 

ce 

Percenta 

ge 

Apologie 
s for non- 
attendan 

ce 


FT/PT 



% 

% 

M Khumalo 

Ful 

Time 

Rules & Ethics 


ANC 



J Legoete 

Ful 

Time 

Code of Conduct 


ANC 



T Grobler 

Ful 

Time 

Finance 


ANC 



T Kimane 

Ful 

Time 

Environment & Waste 


ANC 



B Mahuma 

Ful 

Time 

Public Safety 


ANC 



S Matakane 

Ful 

Time 

Development Planning 


ANC 



L Matshuisa 

Ful 

Time 

LED 


ANC - Ward 16 



T Matuwane 

Ful 

Time 

Social Services 


ANC 



X Ntsepo 

Ful 

Time 

Corporate Support 


ANC - Ward 2 



A Sampson 

Ful 

Time 

Infrastructure 


ANC - Ward 5 



1 Lebopa 

Ful 

Time 

MPAC 


ANC - Ward 1 1 



T Bogale 

Part-time 

Environment & Waste, 
Public Safety 


ANC- Ward 14 



P Faku 

Part-time 

Public Safety, 
Development Planning, 
Social Services. 


ANC - Ward 22 



S Handula 

Part-time 

MPAC 


ANC 



J Kutoane 

Part-time 

MPAC, LED, Environment 
& Waste 


ANC- Ward 17 



T Mananiso 

Part-time 

Corporate Support, 
Infrastructure, Finance 


ANC 



N Mapena 

Part-time 

Public Safety, Social 
Service, Infrastructure 


ANC 



B Matebesi 

Part-time 

Infrastructure, LED, 
Finance 


ANC - Ward 1 



F Matshogo 

Part-time 

MPAC, Development 
Planning, Social Services 
Corporate Support 


ANC - Ward 21 



N Mavuso 

Part-time 

Development Planning, 
Social services 


ANC 



J Mbangeni 

Part-time 

Public Safety, LED, 


ANC - Ward 12 
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Councilors, Committees Allocated and Council Attendance 

Council 

Members 

Full Time 
/ Part 
Time 

Committees Allocated 

*Ward and/ or 
Party 

Represented 

Percenta 

ge 

Council 

Meetings 

Attendan 

ce 

Percenta 

ge 

Apologie 
s for non- 
attendan 

ce 


FT/PT 



% 

% 



Environment & Waste 





D Mogale 

Part-time 

Infrastructure, Corp 
Support, Finance 


ANC - Ward 19 



K Mogapi 

Part-time 

Environment & Waste, 
Development Planning, 
Social Services 


ANC - Ward 18 



J Beaufort 

Part-time 

Corporate Support 


DA 



P Bezuidenhout 

Part-time 

Environment & Waste 


DA 



B Blake 

Part-time 

Rules & Ethics, LED 


DA 



D Cloete 

Part-time 

Public Safety, 
Infrastructure 


DA - Ward 20 



E du Plessis 

Part-time 

Public Safety 


DA - Ward 6 



P Dick 

Part-time 

Corporate Support 


DA - Ward 9 



S Erasmus 

Part-time 

Social Services, 


DA- Ward 4 



P Francis 

Part-time 

Development Planning, 


DA 



C Harrison 

Part-time 

Infrastructure 


DA - Ward 7 



G Kruger 

Part-time 

Infrastructure 


DA 



T Perryman 

Part-time 

Finance 


DA 



B Rooskrantz 

Part-time 

Development Planning, 
LED 


DA - Ward 8 



P Simon 

Part-time 

LED, Social Services 


DA 



S Steenkamp 

Part-time 

Development Planning, 


DA 



A van Tonder 

Part-time 

Finance, Corporate 
Support 


DA - Ward 3 



J Williams 

Part-time 

Environment & Waste, 
Social Services 


DA - Ward 1 0 



W Nawa 

Part-time 

Infrastructure, Finance, 
Environment & Waste 


ANC - Ward 15 



G Ndebele 

Part-time 

Rules & Ethics, Public 
Safety 


ANC 



M Sello 

Part-time 

MPAC, LED, Corporate 
Support, Finance 


ANC- Ward 13 



S May 

Part-time 

MPAC, Public Safety, 
Corporate Support 


COPE 




TA.1 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

Rules and Ethics 

Committee 

To ensure that councilors shall at all times in the exercise of 
their duties adhere in accordance with the standing rules of 
council as well as in an ethical manner 

Code of Conduct 

Committee 

To ensure that elected officials abide by the behavioral 
standards as set out in the Code of Conduct for Municipal 
Councilors as outlined in the Municipal Structures Act. 

MPAC 

To monitor good governance where there is optimal utilisation 
of municipal resources to enhance and sustain service 
delivery and financial management 





TB 
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APPENDIX C -THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 

Directorate 

Director/Manager (State title and name) 

Municipal Manager 

Adv. NO. Sepanya-Mogale 

Social Services 

Ms. M. Molawa 


Public Safety 

Mr. R. Molao 


Development Planning 

Mr. J. Moloi 


Finance 

Mr. 1. Mashigo 


Infrastructure 

Ms. N. Ndlala 


Corporate Support 

Mr. S. Ngcobo 


















































Use as a spill-over schedule if top 3 tiers 
cannot be accommodated in chapter 2 
(T2.2.2). 

TC 
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APPENDIX D - FUNCTIONS OF MUNICIPALITY / ENTITY 


Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function 
Applicable to 
Municipality (Yes / 
No)* 

Function 
Applicable to 
Entity 
(Yes / No) 

Constitution Schedule 4, Part B functions: 



Air pollution 


Yes 

Yes 

Building regulations 


Yes 

Yes 

Child care facilities 


Yes 

Yes 

Electricity and gas reticulation 


Yes 

Yes 

Firefighting services 


No 

No 

Local tourism 


No 

No 

Municipal airports 


No 

No 

Municipal planning 


Yes 

Yes 

Municipal health services 


Yes 

Yes 

Municipal public transport 


No 

No 

Municipal public works only in respect of the needs of 
municipalities in the discharge of their responsibilities to 
administer functions specifically assigned to them under 
this Constitution or any other law 


Yes 

Yes 

Pontoons, ferries, jetties, piers and harbors, excluding 
the regulation of international and national shipping and 
matters related thereto 


No 

No 

Stormwater management systems in built-up areas 


Yes 

Yes 

Trading regulations 


Yes 

Yes 

Water and sanitation services limited to potable water 
supply systems and domestic waste-water and sewage 
disposal systems 


Yes 

Yes 

Beaches and amusement facilities 


No 

No 

Billboards and the display of advertisements in public 
places 


Yes 

Yes 

Cemeteries, funeral parlors and crematoria 


Yes 

Yes 

Cleansing 


Yes 

Yes 

Control of public nuisances 


Yes 

Yes 

Control of undertakings that sell liquor to the public 


Yes 

Yes 

Facilities for the accommodation, care and burial of 
animals 


Yes 

Yes 

Fencing and fences 


Yes 

Yes 

Licensing of dogs 


Yes 

Yes 

Licensing and control of undertakings that sell food to the 
public 


Yes 

Yes 

Local amenities 


Yes 

Yes 

Local sport facilities 


Yes 

Yes 

Markets 


No 

No 

Municipal abattoirs 


No 

No 
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Municipal / Entity Functions 

MUNICIPAL FUNCTIONS 

Function 
Applicable to 
Municipality (Yes / 
No)* 

Function 
Applicable to 
Entity 
(Yes / No) 

Constitution Schedule 4, Part B functions: 



Municipal parks and recreation 

Yes 

Yes 

Municipal roads 

Yes 

Yes 

Noise pollution 

No 

No 

Pounds 

Yes 

Yes 

Public places 

Yes 

Yes 

Refuse removal, refuse dumps and solid waste disposal 

Yes 

Yes 

Street trading 

Yes 

Yes 

Street lighting 

Yes 

Yes 

Traffic and parking 

Yes 

Yes 

* If municipality: indicate (yes or No); * If entity: Provide name of entity 

TD 
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APPENDIX E - WARD REPORTING 


Functionality of Ward Committees 

Ward Name 
(Number) 

Name of Ward Councilor and 
elected Ward committee 
members 

Committee 
established 
(Yes / No) 

Number of 
monthly 
Committee 
meetings held 
during the 
year 

Number of 
monthly reports 
submitted to 
Speakers Office 
on time 

Number of 
quarterly 
public ward 
meetings held 
during year 

1 

CLLR B. Matebesi 

Yes 


2 

8 

8 

2 

CLLR X. Ntsepo 

Yes 


3 

4 

5 

3 

CLLR A. Van Tonder 

Yes 


2 

3 

3 

4 

CLLR S. Erasmus 

Yes 


3 

6 

6 

5 

CLLR A. Sampson 

Yes 


2 

3 

5 

6 

CLLR E. Du Plessis 

Yes 


3 

3 

3 

7 

CLLR C. Harrison 

Yes 


4 

2 

3 

8 

CLLR B. Rooskrantz 

Yes 


2 

4 

4 

9 

CLLR P. Dick 

Yes 


2 

3 

5 

10 

CLLR J. Williams 

Yes 


5 

4 

4 

11 

CLLR 1. Lebopa 

Yes 


5 

4 

8 

12 

CLLR J. Mbangeni 

Yes 


3 

4 

4 

13 

CLLR M. Sello 

Yes 


1 

3 

5 

14 

CLLR T. Bogale 

Yes 


1 

3 

4 

15 

CLLR W. Nawa 

Yes 


3 

4 

4 

16 

CLLR L. Matshuisa 

Yes 


3 

6 

8 

17 

CLLR J. Kutoane 

Yes 


1 

3 

3 

18 

CLLR K. Mogapi 

Yes 


1 

3 

3 


TE 
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APPENDIX F - WARD INFORMATION 


Ward Title: Ward Name (Number) 

Capital Projects: Seven Largest in Year 0 (Full List at Appendix 0) 

R' 000 

No. 

Project Name and detail 

Start Date 

End Date 

Total Value 












































TF.1 


Refer to the Capital Projects listed under T.5.6.7 and Appendix H 


Basic Service Provision 

Detail 

Water 

Sanitation 

Electricity 

Refuse 

Housing 

Households with minimum service delivery 





X 

Households without minimum service delivery 





Total Households* 





Houses completed in year 





Shortfall in Housing units 



* Including informal settlements T F.2 


Top Four Service Delivery Priorities for Ward (Highest Priority First) 

No. 

Priority Name and Detail 

Progress During YearO 


















TF.3 
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APPENDIX G - RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 
2011/12 


Municipal Audit Committee Recommendations 


Date of 
Committee 

Committee 

recommendations during 
2011/12 

Recommendations adopted (enter Yes) If not 
adopted (provide explanation) 

Refer to the report below: 

No recommendations from Council 




1. INTRODUCTION 


We are pleased to present our Annual Audit Committee Report for the financial year ended June 
2012. 


2. AUDIT COMMITTEE MEMBERS AND ATTENDANCE 


The Audit Committee (the Committee) is properly constituted and functions in accordance with 
provisions of section 166(4) of the Municipal Finance Management Act (MFMA) as of July 2012. 

The Committee membership is as follows: 

• Mr. Joseph Makoro (Chairperson) - External 

• Mr. Bashir Ahmed - External 

• Ms. Sarah Makinta - External 

• Mr. Ayanda Kanana - External 

• Mr. Thomas Kgokolo - External 

Although all the members are new to the Committee, this has not had a significant impact on the 
workings of the Committee. Flowever, continuity from the previous Audit Committee was 
compromised. 

Other regular attendees to the Committee meetings are: 

• Municipal Manager; 

• Chief Financial Officer; 

• Unit Flead: Assurance Services; 

• Auditor General representatives; 

• Provincial Treasury representatives; 

• DLGH representatives; 

• Senior Management, (per invitation) 

3. AUDIT COMMITTEE RESPONSIBILITY 

The Committee has, inter alia, reviewed the reports from Management, Internal Audit and the Auditor 
General on the following: 

• internal financial controls and internal audits; 

• the adequacy, reliability and accuracy of financial reporting and information; 

• effective governance; 

• compliance with the MFMA, the annual Division of Revenue Act and any other applicable 
legislation; 

• risk management; 

• litigation matters; and 

• Annual Financial Statements (2012 financial year end). 
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4. REPORT ON THE OPERATIONS OF THE AUDIT COMMITTEE 

The Committee is of the opinion that the municipality does not maintain appropriate levels of internal 
controls to ensure that it achieves its service delivery objectives. This opinion is informed by the 
information and explanations given by management, Internal Audit and Auditor General. The current 
state of internal control environment may provide a fertile ground for committing fraud and fraudulent 
activities. 

The Committee is of the view that a thorough gap analysis should be conducted to identify the 
underlying root causes to ultimately address control deficiencies within the municipality. 

4.1 Internal Control 

Our assessment of the internal control environment is informed by the Auditors’ (internal and 
external) reports. Both the annual audit plan and the AG’s audit strategy are risk based and tabled 
before the Audit Committee for approval. The 2012/2013 internal audit plan was approved by the 
Committee in August 2012 and its implementation is monitored on quarterly basis. 

The Committee has reviewed and discussed with the Auditor-General and the Acting Municipal 
Manager and CFO the Annual Financial Statements for 2011/12. And concerns were noted 
pertaining to the AFS that full and proper accounting records have not been maintained by the 
municipality. 

Overall strengthening of the internal control environment requires attention, especially in the 
following areas, inter-alia; 

• Financial - cash flow management and liquidity position; 

• Financial - Property, Plant and Equipment (fixed assets); 

• Financial - Revenue Collection 

• Financial - CAPEX 

• Financial - Expenditure management 

• Financial - Supply Chain Management; 

• Financial and Legal - Contract Management; 

• Financial - BIQ system; 

• Performance Information; 

• Asset management; and 

• Human Resource. 

4.2 Risk Management 

The implementation of risk management for the municipality is at the initial stages. The Risk 
Management Policy, Framework and Plan have to be developed to guide the implementation of the 
Risk management program. With the support provided by the provincial Treasury, we believe that 
Risk Management will be strengthened. The Committee is of the opinion that there is a need to 
further strengthen the Risk Management function and align this with Compliance function. 

4.3 Compliance with Laws and Regulations 

Major concerns have been noted regarding the compliance with Laws and Regulations. In essence, 
compliance culture, both to internal policies and the laws, is non-existent within the Municipality. The 
Municipality needs to establish a fully effective program that will address compliance issues. These 
were noted in the internal and external audit reports. 

4.4 Performance Management 

The Performance Management System in the municipality has regressed. Several major concerns 
were raised by internal and external auditors. With the appointment of the PMS Manager, the PMS 
will receive the utmost attention to ensure that it improves and becomes effective in the 2012/2013 
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financial year. 

4.5 Governance 

Some of the governance structures that are in place to ensure compliance and service delivery, still 
needs to be strengthened to operate optimally. 

5. CONCLUSION 

The Audit Committee is encouraged by the support and sense urgency that has been shown by the 
leadership of the municipality (political and administrative) in resolving some of the challenging facing 
the municipality. The rate of vacancies in key administrative positions still remains a concern though. 


...electronically send... 

Joseph Makoro 

Chairperson of the Audit Committee 


TG 
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APPENDIX H - LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 


Long Term Contracts (20 Largest Contracts Entered into during Year 0) 

R' 000 

Name of Service Provider 
(Entity or Municipal 
Department) 

Description of Services Rendered by the Service Provider 

Start Date of 
Contract 

Expiry date of 
Contract 

Project manager 

Contract 

Value 

Mkwananzi Construction 

Construction of Drooghuewel and Middlevlei bulk water supply 

19/07/2011 

19/06/2013 

Mr Walter 

Moroane 

R 66 100 

000.00 

Masana Clothing 

Supply and deliver protective Clothing and uniform for the 

RLM on as and when required basis 

17/07/2011 

17/06/2014 

Mr Johannes 
Motlhamme 

R 1 517 703.39 

Bafazi Unform Manufactures 

Supply and deliver protective Clothing and uniform for the 

RLM on as and when required basis 

17/07/2011 

17/06/2014 

Mr Johannes 
Motlhamme 

R 1335 616.il 

Mdluli Sharp Office 

Automation 

Supply, deliver and install multifunctional machines for the 

RLM 

1/8/2011 

31/07/2014 

Mr Castro Mosina 

R 2 410 884.00 

First Technologies 

Supply and delivery of laptops and desktops for the RLM 

1/8/2011 

31/07/2011 

Mr Castro Mosina 

R 1 035 780.00 

Casarecca Enterprise 

Supply, deliver and install executive desks and seats at 
Municipality's Council Chambers 

30/08/201 

30/04/2012 

Mr Donavin 
Scheepers 

R 508 455.27 

Tecroveer JV 

Refurbishment of clariier no.2 and supply, install and 
commission mixers(complete) 

21/12/2011 

30/03/2012 

Mr Dira 

Modimogale 

R 372 271.79 

Ronney HoffmannConsultants 
Cc 

Provision of water quality management and laboratory 
services for a period of 36 months. 

3/1/2012 

31/12/2014 

Mr Dira 

Modimogale 

R4 267 996.00 

Mukulu Library Furniture 

Supply and deliver furniture and equipment at Mohlakeng 

Library 

9/2/2012 

9/4/2012 

Mr Clement 

Daniels 

R 312 688.48 

Sinned Construction 

Upgrading of water network in Mohalkeng 

10/4/2012 

10/7/2012 

Mr Walter 

Moroane 

R 1 062 044.45 

Mafafo Building Construction 

Construction of emergency subsoil drainage at Toekomsrus 

14/03/2012 

14/06/2012 

Mr Walter 

Moroane 

R 1 000 000.00 

Siza Mekaar Construction 

Supply, deliver and installation of all material required for the 
electrification of 574 houses in Mohlakeng Ext. 11- Middlevlei 

4-Oct-12 

10/7/2012 

Mr Hannes Ernst 

R 3 762 000.00 

Mopani Makweteng Civils 
(Pty) ltd 

Construction of Brandeg Road 

29/03/2012 

29/06/2012 

Mr Walter 

Moroane 

R 1 785 511.00 

Pro Plan Consulting 

Development of Greenhills Cemetery and others 

30/05/2012 

30/11/2012 

Mr Walter 

R 1 785 000.00 
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Long Term Contracts (20 Largest Contracts Entered into during Year 0) 

R' 000 

Name of Service Provider 
(Entity or Municipal 
Department) 

Description of Services Rendered by the Service Provider 

Start Date of 
Contract 

Expiry date of 
Contract 

Project manager 

Contract 

Value 

Engineers 




Moroane 


Pro Plan Consulting 

Engineers 

Construction of Early Childhood Development center at 
Mohlakeng 

25/02/2012 

24/10/2012 

Mr Walter 

Moroane 

R 165 302.65 

Pro Plan Consulting 

Engineers 

Instigation underground water at Toekomsrus 

30/05/2012 


Mr. Walter 

Moroane 


Pro Plan Consulting 

Engineers 

Upgrading of van Riebeck Lake 

9/5/2012 

9/7/2012 

Mr Walter 

Moroane 

R 1 700 866.66 

Letswamotse Civil Engineers 

Provision of Pressure repairs of Badirile water supply Pipeline 

10/4/2012 

10/7/2012 

Mr Dira 

Modimogale 

R 1 000 000.00 

Tecroveer JV 

Develop waste risk abatement plan (W2 PAP) and conduct 
WWTW 

21/05/2012 

21/07/2012 

Mr Dira 

Modimogale 

R 161 595.00 

Mopani Makweteng Civils 
(Pty) ltd 

Upgrading of Finsbury Sports Complex 

16/05/2012 

16/08/2012 

Mr Walter 

Moroane 

R 2 787 395.03 

Matlu Construction 

Architecture and Road Works 

Supply and delivery of automated electrical (Punch) paper 
drill, electrical paper guillotine and electrical twin paper stapler 

7/6/2012 

7/7/2012 

Mr Castro Mosina 

R 254 220.00 

Lethem Telecomms (Pty) Ltd 

Supply, install and configuration of fiber optic cable to link its 
remote to the main server 

7/6/2012 

7/8/2013 

Mr Castro Mosina 

R414 167.60 

King Way Civil Cc 

Upgrading of Mohlakeng Stadium and jabulane Sports 

Complex 

22/03/2012 

22/06/2012 

Mr. Walter 

Moroane 

R 2 392 606.79 

Isizwe Chartered accountants 

Develop Assets take on off network (Fixed Assess) 

15/06/2012 

15/11/012 

Mr Gert Fourie 

R 1 750 000.00 

Boitshoko Road Surfacing & 

Civil works 

Rehabilitation of Primary & secondary roads in Greater 
Randfontein 

7/6/2012 

7/8/2012 

Mr Walter 

Moroane 

R4 524 760 
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Name and Description of Project 

Name of Partner(s) 

Initiation Date 

Expiry date 

Project manager 

Value 

2011/12 








No public private partnership 












Municipality | APPENDICES 350 





APPENDIX I - MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORMANCE SCHEDULE 


Municipal Entity/Service Provider Performance Schedule 


Name of Entity & Purpose 

(i) 

(a) Service Indicators 

YearO 

Yearl 

Year 2 

Year 3 


Target 

Actual 

Tar 

get 

Actual 

Target 

Targets 

(ii) * 

'Previous Year 

(iii) 

(iv) 

'Previous Year 
(v) 

'Current Year 

(vi) 

(vii) 

'Current Year 

(viii) 

'Current Year 
(ix) 

'Following Year 
(x) 
















































































































Note: This statement should include no more than the top tar priority indtators . * 'Previous Year' refers to the targets that we set in the Year A Budget/IDP round; *' Current Year' refers to the targets set in the Year 0 Budget/IDP round. “Folbrng Year' refers to the targets 
set in the Year f Budget/IDP round. Note that all targets must be fundable ihin approved budget prom. In column (ii) set out the Service Indicator (In bold laics} then the Service Target underneath (not in bob ■ standard type face) to denote the difference. 
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APPENDIX J - DISCLOSURES OF FINANCIAL INTERESTS 


Disclosures of Financial Interests 

Period 1 July to 30 June of Year 0 (Current Year) 

Position 

Name 

Description of Financial interests* 

(Nil /Or details) 

(Executive) Mayor 



Member of MayCo / 
Exco 





















Councillor 





















Municipal Manager 



Chief Financial 

Officer 



Deputy MM and 
(Executive) 
Directors 


















Other S57 Officials 


















* Financial intersests to be disclosed even if they incurred for only part of the year. See MBRR SA34A 


There were no financial disclosure for the 2011/12 financial year 
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APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY 
SOURCE 

APPENDIX K (i): REVENUE COLLECTION PERFORMANCE BY VOTE 


Revenue Collection Performance by Vote 

R' 000 

Vote Description 

2010/11 

Current: 2011/12 

2011/12 Variance 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Municipal Manager - Vote 1 

837 

2,214 


2,214 

1,207 

99.82% 

99.82% 

Council and Executive - Vote 2 

25,377 

35,769 


35,769 

31,288 

99.89% 

99.89% 

Financial Management - Vote 3 

145,813 

121,710 


122,539 

105,002 

99.88% 

99.88% 

Corporate Services - Vote 4 

721 

2,777 


2,777 

1,083 

99.74% 

99.74% 

Infrastructure - Vote 5 

386,649 

502,779 


502,639 

516,059 

99.90% 

99.90% 

Licensing and Traffic - Vote 6 

18,623 

22,042 


21,956 

17,526 

99.87% 

99.87% 

Development Planning - Vote 7 

3,953 

7,493 


8,843 

5,130 

99.85% 

99.83% 

Social Services - Vote 8 

7,436 

9,666 


9,280 

1,752 

99.45% 

99.47% 

Total Revenue by Vote 

589,409 

704,450 


706,017 

679,048 

798.41% 

798.40 % 

Variances are calculated by dividing the difference between actual and original/adjustments budget by 

the actual. This table is aligned to MBRR table A3 j K 
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APPENDIX K (ii): REVENUE COLLECTION PERFORMANCE BY SOURCE 


Revenue Collection Performance by Source 


R '000 


Description 

2010/11 

2011/12 

2011/12 Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Property rates 

67,424 

86,832 

82,332 

65,093 

-33% 

-26% 

Property rates - penalties & collection 
charges 





0% 

0% 

Service Charges - electricity revenue 

245,605 

299,080 

317,574 

296,044 

-1% 

-7% 

Service Charges - water revenue 

56,814 

65,693 

87,507 

72,513 

9% 

-21% 

Service Charges - sanitation revenue 

21,155 

23,086 

29,200 

25,181 

8% 

-16% 

Service Charges - refuse revenue 

24,260 

21,326 

27,843 

28,914 

26% 

4% 

Service Charges - other 

463 

4,382 

2,970 

1,063 

-312% 

-179% 

Rentals of facilities and equipment 

1,465 

3,003 

3,582 

1,746 

-72% 

-105% 

Interest earned - external investments 

2,184 

9,408 

10,044 

1,333 

-606% 

-654% 

Interest earned - outstanding debtors 

9,072 

7,680 

7,680 

1,964 

-291% 

-291% 

Dividends received 





0% 

0% 

Fines 

7,060 

9,810 

1,810 

7,258 

-35% 

75% 
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Revenue Collection Performance by Source 

R '000 

Description 

2010/11 

2011/12 

2011/12 Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Licenses and permits 

27 

12,000 

12,008 

69 

1 7332% 

-17344% 

Agency services 

11,818 


8,000 

13,542 

1 00% 

41% 

Transfers recognised - operational 

132,538 

98,183 

101,194 

134,022 

27% 

24% 

Other revenue 

12,236 

63,966 

14,272 

30,305 

-111% 

53% 

Gains on disposal of PPE 







Environmental Protection 







Total Revenue (excluding capital 
transfers and contributions) 

592,120 

704,450 

706,016 

679,048 

-3.74% 

-3.97% 

Variances are calculated by dividing the difference between actual and original/adjustments budget by 

the actual. This table is aligned to MBRR table A4. T K. 2 
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APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Conditional Grants: excluding MIG 

R' 000 

Details 

Budget 

Adjustment 

s 

Budget 

Actual 

Variance 

Major 
conditions 
applied by 
donor 
(continue 
below if 
necessary) 

Budge 

t 

Adjustment 

s 

Budget 

FMG 

1,250 

1,250 

1,250 

0% 

0% 


INEP 

3,762 

3,762 

4,386 

14% 

14% 


LOTTO 

5,500 

5,500 

1,172 

-369% 

-369% 


MSIG 

800 

800 

800 

0% 

0% 


HIV/Aids 

955 

955 

955 

0% 

0% 


SOCIAL 

DEVELOPMENT 

11,000 

12,373 

6,238 

-76% 

-98% 


SRAC/Libraries 

6,961 

6,961 

6,413 

-9% 

-9% 


WRDM/OTHER 

7,591 

7,591 

7,591 

0% 

0% 









Total 







* This includes Neighborhood Development Partnership Grant, Public Transport 

Infrastructure and Systems Grant and any other grant excluding Municipal Infrastructure 

Grant (MIG) which is dealt with in the main report, see T 5.8.3. Variances are calculated by 

dividing the difference between actual and original/adjustments budget by the actual. Obtain 

a list of grants from national and provincial government. T L 
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APPENDIX M: CAPITAL EXPENDITURE - NEW & UPGRADE/RENEWAL PROGRAMMES 


APPENDIX M (i): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 


Capital Expenditure - New Assets Programme* 



R '000 

Description 

2010/11 

2011/12 

Planned Capital expenditure 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure bv Asset Class 








Infrastructure - Total 

8,381 

4,700 

1,559 

7,057 

47,452 

35,135 

8,566 

Infrastructure: Road transport - Total 

1,415 

2,000 

1,059 

1,110 

32,674 

27,678 

7,036 

Roads , Pavements & Bridges 

399 


(941) 

1,110 

32,674 

27,678 

7,036 

Storm water 

1,016 

2,000 

2,000 

250 




Infrastructure: Electricity - Total 

965 

1,200 

_ 

5,239 

12,200 

6,000 

_ 

Generation 

- 



- 




Transmission & Reticulation 

439 

700 


5,116 

12,200 

6,000 

- 

Street Lighting 

526 

500 


124 




Infrastructure: Water - Total 

274 

1,000 

— 

149 

— 

— 

— 

Dams & Reservoirs 




58,011 




Water purification 

- 



- 




Reticulation 

274 

1,000 


91 




Infrastructure: Sanitation - Total 

— 

— 

— 

359,305 

1,200 

— 

— 

Reticulation 




359,305 

1,000 



Sewerage purification 




- 

200 
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Capital Expenditure - New Assets Programme* 


R '000 


Infrastructure: Other - Total 

5,726 

500 

500 

199 

1,378 

1,457 

1,530 

Waste Management 

4,980 

500 

500 

- 

1,378 

1,457 

1,530 

Transportation 

- 



- 




Gas 

- 



- 




Other 

746 



199,335 





746 







Community - Total 

4,039 

10,636 

6,161 

5,421 

11,410 

7,700 

8,000 

Parks & gardens 

365 

800 

800 

- 




Sports fields & stadia 

744 


- 

261 




Swimming pools 



- 

- 




Community halls 



- 

21 




Libraries 

913 

4,561 

4,761 

3,403 

900 

- 

- 

Recreational facilities 


600 

600 

- 

9,010 

6,500 

7,000 

Fire, safety & emergency 



- 

- 




Security and policing 



- 

- 




Buses 



- 

- 




Clinics 



- 

- 




Museums & Art Galleries 



- 

- 




Cemeteries 



- 

81 




Social rental housing 



- 

- 




Other 

2,017 

4,675 

- 

1,655 

1,500 

1,200 

1,000 


Table continued next page 


Municipality 1 APPENDICES 358 



Capital Expenditure - New Assets Programme* 



R '000 


Table continued from previous page 

Capital Expenditure - New Assets Programme* 



R '000 

Description 

2010/2011 

2011/2012 

Planned Capital expenditure 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure bv Asset Class 








Heritaae assets - Total 

— 

— 

— 

- 

— 

— 

— 

Buildings 

Other 








Investment properties - Total 

— 

— 

— 

- 

— 

— 

— 

Housing development 

Other 
















Other assets 

2,863 

18,260 

8,010 

2,986 

34,166 

22,224 

7,591 

General vehicles 

Specialised vehicles 

- 

80 

1,900 

80 

- 

16,669 

17,773 

5,121 
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Capital Expenditure - New Assets Programme* 



R '000 

Plant & equipment 

787 

1,000 

1,500 

25 

170 



Computers - hardware/equipment 

695 



- 

3,130 

250 

250 

Furniture and other office equipment 

695 

1,480 

2,630 

1,853 

200 

50 

50 

Abattoirs 

- 



- 




Markets 

- 



- 




Civic Land and Buildings 

- 



- 

10,000 

3,000 

2,000 

Other Buildings 

- 

10,000 


0 




Other Land 

- 



- 




Surplus Assets - (Investment or Inventory) 

- 



- 




Other 

686 

3,800 

3,800 

1,107 

3,997 

1,151 

170 

Aaricultural assets 








List sub-class 









— 

— 

— 

- 

— 

— 

— 

Bioloaical assets 








List sub-class 









— 

— 

— 

- 

— 

— 

— 

Intanaibles 








Computers - software & programming 

Other (list sub-class) 








Total Capital Expenditure on new assets 

15,282 

33,596 

15,730 

15,464 

93,029 

65,059 

24,156 
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Capital Expenditure - New Assets Programme* 

R '000 

Specialised vehicles 

Refuse 

Fire 

Conservancy 

Ambulances 

— 

1,900 

— 

- 

— 

— 

— 


1,900 






* Note: Information for this table may be sourced from MBRR (2009: Table SA34a) T M. 1 
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APPENDIX M (ii): CAPITAL EXPENDITURE - UPGRADE/RENEWAL PROGRAMME 


Capital Expenditure - Upgrade/Renewal Programme* 



R'000 

Description 

2010/2011 

2011/2012 

Planned Capital 
expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure bv Asset Class 








Infrastructure - Total 

11,146 

46,963 

49,948 

16,254,766 

10,260 

11,267 

13,700 

Infrastructure: Road transport -Total 

5,618 

12,000 

12,300 

3,435 

3,500 

3,689 

5,800 

Roads, Pavements & Bridges 

5,618 

12,000 

12,300 

3,435 

3,500 

3,689 

5,800 

Storm water 




- 




Infrastructure: Electricity - Total 

3,186 

14,480 

14,365 

2,996 

4,260 

4,478 

4,700 

Generation 




- 




Transmission & Reticulation 

1,186 

14,480 

14,365 

2,996 

4,260 

4,478 

4,700 

Street Lighting 

1,999 



- 




Infrastructure: Water - Total 

103 

2,900 

3,900 

9,244 

1,500 

1,900 

2,000 

Dams & Reservoirs 




- 




Water purification 


500 

500 

- 

1,500 

1,900 

2,000 

Reticulation 

103 

2,400 

3,400 

9,244 
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Capital Expenditure - Upgrade/Renewal Programme* 


R '000 


Infrastructure: Sanitation - Total 

2,239 

500 

2,300 

580 

1,000 

1,200 

1,200 

Reticulation 

2,239 

500 

2,300 

197 

1,000 

1,200 

1,200 

Sewerage purification 




383 




Infrastructure: Other - Total 



17,083 

17,083 

_ 







Waste Management 

Transportation 

Gas 








Other 


17,083 

17,083 

- 




Community 

2,310 

26,887 

28,136 

5,969 

880 

950 

1,050 

Parks & gardens 

200 

200 

200 

25 

380 

350 

350 

Sports fields & stadia 

118 

2,000 

2,675 

1,404 




Swimming pools 



- 

- 




Community halls 



- 

- 




Libraries 



500 

- 




Recreational facilities 


15,687 

11,387 

212 

500 

600 

700 

Fire, safety & emergency 



- 

- 




Security and policing 



- 

- 




Buses 



- 

- 
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Capital Expenditure - Upgrade/Renewal Programme* 


R '000 


Clinics 



- 

- 



Museums & Art Galleries 



- 

- 



Cemeteries 


1,000 

1,000 

1,126 



Social rental housing 



- 

- 



Other 

1,991 

8,000 

12,373 

3,203 



Heritaqe assets 

_ 

_ 


_ 

_ 

_ 

_ 

Buildings 

Other 









Table continued next page 
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Capital Expenditure - Upgrade/Renewal Programme* 



R'000 


Table continued from previous page 


Capital Expenditure - Upgrade/Renewal Programme* 



R '000 

Description 

2010/11 

2011/12 

Planned Capital 
expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY + 1 

FY + 2 

FY + 3 

Capital expenditure bv Asset Class 









Investment properties 


- 

- 

- 

- 

- 

- 

- 

Housing development 

Other 









Other assets 


83 

4,850 

6,850 

18,430 

800 

700 

4,700 

General vehicles 



250 

250 

_ 




Specialised vehicles 



- 

- 

- 

- 

- 

- 

Plant & equipment 




- 

- 




Computers - hardware/equipment 



750 

750 

- 




Furniture and other office equipment 




- 

- 




Abattoirs 




- 

- 




Markets 




- 

- 




Civic Land and Buildings 




- 

- 




Other Buildings 



750 

750 

- 

500 

400 

4,500 
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Capital Expenditure - Upgrade/Renewal Programme* 


R '000 


Other Land 

Surplus Assets - (Investment or Inventory) 


100 

100 

- 

300 

300 

200 

Other 

83 

3,000 

5,000 

18,430 




Aqricultural assets 

- 

- 

- 

- 

- 

- 

- 

List sub-class 








Bioloqical assets 

- 

- 

- 

- 

- 

- 

- 

List sub-class 








Intanqibles 

- 

- 

- 

- 

- 

- 

- 

Computers - software & programming 

Other (list sub-class) 








Total Capital Expenditure on renewal of 
existing assets 

13,539 

78,700 

84,933 

22 , 242,239 

11,940 

12,917 

19,450 









Specialised vehicles 






_ 

_ 





Refuse 

Fire 

Conservancy 

Ambulances 
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Capital Expenditure - Upgrade/Renewal Programme* 

R '000 

* Note: Information for this table may be sourced from MBRR (2009: Table SA34b) 

TM.2 
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APPENDIX N - CAPITAL PROGRAMME BY PROJECT 2011/12 


Capital Programme by Project: Year 2011/2012 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - 
Adj) 

% 

Variance 
(Act - OB) 

% 






Water 

20,483 

21,483 

11,662 

54% 

57% 

Upgrade of Water Network in Greater Randfontein 

1,000 

1,000 

130 

13% 

13% 

Installation of Zone Meters and PRV in Greater Randfontein 

1,000 



0% 

0% 

Badirile Water Line 


1,000 

91 

9% 

0% 







Installation Pump Station 

— 

1,000 

— 

0% 

0% 

Upgrading of water network in Mohlakeng 

1,400 

1,400 

1,289 

92% 

92% 

Droogeheuwel and Middellvlei Bulk Water Supply 

17,083 

17,083 

9718360 

57% 

57% 





0% 

0% 

Sanitation/Sewerage 

1,000 

1,500 

760 

51% 

76% 

Upgrading of Sewer Network in Mohlakeng Ext 4 (phase2) - 

500 

500 

197 

39% 

39% 

Maintenance: Sanitation 


500 

112 

22% 

0% 

WWTW upgrade 

500 

500 

451 

90% 

90% 





0% 

0% 
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Capital Programme by Project: Year 2011/2012 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - 
Adj) 

% 

Variance 
(Act - OB) 

% 

Electricity 

15,680 

14,865 

11,722 

79% 

75% 

Replace existing MV cable -Toekomsrus phase 1 

1,000 



0% 

0% 

High Mast Lights 

500 



0% 

0% 

Electricity : Installation of Highmast Lights: Toekomsrus, Pelsvale, 
Aureus 

700 



0% 

0% 

Agricultural Holdings upgrading networks 

2,762 



0% 

0% 

Upgrading of existing switch gear Bongweni 

1,000 



0% 

0% 

Refurbishment of Existing Overhead lines - Agricultural Holdings in 
Randfontein 

1,000 

3,820 

3,286 

86% 

329% 

Refurbishment of Existing Electrical Networks -Wheatlands 

Agricultural Holdings 

300 



0% 

0% 

Refurbishment of Existing Electrical Networks-Elandsvlei Agricultural 
Holdings 

250 



0% 

0% 

Refurbishment of Agricultural Holdings- Loumarina Agricultural 

Holdings 

300 



0% 

0% 

Refurbishment of Existing Networks-Bootha Agricultural Holdings 

560 



0% 

0% 

Upgrading of existing MV cable between Bongweni and Unlce Harry's 
phase 2 

900 

800 

799 

1 00% 

89% 

Energy efficiency projects: Council Buildings 

500 

500 

344 

69% 

69% 

Securing of Mini-substations Randfontein Distribution Area 

500 

500 

349 

70% 

70% 

Upgrading of existing Low tension network Mohlakeng ext. 7 

2,908 

2,233 

2,210 

99% 

76% 


Municipality | APPENDICES 369 


Capital Programme by Project: Year 2011/2012 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - 
Adj) 

% 

Variance 
(Act - OB) 

% 

Installation of (6) 30-m high mast poles in Randfontein Distribution 

Area 

500 



0% 

0% 

0% 

0% 

0% 

16% 

0% 

Securing Pillar Boxes 


1,000 

995 

1 00% 

Mini substation 


250 


0% 

Electrification Mohlakeng Ext 11 RDP Houses 


3,762 

3,429 

91% 

Upgrading of existing switch gear Main Substations Munic Substation 

2,000 

2,000 

310 

16% 





0% 

Housing 

9,775 

12,473 

6,475 

52% 

66% 

House Keeping Equipment 

100 

100 

39 

39% 

39% 

0% 

0% 

0% 

0% 

Old Age Home 

8,000 

12,373 

12373 

0% 

Randgate Park Home 

1,675 



0% 





0% 

Refuse removal 

2,400 



0% 

Mechanical Street Sweeper 

500 



0% 

0% 

0% 

0% 

Compactors: 

1,900 



0% 





0% 
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Capital Programme by Project: Year 2011/2012 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - 
Adj) 

% 

Variance 
(Act - OB) 

% 

Stormwater 

3,500 

2,500 

189 

8% 

5% 

New stormwater system Mphephu Street 

500 



0% 

0% 

New stormwater system Plakkie Street 

500 



0% 

0% 

Maintenance: Roads and Storm Water 


500 

100 

20% 

0% 

Constrcution of roads and stormwater at Mohlakeng EXT 1 1 

2,000 

2,000 

89 

4% 

4% 

New stormwater system Gamtoos River Street 

500 



0% 

0% 





0% 

0% 

Economic development 

2,880 

4,380 

757 

17% 

26% 

Steamplant 

80 

80 


0% 

0% 

Acquisition of Farming Tractor and Equipment 

800 

800 


0% 

0% 

Small business development centre 

1,000 

1,000 

0.00 

1 00% 

1 00% 

BDC phase 2 


1,500 

199 

13% 

0% 

Elandsfontein Food Production Units 

1,000 

1,000 

558 

56% 

56% 





0% 

0% 

Sports, Arts & Culture 

22,848 

19,123 

6,132 

32% 

27% 

Finsbury Sports Complex 




21% 

21% 
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Capital Programme by Project: Year 2011/2012 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - 
Adj) 

% 

Variance 
(Act - OB) 

% 


3,000 

3,000 

628 



Finsbury Sports Complex 


400 


0% 

0% 

Toekomsrus Sport Complex 

6,000 



0% 

0% 

Toekomsrus Sport Complex 

6,687 

6,687 

1,503 

22% 

22% 

Jabulani Sports Complex 

100 

400 


0% 

0% 

Jabulani Sports Complex 

500 

500 

256 

51% 

51% 

Jabulani Sports Complex 


675 


0% 

0% 

Upgrading Mohlakeng Stadium 

2,000 

2,000 

363 

18% 

18% 

Upgrading Mohlakeng Stadium 


300 


0% 

0%0 

Maintenance: SRAC 


200 


0% 

0% 

New library-Mohlakeng C/F 

1,000 

1,000 

1000 

1 00% 

1 00% 

New library-Mohlakeng 

3,545 

3,545 

3545 

1 00% 

1 00% 

Library Books 


400 

321 

80% 

0% 

Old Mohlakeng Library 

16 

16 

16 

99% 

99% 





0% 

0% 





0% 

0% 
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Capital Programme by Project: Year 2011/2012 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - 
Adj) 

% 

Variance 
(Act - OB) 

% 

Roads 

10,500 

11,359 

4,944 

44% 

47% 

Rehabilitation and construction of Roads, Lazar-Between Malan and 
Union Street 

1,000 

1,000 


0% 

0% 

Rehabilitation and construction of Roads, Mohlakeng - Sekgaetsho 
Street from R28 - Molebatsi Street 

1,500 

1,500 

982 

65% 

65% 

Improve road network, Harelt and Piet Uys 

1,000 

1,000 


0% 

0% 

Selukwe Peak(Brandeg Road) 

2,000 

2,000 

1,151 

58% 

58% 

Badirile main access road 

1,000 

1,000 


0% 

0% 

Mohlakeng grave yard entrance to Mphephu Street 

500 



0% 

0% 

Temporary safety Measures(Uncle Harry) 


109 


0% 

0% 

Rehabilitation and construction of Roads, R28 

1,500 

1,500 

394 

26% 

26% 

Tarring Roads 


571 

155 

27% 

0% 

Design construction and rehabilitation of various roads in the Greater 
Randfontein 

2,000 

2,300 

2,059 

90% 

1 03% 

Infrastructure Projects 


379 

203 

54% 

0% 





0% 

0% 

Parks and Cemetery 

2,000 

2,300 

1,341 

58% 

67% 

Beautification of RLM CBD 

200 

200 

98 

49% 

49% 
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Capital Programme by Project: Year 2011/2012 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - 
Adj) 

% 

Variance 
(Act - OB) 

% 

Develop Cemeteries 

1,000 

1,000 

325 

33% 

33% 

Parks Development 

650 

650 


0% 

0% 

Parks play equipment 

150 

150 


0% 

0% 

Maintenance: Cemetery Signage Phasel 


300 


0% 

0% 

Safety and Security 

1,100 

1,100 

203 

18% 

18% 

Refurbishment of the test yard 

100 

100 

18 

18% 

18% 

High Mast Light 

250 

250 

96 

39% 

39% 

CCTV 

100 

50 


0% 

0% 

Security Fencing: Army Camp 

150 

200 

88 

44% 

59% 

Army Camp: Refurbishment 

250 

250 


0% 

0% 

Vehicle pound 

250 

250 


0% 

0% 

ICT and Other 

20,130 

9,780 

4,365 

45% 

22% 

Security Books Detection System(Tokkies & Randgate Libraries) 


200 

199 

1 00% 

0% 

Specialised Maintenance Equipment 


1,000 


0% 

0% 

ICT Equipment: All Libraries 


200 

195 

98% 

0% 
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Capital Programme by Project: Year 2011/2012 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - 
Adj) 

% 

Variance 
(Act - OB) 

% 

Fencing Library &ECD Container Brandvlei 


500 

30 

6% 

0% 

Maintenance: ECD 


500 


0% 

0% 

Refurbishment of Council Chamber 

750 

750 

508 

68% 

68% 

Ward Based Projects 

220 

220 


0% 

0% 

Audio Visual Equipment 

230 

230 


0% 

0% 

Office Building 

10,000 



0% 

0% 

Upgrading of Riebeeck Lake 

3,000 

2,000 

0 

0% 

0% 

IT Dept. - Computer Equipment 

1,000 

1,500 

1,018 

68% 

1 02% 

Server room refurbishment 

750 

750 

750 

1 00% 

1 00% 

Early Childhood Development 

3,000 


188 

0% 

6% 

Furniture and Equipment ( New library ) 

800 

800 

766 

96% 

96% 

Guns 

30 

30 

29 

97% 

97% 

Office Furniture 

300 

300 

443 

148% 

148% 

Furniture and Equipment(MM) 


750 

228 

30% 

0% 

Equipment & Furniture 

50 

50 

10 

19% 

19% 
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Capital Programme by Project: Year 2011/2012 

R' 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - 
Adj) 

% 

Variance 
(Act - OB) 

% 

Leased Vehicles Payment 

16,990 

16,990 

16,990 

1 00% 

1 00% 

TOTAL 

112,296 

100,863 

65,542 

65% 

58% 

TN 
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APPENDIX O - CAPITAL PROGRAMME BY PROJECT BY WARD 2011/12 


Capital Programme by Project by Ward: 2011/2012 

R' 000 

Capital Project 

Ward(s) 

affected 

Works 

completed 

(Yes/No) 




Water 



Upgrade of Water Network in Greater Randfontein 

13 & 19 

No 

Installation of Zone Meters and PRV in Greater Randfontein 

15 

No 

Badirile Water Line 

11 

No 

Installation Pump Station 


No 

Upgrading of water network in Mohlakeng 

5 

No 

Droogeheuwel and Middelvlei Bulk Water Supply 

3 

No 




Sanitation/Sewerage 



Upgrading of Sewer Network in Mohlakeng Ext 4 (phase2) - 


No 

Maintenance: Sanitation 


No 

WWTW upgrade 


No 




Electricity 



Replace existing MV cable -Toekomsrus phase 1 

15 

No 

High Mast Lights 

5 and 9 

No 

Electricity : Installation of Highmast Lights:Toekemsrus, Pelsvale, Aureus 

16 

No 

Agricultural Holdings upgrading networks 


No 

Upgrading of existing switch gear Bhongweni 

1 

No 
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Capital Programme by Project by Ward: 2011/2012 

R' 000 

Capital Project 

Ward(s) 

affected 

Works 

completed 

(Yes/No) 

Refurbishment of Existing Overhead lines - Agricultural Holdings in Randfontein 

12 

No 

Refurbishment of Existing Electrical Networks -Wheatlands Agricultural Holdings 

10 

No 

Refurbishment of Existing Electrical Networks-Elandsvlei Agricultural Holdings 

16 

No 

Refurbishment of Agricultural Holdings- Loumarina Agricultural Holdings 

14 

No 

Refurbishment of Existing Networks-Bootha Agricultural Holdings 

9 

No 

Upgrading of existing MV cable between Bongweni and Unlce Harry's phase 2 


No 

Energy efficiency projects: Council Buildings 


No 

Securing of Mini-substations Randfontein Distribution Area 

11 

No 

Upgrading of existing Lowtension network Mohlakeng ext. 7 


No 

Installation of (6) 30-m high mast poles in Randfontein Distribution Area 


No 

Securing Pillar Boxes 


Yes 

Mini-Substation 


No 

Electrification Mohlakeng Ext 11 RDP Houses 


Yes 

Upgrading of existing switch gear Main Substations Municipal Substation 


No 




Housing 



House Keeping Equipment 


No 

Randgate Park Home 

10 

No 

Refuse removal 



Mechanical Street Sweeper 

3 

No 

Compactors: 

3 

No 

Stormwater 
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Capital Programme by Project by Ward: 2011/2012 

R' 000 

Capital Project 

Ward(s) 

affected 

Works 

completed 

(Yes/No) 

New stormwater system Mphephu Street 

3 

No 

New stormwater system Plakkie Street 

8 and 9 

No 

Maintanance: Roads and Storm Water 

5 

No 

Construction of roads and stormwater at Mohlakeng EXT 11 

11 

No 

New stormwater system Gamtoos River Street 

19 

No 

Economic development 



Steam plant 

13,1 6 and 1 8 

No 

Acquisition of Farming Tractor and Equipment 

5 

No 

Small business development centre 

11 

No 

BDC phase 2 

11 

No 

Elandsfontein Food Production Units 

1 

No 

Sports, Arts & Culture 



Finsbury Sports Complex 

2 

No 

Finsbury Sports Complex 

2 

No 

Toekomsrus Sport Complex 

8 

No 

Toekomsrus Sport Complex 

10 

No 

Jabulani Sports Complex 

3 

No 

Jabulani Sports Complex 

3 

No 

Jabulani Sports Complex 

3 

No 

Upgrading Mohlakeng Stadium 

16 

No 

Maintenance: SRAC 

13 

No 
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Capital Programme by Project by Ward: 2011/2012 

R' 000 

Capital Project 

Ward(s) 

affected 

Works 

completed 

(Yes/No) 

New library-Mohlakeng C/F 

14 

No 

New library-Mohlakeng 

14 

No 

Library Books 

2 

No 

Old Mohlakeng Library 

11 

No 

Roads 



Rehabilitation and construction of Roads, Lazar - Between Malan and Union Street 

4 

No 

Rehabilitation and construction of Roads, Mohlakeng - Sekgaetsho Street from R28 - Molebatsi Street 

3 

No 

Improve road network, Harelt and Piet Uys 

3 

No 

Selukwe Peak(Brandeg Road) 

3 

No 

Badirile main access road 

1 

No 

Mohlakeng grave yard entrance to Mphephu Street 

1 

No 

Temporary safety Measures(Uncle Harry) 

14 

No 

Rehabilitation and construction of Roads, R28 

4 

No 

Tarring Roads 


No 

Design construction and rehabilitation of various roads in the Greater Randfontein 

15 

No 

Infrastructure Projects 

4 

No 

Parks and Cemetery 



Beautification of RLM CBD 

19 

No 

Develop Cemeteries 

16 

No 

Parks Development 

16 

No 

Parks play equipment 


No 

Maintenance: Cemetery Signage Phasel 


No 
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Capital Programme by Project by Ward: 2011/2012 

R' 000 

Capital Project 

Ward(s) 

affected 

Works 

completed 

(Yes/No) 

Safety and Security 



Refurbishment of the test yard 


No 

High Mast Light 


No 

CCTV 

8 

No 

Security Fencing: Army Camp 

8 

No 

Army Camp: Refurbishment 

8 

No 

Vehicle pound 

8 

No 

ICT and Other 



Security Books Detection System (Toekkies&Randgate Libraries) 

8 

No 

Specialised Maintenance Equipment 

8 

No 

ICT Equipment: All Libraries 


No 

Fencing Library &ECD Container Brandvlei 


No 

Maintenance: ECD 

1 

No 

Refurbishment of Council Chamber 

8 

No 

Ward Based Projects 


No 

Audio Visual Equipment 

1 

No 

Office Building 

RLM 

No 

Upgrading Of Riebeeck Lake 

6 

No 

IT Dept. - Computer Equipment 

RLM 

No 

Server room refurbishment 

RLM 

No 

Early Childhood Development 

RLM 

No 

Furniture and Equipment ( New library ) 

RLM 

No 
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Capital Programme by Project by Ward: 2011/2012 

R' 000 

Capital Project 

Ward(s) 

affected 

Works 

completed 

(Yes/No) 

Guns 

RLM 

No 

Office Furniture 

RLM 

No 

Furniture and Equipment(MM) 

RLM 

No 

Equipment & Furniture 

RLM 

No 



TO 
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APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND 
CLINICS 


Service Backlogs: Schools and Clinics 

Establishments lacking basic sen/ices 

Water 

Sanitation 

Electricity 

Solid Waste 

Collection 

Schools (NAMES, LOCATIONS) 



















































Clinics (NAMES, LOCATIONS) 















































Names and locations of schools and clinics lacking one or more services. Use Y 
level for the number of people attending the school/clinic, allowing for the proper 
concerned. 

to mark lack of service at appropriate 
functioning of the establishment 

TP 
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APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COMMUNITY 
WHERE ANOTHER SPHERE OF GOVERNMENT IS RESPONSIBLE FOR 
SERVICE PROVISION 


Service Backlogs Experienced by the Commmunity where another Sphere of Government is the Service Provider 
(where the municipality whether or not act on agency basis) 

Sen/ices and Locations 

Scale of backlogs 

Impact of backlogs 

Clinics: 
















Housing: 
















Licencing and Testing Centre: 
















Reseviors 
















Schools (Primary and High): 
















Sports Fields: 

















TQ 
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APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE 
MUNICIPALITY 



Declaration of Loans and Grants made by the municipality: 2012 



All Organisation or Person In receipt 

Nature of project 

Conditions attached to 

Value 

Total Amount 

of Loans '/Grants* provided by the 
municipality 


funding 

YearO 

R' 000 

committed over 
previous and 
future years 

Grnafe made to SPCA 

To promte a safe environentin tie Randfontein Area 


450,000 

1,350,000 
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APPENDIX S - NATIONAL AND PROVINCIAL OUTCOMES FOR LOCAL 


CONTENTS 


CONTENTS 3 

REVISED ANNUAL REPORT TEMPLATE 8 

CHAPTER 1 - MAYOR’S FOREWORD AND EXECUTIVE SUMMARY 10 

COMPONENT A: MAYOR’S FOREWORD 10 

COMPONENT B: EXECUTIVE SUMMARY 15 

1.1. MUNICIPAL MANAGER’S OVERVIEW 15 

1.2. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW 18 

LOCAL PROFILE 19 

1.3. SERVICE DELIVERY OVERVIEW 39 

1.4. FINANCIAL HEALTH OVERVIEW 41 

1.5. ORGANISATIONAL DEVELOPMENT OVERVIEW 44 

1.6. AUDITOR GENERAL REPORT 44 

1.7. STATUTORY ANNUAL REPORT PROCESS 45 

CHAPTER 2 - GOVERNANCE 48 

COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 48 

2.1 POLITICAL GOVERNANCE 49 

2.2 ADMINISTRATIVE GOVERNANCE 58 

COMPONENT B: INTERGOVERNMENTAL RELATIONS 65 

2.3 INTERGOVERNMENTAL RELATIONS 66 

COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 69 

2.4 PUBLIC MEETINGS 70 

2.5 IDP PARTICIPATION AND ALIGNMENT 76 

COMPONENT D: CORPORATE GOVERNANCE 76 

2.6 RISK MANAGEMENT 77 

2.7 ANTI-CORRUPTION AND FRAUD 78 

2.8 SUPPLY CHAIN MANAGEMENT 79 
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2.9 BY-LAWS 80 

2.10 WEBSITES 83 

2.11 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 85 

CHAPTER 3 - SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART I) 87 

COMPONENT A: BASIC SERVICES 97 

3.1. WATER PROVISION 99 

3.2 WASTE WATER (SANITATION) PROVISION 106 

3.3 ELECTRICITY 112 

3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, 

WASTE DISPOSAL, STREET CLEANING AND RECYCLING) 120 

3.5 HOUSING 127 

3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 133 

COMPONENT B: ROAD TRANSPORT 137 

3.7 ROADS 137 

3.8 TRANSPORT (INCLUDING VEHICLE LICENSING & PUBLIC BUS OPERATION) 142 

3.9 WASTE WATER (STORMWATER DRAINAGE) 146 

COMPONENT C: PLANNING AND DEVELOPMENT 153 

3.10 PLANNING 154 

3.11 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND MARKET PLACES) 

160 

COMPONENT D: COMMUNITY & SOCIAL SERVICES 167 

3.12 LIBRARIES; ARCHIEVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 

(THEATRES, ZOOS, ETC) 167 

3.13 CEMETORIES AND CREMATORIUMS 172 

3.14 CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 179 

COMPONENT E: ENVIRONMENTAL PROTECTION 183 

3.15 POLLUTION CONTROL 184 

3.16 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (EG. COASTAL 

PROTECTION) 188 

COMPONENT F: HEALTH 195 

3.17 CLINICS 195 
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3.18 AMBULANCE SERVICES 198 
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National and Provincial Outcomes for Local Government 

Outcome/Output 

Progress to date 

Number or 
Percentage 
Achieved 

Output Improving access to basic services 
















Output Implementation of the Community Work 
Programme 
















Output Deepen democracy through a refined Ward 
Committee model 
















Output Administrative and financial capability 
















* Note: Some of the outputs detailed on this table might have been reported for in other chapters, the information thereof should correspond with 
previously reported information. 
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VOLUME II: ANNUAL FINANCIAL STATEMENTS 


Provide the Annual Financial Statements (AFS) to the respective financial year as submitted 
to the Auditor-General. The completed AFS will be Volume II of the Annual Report. 
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